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gyLeÜ 

evsjv‡`k †cÖm Bbw÷wUD‡Ui M‡elYv I Z_¨ msi¶Y wefvM MY‡hvMv‡hv‡Mi 
wewfbœ welq Ges mgv‡Ri Ici Gi cÖfve I Kvh©KvwiZv wb‡q M‡elYvKg© 
cwiPvjbv K‡i| wcÖ›U I B‡jKUªwbK wgwWqvi wewfbœ welq wb‡q cvVK-`k©K-
†kªvZv‡`i „̀wófw½ I Pvwn`v Gme M‡elYvi welqe ‘̄ n‡q _v‡K| GKB m‡½ GB 
wefvM mgmvgwqK ¸iæZ¡c~Y© NUbv I mgv‡Ri Ici cÖfve we Í̄viKvix wel‡q 
B‡jKUªwbK wgwWqvi wewfbœ Abyôvb Ges msev`c‡Î cÖKvwkZ Lei, m¤úv`Kxq, 
Dc-m¤úv`Kxq, Kjvg, cÖeÜ, wbeÜ, wPwVcÎ, Qwemn wewfbœ Av‡aq we‡kølY K‡i 
_v‡K| 

MYgva¨‡gi e„nËi Dbœq‡bi j‡ÿ¨ wcAvBwe Zvi M‡elYvKg©KvÐ‡K Av‡iv 
e¨vcK cwim‡i wb‡q †h‡Z AvMÖnx| GRb¨ wbR¯̂ M‡elK‡`i cvkvcvwk wcAvBwe 
mviv †`‡ki M‡elK‡`i MYgva¨g M‡elYvq m¤ú„³ Kivi D‡`¨vM wb‡q‡Q| GB 
D‡`¨v‡Mi Ask wn‡m‡e  ÔAwZw_ M‡elK I cÖwZôv‡bi M‡elYvKg©m~wPÕ nv‡Z †bq 
Ges GB Kg©m~wPi Rb¨ GKwU Dc‡`óv cwil` MVb K‡i| 

2014 mv‡ji GwcÖj gv‡m mvZwU msev`c‡Î weÁvcb w`‡q wcAvBwe 
cÖ_gev‡ii  g‡Zv AvMÖnx e¨w³ I cÖwZôv‡bi KvQ †_‡K M‡elYv cȪ Íve AvnŸvb 
K‡i| 117 Rb e¨w³ M‡elYv cȪ Íve Rgv †`b| Dc‡`óv cwil` ỳB av‡c evQvB 
K‡i 11wU M‡elYv cȪ Íve‡K MÖnY Kivi Rb¨ mycvwik K‡i| cÖ_g ch©v‡q 11wU 
M‡elYv cȪ Ív‡ei ga¨ †_‡K cuvPwU M‡elYv cȪ Ív‡ei wfwË‡Z M‡elYvKg© m¤úbœ 
Kivi Rb¨ mswkøó M‡elK‡`i m‡½ mg‡SvZv ¯§viK ¯̂vÿi Kiv nq| DwjøwLZ 
cuvPwU M‡elYv K‡g©i Ab¨Zg Ô†ckv`vi mvsevw`Kiv PvKwi wb‡q KZUv mš‘ó : 
GKwU M‡elYv g~j¨vqbÕ kxl©K GB M‡elYvKg©| 
M‡elYv cȪ Íve evQvB cÖwµqvq g~j¨evb mgq cÖ̀ vb Kivi Rb¨ Avwg Dc‡`óv 
cwil‡`i m`m¨‡`i Kv‡Q K…ZÁZv cÖKvk KiwQ| GB M‡elYvK‡g©i M‡elK 
†gvnv¤§` mvBdzj Avjg †PŠayix‡K ab¨ev` Rvbvw”Q M‡elYvKg©wU m¤úbœ Kivi 
Rb¨| Aa¨vcK W. †Mvjvg ingv‡bi Kv‡Q K…ZÁZv cÖKvk KiwQ M‡elYvKg©wU 
g~j¨vqb K‡i †`qvi Rb¨| ab¨ev` Rvbvw”Q M‡elYv I Z_¨ msiÿY wefv‡Mi 
mv‡eK cwiPvjK KvRx †gvkZvK Rwni, eZ©gvb cwiPvjK dvqRyj nK Ges GB 
M‡elYvKg©m~wPi mgb¦qK wimvP© Awdmvi W. Kvgiyj nK‡K| 

GB M‡elYvKg©wU MYgva¨g M‡elK, MYgva¨gKg©x I mswkøó mevi Kv‡R 
jvM‡j Avgv‡`i kÖg mv_©K n‡e e‡j g‡b Kwi| 

 
 †gv. kvn AvjgMxi 
 gnvcwiPvjK 



g~j¨vqbKvixi AwfgZ 
 

HwZnvwmK †cÖÿvc‡U msev`c‡Îi weKvk N‡U‡Q evsjv‡`‡k| ax‡i ax‡i Ab¨vb¨ 
MYgva¨‡gI msev` cwi‡mevi we Í̄…wZ N‡U‡Q| µgvš̂‡q Z_¨ I msev‡`i Pvwn`v 
†e‡o‡Q, †e‡o‡Q msev` †fv³vi cÖ‡qvR‡bi aib| ZvB †`‡k GLb h‡_ó msL¨K 
msev`cÎ, †Uwjwfkb, †iwWI Ges AbjvBb msev` cwi‡ekbv i‡q‡Q| msev` 
cwi‡ekbvi gva¨g I c×wZ Df‡qi cwieZ©b we‡klfv‡e cÖwYavb‡hvM¨| cÖhyw³ 
Ges B›Uvi‡b‡Ui cÖf~Z Dbœq‡bi mv‡_ mv‡_ MYgva¨g Zvi PvwiwÎK ˆewkó¨I 
cvëv‡”Q| mvsevw`KZv †ckvi GB cwieZ©b †ckvRxex‡`i g‡a¨ bZzb ai‡bi 
cwi‡ek-cwiw ’̄wZi AeZviYv Ki‡Q| 

Kg©iZ mvsevw`K‡`i †ckvi ¸iæZ¡ I Zv‡`i PvKwii cwi‡ek Ges cwiw ’̄wZ 
we‡ePbv K‡i Zv‡`i Rxebgv‡bi Dbœq‡bi K_v ¯̂xKvi Kiv n‡q‡Q miKvwifv‡e| 
mg‡q mg‡q Kg©iZ mvsevw`K‡`i †eZb-fvZv-SzuwK G mKj welq ¯̂xK…wZ jvf 
K‡i‡Q| miKvwifv‡e mvsevw`K‡`i Rb¨ I‡qR‡evW© †NvlYv n‡q‡Q| me©‡kl Aóg 
I‡qR‡evW© Kvh©Ki Kivi †NvlYv †`qv n‡q‡Q| wKš‘ A‡bK msev`c‡ÎB h_v_© 
I‡qR‡evW© Kvh©Ki nqwb| mvsevw`K‡`i GBme `vwe`vIqvi g~‡j †h mZ¨wU 
jy°vwqZ, Zv n‡jv msev`c‡Îi ¯̂vaxbZv Ges Kg©iZ mvsevw`K‡`i †eZb-fvZv I 
SzuwKi ¯̂xK…wZ| XvKv wek¦we`¨vjq MY‡hvMv‡hvM I mvsevw`KZv wefv‡M 1996 mv‡j 
œ̄vZ‡KvËi †kÖwYi AvswkK kZ© c~i‡Yi Ask wn‡m‡e cwiPvwjZ M‡elYv Awfm›`‡f©  
mswkøó wel‡qi cwiPq cvIqv hvq| M‡elYvwU wQj: Journalists’ perception of 

their job situation and satisfaction, (cixÿvi †ivj bs 3102, Ryb 1996)| 
Ô†ckv`vi mvsevw`Kiv PvKwi wb‡q KZUv mš‘ó : GKwU M‡elYv g~j¨vqbÕ 

kxl©K GB M‡elYvKg©wU cwiPvjbv K‡i‡Qb XvKv wek¦we`¨vj‡qi MY‡hvMv‡hvM I 
mvsevw`KZv wefv‡Mi mnKvix Aa¨vcK †gvnv¤§` mvBdzj Avjg †PŠayix| M‡elK 
e‡j‡Qb †h, kvixwiK I gvbwmK mš‘wó Qvov Kg©‡ÿ‡Î `ÿZv Ges mdjZv AR©b 
m¤¢e bq| mvsevw`Kiv e¨w³MZ I †ckvMZ myweav †_‡K ewÂZ n‡j, Kv‡R Zv‡`i 
Ae‡njv cwijwÿZ nIqv A¯̂vfvweK wKQz bv| PvKwii mš‘wó †h †Kv‡bv 
mvsevw`‡KiB cÖZ¨vkv| hw`I mš‘wó I Amš‘wó wel‡q me©MÖnY‡hvM¨ †Kv‡bv msÁv 
†bB, i‡q‡Q e¨vcK Av‡jvPbv I M‡elYv| M‡elKI GB K_vwU D‡jøL K‡i‡Qb| 
AvcvZ`„wó‡Z g‡b n‡e PvKwii Rb¨ cvwikÖwgK, fvZv, myweavw`, Kv‡Ri cwi‡ekÑ 
Gme LyeB Riæwi| ˆelwqK w`K †_‡K A_©‰bwZK wbf©ikxjZv e¨ZxZ GKRb 
kÖwgK †hgb Pj‡Z cv‡i bv, GKBfv‡e GKRb mvsevw`KI Pj‡Z cv‡i bv| 

Avgiv †`‡LwQ, GB †`‡k mvsevw`KZv ïiæ n‡qwQj e¨w³we‡k‡li †Lqvj Ges 
cÖ‡Póvi gva¨‡g| msev`c‡Îi Avw` c‡e© †ckvi ¯̂vaxbZv hZLvwb ¸iæ‡Z¡i mv‡_ 
cwiMwYZ n‡Zv, †ckvi Ab¨vb¨ welq ZZLvwb ¸iæZ¡ cvqwb| Z‡e mvsevw`‡Ki 
mgvR-mswkøóZv Ges mgv‡Ri cÖwZ Zvi `vqe×Zv ¯̂xK…wZ jvf K‡i‡Q 
mvsevw`KZvi kyiæ †_‡K| mgv‡R we`¨gvb mgm¨v, msKU, m¤¢vebv mewKQzB 

mvsevw`K‡`i Kj‡g dz‡U I‡V| msev`c‡Îi cvVK †mme c‡o G mKj wel‡q 
bZzb aviYv cvq, Avevi mswkøó gnj †m m‡ei Ici cÖ‡qvRbxq e¨e ’̄v MÖnY K‡i| 
GB MwZgqZvi Kvi‡Y mvsevw`KZv †ckv Ab¨vb¨ †ckv †_‡K wfbœ| mvsevw`KZv 
†ckvq wb‡qvwRZ e¨w³iv wb‡R‡`i Rxeb‡K evwR †i‡L GB †ckvi mv‡_ mswkøó 
nb| †eZb-fvZv-myweav GK mgq GB †ckvi Rb¨ †mŠwLbZv wn‡m‡e we‡ewPZ 
n‡Zv| GUv g‡bB Kiv n‡Zv †h, mvsevw`Kiv ïay mgv‡Ri ÎæwU-wePz¨wZ Zz‡j ai‡e, 
gvby‡li AwaKvi-eÂbvi K_v Av‡jvPbv Ki‡e, Awbqg- ỳb©xwZ †Pv‡L Av½yj w`‡q 
†`wL‡q †`‡e| A_P hviv wb‡ew`ZcÖvY n‡q GB KvR¸‡jv Ki‡e Zv‡`i K_v †KD 
fz‡jI ¯§iY Ki‡e bv| Zv‡`i †eu‡P _vKv, RxweKv wbe©vn Kiv †hb AwZwi³ 
Pvwn`v| GB Ae ’̄v †_‡K mvsevw`KZvq eo ai‡bi cwieZ©b G‡m‡Q| 1962 mv‡j 
XvKv wek¦we`¨vj‡q mvsevw`KZv wefvM ’̄vc‡bi ci †_‡K µgvš̂‡q mvsevw`KZv 
†ckvq cÖvwZôvwbK wkÿvi ¸iæZ¡ †e‡o‡Q| µgvš‡̂q wewfbœ cvewjK I †emiKvwi 
wek¦we`¨vj‡q mvsevw`KZv, MY‡hvMv‡hvM I wgwWqv ÷vwWR wel‡q wkÿv cÖ̀ vb 
Pj‡Q| Ab¨vb¨ MYgva¨g I mswkøó wel‡qI h‡_ó ¸iæ‡Z¡i mv‡_ Aa¨qb I 
M‡elYv Pvjy i‡q‡Q| 

mbvZbx Kvq`vq mvsevw`KZv †hfv‡e PjwQj Zv wewfbœfv‡e cwiewZ©Z n‡”Q| 
mvsevw`KZvi cÖvwZôvwbK wkÿvi cvkvcvwk wewfbœ ms ’̄vi cÖwkÿY Ges cÖhyw³i 
Aeva e¨envi mvsevw`KZv‡K bZzb ØvicÖv‡šÍ DcbxZ K‡i‡Q| Ô†mvm¨vjÕ Z_v ÔwbD 
wgwWqvÕi gy‡LvgywL c‡o Ges bvMwiK mvsevw`KZvi Ø‡›Ø mvsevw`KZv †ckv 
P¨v‡j‡Äi bZzb wRÁvmvq AeZxY© n‡q‡Q| GB ev Í̄eZvq AvR bvMwiK 
mvsevw`KZv (Citizen Journalism) Av‡`Š mvsevw`KZv wK-bv, Zv‡`i †ckvMZ Ges 
Av`wk©K Ae ’̄vb wbY©‡qi ’̄vb¸‡jv †Kvb KvVv‡gvi Ici wfwË K‡i ùvwo‡q‡QÑ 
GmKj cÖkœ we`¨gvb| hyM hyM a‡i P‡j Avmv g~javivi mvsevw`KZv AvBbKvby‡bi 
g‡a¨ Pvjy †_‡K ˆbwZK w`K †_‡K GKwU HwZn¨ enb K‡i| G mKj wel‡q 
†ckvRxweZv M‡o D‡V‡Q| mvsevw`KZv ZvB gnvb †ckv wn‡m‡e we‡ewPZ| A‡bK 
†ÿ‡ÎB G †ckvi Ici wbf©i K‡i mvsevw`Kiv GKwU we‡kl Ae ’̄vb m„wó 
K‡i‡Qb| †`k-Kvj-cvÎ †f‡` GB HwZn¨ GKwU mvgwMÖK ms¯‹…wZi Ask| m¤úªwZ 
†mvm¨vj Z_v wbD wgwWqv †hfv‡e weKvk jvf Ki‡Q, Zv‡Z Zv‡`i Revew`wnZv 
wbwðZ Kivi Lye GKUv my‡hvM _vK‡Q bv| Zv‡Z GKcÿ evK¯̂vaxbZvi K_v e‡j 
wbR¯̂ gZvgZ cÖKv‡ki my‡hvM wb‡”Qb| Aciw`‡K `vwqZ¡Ávbnxb I mvgvwRK 
g~j¨‡ev‡ai weiæ‡× Ae ’̄vb wb‡q mvgvwRK Ø‡›Ø AeZxY© n‡”Qb| we‡k¦i wewfbœ 
’̄v‡b G mKj Ø›Ø Nbxf~Z n‡”Q Ges cwiYwZ n‡”Q i³v³, ÿZ-weÿZ| GLv‡b 
ïay †ckvi Ø›ØB eo n‡q †`Lv w`‡”Q bv, mvgvwRK AkvwšÍ Gov‡bv hv‡”Q bv| Gme 
P¨v‡jÄ AvR‡K †ckvi  mš‘wói Ab¨Zg wbY©vqK n‡q †`Lv w`‡”Q| 

GB M‡elYvq †`Lv hvq, 42wU msev` cÖwZôv‡bi 42 Rb evZ©v wefv‡Mi 
cÖavb‡K Z_¨-Dcv‡Ëi Rb¨ AšÍfy©³ Kiv n‡q‡Q| GB 42 Rb ¯̂-¯̂ cÖwZôv‡bi 
cÖwZ‡e`K/mn-m¤úv`K I Kg©iZ Ab¨vb¨ mvsevw`K‡`i cÖvq 10%-†K cÖkœgvjv 
c~i‡Yi Rb¨ wba©vwiZ K‡i‡Qb| wKš‘ †`Lv hvq, †gvU 334 Rb‡K bgybv wba©viY 



Kiv n‡q‡Q hv cÖZ¨vwkZ msL¨v †_‡K A‡bK †ewk (mviwY-B ª̀óe¨)| †gvU bgybvi 
31 fvM bvix Ges 69 fvM cyiæl| G‡`i g‡a¨ wi‡cvwU©s wefv‡M 62 fvM Ges 
m¤úv`bv wefv‡M 38 fvM KvR K‡ib| GB M‡elYvq GwU cÖZxqgvb nq †h, 
D‡jøL‡hvM¨ msL¨K mvsevw`K D”Pwkÿvq wkwÿZ| cÖvq 82 fvM mvsevw`K 
œ̄vZ‡KvËi wWwMÖcÖvß| 17 fvM œ̄vZK wWwMÖcÖvß| eZ©gv‡b GmGmwm/GBPGmwm 
cvm mvsevw`‡Ki msL¨v bMY¨| bgybvK…Z mvsevw`K‡`i g‡a¨ cwiev‡ii Av‡qi wPÎ 
†_‡K †`Lv hvq, cÖvq 15 fvM, Í̄i web¨v‡m me‡P‡q †ewk msL¨K gvwmK GKjvL 
UvKv †ivRMvi K‡i| wØZxq e„nËg Í̄‡i i‡q‡Q 9 fvM hv‡`i gvwmK Av‡qi 
cwigvY 50-60 nvRvi UvKv| mvsevw`K‡`i g‡a¨ †ewki fvM wb‡Ri B”Qv wKsev 
cQ‡›` GB †ckv †e‡Q wb‡q‡Qb, Zviv cÖvq 54 fvM| mvsevw`KZv‡K GKwU 
gh©v`vKi †ckv †f‡e Kv‡R †hvM`vb K‡i‡Qb cÖvq 32 fvM †jvK| kyay GB PvKwii 
Advi †c‡q mvsevw`KZvi KvR K‡ib gvÎ 7 fvM †jvK| Kg©cwi‡ek wb‡q 
Ôm‡šÍvlRbKÕ gZ w`‡q‡Qb 36 fvM mvsevw`K Ges ÔDc‡hvMxÕ e‡j‡Qb 26 fvM 
mvsevw`K| ÔAm‡šÍvlRbKÕ e‡j gZ w`‡q‡Qb 13 fvM mvsevw`K| Ôm‡šÍvlRbKÕ 
bv nIqvi KviY AbymÜv‡b Rvbv hvq, e¨e ’̄vcbvMZ ÎæwU Ab¨Zg, cÖvq 29 fvM 
mvsevw`K Kg©cwi‡ek Ôm‡šÍvlRbK bqÕ e‡j g‡b K‡i‡Qb| M‡elK †`‡L‡Qb, 
Kg©cwi‡ek m‡šÍvlRbK bv nIqvi KviY we`¨gvb †h gva¨g¸‡jv Zvi g‡a¨ 
†Uwjwfkb P¨v‡bj¸‡jv Ab¨Zg| Avi GB KviY¸‡jvi g‡a¨ †Uwj‡fkb P¨v‡b‡ji 
hš¿cvwZ I cwienY e¨e ’̄vi mgm¨v Ab¨Zg|  

MYgva¨‡g Kg©iZ mvsevw`K‡`i Kg©Pvc m¤ú‡K© cÖvq 57 fvM g‡b K‡ib 
Zviv AwZwi³ KvR K‡ib Ges GB cÖeYZv jÿ¨‡hvM¨ n‡”Q evsjv msev`cÎ I 
†Uwjwfkb P¨v‡b‡j| wba©vwiZ mg‡qi †ewk mgq AwZwi³ KvR Ki‡Z nq 
Rbe‡ji NvUwZi Kvi‡Y| Av‡iKwU gRvi welq n‡”Q, mvsevw`K‡`i Kv‡iv Kv‡iv 
Ici wbf©i‡hvM¨Zv †e‡o hvevi d‡j Zv‡`i AwZwi³ mgq KvR Ki‡Z nq| 
A‡a©‡Ki †ewk mvsevw`K g‡b K‡ib, Zviv cwievi‡K ch©vß mgq †`b bv|  

mvsevw`K‡`i wb‡qv‡Mi †ÿ‡Î 73 fvM gZ w`‡q‡Qb cixÿv I hvPvB-evQvB 
cÖwµqvi gva¨‡g m¤úbœ Kiv nq| cÖvq 31 fvM mvsevw`K g‡b K‡ib †h, †h †eZb 
cv‡”Qb Zv w`‡q e¨q wbe©vn Kiv KwVb Ges cÖvq mgmsL¨K g‡b K‡ib †hvM¨Zvi 
Zzjbvq Zv‡`i †eZb Kg| Z‡e cÖvq 76 fvM mvsevw`K Rvbvb, wbqwgZ †eZb 
cvb Ges evwKiv wbqwgZ †eZb cvb bv| c‡`vbœwZi †ÿ‡Î wePvh© welq¸‡jvi g‡a¨ 
cÖvq 64 fvM g‡b K‡ib Zv‡`i cvidig¨v‡Ýi wfwË‡Z GwU n‡q _v‡K| GKvwaK 
gZvg‡Zi wfwË‡Z msM„nxZ Z‡_¨ †`Lv hvq, cÖvq 33 fvM g‡b K‡ib 
g¨v‡bR‡g‡›Ui my`„wó Ges cÖvq 31 fvM g‡b K‡ib m¤úv`K I mycvifvBRv‡ii 
my`„wóI c‡`vbœwZi Ab¨Zg KviY| cÖvq 80 fvM g‡b K‡ib, fv‡jv Kv‡Ri Rb¨ 
cÖ‡Yv`bv †`evi cÖeYZv †bB|  Z‡e evwK 20 fvM Kg© ’̄‡j fv‡jv Kv‡Ri Rb¨ 
cÖ‡Yv`bv †`evi K_v D‡jøL K‡ib| 57 fvM mvsevw`K I‡qR‡evW© AbymiY Kivi 
K_v e‡jb| Avi AvswkK AbymiY Kivi K_v Rvbvb 31 fvM mvsevw`K| 70 fvM 
Rvwb‡q‡Qb, Aóg I‡qR‡evW© †g‡b Pjv nq| Avw_©K msK‡Ui Kvi‡Y Aóg 

I‡qR‡evW© gvbv nq bv| GQvov g¨v‡bR‡g‡›Ui Lvivc D‡Ïk¨I I‡qR‡evW© bv 
gvbvi KviY e‡j mvsevw`Kiv g‡b K‡ib| Kg©̄ ’j cwieZ©‡bi K_v wPšÍv-fvebv 
K‡ib cÖvq 65 fvM mvsevw`K|  †Uwjwfkb I †iwWIÕi †ÿ‡Î Kg©̄ ’j cwieZ©‡bi 
cÖeYZv †ewk| 

Kg©̄ ’‡j bvix mvsevw`K‡`i wbivcËv I mš‘wói welq¸‡jv we‡klfv‡e 
jÿYxq| bvix mvsevw`K‡`i g‡a¨ 18 fvM Kg©̄ ’‡j wbivcËv wb‡q k¼v cÖKvk 
K‡i‡Qb| Bs‡iwR msev`c‡Î GB cwiw ’̄wZ cwijwÿZ nqwb| Z‡e evsjv 
msev`cÎ, †iwWI P¨v‡bj Ges msev` ms ’̄vq k¼vi nvi GKB iKg n‡jI 
AbjvBb msev` gva¨‡g GB nvi †ewk| me‡P‡q †ewk k¼v cÖKvk K‡i‡Qb 
†Uwjwfkb P¨v‡b‡ji bvix mvsevw`Kiv| †hŠb wbcxo‡bi wkKvi n‡q‡Qb e‡j D‡jøL 
K‡i‡Qb mvZ fvM bvix mvsevw`K| 

mvaviYfv‡e mvsevw`K‡`i †eZb-fvZv-SzuwK BZ¨vw` wel‡q †h Am‡šÍvl Ges 
PvKwii wbivcËv I mš‘wói e¨vcv‡i †h ai‡bi wgkÖ cÖwZwµqv i‡q‡Q †mB¸‡jvi 
cÖwZ gvwjKcÿ‡K ev Í̄eZvi wbwi‡L g‡bv‡hvM w`‡Z n‡e| A‡bK †ÿ‡Î 
mvsevw`Kiv g‡b K‡ib †h, msev`c‡Îi gvwjKiv ch©vß wewb‡qvM bv K‡iB †ewk 
gybvdvi K_v we‡ePbv K‡ib, †h Kvi‡Y wbqwgZ †eZb cÖ̀ v‡b A‡bK gvwjK e¨_© 
nb Ges Zv‡`i „̀wófw½i cwieZ©b Avï cÖ‡qvRb e‡j mvsevw`Kiv g‡b K‡ib| 
†ckvRxweZ¡ eRvq †i‡L mvsevw`KZvi P¨v‡jÄ †gvKvwejv Kiv †hgb cÖwZwU 
mvsevw`‡Ki Av`k© nIqv DwPZ, †Zgwb MYgva¨g‡K mwVKfv‡e wUwK‡q ivLvI 
MYgva¨‡gi KY©avi‡`i cÖavb `„wófw½ nIqv DwPZ| 

M‡elK h‡_ó kÖgmva¨ KvRwU K‡i GB †ckvq wb‡qvwRZ †ckvRxex‡`i Rb¨ 
we‡kl Ae`vb †i‡L‡Qb| mvsevw`K‡`i PvKwii mš‘wó AbymÜv‡bi j‡ÿ¨ 
cwiPvwjZ GB M‡elYvKg©wU MYgva¨g I mvsevw`KZv †ckv Ges mvsevw`KZv-
mswkøó gn‡ji `„wó AvKl©Y Ki‡e e‡j g‡b Kwi| M‡el‡Ki mvwe©K KvR cÖksmvi 
`vwe`vi| evsjv‡`k †cÖm Bbw÷wUDU GB ai‡bi D‡`¨vM MÖnY K‡i MYgva¨g 
welqK M‡elYvKg©‡K DrmvwnZ K‡i‡Q| †mRb¨ evsjv‡`k †cÖm Bbw÷wUD‡Ui 
ab¨ev` cÖvc¨| 

Avwg Ô†ckv`vi mvsevw`Kiv PvKwi wb‡q KZUv mš‘ó : GKwU M‡elYv g~j¨vqbÕ 
kxl©K GB M‡elYvKg©wU MÖnY Kivi Rb¨ mycvwik KiwQ| 

 

 Aa¨vcK †gv. †Mvjvg ingvb, wcGBPwW 
 MY‡hvMv‡hvM I mvsevw`KZv wefvM 
 XvKv wek¦we`¨vjq 
 



 

cÖm½-K_v 
 

cÖ_‡gB we‡kl ab¨ev` I K…ZÁZv RvbvB evsjv‡`k †cÖm Bbw÷wUDU (wcAvBwe) 
I ms ’̄vi gnvcwiPvjK kvn AvjgMx‡ii cÖwZ| KviY, wcAvBweÕi A_©vqb I 
Z`viwK Qvov G M‡elYvKg© m¤úv`b Kiv m¤¢e n‡Zv bv| evsjv‡`‡ki 
mvsevw`KZvi †ÿ‡Î GKv‡WwgK M‡elYvq A_©vq‡bi GB bZzb D‡`¨vM‡K 
we‡klfv‡e ¯̂vMZ RvbvB| we‡kl ab¨ev` Rvbvw”Q ms ’̄vi mv‡eK cwiPvjK 
(M‡elYv I Z_¨ msiÿY) KvRx †gvkZvK Rwni Ges wimvP© Awdmvi W. Kvgiyj 
nKÕ‡K| Zuviv wewfbœ mg‡q g~j¨evb civgk© w`‡q M‡elYvwU‡K we‡klfv‡e mg„× 
Ki‡Z mvnvh¨ K‡i‡Qb| 

we‡kl ab¨ev` I K…ZÁZv Rvbvw”Q ỳB M‡elYv mnKvix XvKv wek¦we`¨vj‡qi 
MY‡hvMv‡hvM I mvsevw`KZv wefv‡Mi GgGmGmÕi wkÿv_©x †Rwbbv Bmjvg Avwei 
Ges bvRgv Av³viÕ‡K| Zv‡`i AK¬všÍ cwikÖg Qvov gvV ch©v‡qi KvR mgqg‡Zv 
†kl Kiv `yiƒn wQj| 

†`‡ki bvbv MYgva¨g cÖwZôv‡bi eû mvsevw`K, hviv GB M‡elYvi Rb¨ 
Zv‡`i g~j¨evb mgq w`‡q‡Qb Zv‡`i cÖwZ iBj A‡kl K…ZÁZv I ab¨ev`| 
Zv‡`i g~j¨evb gZvgZ Qvov G M‡elYvKg© m¤úv`b Am¤¢e wQj| 

we‡kl K…ZÁZv RvbvB Avgvi mnawg©Yx Gwkqvb †Uwjwfk‡bi wmwbqi 
wi‡cvU©vi KvRx iæbvÕ‡K, whwb bvbvfv‡e GB M‡elYvK‡g© mvnvh¨ K‡i‡Qb| 
 
 †gvnv¤§` mvBdzj Avjg †PŠayix 
 mnKvix Aa¨vcK 
 MY‡hvMv‡hvM I mvsevw`KZv wefvM 
 XvKv wek¦we`¨vjq 
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cÖ_g Aa¨vq  
f‚wgKv 

evsjv‡`‡ki MYgva¨g I mvsevw`KZvi RMZ MZ K‡qK `k‡K A‡bK cÖmvwiZ 
n‡q‡Q| w`b w`b Gi AvIZv Ges cwiwa evo‡QB| msev`c‡Îi cvkvcvwk bZyb 
bZyb MYgva¨g we‡kl K‡i †emiKvwi †Uwjwfkb I GdGg †iwWI P¨v‡bj Ges 
me©‡kl AbjvBb msev` gva¨g- evsjv‡`‡k GB †ckvi A‡bK bZzb m¤¢vebv ˆZwi 
K‡i‡Q| †ckvMZ PvKwPK¨ A‡bK evo‡jI Kg©iZ mvsevw`K‡`i †ckv`vwiZ¡ wb‡q 
†R¨ô mvsevw`K‡`i Av‡jvPbvq GLb †ek nv-ûZvk ïb‡Z cvIqv hvq| Avevi me 
ai‡bi gva¨‡gi mvsevw`K‡`i g‡a¨ †ckvMZ mš‘wó wb‡qI GK ai‡bi †bwZevPK 
aviYv i‡q‡Q| wKš‘ Avgv‡`i †`‡ki mvsevw`K‡`i †ckvMZ ev PvKwii mš‘wó 
KZLvwb-Zv cwigv‡ci Rb¨ wbKU AZx‡Z †Zgb †Kvb M‡elYv cwiPvwjZ nqwb| 
A_P mvsevw`KZvi g~j jÿ¨ †h‡nZz Rb‡mev, †m Kvi‡Y mvsevw`K‡`i ev 
msev`Kg©x‡`i cvidi‡gÝ ev Kg©̀ ÿZv m‡šÍvlRbK nIqv evÃbxq Ges G‡ÿ‡Î 
GKwU MÖnY‡hvM¨ PvKwii mš‘wói gvÎv eRvq ivLv Riæwi| KviY †ckvMZ mš‘wó 
Kv‡Ri cÖwZ GK ai‡bi gvbwmK cÖwZwµqv I AvPiYMZ PjK| †h †Kvb PvKwi 
†ÿ‡Î mš‘wó, Av ’̄v, wek¦̄ ÍZv Ges m‡e©vcwi Kg©‡ÿ‡Î Drcv`bÿgZv evovq| 
Tietjen & Myers (1998) e‡j‡Qb, “Satisfaction creates confidence, loyalty 

and ultimately improved quality in the output of the employed”
1| A_©vr 

PvKwii mš‘wó cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i g‡a¨ Zzwó Av‡b, Zv‡`i D`¨g 
evovq, GwU Zv‡`i K‡g©i ¯̂xK…wZ †`q| PvKwii mš‘wó cÖwZôv‡bi Drcv`bkxjZv 
I e¨w³MZ g½‡ji mv‡_ cÖZ¨ÿfv‡e m¤úwK©Z| G Kvi‡Y wek¦e¨vcx e¨e ’̄vcK I 
cwÐZMY PvKwi †ÿ‡Î mš‘wó wb‡q M‡elYvi Rb¨ AvMÖnvwš̂Z nb| 1960 I 
1970-Gi `k‡K RvZxq I †ckvMZ ch©v‡q PvKwii mš‘wó wb‡q M‡elYv ïiæ nq2 
e„nr AvKv‡i mvgvwRK Rwic c×wZ e¨envi K‡i gvwK©b mvsevw`K‡`i †ckvMZ 
mš‘wó wb‡q 1971 mv‡j cÖ_g M‡elYv cwiPvjbv K‡ib Johnstone, Slawski, and 
Bowman|3 G M‡elYviB AbyMvgx M‡elYv cwiPvwjZ nq cÖwZ GK `kK cici| 
me©‡kl M‡elYvwU nq 2007 mv‡j, cwiPvjbv K‡ib Weaver, Wilhoit, Beam, 
Brownlee I Voakes|4 wKš‘ Avgv‡`i †`‡k †h‡nZz mvsevw`K‡`i PvKwii mš‘wó 
wb‡q †Zgb †Kvb D‡jøL‡hvM¨ M‡elYv cwiPvwjZ nqwb †m Kvi‡Y P‚ovšÍ wm×v‡šÍ 
†cŠuQv‡bvi Rb¨ cÖv‡qvwMK M‡elYv `iKvi hv mvsevw`K‡`i g‡a¨ †ckvMZ mš‘wói 
gvÎv wba©vi‡Y mvnvh¨ Ki‡e| G k~b¨ ’̄vb c~i‡Y evsjv‡`‡ki me ai‡bi msev` 
gva¨‡gi mvsevw`K‡`i AšÍf©y³ K‡i Zv‡`i †ckvMZ mš‘wó wba©vi‡Y GB cÖqvm|  

                                                           
1. Tietjen, M., & Myers, R. (1998). Motivation and job satisfaction. Management Decision, 36(4), p. 226. 
2.  Beam, R. (2006). Organizational goals and priorities and the job satisfaction of U.S. journalists. 

Journalism and Mass Communication Quarterly, 83(1), PP.169-185. 
3.  Johnstone, J., Slawski, E., & Bowman, W. (1976). The news people: A sociological portrait of 

American journalists and their work. Urbana: University of Illinois Press.  
4.  Weaver, D., Beam, R., Brownlee, B., Voakes, P., & Wilhoit, G. C. (2007). The American journalist in 

the 21st century: U.S. news people at the dawn of a new millennium. Mahwah: Lawrence Erlbaum 
Association.  

M‡elYvi †hŠw³KZv 

GK_v Ab¯̂xKvh© †h, kvixwiK I gvbwmK mš‘wó Qvov Kg©‡ÿ‡Î `ÿZv Ges 
mdjZv AR©b m¤¢e bq| MYgva¨g I mvsevw`KZv wkí Gi †_‡K e¨wZµg wKQz 
bq| hLb mvsevw`Kiv Kg©‡ÿ‡Î e¨w³MZ, cÖvwZôvwbK I †ckvMZ myweav †_‡K 
ewÂZ nb, ZLb Zv‡`i g‡a¨ K‡g©vÏxcbvi Afve cwijwÿZ nq| A‡bK 
mvsevw`KB Gi cÖfv‡e mvsevw`KZv †ckvi gvqv Z¨vM Ki‡Z wcQcv nb bv| G 
aviYvwU g~jZ ch©‡eÿYg~jK| KviY mvsevw`KZv †ckvq evsjv‡`‡k Kg©mš‘wó 
KZUzKz, AZx‡Zi Zzjbvq G mš‘wói n«vm-e„w×i gvÎv KZLvwb, †ckvMZ mš‘wó 
AR©‡b cÖvwZôvwbK I mvgwóK †Kvb cÖqvm Av‡Q wK-bv BZ¨vw` wel‡q GKv‡WwgK 
Ges cÖvwZôvwbK ch©v‡q †Zgb †Kvb MVbg~jK M‡elYv nqwb ej‡jB P‡j| G 
Kvi‡Y eZ©gvb M‡elYvi †hŠw³KZv GKw`‡K †hgb MYgva¨g e¨e ’̄vcbvi †ÿ‡Î 
Acwimxg †Zgwb GKv‡WwgK †ÿ‡ÎI Gi Zvrch© A‡bKLvwb| KviY Gi gva¨‡g G 
†`‡ki mswkøó MYgva¨g e¨e ’̄vcKMY PvKwi †ÿ‡Î mvsevw`K‡`i mš‘wói gvÎv 
evov‡bvi cÖqvm wb‡Z cv‡ib| Ab¨w`‡K ewnwe©‡k¦i g‡Zv G M‡elYvwU mswkøó 
†ÿ‡Î evsjv‡`‡ki †cÖÿvc‡U fwel¨Z M‡elYvi wfwË wn‡m‡e KvR Ki‡Z cv‡i|  
 

 

23  24 



M‡elYvi jÿ¨ 

eZ©gvb M‡elYvi jÿ¨ n‡jv evsjv‡`‡ki mvsevw`K‡`i PvKzwii mš‘wói gvÎvi 
GKwU ZvwË¡K wfwË cÖ̀ vb Kiv| GLv‡b PvKwi-AšÍM©Z (job-intrinsic factors) I 
PvKwi-evwn¨K (job-extrinsic factors) wbqvgK¸‡jv e¨envi K‡i Ges Gme 
†cÖÿvc‡U PvKwi m¤ú‡K© mvsevw`K‡`i cÖkœ K‡i Zv‡`i Kg©mš‘wó †ei K‡i AvbvB 
M‡elYvi g~j jÿ¨| G‡ÿ‡Î eZ©gvb M‡elYvq MYgva¨‡gi aib, mvsevw`‡Ki 
eqm, Kg©cwiwa I wj½‡K PjK wn‡m‡e MY¨ Kiv n‡q‡Q| KviY ˆewk¦K †cÖÿvc‡U 
m¤úvw`Z †ek wKQz M‡elYvq Gme Pj‡Ki m‡½ PvKwii mšÍwói GKwU D‡jøL‡hvM¨ 
m¤úK© Av‡Q e‡j cÖgvwYZ n‡q‡Q|5,6,7 G w`K †_‡K we‡ePbv Ki‡j †`Lv hv‡e, 
GKw`‡K evsjv‡`‡ki bvbv ai‡bi MYgva¨g wk‡íi cÖmvi, Ab¨w`‡K G wk‡íi 
m‡½ wbZ¨ bZzb cÖhyw³i m¤ú„³Zv PvKwii mš‘wói gvÎv cÖfvweZ Ki‡Q| cvkvcvwk 
MYgva¨‡gi aib, cÖvwZôvwbK I ’̄vwbK mÿgZv Ges cÖ̀ Ë myweavw`, eqm, 
AwfÁZv I wj½wfwËK ZviZ‡g¨i Kvi‡Y mvsevw`K‡`i Kg©mš‘wói gvÎv wbiƒcYB 
GB M‡elYvi g~j jÿ¨|     
 
 

                                                           
5.  Barrett, G. (1984). Job satisfaction among newspaper women. Journalism Quarterly, 61(3), PP.593-599.  
6.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sports editors assess the influences of life issues on job 

satisfaction. Journalism and Mass Communication Quarterly, 84(1), PP.105-121.  
7.  Greenberg, N., Thomas, S., Murphy, D., & Dandeker, C. (2007). Occupational stress and job satisfaction 

in media personnel assigned to the Iraq war (2003): A qualitative study. Journalism Practice, 1(3), 
PP.356-371. 

M‡elYvi D‡Ïk¨ 

Cooper I Schindler8 (2001) g‡b K‡ib, M‡elYvi j‡ÿ¨i g‡a¨ AbymÜv‡bi 
D‡Ïk¨ wbwnZ _vKv DwPZ| eZ©gvb M‡elYvi D‡Ïk¨ n‡jv evsjv‡`‡ki wewfbœ 
MYgva¨‡g Kg©iZ mvsevw`K‡`i PvKwii mš‘wói gvÎv wba©viY Kiv| Gi Ab¨Zg 
D‡Ïk¨ n‡jv K¨vwiqv‡ii †cÖiYv-DÏxcK AbyNUK¸‡jv wPwýZ Kiv hv Zv‡`i 
eZ©gvb Kg©̄ ’‡j PvKwi Kivi †ÿ‡Î cÖfvweZ Ki‡Q| msevw`K‡`i PvKwii mš‘wói 
†ÿÎ‡K †cÖiYvi cÖfve eY©bv KivI PjwZ M‡elYvi Ab¨Zg D‡Ïk¨| †m j‡ÿ¨ 
†cÖiYv Z‡Ë¡i Av‡aq I cÖwµqvi Av‡jv‡K G M‡elYvq †cÖiYv ZË¡ I PvKwii 
mš‘wói ZvwË¡K †cÖÿvcU Zz‡j aiv n‡q‡Q| GKwU msev` cÖwZôv‡bi mvsevw`K‡`i 
†cÖiYv e„w×‡Z PvKwii mš‘wó I †KŠk‡ji Ici „̀wó †`Iqv n‡q‡Q GB M‡elYvq| 
mvsevw`K‡`i PvKwii mš‘wói gvÎvi ZviZ‡g¨i †ÿ‡Î cÖfve †d‡j wK-bv Zv 
wbY©‡qi Rb¨ RbZvwË¡K Z_¨I msMÖn Kiv n‡q‡Q| 
 
 

                                                           
8.  Cooper, Donald R. and Schindler, Pamela S. (2001). Business Research Methods. 7th Edition. Boston. 

McGraw-Hill. P- 95. 
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M‡elYvq wbwnZ cÖkœ 

evsjv‡`‡ki wewfbœ ai‡bi MYgva¨‡g c~Y©Kvjxb wn‡m‡e Kg©iZ mvsevw`Kiv PvKwi 
†ÿ‡Î KZUzKz I Kxfv‡e mš‘ó -Zv GB M‡elYvq cÖv_wgKfv‡e M‡elK wbY©q 
Ki‡Z †P‡q‡Qb| †mw`‡K jÿ¨ †i‡L wb‡¤œv³ cÖkœ¸‡jvi wfwË‡Z eZ©gvb M‡elYvwU 
cwiPvwjZ n‡q‡Q: 
1|  evsjv‡`‡ki mvsevw`K‡`i g‡a¨ PvKwii mš‘wói gvÎv/ Í̄i †Kgb?  
2|  mvsevw`KZv †ckvq _vKvi †cQ‡b Kx Kx AbyNUK mvsevw`K‡`i cÖfvweZ 

K‡i? 
3|  mvgvwRK wbqgKvbyb, gva¨g, PvKwi †ÿ‡Î cvjbxq KZ©e¨, wj½ I eqm 

BZ¨vw` e¨w³MZ ch©v‡qi bvbvwea m~P‡Ki wfwË‡Z mvsevw`K‡`i g‡a¨ PvKwii 
mš‘wó gvÎvi wfbœZv †Kgb? 

4|  mvsevw`K‡`i cwievi KvVv‡gv I PvKwii mš‘wói gvÎvi g‡a¨ Kx ai‡bi 
m¤úK© we`¨gvb?  

5| mvsevw`K‡`i †ckvMZ c`gh©v`v I PvKwii mš‘wói gvÎvi g‡a¨ Kx ai‡bi 
m¤úK© we`¨gvb?  

6|  PvKwii mš‘wó I K¨vwiqvi †cÖiYvi ga¨Kvi Kx ai‡bi m¤úK© we`¨gvb?   
 

wØZxq Aa¨vq 
cÖvmw½K mvwnZ¨ ch©v‡jvPbv 

PvKwii mš‘wó  
mvaviYfv‡e PvKwii mš‘wó ej‡Z †m gvÎv ev Ae ’̄v‡K †evSv‡bv nq hvi gva¨‡g 
†ckv A_ev Kv‡Ri cÖwZ e¨w³i Lywk ev ALywki welqwU cÖZxqgvb nq| PvKwi ev 
†ckvMZ mš‘wói me‡P‡q mgv`„Z I eûj e¨eüZ msÁv w`‡q‡Qb Hoppock, 
Locke I Vroom|  

ÔPvKwii mš‘wó ej‡Z Kx †evSvq?Õ- Ggb cÖ‡kœi DË‡i Hoppock (1935, p. 
47) e‡j‡Qb, Ò† h † Kvb  gvb w m K, kvixw iK I cw i‡ ek MZ  cw iw ’̄w Z i m gš̂q hv‡ Z  
G KRb  e¨w ³ mwZ ¨Kvi A‡ _ © ej ‡ Z  cv‡ i, Avw g Avgvi P vKw i w b ‡ q mš‘ó |Ó9 
Hoppock-Gi GB `„wófw½‡Z hw`I PvKwii mš‘wó †ek wKQz ewnt ’̄ PjK ev 
AbyNU‡Ki Dci wbf©ikxj, Zv m‡Ë¡I GLv‡b Ggb wKQz Af¨šÍixY PjK KvR K‡i 
hv‡Z PvKwiRxexi Abyf‚wZ cÖwZfvZ nq| A_©vr GLv‡b PvKwii mš‘wó ej‡Z Ggb 
wKQz PjK ev AbyNUK‡K Zz‡j aiv nq hvi Kvi‡Y PvKwiRxexi mš‘wó dz‡U D‡V|           

Locke (1976, p.1300)
10
 PvKwii mš‘wó ej‡Z e¨w³i Avb›``vqK wKsev 

BwZevPK Av‡eMxq/gvbwmK cÖvwß‡K eywS‡q‡Qb hv H e¨w³ KvR ev Kv‡Ri g‡a¨ 
w`‡q cvb|  

Vroom (1982)
11
 PvKwii mš‘wó †evSv‡Z ÔPvKwii cÖwZ `„wófw½Õ‡K e¨envi 

K‡i‡Qb| wZwb e‡j‡Qb, PvKwii mš‘wó n‡jv æ...affective orientations on the 

part of individuals toward work roles which they are presently occupying” 

(p. 99)Ó| wZwb PvKwii mš‘wó wb‡q Zvui msÁvq Kg©‡ÿ‡Î PvKwiRxexi f‚wgKvi 
Ici Av‡jvKcvZ K‡i‡Qb| Gfv‡e wZwb PvKwii mš‘wó ej‡Z eZ©gvb Kg©̄ ’j 
m¤ú‡K© GKRb e¨w³i Av‡eMxq Dcjwä‡KB eywS‡q‡Qb|  

PvKwii mš‘wói cÖwm× GKwU msÁv w`‡q‡Qb Spector (1997)12 Zuvi g‡Z, 
PvKwii mš‘wó Kv‡Ri cÖwZ GK ai‡bi gvbwmK cÖwZwµqv| GB cÖwZwµqv PvKwii 
†cÖÿvcU †f‡` wfbœ nq| GLv‡b PvKwii mš‘wó ej‡Z mv`vgvUvfv‡e GKRb e¨w³ 
Kxfv‡e Zvi PvKwi ev KvR I Kv‡Ri wewfbœ †cÖÿvcU wb‡q fv‡eb Zv‡K †evSv‡bv 
n‡q‡Q| A_©vr KvR m¤ú‡K© gvby‡li mš‘wó I Amš‘wói we‡kølYB n‡jv PvKwii 
mš‘wó| G Kvi‡Y GKwU mywbw`©ó Kg©̄ ’‡j GKRb e¨w³i mš‘wó I Amš‘wó `y‡UvB 

                                                           
9. Hoppock, R. (1935). Job Satisfaction, Harper and Brothers, New York, p. 47. 
10.  Locke, E.A. (1976), “The nature and causes of job dissatisfaction”. In M.D. Dunnette (ed.), The 

handbook of industrial and organizational psychology, pp. 901-926. 
11. Davis, K. & Nestrom, J.W. (1985). Human Behavior at work: Organizational Behavior, 7 edition, 

McGraw Hill, New York, p.109. 
12.  Spector, P. E. (1997). Job satisfaction: Application, assessment, causes and consequences. Thousand 

Oaks, CA: Sage Publications. p- 2. 
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cwijwÿZ nq| PvKwiRxex‡`i ¯̂ ¯̂ KvR m¤ú‡K© BwZevPK I †bwZevPK aviYvi 
mgwš̂Z ewntcÖKvkB n‡jv PvKwii mš‘wó| mvaviYfv‡e g‡b Kiv nq, PvKwii 
mš‘wó GKwU AvPiYMZ PjK| GB †cÖÿvc‡U PvKwii mš‘wó‡K PvKwii bvbv 
†cÖÿvcU I w`K m¤ú‡K© ˆewk¦K Abyf‚wZ wn‡m‡e we‡ePbv Kiv †h‡Z cv‡i| Lye 
mnRfv‡e PvKwii mš‘wó ej‡Z Kx eySvq Zv Zz‡j ai‡Z Scherler (2001, p. 11)13 
e‡j‡Qb, æthe degree to which people like their jobs”| A_©vr Kg©‡ÿ‡Î e¨w³i 
AvPi‡Yi m‡½ PvKwii mš‘wó Mfxifv‡e m¤úwK©Z| 

PvKwii mš‘wói wewfbœ ai‡bi msÁv we‡klÁiv w`‡jI Zuv‡`i g‡a¨ GKwU 
wel‡q HKgZ¨ i‡q‡Q| †mwU n‡jv, PvKwii mš‘wó PvKwi m¤úwK©Z gvbwmK 
cÖwZwµqv| †m Kvi‡Y Kg©‡ÿ‡Î mvdj¨ I cÖvwß m¤ú‡K© PvKwiRxexi aviYv n‡jv 
PvKwii mš‘wó| mvaviYfv‡e PvKwii mš‘wó cÖwZôv‡bi Drcv`bkxjZv I e¨w³MZ 
g½‡ji mv‡_ cÖZ¨ÿfv‡e m¤úwK©Z| KviY PvKwii mš‘wó cÖwZôv‡bi Kg©KZ©v-
Kg©Pvix‡`i g‡a¨ Zzwó Av‡b, Zv‡`i D`¨g evovq, GwU Zv‡`i K‡g©i ¯̂xK…wZ †`q| 
Kaliski (2007) e‡j‡Qb, ÒJob satisfaction implies doing a job one enjoys, 

doing it well and being rewarded for one’s efforts. Job satisfaction further 

implies enthusiasm and happiness with one’s work. Job satisfaction is the 

key ingredient that leads to recognition, income, promotion, and the 

achievement of other goals that lead to a feeling of fulfillment .Ó14       
1920Òi `k‡Ki †k‡li w`‡K PvKwii mš‘wó M‡elYv †ÿ‡Î GKwU AvMÖ‡ni 

wel‡q cwiYZ nq Ges 1930Gi `k‡Ki cÖ_gw`‡K Kg©̀ ÿZvi m‡½ Gi m¤¢ve¨ 
m¤úK© wb‡q Mfxifv‡e cixÿv-wbixÿv ïiæ nq (Lawler & Porter, 1967)15 
Brayfield and Crockett (1955)

16
 e¨w³MZ „̀wófw½ I Zvi Kg©̀ ÿZvi m‡½ 

GKwU BwZevPK m¤úK© Lyu‡R cvb|     
Frank Friedlander (1964)

17
 Zvui Job Characteristics as Satisfier and 

Dissatisfier wk‡ivbv‡g cwiPvwjZ M‡elYvq ỳwU cÖkœc‡Îi gva¨‡g 80 Rb 
DËi`vZvi KvQ †_‡K PvKwii mš‘wó I Amš‘wói wel‡q gZvgZ Rvb‡Z †P‡q‡Qb| 
wZwb GLv‡b wewfbœ †ckvi PvKwii ˆewkó¨¸‡jvi Av‡jv‡K mš‘wó I Amš‘wói 
gvÎvi Zzjbv K‡i‡Qb| 

                                                           
13.  Scherler, C. (2001). Job satisfaction of University of Florida agricultural communication alumni. 

Unpublished master’s thesis, University of Florida, Gainesville. 
14.  Kaliski, B.S. (2007). Encyclopedia of Business and Finance, Second edition, Thompson Gale, Detroit, 

p. 446 
15.  Lawler. E. E., III. & Porter, L. W. (1967). The effect of performance on job satisfaction. Industrial 

Relations, 7(1), PP. 20-28. 
16.  Brayfield, A. H. & Crockett, W. H. (1955). Employee attitudes and employee performance. 

Psychological Bulletin, 52(5), PP. 396-424. 
17.  Frank Friedlander, Job Characteristics as Satisfier and Dissatisfier, The Journal of Applied Psychology. 

Vol. 48, No, 6. Washington D.C., American Psychological Association, 1964. p. 388. 

PvKwii mš‘wói mve©Rbxb msÁv †bB 

PvKwii mš‘wó welqK M‡elYv I cÖKvkbvi cwigvY AmsL¨ Ges GB msL¨v 
cÖwZw`bB evo‡Q| Locke18 (1976) GK wn‡m‡e †`wL‡q‡Qb †h, cÖvq 3,350wU 
wbeÜ I M‡elYvg~jK cÖeÜ G wel‡q †jLv n‡q‡Q| Cranny19 mn GK`j M‡elK 
(1992) e‡j‡Qb, PvKwii mš‘wó wel‡q 5 nvRv‡ii †ewk M‡elYv BwZg‡a¨ cÖKvwkZ 
n‡q‡Q| Oshagbemi20Õi (1996) g‡Z, cÖvmw½K cÖKvkbv¸‡jv hw` wVKfv‡e 
wn‡me Kiv nq Zvn‡j m¤¢eZ Locke-Gi †`Iqv msL¨vi †P‡qI GwU wØ¸Y n‡e| 
GZ AmsL¨ M‡elYv m‡Ë¡I PvKwii mš‘wó Ges Amš‘wó wb‡q ¯úó I me©RbM„nxZ 
msÁv GLbI †bB| GRb¨ Katz I Maanen21 (1977) e‡j‡Qb, ÒThere is 

perhaps no area in the social science fraught with more ambiguity, 

conflicting opnion or methodological naunce than that of work satisfaction. 

Yet, paradoxically, there are few areas more researched.Ó  
GKB ai‡bi gšÍe¨ K‡i‡Qb Locke| g~jZ ˆewkó¨MZ Kvi‡YB †h PvKwii 

mš‘wói msÁv †`Iqv KóKi †m K_v e‡j‡Qb Verhaegen22 (1979)|  Zvi fvlvq, 
ÒIt seems to be impossible to arive at any better definition because of the 

very nature of the subject.Ó       
GK_v ejv hvq †h, cÖvZ¨wnK Rxe‡bi cvkvcvwk mvgvwRK I ˆeÁvwbK 

M‡elYvq e¨vcK `„k¨gvb e¨envi m‡Ë¡I GLbI ch©šÍ PvKwi ev †ckvMZ mš‘wói 
e¨vcKfv‡e MÖnY‡hvM¨ Ges eûj mgv`„Z msÁv wb‡q †Kvb wm×v‡šÍ †cŠuQv‡Z 
cv‡ibwb cwÐZiv| †h Rb¨ PvKwi ev †ckvMZ mš‘wói P‚ovšÍ †Kvb msÁv †bB| 
ZvB Green23 (2000) Lye my›`ifv‡e e‡j‡Qb, ÒA universal definition of job 

satisfaction is not a difficult one; it is an impossible one. Many researchers 

define job satisfaction, but they vary.Ó| Kv‡RB †ckvMZ mš‘wói msÁv †`Iqvi 
Av‡M mve©Rbxb gvbexq Kg©KvÐ wn‡m‡e gvby‡li Kv‡Ri cÖK…wZ I ¸iæZ¡ we‡ePbvq 
wb‡Z nq| PvKwii mš‘wói msÁv e¨w³‡f‡` wfbœ wfbœ e‡j GLbI ch©šÍ †ckvMZ 
mš‘wó wb‡q mve©Rbxbfv‡e MÖnY‡hvM¨ †Kvb msÁv †KD w`‡Z cv‡ibwb| Avi ZvB 
†ckvMZ mš‘wói wewfbœ †cÖÿvcU wb‡q wewfbœ ai‡bi msÁv cvIqv hvq 
(Gruneberg, 1979)

24| PvKwii mš‘wó wb‡q G‡KK Rb †jL‡Ki `„wófw½ G‡KK 
iK‡gi|  

                                                           
18.  Locke, E.A. (1976), “The nature and causes of job dissatisfaction”. In M.D. Dunnette (ed.), The 

handbook of industrial and organizational psychology. Chicago: Rand McNall. 
19.  Cranny, C.J., Smith, P.C., & Stone, E.F. (1992). Job satisfaction: How people feel about their jobs and 

how it affects the performance. New York: Lexington Books. 
20.  Oshagbemi, T. (1996). Job satisfaction of UK academics. Educational Management and 

Administration, 24 (4), pp. 389-400. 
21.  Ralph Katz & John Van Maanen. (1977). The Loci of Work Satisfaction: Job, Interaction and Policy. 

Human Relations. 30 (3),pp. 469-486.   
22.  Verhaengen, P. (1979). Work Satisfaction in Present Day Working Life: Ergonomics and Work 

Satisfaction. Ergonomics, 20, pp. 587-588. 
23.  Green, J. (2000) Job satisfaction of community college chairpersons, Dissertation submitted to the Faculty 

of the Virginia Polytechnic Institute and State University, pp. 1-102. 
24.  Gruneberg, M. (1979). Understanding job satisfaction. London: MacMillan. 
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†ckvMZ mš‘wó : GKwU A¯úó I Ø¨_©‡evaK aviYv 

†ckvMZ ev PvKwii mš‘wó wb‡q cÖv‡qvwMK M‡elYv eû M‡el‡Ki Kv‡Q BwZg‡a¨ 
GKwU P¨v‡jwÄs welq e‡j cÖgvwYZ n‡q‡Q (Pollard, 199625; Beam, 200626)| 
GLbI ch©šÍ PvKwii mš‘wói welqwUi AeZviYv Ki‡Z wM‡q A‡bK aviYvMZ 
weåvwšÍ i‡q‡Q| Gi GKwU KviY n‡Z cv‡i †ckvMZ mš‘wói M‡elYv GKw`‡K 
†ek wKQz ˆeÁvwbK welq Ges Ab¨w`‡K wKQz cÖ_vMZ †hgb- g‡bvweÁvb, b„weÁvb 
I mvgvwRK weÁv‡bi mgš̂‡q cwiPvwjZ nq| †Kvb GKwU aviYv‡K GKwU mywbw`©ó 
welq ev kvLvi cÖv‡qvwMK „̀wó‡KvY †_‡K e¨vL¨v Kiv Ges mg‡qi wbwi‡L IB 
aviYv Ges kvLvi Kvh©KvwiZv wfbœ wfbœ nIqvq PvKwii mš‘wói gvÎv wba©viY 
mwZ¨B KwVb Ges RwUj|  

Deprez I Raeymaeckers (2012)  e‡j‡Qb, ÒDefining the concept from 

within this specific fields of application and with a different emphasis over 

the course of time has made a clear operationalisation and definition of job 

satisfaction rather difficult.Ó27  
aviYvi welqwbôZv GKwU ¸iæZ¡c~Y© f‚wgKv iv‡L (Weiss, 2002)28 Beam 

e‡j‡Qb, ÒPvKwii mš‘wói welqwU †bnvZB Ggb GKwU `„wófw½MZ PjK hv gvbyl 
Kxfv‡e Zvi PvKwi m¤ú‡K© fv‡e Zv Zz‡j a‡iÓ (Beam, 2006, p. 170)| wKš‘ GB 
aviYv PvKwii mš‘wói gvÎv wba©vi‡Y cÖ‡Z¨‡Ki Rb¨ cÖ‡hvR¨ Ggb mywbw`©ó AbyNUK 
ev PjK¸‡jv wPwýZ Kiv‡K LyeB KwVb K‡i Zz‡j| †mRb¨ †ckvMZ mš‘wó msµvšÍ 
wewfbœ ai‡bi cÖv‡qvwMK M‡elYvq GKwU mvaviY cÖkœÑ Ômvwe©Kfv‡e Avcwb eZ©gvb 
†ckv ev PvKwi wb‡q KZUv mš‘ó?ÕÑ Qzu‡o w`‡Z †`Lv hvq| Deprez I 
Raeymaeckers (2012)29 e‡j‡Qb, GB ai‡bi cÖ‡kœi gva¨‡g M‡elK GKw`‡K 
†hgb †Kvb mywbw ©̀ó c_ wb‡ ©̀k Ki‡Z cv‡ib bv, †Zgwb Ab¨w`‡K †ckvMZ mš‘wói 
gvÎv wba©vi‡Yi Mfx‡i †h‡Z cv‡ib bv| Zuviv ej‡Qb, ÒThis way of questioning 

however suffers from the considerable drawback that subjective elements 

that steer the answer in a certain direction cannot be detected. In other 

words, the researcher does not gain insights in the aspects determining 

professional satisfaction.Ó  

                                                           
25.  Pollard, G. (1996). A comparison of measures of job satisfaction used in studies of social 

communicators. International Communication Gazette, 57 (2),pp.  111-119. 
26.  Beam, R. A. (2006). Goals and priorities and the job satisfaction of U.S. journalists. Journalism and 

Mass Communication Quarterly, 83 (1), pp. 165-185. 
27.  Deprez, Annelore & Raeymaeckers, Karin (2012), A Longitudinal Study of Job Satisfaction Among 

Flemish Professional Journalists. Journalism and Mass Communication, ISSN 2160-6579. January 
2012, 2 (1), pp. 235-249. 

28.  Brief, A. P. & Weiss, H. M. (2002). Organizational behavior: Affect in the workplace. Annual Review 
Psychology, 53 (1), pp. 279-307. 

29.  Deprez, Annelore & Raeymaeckers, Karin (2012), A Longitudinal Study of Job Satisfaction Among 
Flemish Professional Journalists. Journalism and Mass Communication, ISSN 2160-6579. January 
2012, 2 (1), pp. 235-249. 

Pollard-Gi g‡Z, wØZxq mgm¨vwU n‡jv GB †h, GB ai‡bi cÖkœ BwZevPK 
DËi wb‡q Av‡m| A‡bK mgq PvKixRxexiv Zv‡`i mš‘wó Kg nIqv‡K cÖkvmwbK 
e¨_©Zv wn‡m‡e we‡ePbv Kivi Kvi‡Y GB wel‡q BwZevPK DËiB w`‡q _v‡Kb| †m 
Kvi‡Y †ckvMZ ev PvKwii mš‘wó e¨vL¨vq wØZxq c×wZ n‡jv, GKvwaK wel‡qi 
†¯‹j ev gvb`‡Ði wfwË‡Z M‡elYv cwiPvjbv Kiv (Powers, 1991;30 Stamm et 
al., 1993;

31
 Pollard, 1995, 1996;

32
 Man Chan, Pan, & Lee, 2004;

33
 

Reinardy, 2007
34
)| GB †¯‹j¸‡jv mš‘wói wewfbœ ai‡bi †cÖÿvcU‡K wPwýZ 

K‡i, †hgbÑ Avq, Kv‡Ri Rb¨ ¯̂xK…wZ, fwel¨Z m¤¢vebv BZ¨vw` welq¸‡jvi 
wbwi‡L DËi`vZviv mš‘wói gvÎv wba©viY Ki‡Z cv‡ib| G‡ÿ‡Î mgm¨v n‡jv 
PvKwii mš‘wói †¯‹j ev gvb`Ð¸‡jvi MVb kv ¿̄ †f‡` wfbœ nq| KviY aviYv ev 
wel‡qi msÁv I Zvi cÖv‡qvwMKxKi‡Y mgm¨v Av‡Q e‡j BwZg‡a¨ cÖgvwYZ n‡q‡Q| 
 

                                                           
30.  Powers, A. (1991). The effect of leadership behavior on job satisfaction and goal agreement and 

attainment in local TV news. Journalism Quarterly, 68 (4), pp. 772-780. 
31.  Stamm, K., & Underwood, D. (1993). The relationship of job-satisfaction on newsroom policy 

changes. Journalism Quarterly, 70 (3), pp. 528-541. 
32.  Pollard, G. (1995). Job satisfaction among newsworkers: The influence of professionalism, perceptions 

of organizational structure, and social attributes. Journalism and Mass Communication Quarterly, 72 
(3), pp. 682-697. 

33.  Man Chan, J., Pan, Z., & Lee, F. (2004). Professional aspirations and job satisfaction: Chinese 
journalists at a time of change in the media. Journalism and Mass Communication Quarterly, 81 (2), 
pp. 254-273. 

34.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sports editors assess the influences of life issues on job 
satisfaction. Journalism and Mass Communication Quarterly, 84 (1), pp. 105-121. 
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PvKwii mš‘wói cÖfve 

cÖvwZôvwbK Rxe‡bi bvbv †cÖÿvc‡U PvKwii mš‘wói eûwea cÖfve i‡q‡Q| Aziri B 
(2011) e‡j‡Qb, Òmš‘ó Kg©Pvix-Kg©KZ©v memgqB †h D”P Drcv`bkxj n‡e 
Ggb †Kvb aiveuvav wbqg †bB| eis Gi †cQ‡b †ek wKQz PjK wbqš¿‡Ki f‚wgKv 
cvjb K‡i| Gi g‡a¨ me‡P‡q ¸iæZ¡c~Y© n‡jv cyi¯‹vi| cyi¯‹vi †c‡j gvbyl 
wb‡R‡K mg AwaKvim¤úbœ g‡b K‡i, Zviv mš‘ó nq Ges Gi d‡j Zv‡`i cÖ‡Póvq 
`ÿZvi ¯̂vÿi iv‡LÓ35    

mv¤úªwZK M‡elYvq †`Lv †M‡Q, mš‘wó ïay e¨w³MZ `ÿZv Dbœq‡b f‚wgKv 
iv‡L bv eis GwU wefvMxq I cÖvwZôvwbK `ÿZvi Í̄i Dbœq‡bI KvR K‡i| wKš‘ 
mš‘wó `ÿZv Dbœq‡b bvwK `ÿZv mš‘wó Avbq‡b KvR K‡iÑ Zv wb‡q GLbI 
weZK© Av‡Q (Luthans, 1998)36 

PvKwii mš‘wó cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i g‡a¨ Kv‡Ri cÖwZ BwZevPK 
g‡bvfve M‡o Zz‡j Ges Gi cÖfve cÖwZôv‡bi wewfbœ ai‡bi cwiPvjbvMZ 
Kg©Kv‡Ð cwijwÿZ nq| mš‘wói m‡½ cÖwZôv‡bi Kv‡Ri MwZ I mvd‡j¨i GKwU 
cÖZ¨ÿ Ges cÖfveMZ m¤úK© Av‡Q| KviY mš‘wó evo‡j Kv‡Ri MwZ I mvdj¨ 
ev‡o Avi mš‘wó n«vm †c‡j Zvi cÖfve c‡o| Boles37 mn GK`j M‡elK (1997) 
e‡j‡Qb, ÒIf the level of satisfaction is low, the impact on the organization 

may be negative and vice versa. On the other hand, when employees’ level 

of satisfaction is high, they are willing to exert considerable effort on behalf 

of the organization, feel that the level of internal work motivation is high, 

organizational and professional commitment is strong, while the 

management observes significant decreases of turnovers.Ó 
AmsL¨ Z‡Ë¡ PvKwii mš‘wói Kvh©KviY I djvdj e¨vL¨v Kivi †Póv Kiv 

n‡q‡Q| mš‘wó welqK †ewkifvM M‡elYv †cÖiYv Z‡Ë¡i Ici wfwË K‡i cwiPvwjZ 
nq| GKRb e¨w³ Zvi Kg©‡ÿ‡Î †h cwigvY cÖ‡Póv cÖ‡qvM K‡ib Zvi †cQ‡b 
f‚wgKv iv‡L GB †cÖiYv| PvKwii mš‘wói m‡½ m¤úwK©Z Kv‡Ri †cÖiYv ZË¡¸‡jv‡K 
`ywU cÖavb KvVv‡gv‡Z fvM Kiv hvq| GKwU n‡jv, Av‡aq ZË¡ (content theories), 
hv Kv‡Ri ¸iæ‡Z¡i Ici `„wó †`q (g¨vm‡jvÕi Pvwn`v µ‡gv”P †kÖYxwefvM ZË¡, 
A¨v‡ì‡di-BAviwR, nvR©ev‡M©i `ywU AbyNUK ZË¡, g¨vKwK¬j¨vÛ‡i Pvwn`v ZË¡); 
Ab¨wU n‡jv cÖwµqv ZË¡ (process theories), hv kÖwgK‡`i cÖZ¨vkv, cÖ‡qvRb I 
gvb BZ¨vw` PjKmg~‡ni m‡½ †ckvMZ ˆewkó¨¸‡jv Kxfv‡e cvi¯úwiK wµqvkxj 

                                                           
35.  Aziri B. (2011). Job Satisfaction: A Literature Review, Management Research and Practice, 3 (4), pp. 

77-86. 
36.  Luthans, F. (1998). Organizational Behavior, 8 Edition, McGraw-Hill/Irwin, Boston, p. 147.  
37.  Babin, B. J. & Boles, J. S. (1996). The effects of perceived co-worker involvement and supervisor 

support on service provider role stress, performance, and job satisfaction. Journal of Retailing, 72 (1), 
pp. 57-75. 

Zv e¨vL¨v K‡i (åæg‡i cÖZ¨vkv ZË¡, jwKÕi D‡Ïk¨-†mwUs ZË¡, n¨vKg¨vb I 
Iìn¨v‡gi PvKwii ˆewkó¨ g‡Wj BZ¨vw`)| PvKwii mš‘wói K_v we‡ePbv K‡i ejv 
hvq, Gi m‡½ †ek wKQz AbyNUK †hgbÑ A½xKvi, `ÿZv, Avq, Abycw ’̄wZ, Kj¨vY 
I ¯̂vfvweK Rxe‡bi mš‘wó m¤úwK©Z| 

Alavi & Askaripur (2003, p. 591)
38
 wZbwU Kvi‡Yi K_v e‡j‡Qb; †hme 

Kvi‡Y GKwU cÖwZôvb Zvi Kg©KZ©v-Kg©Pvix‡`i g‡a¨ mš‘wó Avb‡Z Zrci nq| 
h_v (1) GwU PvKwi Qvovi cÖeYZv I †SvuK Kgvq (Lambert, 2006)39; (2) mš‘ó 
PvKwiRxexiv DbœZ ¯̂v‡ ’̈̄ i AwaKvix I Zv‡`i Rxe‡bi Avqy ev‡o; (3) PvKwii 
mš‘wó PvKwiRxex‡`i cvwievwiK Rxe‡bi m‡½ m¤ú„³|  

PvKwii mš‘wó ïay Kg©x‡`i Rb¨ bq, eis wb‡qvMKvix‡`i Rb¨I ¸iæZ¡c~Y©| 
KviY GwU Drcv`b evovq Ges Kg©Pvix‡`i PvKwii Qvovi nvi n«vm K‡i| Gi 
d‡j Kg©xiv Zv‡`i `vwq‡Z¡i cÖwZ AbyMZ I A½xKvive× nq| Clark mn GK`j 
we‡kl‡Ái (Clark et. al., 1996)40 g‡Z, ÒThe analysis of job satisfaction may 
give us a number of insights into certain aspects of the labor market.”    

PvKwii mš‘wó GKwU RwUj welq| KviY Gi g‡a¨ A‡bK ai‡bi PjK 
AšÍf©y³ _v‡K| GKRb e¨w³ Zvi PvKwi ev Kv‡Ri †Kvb GK ev GKvwaK w`K ev 
welq wb‡q mš‘ó _vK‡Z cv‡i, wKš‘ Avevi GKBmv‡_ IB e¨w³B PvKwii m‡½ 
m¤úwK©Z Ab¨vb¨ welq¸‡jv wb‡q Amš‘ó n‡Z cv‡i| D`vniY¯̂iƒc ejv hvq, 
GKRb †Uwjwfkb wi‡cvU©vi Zvi Kg©cwi‡ek wb‡q mš‘ó n‡Z cv‡ib wKš‘ Zvi 
†eZb wb‡q wZwb mš‘ó bvI _vK‡Z cv‡ib|   

Pollard (1995)
41
 g‡b K‡ib, mvsevw`Kiv Zv‡`i PvKwi wb‡q †ewk mš‘ó nq 

hw` PvKwi‡Z ¯̂vqËkvmb, KZ…©Z¡ Ges wbqš¿Y †ewk _v‡K| Stamm I Underwood 
(1993)42 mvsevw`K‡`i PvKwii mš‘wói Ici cÖwZôv‡bi bxwZgvjvi cÖfve wbY©‡q 
M‡elYv K‡i‡Qb| hy³iv‡óªi 12wU ˆ`wb‡Ki 429 Rb mvsevw`‡Ki Ici cwiPvwjZ 
Rwi‡c  wZwb †`wL‡q‡Qb †h, e¨emvwqK I mvsevw`KZvi D‡Ïk¨ Ges jÿ¨ 
mvsevw`K‡`i PvKwii mš‘wó‡K cÖfvweZ K‡i| wZwb e‡j‡Qb, ÒIf journalistic 

quality was perceived to be increasing, job satisfaction was higher, but if 

business goals were perceived to be hurting quality, job satisfaction 

suffered.Ó 

                                                           
38.  Alavi HR, & Askaripur MR. (2003). The relationship between self-esteem and job satisfaction of 

personnel in government organizations. Public Personnel Management, 32 (4), pp. 591-599. 
39.  Lambert, E.G. (2006). I Want To Leave: A Test Of A Model Of Turnover Intent Among Correctional 

Staff. Applied Psychology in Criminal Justice, 2 (1). 
40.  Clark A, Oswald A, & Warr P (1996) Is job satisfaction U-shaped in age? Journal of Occupational and 

Organtzational Psychology p. 9: p. 57. 
41.  Pollard, G. (1995). Job Satisfaction Among News Workers: The Influence of Professionalism, 

Perceptions of Organizational Structure and Social Attributes, Journalism and Mass Communication 
Quarterly 72(3): pp. 682-697. 

42.  Stamm, K. & Underwood, D. (1993). "The Relationsip of Job Satisfaction to Newsroom Policy 
Changes," Journalism Quarterly 70 (3): pp. 528-41. 
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PvKwii mš‘wó ïay cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i `ÿZvi IciB cÖfve 
†d‡j bv, eis GwU cÖwZôv‡bi LiP n«v‡mI f‚wgKv iv‡L| KviY cÖwZôv‡bi 
Kg©KZ©v-Kg©Pvix‡`i mš‘wó n«vm †c‡j Zviv bZzb Kg©̄ ’j Lyu‡R †bb, Z¨vM K‡ib 
eZ©gvb Kg©̄ ’j| G‡Z bZzb Rbej wb‡qvM I Zv‡`i cÖwkÿ‡Yi Rb¨ cÖwZôvbwU‡K 
cÖPzi A_© LiP Ki‡Z nq| d‡j cÖvwZôvwbK D‡Ïk¨ I `ÿZv ỳwU wb¤œMvgx nq| 
Silverthorne (2005)

43
 ej‡Qb, Ò... for low levels of satisfaction, the effort 

each employee contributes to the achievement of the organisational goals is 

decreased and, consequently, leading to a decrease of organisational 

performance.Ó       
Spector (1997)

44
 PvKwii mš‘wói wZbwU ¸iæZ¡c~Y© ˆewk‡ó¨i K_v e‡j‡Qb| 

cÖ_gZ, cÖwZôvb‡K gvbweK g~j¨‡eva Øviv cwiPvwjZ n‡Z n‡e| G ai‡bi 
cÖwZôvb¸‡jv b¨vh¨Zv Ges kÖ×vi mv‡_ kÖwgK‡`i cÖwZ AvPiY K‡i| G‡ÿ‡Î 
PvKwii mš‘wó cÖwZôv‡bi Kg©Pvix-Kg©KZ©v‡`i Kvh©KvwiZvi GKwU fv‡jv m~PK 
wn‡m‡e g~j¨vwqZ nq| D”P Í̄‡ii PvKwii mš‘wó kÖwgK‡`i fv‡jv Av‡eM I gvbwmK 
Ae ’̄vi cwiPq enb K‡i| wØZxqZ, kÖwgK‡`i AvPiY wbf©i K‡i Zv‡`i PvKwii 
mš‘wói gvÎvi Ici hv cÖwZôv‡bi e¨emvwqK Kg©KvÐ‡K cÖfvweZ K‡i| A_©vr 
PvKwii mš‘wói Kvi‡Y kÖwgK‡`i g‡a¨ BwZevPK AvPiY cwijwÿZ nq Avi 
wecix‡Z †bwZevPK AvPiY †`Lv hvq| Z…ZxqZ, PvKwii mš‘wó cÖwZôv‡bi 
Kg©Kv‡Ði wb‡`©kK ev m~PK wn‡m‡e e¨eüZ nq|   

 

                                                           
43.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
44.  Spector, P. E. (1997). Job satisfaction: Application, assessment, causes and consequences. Thousand 

Oaks, CA: Sage Publications. 

mvsevw`KZvq PvKwii mš‘wó AbymÜvb 

PvKwii mš‘wó Ggb GKwU welq hv wb‡q MZ cÖvq Qq `kK a‡i M‡elYv cwiPvwjZ 
n‡”Q| Beam (2006)45 2006 mv‡j e‡jwQ‡jb, G wel‡q Uvbv cvuP `k‡KiI 
†ewk mgq a‡i M‡elYv n‡q Avm‡Q|  1960 I 1970 -Gi `k‡Ki cÖ_g w`K 
†_‡K wewfbœ RvZxq I †ckvMZ Lv‡Z PvKwii mš‘wó wb‡q M‡elYv ïiæ nq| 
Òmš‘wó Kg©‡ÿ‡Î Av ’̄v, wek¦̄ ÍZv m„wó K‡i Ges m‡e©vcwi gvb e„w× K‡iÓ (Tietjen 
& Myers, 1998, p. 226)

 46- G Kvi‡Y e¨e¯’vcK I cwÐZ‡`i g‡a¨ G wb‡q 
M‡elYvi AvMÖn †`Lv †`q|  

1971 mvj †_‡K mvsevw`K‡`i g‡a¨ PvKwii mš‘wó wb‡q M‡elYv cwiPvwjZ 
n‡”Q (Beam, 2006)| wZwb e‡j‡Qb, ÒJob satisfaction is a topic of research 

spanning more than five decades and has been tracked by journalists, 

through surveys since 1971.Ó  
BwZnvm NuvU‡j †`Lv hvq, GKwU e¨vcK mvgvwRK Rwi‡ci Ask wn‡m‡e 

gvwK©b mvsevw`K‡`i †ckvMZ mš‘wó wb‡q wZb M‡elK Johnstone, Slawski, and 
Bowman (1971)47-Gi cwiPvwjZ M‡elYvwUB mvsevw`KZv †ckvq mš‘wó wb‡q 
cwiPvwjZ cÖ_g M‡elYvKg©| Voakes (1997)48 `vwe K‡i‡Qb,  1971 mvj †_‡K 
cÖwZ GK `kK cici gvwK©b mvsevw`K‡`i PvKwii mš‘wó wbY©‡q Rwic cwiPvwjZ 
n‡q Avm‡Q| 1986 mvj †_‡K GK `kK cici Gi AbyMvgx M‡elYv cwiPvjbv 
K‡ib Weaver, Wilhoit, Beam, Brownlee, I Voakes (1986, 1996, 2007) 49, 
50| Gme M‡elYvq mvsevw`KZv †ckvq PvKwii mš‘wói KvjvbyµwgK g~j¨vqb Zz‡j 
aiv nq| gvwK©b mvsevw`K‡`i Ici M‡elYv K‡i Weaver mn (2007) 51 GK`j 
M‡elK GB wm×v‡šÍ †cŠu‡Qb †h, 1971 †_‡K 2002 mv‡ji g‡a¨ PvKwii mš‘wó 
n«vm †c‡q‡Q| m¤¢eZ GB M‡elK `‡ji M‡elYvq AbycÖvwYZ n‡q gvwK©b 
mvsevw`K‡`i †ckvMZ mš‘wói bvbv w`K wb‡q Av‡iv M‡elYv cwiPvwjZ n‡q‡Q 
(Reinardy, 2007;52 Stamm & Underwood, 1993;53 Powers, 1991;54 
Barrett, 1984;55 Man Chan, Pan, & Lee, 2004;56 Pollard, 1995) 57| 
                                                           
45.  Beam, R. A. (2006). Goals and priorities and the job satisfaction of U.S. journalists. Journalism and 

Mass Communication Quarterly, 83(1), pp. 165-185.   
46.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
47.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
48.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
49.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
50.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
51.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 

York University Press. 
52.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sports editors assess the influences of life issues on job 

satisfaction. Journalism and Mass Communication Quarterly, 84 (1), pp. 105-121. 
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evsjv‡`‡k mvsevw`KZvq †ckvMZ mš‘wói AbymÜvbg~jK M‡elYv  

evsjv‡`‡ki me ai‡bi MYgva¨‡g wb‡qvwRZ mvsevw`K‡`i PvKwii mš‘wó wb‡q 
mvgwMÖK I mgwš̂Z †Kvb M‡elYv GLbI ch©šÍ cwiPvwjZ nqwb| 1996 mv‡j XvKv 
wek¦we`¨vj‡qi MY‡hvMv‡hvM I mvsevw`KZv wefv‡Mi Ggwdj wWwMÖi Ask wn‡m‡e 
GKRb wkÿv_©x ÔJournalists' Perception of Their Job Situation and 
SatisfactionÕ wk‡ivbv‡g GKwU Awfm›`f© cwiPvjbv K‡ib| G M‡elYvq (P. 
14)58 ejv nq, ÒNo research has been conducted on the job situation and 

satisfaction of the journalists in Bangladesh. Newspaper organizations do 

not feel the necessity of conducting any research.Ó  
Z‡e G Awfm›`f©wUi Aax‡b cwiPvwjZ M‡elYvwU wQj msev`c‡Î Kg©iZ 

cÖwZ‡e`K I mnm¤úv`‡Ki Ici| AvÿwiK A‡_©B GwUB evsjv‡`‡ki msev`c‡Îi 
mvsevw`K‡`i PvKwii mš‘wói Ici cwiPvwjZ cÖ_g M‡elYv| G M‡elYvq M‡elK 
XvKv kn‡ii 21wU ˆ`wbK cwÎKvq Kg©iZ 541 Rb cÖwZ‡e`K I mnm¤úv`‡Ki 
g‡a¨ 20 kZvs‡ki Ici Rwic cwiPvjbv K‡ib| †m wn‡m‡e wZwb 111 Rb 
cÖwZ‡e`K I m¤úv`‡Ki Ici RwicwU cwiPvjbv K‡ib| Gi g‡a¨ 98 kZvskB 
wQj cyiæl| M‡elYvwU‡Z †`Lv †M‡Q, 36% DËi`vZv Zv‡`i Awd‡mi Kg©cwi‡ek 
wb‡q mš‘wó cÖKvk K‡iwQ‡jb Ges hviv mš‘ó bb Zv‡`i g‡a¨ †ewkifvM DËi`vZv 
emvi ’̄vb wb‡q (35%) Awf‡hvM K‡i‡Qb| M‡elYvq †`Lv †M‡Q, 60%  
DËi`vZv mvsevw`K g‡b K‡ib Zv‡`i AwZwi³ Kg©Pvc Av‡Q| G‡`i †ewkifvMB 
Rbej m¼U‡K G mgm¨vi Rb¨ `vqx K‡i‡Qb| 41 kZvsk DËi`vZv g‡b K‡ib, 
Zviv Zv‡`i †ckvi Rb¨ cwievi‡K wVKfv‡e mgq w`‡Z cv‡ib bv| G‡`i g‡a¨ 
83 kZvsk mvsevw`K e‡j‡Qb, Kg©PvcB cwievi‡K mgq w`‡Z bv cvivi g~j 
KviY| G M‡elYvq Av‡iv †`Lv †M‡Q, 58% DËi`vZv g‡b K‡ib, Zv‡`i 
cÖwZôvb mvsevw`KZvi Rb¨ cÖ‡qvRbxq wRwb‡mi †hvMvb w`‡Z cv‡i bv Ges Gi 
Rb¨ Zviv g~jZ e¨e¯’vcbv KZ…©c‡ÿi Abxnv I Avw_©K m¼U‡K `vqx K‡i‡Qb| 

                                                                                                                           
53.  Stamm, K., & Underwood, D. (1993). The relationship of job-satisfaction on newsroom policy 

changes. Journalism Quarterly, 70 (3), pp. 528-541. 
54.  Powers, A. (1991). The effect of leadership behavior on job satisfaction and goal agreement and 

attainment in local TV news. Journalism Quarterly, 68 (4), pp. 772-780. 
55.  Barrett, G. (1984). Job satisfaction among newspaperwomen. Journalism Quarterly, 61 (3), pp. 593-

599. 
56.  Man Chan, J., Pan, Z., & Lee, F. (2004). Professional aspirations and job satisfaction: Chinese 

journalists at a time of change in the media. Journalism and Mass Communication Quarterly, 81 (2), 
pp. 254-273. 

57.  Silverthorne C.P. (2005), Organizational psychology in cross-cultural perspective, New York: New 
York University Press. 

58.  Journalists' Perception of Their Job Situation and Satisfaction, (June, 1996), MA Dissertation, 
Examination Roll No. 3102., Department of Mass Communication and Journalism, University of 
Dhaka, Dhaka-1000, Bangladesh. 

AwaKvsk DËi`vZvB e‡jwQ‡jb, Zviv 4_© I‡qR‡evW© Abyhvqx †eZb †c‡Zb| 
Avi hviv †c‡Zb bv Zviv Gi Rb¨ e¨e ’̄vcbv KZ©„c‡ÿi Abxnv‡K `vqx K‡i‡Qb| 
Z‡e 58% DËi`vZv e‡j‡Qb, Zviv I‡qR‡evW© Abyhvqx †eZb †c‡jI I‡qR‡evW© 
Abyhvqx cyY©v½ my‡hvM-myweav cvbwb| G M‡elYvq †`Lv †M‡Q, 47 kZvsk 
DËi`vZv e‡j‡Qb, mnKg©x‡`i m‡½ Zv‡`i eÜzZ¡c~Y© m¤úK© we`¨gvb| Ab¨w`‡K 
71% DËi`vZv g‡b K‡ib, e¨e ’̄vcbv KZ©„c‡ÿi m‡½ Kg©m¤úK© I 17% 
DËiv`vZv g‡b K‡ib Zv‡`i m‡½ eÜzZ¡c~Y© m¤úK© we`¨gvb| e¨e ’̄vcbv KZ©„c‡ÿi 
m‡½ m¤ú‡K©i AebwZ NU‡Z cv‡i Ggb Avk¼vi K_v Rvwb‡q‡Qb 54 kZvsk 
DËi`vZv| 37% DËiv`vZv g‡b K‡ib, e¨e ’̄vcbv KZ©„c‡ÿi m‡½ m¤ú‡K©i 
AebwZi Rb¨ †eZb GKwU cÖavb we‡eP¨ welq| G M‡elYvi me‡P‡q D‡jøL‡hvM¨ 
w`K n‡jv, DËi`vZv‡`i g‡a¨ wZb-PZy_©vskB mvsevw`KB g‡b K‡ib, evsjv‡`‡k 
mvsevw`KZvq PvKwii wbivcËv †bB| G M‡elYvq ejv n‡q‡Q, mvsevw`K‡`i 
PvKwii mš‘wó PvKwii wbivcËvi Ici wbf©ikxj (P. 105)| Z‡e 62% DËi`vZv 
mvsevw`K †Kvb bv †Kvbfv‡e mš‘ó e‡j gZ w`‡q‡Qb, †hLv‡b 23% Amš‘ó| 
G‡`i g‡a¨ 59% PvKwii wbivcËvnxbZv, 44% my‡hvM-myweavi Ach©vßZv Ges 
23% Kg †eZb‡K `vqx K‡i‡Qb| DËi`vZv‡`i g‡a¨ 31% †ckv cwieZ©‡bi 
K_v e‡j‡Qb, hv‡`i g‡a¨ 56% Kg †eZb‡K Gi Rb¨ `vqx K‡i‡Qb| 
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Z…Zxq Aa¨vq 
ZvwË¡K †cÖÿvcU 

PvKwii mš‘wói ZË¡mg~n 
PvKwii mš‘wói ˆewP‡Î¨i Ici wfwË K‡i †ek K‡qKwU wfbœ wfbœ ZË¡ i‡q‡Q Ges 
Kg©x‡`i AvPi‡Yi Ici Gi mvaviY cÖfve i‡q‡Q|  
g¨vm‡jvi ZË¡  

Abraham Maslow (1970)
59
 -Gi Pvwn`vi µgvbymv‡ii aviYv PvKwii mš‘wói 

m‡½ m¤úwK©Z| G ZË¡ g‡Z, †h PvKwi g¨vm‡jvi Pvwn`v hZ †ewk c~iY Ki‡Z 
cv‡i †m PvKwi‡Z Kg©xiv ZZ †ewk mš‘ó nq| g¨vm‡jv g‡b K‡ib, gvbyl 
avivevwnKfv‡e GKwU †cÖiYv`vqx Ae ’̄v‡b _v‡K, wKš‘ †cÖiYvi cÖK…wZ DVvbvgv 
K‡i Ges GwU GKwU RwUj cÖwµqv| wZwb e‡j‡Qb, gvbyl nq‡Zv GKwU mswÿß 
mg‡qi Rb¨ c~Y© gvÎvq mš‘ó nq wKš‘ K`vwPrB G Ae ’̄v‡b †cŠuQvq| hw` GKwU 
Pvwn`v c~iY nq, Zvn‡j Av‡iKwU Pvwn`v †`Lv †`q| GB AbšÍ cÖwµqv‡K gv_vq 
†i‡L g¨vm‡jv †cÖiYv ZË¡wU w`‡q‡Qb †hLv‡b Pvwn`vi µg‡K Awcinvh© kZ© wn‡m‡e 
we‡ePbv Kiv n‡q‡Q|  
g¨vm‡jvi GB Pvwn`vi µg¸‡jv n‡jv:  
 

AvZ¥Z…wßi Pvwn`v   
Ans Pvwn`v  
mvgvwRK Pvwn`v  
wbivcËv Pvwn`v  
kvixwiK Pvwn`v  
 

Kv‡Ri †cÖiYv m¤úwK©Z åæ‡gi ZË¡ 
g¨vm‡jvÕi g‡W‡ji g‡Zv åæ‡gi (Vroom, 1964)60 Kvh©KvwiZv-kw³ ZË¡ 

(Valence-Force Theory)I PvKwii mš‘wói m‡½ m¤úwK©Z| G g‡W‡j PvKwii 
Kvh©KvwiZv‡K PvKwii mš‘wói Acwinvh© kZ© wn‡m‡e Zz‡j aiv n‡q‡Q|  

Miner I Dachler (1973)61 e‡j‡Qb, åæ‡gi Kvh©KvwiZv-kw³ Z‡Ë¡i g~j myi 
n‡jvÑe¨w³Z¡ (†hgb- mvg_©̈ , g~j¨‡eva, cÖ‡qvRb, cÖZ¨vkv, Avbylw½K myweavw` I 
cÖ‡qvRbxq f‚wgKv) Ges mvaviY cwi‡ek (†hgb- cÖvwZôvwbK ˆ`e-`ywe©cvK, 
cwi‡ekMZ evav, ZË¡veavb Ges m¤¢ve¨ weKí)-Gi wg_w¯Œqvi dj wn‡m‡e 
                                                           
59.  H. A. Maslow. (1970). Motivation and Personality. 2nd edition. New York, Harper & Row Publisher. 
60.  V. H. Vroom. (1964). Work and Motivation. New York, John Wiley. 
61.  J. B. Miner and H. P. Dachler. (1973). Personal Attitudes and Motivation. Annual Review of 

Psychology. 24, 379-402. 

cÖwZôv‡bi g‡a¨ AvPiY‡K †`Lv nq| åæ‡gi Z‡Ë¡ wZbwU †gŠwjK aviYv Av‡Q, 
†m¸‡jv n‡jv- Kvh©KvwiZv, cÖZ¨vkv I kw³|   
Stogdill-Gi ZË¡ 
Stogdill-Gi ZË¡wU (1959)62 PvKwii mš‘wó I PvKwii `ÿZvi ga¨Kvi 
cvi¯úwiK m¤úK©‡K Zz‡j a‡i| PvKwii `ÿZvi ÔAbyNUKÕ wn‡m‡e PvKwii 
mš‘wói aviYv‡K wZwb evwZj K‡i †`b| wZwb g‡b K‡ib, e¨w³‡K mgMÖ 
cÖwZôv‡bi †cÖÿvc‡U †`Lv DwPZ|  
†cÖiYv/cÖ‡Yv`bv ZË¡  
PvKwii mš‘wó I cÖ‡Yv`bvi g‡a¨ GKwU Mfxi m¤úK© Av‡Q| e¨w³MZfv‡e PvKwii 
mš‘wó cÖwµqvi ga¨ w`‡q cÖ‡Yv`bv ev †cÖiYvi ïiæ| Kg©KZ©v-Kg©Pvix‡`i cÖ‡Póv 
n‡jv Zvi †cÖiYvi djvdj| G Kvi‡Y cÖwZôvb‡K Gi ¸iæZ¡ Abyaveb Ki‡Z nq| 
GKRb DØy× Kg©Pvix mvaviYfv‡e fv‡jv KvR K‡i _v‡K| GwU wbf©i K‡i Kx 
ai‡bi †cÖiYv †`Iqv n‡”Q Zvi Ici| Hutton (2013)63 e‡j‡Qb, ÒMotivation 

begins the process toward individual job satisfaction. Employee effort is 

often a result of his or her motivation, making it important for organizations 

to understand the role it can play in employee job satisfaction. A motivated 

employee generally will be inclined to perform well on the job; this often 

dependent upon the type of motivation involved.Ó  †cÖiYv Gfv‡e GKRb 
Kg©KZ©v-Kg©Pvix‡K GKwU mywbw`©ó j‡ÿ¨i w`‡K †cŠuQ‡Z kw³ †RvMvq Ges 
w`Kwb‡ ©̀kbv †`q (Sansone and Harackiewicz, 2000)64|  

Gibson, Ivancevich I Donnelly (2000)65 g‡b K‡ib, †cÖiYv n‡jv Ggb 
GKwU aviYv hv †Kvb e¨w³i cÖZ¨ÿ AvPi‡Yi Rb¨ wµqvkxj kw³¸‡jv eY©bv 
Kivi Rb¨ Avgiv e¨envi K‡i _vwK| e¨w³i AvPi‡Yi MfxiZv I AvPiY 
cwiµgvi ga¨Kvi cv_©K¨ Zz‡j aivi Rb¨ Avgiv GB cÖZ¨qwU e¨envi K‡i _vwK|   

Abraham H. Maslow (1970)
66
 I Frederick Herzberg (1987)67-Gi 

ZË¡mn †cÖiYvi mKj RbwcÖq ZË¡¸‡jv †gŠwjK w`K n‡jv Kg©xiv hv Pvq Zv hLb 
†`Iqv nq ZLbB `ÿZvi m‡½ fv‡jvfv‡e KvR Ki‡Z Zviv DØy× nq; ZLbB 
Zviv mš‘ó e‡j g‡b K‡i (Thad, B. Green 1992, p.1)68       

                                                           
62.  R. M. Stogdill. (1959). Individual Behavior and Group Achievement. Oxford, Fair Lawn, N. J. 
63.  Hutton, Sharon Melissa. (2013) "Examining Job Satisfaction and Career Motivating Factors of Female Sport 

Media Professionals. " PhD diss., University of Tennessee. http://trace.tennessee.edu/utk_graddiss/1737 
64.  Sansone Carol and Harackiewicz Judith M, (2000), Intrinsci USA and Extrinsic Motivation -- the 

search for optimal Motivation and Performance. Academic Press, California - USA. p-1. 
65.  Gibson, James, L., Ivancevich, John M. and Donnelly, Jr. James, H. (2000). Organizations -- Behavior 

-- Struceture -- Processes. 10th Edition. Boston-McGraw-Hill. p-127. 
66.  Abraham H. Maslow. (1970). Motivation and Personality, 2nd edition, New York: Harper & Row. 
67.  Frederick Herzberg. (1987). Workers' Needs: The Same around the World. Industry Week, September 

21, 1987. pp. 29-32 
68.  Thad B. Green. (1992). Performance and Motivation Strategies for Today's Workforce: A Guide to 

Expectancy Theory Applications. Quorum Books, Westport, Connecticut, London. 
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Snell (1999)
69
 g‡b K‡ib, †cÖiYvB mewKQz| †cÖiYv Qvov me‡P‡q †gavex 

e¨w³wUI Zvi mÿgZv meUzKz w`‡Z cv‡i bv| Avi †cÖiYv _vK‡j mv`vgvUv 
Kg©KZ©v-Kg©PvixivI Zv‡`i cÖZ¨vkvi †P‡q †ewk †gav I mÿgZvi cwiPq w`‡Z 
cv‡i| wZwb Av‡iv e‡j‡Qb, GKwU cÖwZôv‡bi Kg©KZ©v-Kg©PvixivB n‡jv Zvi 
e¨emv| ZvivB cÖwZôvb| Zviv †h cÖwZôv‡bi fveg~wZ© Zz‡j a‡i ZvB †fv³viv 
†`‡L| D”P gvbm¤úbœ †mev mieiv‡ni kw³ Zviv aviY K‡ib| cÖwZôv‡bi jvf 
e„w× ev n«v‡mi mwZ¨Kvi ÿgZv hviv iv‡Lb Zviv Avm‡j e¨e ’̄vcK bb, Zviv 
Kg©KZ©v-Kg©Pvix|  

Nel, Gerber, Van Dyk, Haasbroek, Schultz, Sono I Werner (2001)70 
†cÖiYv‡K D‡Ïk¨g~jK (intentional) I jÿ¨msµvšÍ (directional) wn‡m‡e eY©bv 
K‡i‡Qb| ÔD‡Ïk¨g~jKÕ ej‡Z e¨w³MZ B”Qv I K‡g© AwePj _vKv‡K †evSv‡bv 
n‡q‡Q| Ab¨w`‡K Ôjÿ¨msµvšÍÕ ej‡Z GKwU mywbw ©̀ó jÿ¨ AR©‡b PjKkw³i 
Dcw ’̄wZ‡K wb‡ ©̀k Kiv n‡q‡Q| GKRb DØy× Kg©KZ©v-Kg©Pvix memgq jÿ¨ 
AR©‡b m‡Pó _v‡K Ges weiæ× cwi‡e‡k Zvi mÿgZv meUzKz †`Iqvi †Póv K‡i|  

PvKwii mš‘wó I †cÖiYvi mv‡_ Gi m¤ú‡K©i welqwU Av‡jvPbvi †ÿ‡Î 
cÖ‡Yv`bv ZvwË¡Kiv wewfbœ KvVv‡gvi K_v Zz‡j a‡i‡Qb| D`vniY¯̂iƒc Herzberg 
Gi (1959)71 motivation-hygiene ZË¡, Adam Gi (1963)72 theory of inequity, 
VroomÕi (1964)73 expectancy ZË¡ Ges Deci I Ryan Gi (1985)74 self-
determination Z‡Ë¡i K_v D‡jøL Kiv hvq|  
wewfbœ ai‡bi Z‡Ë¡ bvbvfv‡e †cÖiYv‡K msÁvwqZ Kiv n‡q‡Q| †hfv‡e msÁvwqZ 
Kiv †nvK bv †Kb cÖ‡Yv`bv ZvwË¡Kiv GKwU wel‡q GKgZ †h, Gi Afve PvKwi‡Z 
Amš‘wó wb‡q Av‡m (Honore, 2009)75| 

Herzberg (1959)
76
 †cÖiYv‡K e¨w³i AvPi‡Y kw³ mÂvi wKsev mwµq Kivi 

PvwjKvkw³ wn‡m‡e msÁvwqZ K‡i‡Qb| Spector (2000)77 PvKwii mš‘wó‡K Zzjbv 
K‡i‡Qb Ggb GKwU Pj‡Ki mv‡_ hv PvKwi m¤ú‡K© gvby‡li fvebv‡K cÖwZdwjZ 
K‡i Ges Zv‡`i bvbv ai‡bi †cÖÿvcU Zz‡j a‡i (P. - 197)| PvKwii mš‘wó 
GKRb e¨w³i †cÖiYv‡K Ggbfv‡e cÖfvweZ K‡i hv Kg©‡ÿ‡Î H e¨w³i cÖ‡Póv I 
                                                           
69.  Snell Stephen. (1999). Motivate Your Staff -- Self Study Workbook. 2nd Edition. Kogan Page Limited. 

Britain. p-8. 
70.  Nel, P. S., Gerber, P. D., Van Dyk, P. S., Haasbroek, G. D., Schultz, H. B., Sono, T. & Werner, A. 

(2001). Human Resouce Management. 5th Edition. Oxford University Press, Captown. p-326. 
71.  Herzberg F. (1959). The motivation to work. New York, NY: Wiley. 
72.  Adams, J. S. (1963). Toward an understanding of inequity. Journal of Abnormal and Social 

Psychology, 6 (5), 422-436. 
73.  Deci, E. L. & Ryan, R. M. (1985). The general causality orientations scale: Self-determination in 

personality. Journal of Research in Personality, 19 (2), pp. 109-134 
74.  V. H. Vroom (1964). Work and motivation. New York, NY: Wiley. 
75.  Honore, J. (2009). Employee motivation. The Consortium Journal of Hospitality and Tourism, 14 (1), 

pp. 363-375. 
76.  Herzberg F. (1959). The motivation to work. New York, NY: Wiley. 
77.  Spector, P.E. (2000). Industrial and organizational psychology: Research and practice. Portland, OR: 

Wiley. 

`ÿZvi Ici cÖfve †dj‡Z cv‡i| M‡elKiv g‡b K‡ib, †ek wKQz AšÍwb©wnZ I 
ewnt ’̄ Pj‡Ki (†hgb eÜz, mnKg©x, cwi‡ek, myweav Ges cyi¯‹vi BZ¨vw`) 
wg_w¯Œqvi dj n‡jv PvKwii mš‘wó (Reinardy, 2006)78|  

Weaver, Beam, Brownlee, Voakes, I Wilhoit (2007)79  cwiPvwjZ 
M‡elYvq †`Lv †M‡Q, Kg †eZb I wb¤œgv‡bi Kg©cwi‡ek mvsevw`K‡`i eZ©gvb 
Kg©̄ ’j Z¨v‡Mi me‡P‡q eo KviY|  

PvKwii mš‘wó I Amš‘wó ïay Kv‡Ri cÖK…wZ ev ai‡bi Ici wbf©i K‡i bv, 
GKRb Kg©KZ©v-Kg©Pvix‡K PvKwi`vZv cÖwZôvb wK wK myweav mieivn Ki‡e †m 
cÖZ¨vkvi IciI wbf©i K‡i (Hussami, 2008)80| †h Kvi‡Y A‡bK M‡elK 
PvKwii mš‘wó‡K eû AbyNUK ev Dcv`v‡bi mgš̂‡q MwVZ GKwU RwUj cÖcÂ e‡j 
gšÍe¨ K‡i‡Qb (Fisher and Locke, 1992)81| Sokoya (2000)82 g‡b K‡ib, 
Gme AbyNU‡Ki g‡a¨ †eZb, KvR, c‡`vbœwZ, ZË¡veavb, cwi‡ek I mnKg©x 
BZ¨vw` welq¸‡jv PvKwii mš‘wó‡K e¨vcKfv‡e cÖfvweZ K‡i| GKB gZ w`‡q‡Qb 
Decenzo I Robbins (1998)83| Ab¨ GK M‡elYvq Ellickson I Logsdon 
(2001)

84
 e‡j‡Qb, ch©vß hš¿cvwZ, cÖ‡qvRbxq m¤ú`, cÖwkÿY myweavw` Ges GKwU 

mgKg©Pvc Kv‡Ri mš‘wó‡K cÖfvweZ K‡i|  
PvKwii mš‘wó AšÍwb©wnZ I ewnt ’̄ djvdj Ges G djvdj e¨w³i `„wófw½i 

IciB wbf©ikxj| GB djvdj m¤ú‡K© gvby‡l gvby‡l aviYv wfbœ nq| GKwU wbw`©ó 
Kv‡R mš‘wói †ÿ‡Î GB cv_©K¨¸‡jv we‡ePbv Ki‡Z nq| Cheung I Scherling 
(1999)

85
 - Gi GK M‡elYvq welqwU cwi®‹vi n‡q‡Q| Tuch I Martin (1991) -

Gi M‡elYvi K_v Zz‡j a‡i Zuviv e‡j‡Qb, GKwU PvKwi‡Z cÖ̀ Ë AšÍwb©wnZ I 
ewnt ’̄ Kg©djB PvKwii mš‘wó| Cox I Nkomo (1991), Morrow I McElroy 
(1987) -Gi M‡elYvi D×…wZ w`‡q e‡j‡Qb, PvKwii Í̄‡ii m‡½ m¤úwK©Z 
c`gh©v`v n‡jv PvKwii mš‘wó| Avevi Drummond I Stoddard (1991) Zvu‡`i 
M‡elYvq e‡j‡Qb, Kg© g~j¨‡ev‡ai djB n‡jv PvKwii mš‘wó| Lambert (1991) 
                                                           
78.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sport editors assess the influences of life issues on job 

satisfaction. Journalism and Mass Communication Quarterly, 84 (1), pp. 105-121. 
79.  Weaver, D., Beam, R., Brownlee, B., Voakes, P., & Wilhoit, G. (2007). The American journalist in the 

21st Century: U.S. news people at the dawn of a new millennium. Mahwah, NJ: Lawrence Erlbaum 
Associates Publishers. 

80.  AL-Hussami M (2008). A Study of nurses' job satisfaction: The relationship to organizational 
commitment, perceived organizational support, transactional leadership, transformational leadership, 
and level of education. Eur. J. Sci. Res., 22 (2): pp. 286-295. 

81.  E. A. Locke (1980). The Nature and Causes of Job Satisfaction. M.D Dunnette (Ed.), Handbook of 
Industrial and Organizational Psychology, Chicago, Rand McNally. pp.1297-1349. 

82.  Sokoya, S.K. (2000). Personal predictors of job satisfaction for the public sector manager: Implications 
for management practice and development in a developing economy. Journal of Business in 
Developing Nations, 4 (1). 

83.  Decenzo, D. A., & Robbins, S. P. (1998). Personnel/ Human Resource Management, (3rd ed.). Hall of 
India private limited New Delhi - Asoka K. Ghosh, Prentice. 

84.  Ellickson, M. C., & Logsdon, K. (2001). Determinants of job satisfaction of Municipal Government employees. 
State and Local Government Review, 33(3). pp. 173-184. http://dx.doi.org/10.1177/0160323X0103300302 

85.  Cheung, Chau-Kiu & Scherling, Steven A. (1999). Job Satisfaction, Work Values and Sex Differences 
in Taiwan's Organizations : Journal of Psychology, Sep 1999, 133 (5), p-563, 2 charts, (AN2310299). 
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g‡b K‡ib, AšÍwb©wnZ cyi¯‹v‡ii g‡a¨ Kv‡Ri AR©b AšÍf©y³ †hLv‡b ewnt¯’ 
cyi®‹v‡ii g‡a¨ †eZb, c‡`vbœwZ Ges Kg©̄ ’‡j mym¤úK© AšÍf©y³| GB cyi¯‹vi 
PvKwii mš‘wói †ÿ‡Î wj½ †f‡` wfbœ n‡Z †`Lv hvq| Furnham I Gunter 
(1993), Neil I Snizek (1991), -Gi D×…wZ w`‡q Cheung I Scherling (1999) 
e‡j‡Qb, KvR, c`gh©v`v, A_©‰bwZK jvf Ges mvgvwRK m¤úK©ÑGB PviwU 
PvKwii mš‘wói ¸iæZ¡c~Y© Dcv`vb| Wright, Bengtsson I Frenkenberg (1994) 
`vwe K‡i‡Qb, GB PviwU Dcv`vbB PvKwii mš‘wói †gŠwjK wfwË| †ewkifvM 
M‡elK PvKwii mš‘wó cwigv‡c PvKwii cÖwZ PvKixRxexi `„wófw½, mnKg©x‡`i 
m‡½ m¤úK©, ZË¡veavb, cÖwZôv‡bi bxwZ I mg_©b, c‡`vbœwZ Ges †eZb BZ¨vw`i 
Ici  †Rvi w`‡q‡Qb|         

M‡elKiv GKRb mvsevw`‡Ki e¨w³MZ `„wófw½i Av‡jv‡K PvKwii mš‘wói 
gvÎvi Ici ¸iæZ¡v‡ivc K‡i‡Qb (Kaltenbaugh, 2008)86| A‡bK M‡elK g‡b 
K‡ib, PvKwi †ÿ‡Î Kg©KZ©v-Kg©Pvixi cÖ‡qvRb †gUv‡bv n‡j Zv‡Z PvKwii mš‘wói 
†ÿ‡Î BwZevPK Av‡eM cwijwÿZ nq| Smucker, Whisenant, I Pedersen 
(2003)

87
 GKB gZ e¨³ K‡i e‡j‡Qb, M‡elKiv PvKwii mš‘wó‡K Kg©KZ©v-

Kg©Pvix‡`i Av‡e‡Mi djvdj wn‡m‡e †`‡Lb hvi wfwË n‡jv Kg©KZ©v-Kg©Pvix‡`i 
Abyaveb| Locke I Latham (1990)88-Gi we‡køl‡YI Abyaveb GKwU †gŠwjK 
wfwË †hLv‡b Kg©KZ©v-Kg©Pvix‡`i BwZevPK I AbyK~j „̀wófw½B PvKwii mš‘wói 
gvÎv wba©viY K‡i †`q| Chelladurai (2006)89 g‡b K‡ib, PvKwi m¤ú‡K© 
Kg©KZ©v-Kg©Pvix‡`i `„wófw½ n‡jv PvKwii mš‘wó, hv G `„wófw½i Øviv cÖfvweZ 
nq|     

cÖ‡qvRb jvNe n‡j, cÖZ¨vkv c~iY n‡j Avi g~j¨‡eva mgybœZ _vK‡j GKRb 
Kg©KZ©v ev Kg©Pvixi PvKwii mš‘wó Avm‡Z cv‡i| Ab¨ Kg©KZ©v-Kg©Pvix‡`i m‡½ 
Zzjbvq mgZv GKwU Ab¨Zg AšÍwb©wnZ AbyNUK wn‡m‡e KvR K‡i (Kreitner & 
Kinicki, 2004)

90| bvbvfv‡e PvKwii mš‘wó‡K msÁvwqZ Ki‡jI g~jZ GwU n‡jv 
GKwU ÔgvbwmK Ae ’̄vÕ (Demers, 1995, p. 93)91 hvi gva¨‡g PvKwiRxexiv GB 
gZ †`q †h, Zv‡`i cÖ‡qvRb¸‡jv cÖwZôvb I Kg©‡ÿÎ c~iY Ki‡Z cvi‡Q| GwU 
Avm‡j cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i wbR¯̂ Abyf‚wZ hv Zv‡`i‡K Kv‡Ri cÖwZ 
DØy× K‡i ev †cÖiYv †`q|    

                                                           
86.  Kaltenbaugh, L. P. (2008). A study on job satisfaction among campus recreation administrators at four-

year public and private institutions. (unpublished doctoral dissertation), University of Akron, Akron, OH.  
87.  Smucker, M. K., Whisenant, W. A., & Pederson, P. M. (2003). An investigation of job satisfaction and 

female sport journalists. Sex Roles, 49 (7/8), pp.  401-407. 
88.  Locke, E. A. & Latham, G. P. (1990). Work motivation and satisfaction: Light at the end of the tunnel. 

American Psychological Science, 1 (4), pp. 240-246. 
89.  Chelladurai, P. (2006). Human resource management in sport and recreation. Champaign, IL: Human 

Kinetics. 
90.  Kreitner, R. & Kinicki, A. (2004). Organizational behavior: Key concepts, skills and best practices. 

New York, NY: McGraw-Hill. 
91.  DEMERS, DAVID PEARCE (1995) ‘‘Autonomy, Satisfaction High Among Corporate News Staffs’’, 

Newspaper Research Journal 16 (2), pp. 91-111. 

GKRb e¨w³i Kg©Kv‡Ði †cQ‡bi kw³ n‡jv †cÖiYv, ÒMotivation is simply 
the force behind an individual’s actions (Herzberg, 1959)Ó92| †hŠw³Kfv‡e 
ejv hvq, GKRb e¨w³ Zvi Ici Av‡ivwcZ `vwqZ¡ myPviæiƒ‡c cvj‡bi Rb¨ 
m‡e©v”P †Póv K‡i _v‡Kb (Honore, 2009)93| wKš‘ GwU ZLbB N‡U bv hLb 
†cÖiYvi Afve nq| e¨w³i cÖ‡Póv, f‚wgKv I mÿgZvi ga¨Kvi cvi¯úwiK 
m¤ú‡K©i f‚wgKv ch©v‡jvPbv K‡i M‡elKiv PvKwii mš‘wó wbY©‡qi †ÿ‡Î †cÖiYv 
Z‡Ë¡i Ici ¸iæZ¡v‡ivc K‡i‡Qb Porter and Lawler (1968)94| G cÖwµqvq 
e¨w³i cÖ‡qvRb †gUv‡bvi mš‘wói Ici Av‡jvKcvZ Kiv n‡q‡Q (Seybolt & 
Pavett, 1979)

95| Christen, Iyer I Soberman (2006)96 PvKwii mš‘wói GKwU 
g‡Wj w`‡q‡Qb (wPÎ-) †hLv‡b wb‡¤œv³ Dcv`vb¸‡jv AšÍf©y³ Kiv n‡q‡QÑ 
K) PvKwi m¤úwK©Z PjKmg~n,  
L) f‚wgKv Abyaveb,  
M) Kg©`ÿZv I  
N) cÖwZôvb `ÿZv| 
 

 

 

 

 

 
CHRISTEN, IYER AND SOBERMAN MODEL OF JOB 

SATISFACTION (CHRISTEN ET, 2006) 

Dc‡ii g‡W‡ji g‡Zv PvKwii mš‘wó wel‡q Av‡iKwU g‡Wj w`‡q‡Qb Lawler 
I Porter (1967)97| Zuv‡`i g‡W‡j PvKwii mš‘wói cyi¯‹v‡ii cÖfv‡ei Dci 
we‡kl ¸iæZ¡ †`Iqv n‡q‡Q| G g‡Wj Abyhvqx AšÍwb©wnZ I ewnt ’̄ cyi¯‹vi 
mivmwi PvKwii mš‘wói m‡½ m¤úwK©Z bq| KviY PvKwiRxex‡`i Kvw•ÿZ 
†eZb Í̄i m¤ú‡K© Abyaveb wfbœ nq|  

                                                           
92.  Herzberg F. (1959). The motivation to work. New York, NY: Wiley. 
93.  Honore, J. (2009). Employee motivation. The Consortium Journal of Hospitality and Tourism, 14 (1), 

pp. 363-375. 
94.  Lawler. E. E., III. & Porter, L. W. (1967). The effect of performance on job satisfaction. Industrial 

Relations, 7 (1), PP. 20-28. 
95.  Seybolt, J. & Pavett, C. (1979). The prediction of effort and performance among hospital professionals: 

Moderating effects of feedback on expectancy theory formulations. Journal of Occupational 
Psychology, 52 (1), pp. 91-105. 

96.  Christen, M., Iyer, G. and Soberman, D. (2006). Job Satisfaction, Job Performance, and Effort: A 
Reexamination Using Agency Theory, Journal of Marketing, Januaryr, 70, pp. 137-150. 

97.  Lawler, E.E. III and Porter, L.W. (1967). The Effect of Performance on Job Satisfaction, Industrial 
Relations, 7 (11). pp. 20-28 

Kg© `ÿZv cÖvwZôvwbK `ÿZv 

PvKwii PjKmg~n 

f‚wgKv Abyave‡bi 
mgm¨vmg~n 

PvKwii mš‘wó  
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LAWLER AND PORTER’S MODEL OF JOB SATISFACTION 

(LAWLER AND PORTER, 1967) 

 

Locke and Latham (1990)
98
 PvKwii mš‘wó wb‡q wKQzUv wfbœ ai‡bi g‡Wj 

w`‡q‡Qb| Zuv‡`i g‡W‡j †`Lv †M‡Q, mvdj¨‡K Ggb GKwU AbyNUK ev PjK 
wn‡m‡e aiv n‡q‡Q hv PvKwii mš‘wó G‡b †`q|   

 
 
 
 
 
 
 

 
 

 
LOCKE AND LATHAM’s MODEL OF JOB SATISFACTION  

(LOCKE AND LATHAM, 1990) 

 

Ellickson and Logsdon (2002)
99
 GB gZvgZ‡K mg_©b K‡i e‡j‡Qb, 

GKRb Kg©KZ©v ev Kg©Pvix Zvi PvKwi ev KvR‡K KZUv cQ›` K‡i ZvB n‡jv 
PvKwii mš‘wó| GLv‡b PvKwii mš‘wó ej‡Z GKRb Kg©KZ©v ev Kg©Pvixi Kv‡Ri 
wewfbœ †cÖÿvc‡Ui cÖwZ Zvi GKwU Kvh©Ki ev Av‡eMxq mvov‡K eySv‡bv n‡q‡Q| 
C.R.Reilly (1991)

100
 g‡b K‡ib, PvKwii mš‘wó n‡jv KvR m¤ú‡K© GKRb 

                                                           
98  Locke, E.A. & Latham, G.P. (1990). A theory of goal setting and task performance, Prentice Hall, p. 

4. 
99  Ellickson. M.C., & Logsdon, K. (2002). Determinants of job satisfaction of municipal government 

employees [Electronic version]. Public Personnel Management, p. 31 (3), pp. 343-358. 
100.  C.R.Reilly. (1991). Organizational Behavior. Annual Review of Psychology, pp. 427- 458. 

e¨w³i mvaviY `„wófw½| GKB gZ w`‡q‡Qb Okpara I (2006)101| J.P. Wanous 
I E.E. Lawler (1972)102 e‡j‡Qb, PvKwii wewfbœ wel‡qi g‡a¨ wKQz wel‡qi 
Ici mš‘wói †hvMdjB n‡jv PvKwii mš‘wó| PvKwii mš‘wói msÁv w`‡Z wM‡q 
Locke (1976)

103
 e‡j‡Qb, GwU n‡jv, ÒGKRb e¨w³i PvKwii AwfÁZv †_‡K 

cÖvß GKwU Avb›``vqK wKsev BwZevPK Av‡eMxq Ae ’̄vÓ| MaslowÕi (1954)104 
ZË¡ g‡Z, wKQz M‡elK cÖ‡qvRb †gUv‡bvi †cÖÿvcU †_‡K PvKwii mš‘wó‡K 
†`‡L‡Qb|   

Gibson mn GK`j M‡elK (2000)105 g‡b K‡ib, GKRb Kg©KZ©v-Kg©Pvix 
Zvi cÖwZ Av‡ivwcZ `vwqZ¡ cvj‡bi m‡½ m¤úwK©Z e¨w³MZ jvf m¤ú‡K© Zvi 
Awfe¨w³B n‡jv PvKwii mš‘wó|  

GKRb PvKzwiRxex hvi D”Pch©v‡qi PvKwi mš‘wó _v‡K Zvi Aek¨B †m PvKwi 
m¤ú‡K© BwZevPK Abyf‚wZ _v‡K| Zvi Kvw•ÿZ cÖ‡qvRb¸‡jv †gUv‡bvi wfwË‡Z 
Zvi g‡a¨ †h gvbwmK Abyf‚wZi m„wó nq, ZvB n‡jv PvKwii mš‘wó (Evans, 
1997)

106|   
 

 

 

 

                                                           
101.  Okpara, J. (2006). Gender and the relationship between perceived fairness in pay, promotion, and job 

satisfaction in a sub-Saharan African economy. Women in Management Review, 21 (3), pp. 224-240. 
http://dx.doi.org/10.1108/09649420610657407 

102.  J.P. Wanous and E.E. Lawler (1972) Measurement and Meaning of Job Satisfaction. Journal of 
Applied Psychology, pp. 95-105 

103.  Abraham H. Maslow (1954) Motivation and Personality. New York: Harper & Row. 
104. Locke, E.A. (1976), “The nature and causes of job dissatisfaction”. In M.D. Dunnette (ed.), The 

handbook of industrial and organizational psychology. Chicago: Rand McNall. 
105.  Gibson, James, L., Ivancevich, John M. and Donnelly, Jr. James, H. (2000). Organizations -- Behavior 

-- Struceture -- Processes. 10th Edition. Boston-McGraw-Hill. pp. 352-353. 
106.  Evans, L. (1997). Teacher morale, job satisfaction and motivation. Thousand Oaks, CA: Sage 

Publications. 

AšÍwb©wnZ cyi¯‹vimg~n AbyavebK…Z b¨vh¨ cyi¯‹vimg~n 

PvKwii mš‘wó ewnt¯’ cyi¯‹vimg~n  

`ÿZv  

wbqš¿YKvix PjKmg~n  
 

D”P mywbw`©ó jÿ¨  

D”P cÖZ¨vwkZ e¨w³MZ `ÿZv 

ga¨¯’Zvi cÖwµqv 
 

D”P `ÿZv cyi¯‹vimg~n 
 

cÖwZôv‡bi j‡ÿ¨i cÖwZ A½xKvi mš‘wó I cÖZ¨vkv  
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PvKwii mš‘wói AbyNUK/PjKmg~n 

Spector (1985)
107
 PvKwii mš‘wói bqwU wbY©vq‡Ki mycvwik K‡i‡Qb; †eZb, 

c‡`vbœwZ, ZË¡veavb, myweavw`, m¤¢ve¨ cyi¯‹vi, cwiPvjbvMZ kZ©mg~n, mnKg©xe„›`, 
Kg©cÖK…wZ Ges †hvMv‡hvM| 

PvKwii mš‘wó Abyave‡bi ¸iæZ¡ I cÖwZôv‡b gvbweK AvPiY cÖKv‡ki †ÿ‡Î 
GwUi f‚wgKvi Ici †Rvi w`‡q‡Qb Whisenant, Pederson, I Smucker 
(2004)

108| PvKwii mš‘wó wbY©‡q cwiPvwjZ M‡elYv¸‡jvi g‡a¨ †ek wKQz M‡elYv 
gvbexq †cÖÿvcU †_‡K n‡q‡Q| Gw`K †_‡K e¨w³i Rxebgv‡bi Dbœqb wKsev 
Kj¨vY †ev‡ai Ici PvKwii mš‘wó wb‡q M‡elYv cwiPvwjZ n‡q‡Q (Kalleberg, 
1974)109| Z‡e g~jZ RvMwZK wel‡qi w`‡K PvKwii mš‘wó msµvšÍ 
M‡elYv¸‡jv‡Z bRi †`Iqv n‡q‡Q| Carroll (1973)110 e‡j‡Qb, PvKwii mš‘wó 
n‡jv, PvKwi m¤ú‡K© GKRb e¨w³i g~j¨vqb| 

PvKwii mš‘wó wKQz AbyNUK ev PjK Øviv cÖfvweZ| †hgbÑ Kv‡Ri cÖK…wZ, 
†eZb, c‡`vbœwZi my‡hvM, e¨e ’̄vcbv, Kv‡Ri kZ© BZ¨vw`| Kv‡Ri mš‘wói 
PjKmg~‡ni GKwU wfbœ ai‡bi Dc ’̄vcbv Zz‡j a‡i‡Qb Rue I  Byars| 
 

 

 

 

 

 

 

 

 

DETERMINANTS OF SATISFACTION AND DISSATISFACTION  

(RUE AND BYAES, 2003)111 

                                                           
107. Spector, P. E. (1985). Measurement of human service staff satisfaction: development of the job 

satisfaction survey. American Journal of Community Psychology, 13 (6), pp. 693-713. 
108. Whisenant, W. A., Pedersen, P. M., & Smucker, M. K. (2004). Referent selection: How the women in 

sport journalism shape their perceptions of job satisfaction. Journal of Sport Management, 18 (4), pp. 
368- 382. 

109. Kalleberg, A. (1974, February). Work Values and Job Rewards: A Theory of Job Satisfaction, 
American Sociological Review, p. 42. 

110. Carroll, B. (1973). Job Satisfaction: A Review of the Literature, Ithaca, NY: New York State School 
of Industrial and Labour Relations, Cornell University. 

111.  Rue, L.W. and Byars, L. (2003). Management, Skills and Application, 10 ed., McGraw-Hill/Irwin, 
New York, p. 259 

Herzberg-Gi ZË¡  
PvKwii mš‘wói ZË¡¸‡jvi g‡a¨ me©vwaK Av‡jvwPZ n‡jv nvR©ev‡M©i ZË¡ 
(1966)112| G Z‡Ë¡ `ywU Kg©Pj‡Ki K_v ejv n‡q‡Q| GKwU n‡jv mš‘óKvix, 
Ab¨wU Amš‘óKvix| mš‘óKvix PjK¸‡jv PvKwii mš‘wó Avb‡Z mvnvh¨ K‡i| 
G¸‡jv g~jZ PvKwii Av‡aqMZ PjK, †h¸‡jv‡K wZwb e‡j‡Qb †cÖiYv`vbKvix| 
Ab¨w`‡K Amš‘óKvix PjK¸‡jv mvaviYZ PvKwii cwi‡cÖwÿZ m¤úwK©Z, 
†h¸‡jv‡K wZwb e‡j‡Qb ÔnvBwRbÕ PjK| G¸‡jv PvKwii Amš‘wói †ÿ‡Î g~L¨ 
f‚wgKv cvjb K‡i|  

Herzberg -Gi (1959)113 `ywU AbyNUK ev motivator-hygiene Z‡Ë¡ `ywU 
Dcv`v‡bi Ici ¸iæZ¡ †`Iqv n‡q‡Q, †m¸‡jv n‡jv the motivators ev 
†cÖiYv`vbKvix I Ab¨wU the hygiene factors (PvKwi ewnf©~Z AbyNUKmg~n)| 
PvKwii AšÍwb©wnZ AbyNUK¸‡jv‡K wZwb †cÖiYv`vbKvix wn‡m‡e AvL¨vwqZ K‡i‡Qb 
†hLv‡b mš‘wójvfKvix‡K †evSv‡bv n‡q‡Q hv‡Z jÿ¨ AR©b I PvKwii m‡½ 
m¤úwK©Z P¨v‡jÄ †gvKvwejv I c‡`vbœwZ‡K wb‡ ©̀k Kiv nq| GB AšÍwb©wnZ 
AbyNUK¸‡jv PvKwii mš‘wó‡K cÖfvweZ Ki‡Z cv‡i| Ab¨w`‡K ewnt ’̄ mš‘wó 
cwigvc hv‡K wZwb Hygiene factor wn‡m‡e AvL¨vwqZ K‡i‡Qb, G‡Z Amš‘wó 
jvfKvix‡K †evSv‡bv n‡q‡Q| Herzberg -Gi ZË¡ g‡Z, G¸‡jv‡K ¯úk© Kiv hvq 
Ges G¸‡jv cwiewZ©Z nq (†hgb- ÿwZc~iY, Kg©cwi‡e‡ki w ’̄wZe ’̄v BZ¨vw`)| G 
ZË¡ g‡Z, ewnt ’̄ m~PK¸‡jvi Abycw ’̄wZ †ckvq Amš‘wó †W‡K wb‡q Av‡m| GB 
Z‡Ë¡ AšÍwb©wnZ AbyNUK¸‡jv‡K PvKwii mš‘wói wbY©vqK I ewnt ’̄ AbyNUK¸‡jv‡K 
PvKwii Amš‘wói we‡ePK wn‡m‡e eY©bv Kiv n‡jI Herzberg GB AbyNUK¸‡jv‡K 
ci¯úiwe‡ivax wn‡m‡e †`‡Lbwb| Herzberg Zvui M‡elYvq AšÍwb©wnZ 
AbyNUK¸‡jv, †hgb- AR©b, ¯̂xK…wZ, KvR, `vwqZ¡ I AMÖMwZ‡K `xN©‡gqvw` PvKwi 
mš‘wó Ges ewnt ’̄ AbyNUK¸‡jv‡K Kg©̀ ÿZvi ¯̂í‡gqvw` cwieZ©‡bi m‡½ 
m¤úwK©Z e‡j g‡b K‡ib| HerzbergÕi ỳwU AbyNUK Z‡Ë¡i wfwË‡Z Reinardy 
(2007)

114
 µxov m¤úv`K‡`i PvKwii mš‘wó cixÿv K‡i †`‡L‡Qb| G M‡elYvi 

djvd‡j †`Lv †M‡Q, wbR¯̂ cÖwZôv‡bi mg_©b m¤ú‡K© µxov m¤úv`K‡`i Abyaveb 
Ges PvKwii mš‘wói ga¨Kvi GKwU D‡jøL‡hvM¨ m¤úK© i‡q‡Q| Herzberg -Gi 
`ywU AbyNUK Z‡Ë¡i g‡ZvB GKB ai‡bi ZË¡ n‡jv Deci I Ryan (1985)115-Gi? 
ev AvZ¥wba©viY ZË¡Õ †hLv‡b PvKwii mš‘wó wba©vi‡Y GKB ai‡bi PjK¸‡jv 
(AšÍwb©wnZ I ewnt ’̄) e¨envi Kiv n‡q‡Q| cvkvcvwk G Z‡Ë¡ †cÖiYvi Rb¨ 

                                                           
112.  Herzberg. F. (1966). Work and the Nature of Man. Cleveland World Publishing Company. 
113.  Herzberg F. (1959). The motivation to work. New York, NY: Wiley. 
114.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sport editors assess the influences of life issues on job 

satisfaction. Journalism and Mass Communication Quarterly, 84 (1), pp. 105-121. 
115.  Deci, E. L. & Ryan, R. M. (1985). The general causality orientations scale: Self-determination in 

personality. Journal of Research in Personality, 19(2), pp. 109-134 

Ñ gvby‡li Rb¨ e¨e¯’vc‡Ki D‡ØM  
Ñ Kg© bKkv (cwiwa, MfxiZv, ¯v̂_©, AbyavebK…Z g~j¨‡eva)  
Ñ ÿwZc~iY (Af¨šÍixY I ewnivMZ HK¨)  
Ñ Kv‡Ri kZ©mg~n  
Ñ mvgvwRK m¤úK©mg~n 
Ñ AbyavebK…Z my`~icÖmvix my‡hvM 
Ñ Ab¨ †Kv_vI AbyavebK…Z my‡hvMmg~n  
Ñ AvKv•ÿv I Pvwn`v AR©‡bi ¯Íimg~n   
 

PvKwii mš‘wó/Amš‘wó 

cÖwZôv‡bi cÖwZ A½xKvi  
 

evrmwiK weµqg~j¨, Abycw¯’wZ, `xN©m~ÎZv,  
`yN©Ubv, ag©NU, Am‡šÍvl, bvkKZv  
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mgq‡K we‡ePbv Kiv n‡q‡Q| Gagné´ I Koestner (2002)116-Gi M‡elYvq †`Lv 
†M‡Q, Kg©KZ©v-Kg©Pvix‡`i D”P mšÍwó nvi cÖwZôv‡bi cÖwZ Zv‡`i AvMÖn evwo‡q 
†`q|  

GKRb PvKwiRxex †hme cvwikÖwgK I myweavw` cvb †m¸‡jv‡K wewfbœRb 
wewfbœfv‡e e¨vL¨v K‡i‡Qb| G¸‡jv‡K Bs‡iwR‡Z compensation ejv nq| 
American Association -Gi g‡Z, PvKwi`vZv PvKwiRxex‡K bM` I A-bM‡` 
†hme cvwikÖwgK w`‡q _v‡Kb, †m¸‡jvB n‡jv Kg‡cb‡mkb (ACA, p. 9)|  

PvKwii mš‘wó wba©vi‡Y Herzberg -Gi `ywU AbyNUK ZË¡wUB (Two Factors 
Theory) me‡P‡q eûj cÖPvwiZ| G Z‡Ë¡ ejv n‡q‡Q, PvKwiRxex †h Kg© cwi‡e‡k 
KvR K‡i Zv Zv‡`i PvKwii mš‘wó Ges Amš‘wó wba©vi‡Y KvR K‡i, †h Kvi‡Y 
wZwb mKj PjK ev AbyNUK¸‡jv wb‡q GKwU `xN© cÖv‡qvwMK M‡elYv cwiPvjbv 
K‡i‡Qb Ges Zvi wfwË‡Z wZwb Gme PjK‡K `yÕfv‡M fvM K‡i‡Qb| GKwU n‡jv 
PvKwii mš‘wói KviY (†cÖiYv DÏxcKmg~n) Ges Amš‘wói KviY (¯̂v ’̈̄ m¤§Z 
PjKmg~n)|  

 
†Uwej - PvKwii mš‘wói PjKmg~n (HERZBERG, 1976) 

 

¯̂v ’̈̄ m¤§Z PjKmg~n  †cÖiYv DÏxcKmg~n  
cÖwZôv‡bi bxwZgvjv  AR©b  
ZË¡veavb  ¯̂xK…wZ  
AvšÍte¨w³K m¤úK©  KvR  
Kv‡Ri kZ©  `vwqZ¡  
†eZb  AMÖMwZ  
c`we  cÖe„w×  
PvKwii wbivcËv  
 

 

m~Î Herzberg, H. F. (1976). Motivation-Hygiene Profiles, p. 20 

Zzjbv cÖwµqvmg~n (Comparison Processes) 
PvKwii mš‘wó m¤úwK©Z me‡P‡q †ewk M„nxZ `„wófw½ n‡jv GB Zzjbv cÖwµqv| 
GKRb e¨w³i gv‡bi (Standard) m‡½ Zvi PvKwi †ÿ‡Îi cÖvwßi Zzjbvi wfwË‡Z 
†h mš‘wó wZwb cvb Zv‡KB GLv‡b wb‡`©k Kiv n‡q‡Q| McCormick I Ilgen 
(1980, p 306)

117
 welqwU‡K e¨vL¨v Ki‡Z wM‡q e‡j‡Qb, ÒThe amount of 

                                                           
116. Gagné, M., & Koestner, R. (2002). Self-determination theory as a framework for understanding 

organizational commitment. Paper presented at the annual meeting of the Society for industrial and 
organizational psychology, Toronto, Canada. 

117.  McCormick, Ernest J. & Ilgen, Daniel, (1980), Industrial Psychology, Seventh Edition, George Allen 
& Unwin (Publishers) Ltd, London.  

satisfaction that results is a function of the size of the discrepancy between 

the standard and what is believed to be received from the job.Ó 
Vroom (1964)

118
 G „̀wófw½‡K PvKwii mš‘wói GKwU n«vmg~jK ZË¡ 

(Subtractive Theory) wn‡m‡e AvL¨v w`‡q‡Qb| ZvwË¡Kiv g‡b K‡ib, GLv‡b 
PvKwii mš‘wói m‡½ Zzjbv Kivi Rb¨ GKwU welq Riæwi, †mwU n‡jv, PvKwii 
m‡½ Kg©xi gv‡bi †h Zzjbv Kiv n‡e Zvi wbw`©óKiY| Aek¨ GB gvb wb‡q 
ZvwË¡K‡`i g‡a¨ wØgZ i‡q‡Q| wKQz ZvwË¡K g‡b K‡ib, GB gvb n‡jv e¨w³i 
cÖ‡qvRb ev Pvwn`v (needs) (Morse 1953119; Porter 1973120)| Ab¨w`‡K Locke 
(1976)

121
 wek¦vm K‡ib, e¨w³MZ cÖ‡qvRb ev Pvwn`vi †P‡q e¨w³MZ g~j¨‡evaB 

(Values) gvb wn‡m‡e wePvh© welq| Smith, Kendall I Hulin (1969)122 Zvu‡`i 
RbwcÖq PvKwii mš‘wói cwigvc c×wZ Job Descriptive Index (JDI)-†Z GKRb 
e¨w³i †d«g-Ae-†idv‡i‡Ýi AeaviYMZ cwiw ’̄wZ‡K (coginitive state of an 
individual's frame-of-reference) PvKwii Zzjbvi †ÿ‡Î gvb`Ð wn‡m‡e we‡ePbv 
K‡i‡Qb| M‡elYvq Zvuiv cÖgvY K‡i‡Qb †h, g~j¨‡eva I †d«g-Ae-†idv‡iÝ 
gvb`Ð wn‡m‡e cÖ‡qvRb ev Pvwn`vi Zzjbvq A‡bK †ewk we‡eP¨|    
mnvqK ZË¡ (Instrumentality Theory) 
PvKwii mš‘wó m¤úwK©Z wØZxq `„wófw½wU n‡jv GKRb e¨w³ Zvi PvKwimsµvšÍ 
mš‘wói wnmv‡ei †ÿ‡Î PvKwi †ÿ‡Î cÖvwß¸‡jv we‡ePbv K‡i| G‡ÿ‡Î GKRb 
e¨w³ Ggb wKQz wePvh© welq ’̄vcb K‡i hvi wfwË‡Z †m Zvi cÖvwß¸‡jv‡K we‡ePbv 
K‡i _v‡K| †hgbÑ †eZb, c‡`vbœwZ, fv‡jv Kg©cwi‡ek BZ¨vw`| Gme wePvh© 
welq¸‡jvi †ÿ‡Î KZUv cÖvwß †hvM n‡q‡Q ev n‡”Q Zvi wfwË‡Z e¨w³ Zvi PvKwi 
m¤ú‡K© mš‘wói gvÎv wba©viY K‡i _v‡K|    
mvgvwRK cÖfve (Social Influence) 
Salancik I Pfeffer (1977)123 PvKwii mš‘wói Zzjbv ZË¡¸‡jv‡K cÖkœwe× 
K‡i‡Qb| Zvuiv g‡b K‡ib, gvbyl Zvi PvKwi wb‡q KZUv mš‘ó Zv PvKwimsµvšÍ 
mKj Z‡_¨i wfwË‡Z wba©viY K‡i bv eis GKB ai‡bi Kv‡R wb‡qvwRZ Ab¨‡`i 
m¤ú‡K© ch©‡eÿY Ges Zviv KZUv mš‘ó †m m¤ú‡K© GKwU Abygv‡bi wfwË‡Z 

                                                           
118.  V. H. Vroom. (1964). Work and motivation. New York, NY: Wiley. 
119.  Morse, Nancy C. (1953), Satisfaction in the white-collar job. Ann Arbor, University of Michigan 

Press, Institute for Social Research.  
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Retirement. Chicago: Rand McNally. 
123.  Salancik, G. R., & Pfeffer, J. (1977). An Examination of Need Satisfaction Models of Job 

Satisfaction. Administrative Science Quarterly, 22, pp. 427-456. 
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wb‡R‡`i PvKwimsµvšÍ mš‘wó g~j¨vqb K‡i| Weiss I Shaw (1979)124 GKBfv‡e 
e‡j‡Qb, Ab¨‡`i‡K ch©‡eÿY K‡i GKRb e¨w³ Zvi wb‡Ri mš‘wói Í̄i wba©viY 
K‡i| D`vniY wn‡m‡e Zvuiv e‡j‡Qb, GKRb e¨w³ hLb bZzb PvKwi‡Z †hvM †`q 
ZLb Zvi †Kvb mš‘wó ev Amš‘wó _v‡K bv| ZLb †m Ab¨iv KZUv mš‘ó ev Amš‘ó 
Zvi wfwË‡ZB mš‘wói gvÎv m¤ú‡K© cÖfvweZ nq| Weiss I Shaw Zvu‡`i M‡elYvq 
†`wL‡q‡Qb, GKwU weiw³Ki KvR‡K ïay Ab¨‡`i g~j¨vq‡bi wfwË‡Z Kxfv‡e gvbyl 
BwZevPKfv‡e g~j¨vqb K‡i _v‡K| PvKwii mš‘wó wbY©‡qi †ÿ‡Î mvgvwRK cÖfve 
ZË¡ ¸iæZ¡c~Y©, KviY GwU Kv‡Ri mvgvwRK cÖK…wZ‡K ¯̂xK…wZ †`q Ges PvKwii 
mš‘wó wbY©‡qi †ÿ‡Î GwU Ggb GKwU cš’vi K_v Zz‡j a‡i hv AZx‡Z `xN© mgq 
a‡i Ae‡nwjZ wQj|     
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
124.  Weiss, H. M., & Shaw, J. B. (1979). Social influences on judgements about tasks. Organizational 

Behavior and Human Performance, in press. 

†ckvMZ mš‘wó cwigvc 

mvaviYfv‡e cÖkœc‡Îi g‡Zv wKQz mvaviY ˆeÁvwbK M‡elYv c×wZi gva¨‡g 
PvKwii mš‘wó cwigvc Kiv nq| PvKwii mš‘wó cwigv‡ci †KŠk‡ji g‡a¨ me©vwaK 
e¨eüZ c×wZ¸‡jv n‡jv:  
K) wg‡b‡mvUv mš‘wó cÖkœcÎ (Minnesota satisfaction questionnaire); Ges  
L) PvKwii weeiY m~PK (Job description index) 

wg‡b‡mvUv mš‘wó cÖkœcÎ GKwU KvM‡R-Kj‡gi cÖkœcÎ Ges GwU e¨w³ I `j 
-Dfq †ÿ‡Î e¨eüZ n‡Z cv‡i| Z‡e wj½wfwËK wefvRb G‡Z we‡ePbv Kiv nq 
bv| cÖ_‡g 1967 mv‡j GKwU †QvU AvKv‡i I 1977 mv‡j `ywU eo AvKv‡i G 
ai‡bi cÖkœc‡Îi e¨envi ïiæ nq| G cÖkœc‡Îi mvnv‡h¨ cvuPwU Í̄‡i 20wU ˆewkó¨ 
cwigvc Kiv nq| G ai‡bi cÖkœc‡Îi DËi w`‡Z 15-20 wgwbU mgq jv‡M|  
1967 mv‡ji wg‡b‡mvUv mš‘wó cÖkœc‡Î wb‡¤œv³ K¨vUvMwii gva¨‡g mš‘wói gvÎv 
wba©viYi †Póv Kiv nq:  
K) mš‘ó bq, 
L) wKQzUv mš‘ó,  
M) mš‘ó,  
N) LyeB mš‘ó I  
O) m‡e©v”P mš‘ó|      
Ab¨w`‡K 1977 mv‡ji wg‡b‡mvUv mš‘wó cÖkœc‡Î DËi †`Iqvi †ÿ‡Î wb‡¤œv³ 
K¨vUvMwi¸‡jv e¨envi Kiv nq:  
K) LyeB mš‘ó,  
L) mš‘ó,  
M) mš‘ó bq, Amš‘óI bq,  
N) Amš‘ó I 
O) LyeB Amš‘ó|  
Zzjbv Kiv n‡j GwU ¯úó n‡e †h, 1977 mv‡ji cÖkœcÎwU 1967 mv‡ji cÖkœc‡Îi 
†P‡q A‡bK †ewk fvimvg¨c~Y©| G cÖkœc‡Î PvKwii wb‡¤œv³ w`K¸‡jv _v‡K:  
1) mnKg©x,  
2)  cÖvwß, 
3)  KvR, 
4)  AMÖMwZ,  
5)  KZ©„cÿ,  
6)  cÖwZôv‡bi bxwZgvjv, 
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7)  ÿwZc~iY,  
8)  ˆbwZK g~j¨‡eva,  
9)  m„RbkxjZv,  
10)  ̄ v̂axbZv I ¯̂vqËkvmb,  
11)  wbivcËv,  
12)  mvgvwRK †mev,  
13)  mvgvwRK gh©v`v,  
14)  ̄ x̂K…wZ,  
15) `vwqZ¡,  
16) ZË¡veavb-gvbexq m¤úK©,  
17) ZË¡veavb-KvwiMwi,  
18) ˆewPÎ¨ I  
19) Kv‡Ri kZ©|  

Kv‡Ri weeiY m~PK PvKwii mš‘wó cwigv‡c me©vwaK e¨eüZ GKwU †KŠkj| 
GwU LyeB mvaviY I mn‡R cÖ‡qvM‡hvM¨ GKwU c×wZ| G c×wZ cÖwZwU PjK ev 
wel‡qi mej I `ye©j w`K cwigv‡ci gva¨‡g cÖ‡qvRbxq DbœwZ I cwieZ©‡bi 
†ÿÎ¸‡jv Zz‡j a‡i| Kg©‡ÿ‡Îi cÖavb cÖavb w`K ¸‡jv m¤ú‡K© Z_¨ msMÖ‡ni 
welqwU‡K cÖvavb¨ †`Iqv nq GB ai‡bi cÖkœc‡Î| cvkvcvwk wj½wfwËK 
wefvRb‡KI we‡ePbvq †bqv nq| G ai‡bi cÖkœcÎ m¤ú‡K© Aziri B (2011)125 
e‡j‡Qb, ÒThe measurement of strength and weakness within each factor 

are a sign as in which field improvement and changes are neceseary. This 

questioniaire alows acquisition of information on all major aspects of work 

and takes sex differences into consideration.Ó    
G ai‡bi cÖkœcÎ cÖ_g e¨eüZ nq 1969 mv‡j Ges Gi gva¨‡g †gvU 70wU 

m¤¢ve¨ PvKwi weei‡Yi mv‡_ cvuPwU cÖavb wel‡q PvKwii mš‘wó cwigvc Kiv nq| 
PvKwii weeiY m~P‡K †hme PjK/AbyNUK we‡ePbv Kiv nq, †m¸‡jv n‡jv  
1) Kv‡Ri cÖK…wZ,  
2) ÿwZc~iY I myweav,  
3) ZË¡veavq‡Ki cÖwZ „̀wófw½,  
4) mnKg©x‡`i m‡½ m¤úK© I  
5) c‡`vbœwZi my‡hvM|  

                                                           
125.  Aziri B. (2011). Job Satisfaction: A Lierature Review, Management Research and Practice, 3 (4),  

pp. 77-86. 

PvKwii mš‘wó cwigv‡ci me‡P‡q cyivZb GKwU c×wZ n‡jv Kunin cÖ̀ Ë 
†gŠwLK Awfe¨w³ cwigvc c×wZ| m¤¢eZ PvKwii mš‘wó cwigv‡ci †ÿ‡Î GwUB 
me‡P‡q mnR c×wZ| GLv‡b †ek K‡qK ai‡bi †gŠwLK Awfe¨w³i wPÎ 
PvKixRxex‡`i mvg‡b Zz‡j aiv nq| Zviv KvR, †eZb, c‡`vbœwZ, ZË¡veavb, 
mnKgx© BZ¨vw` †cÖÿvc‡U †mme Awfe¨w³i g‡a¨ cQ›`mB e‡· wVK †`b|   
 

FIGURE 5 – FACIAL EXPRESSIONS PRESENTED BY KUNIN 
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mvsevw`KZvq †ckvMZ mš‘wói wba©viKmg~n wPwýZKiY 

eZ©gvb M‡elYvi Rb¨ GKvwaK wel‡qi †¯‹j/gvb`Ð (multi-item scale 
approach) „̀wófw½B †e‡Q †bqv n‡q‡Q| Gme Dcv`vb BwZg‡a¨ mvsevw`K‡`i 
PvKwi mš‘wó msµvšÍ †ek wKQz M‡elYvq e¨eüZ n‡q‡Q| Aek¨ AwaKvsk 
M‡elYvq PvKwii mš‘wói welqwU‡K †gvUv`v‡M ỳwU fv‡M fvM K‡i AbymÜvb Kiv 
n‡q‡Q: e¨w³MZ welqvewj I Kg©cwi‡ek msµvšÍ PjKmg~n| e¨w³MZ 
ˆewkó¨vewji g‡a¨ wbw`©ó e¨w³Z¡ ˆewkó¨ (†hgb A¯̂xK…wZ I wbqš¿Y †K›`ª), ¯̂Zš¿ 
ˆewkó¨vewj (†hgb g~j¨‡eva I Pvwn`v) Ges e¨w³MZ ch©v‡qi m~PK (†hgb eqm I 
wj½) AšÍf©y³| cÖavbZ g‡bvweÁvb kv‡ ¿̄i M‡elYv¸‡jv‡Z †`Lv †M‡Q, †hme 
gvbyl †bwZevPK Av‡eM I „̀wófw½i cÖwZ ¯úk©KvZi wKsev hv‡`i †bwZevPK 
AwfÁZv Av‡Q Zv‡`i †ckvMZ mš‘wó Kg (Spector, 1985126; Levin I Stokes, 
1989

127
; Brief, Butcher, I Roberson, 1995128; Spector I O’Connell, 

1994
129
)| †ckvMZ mš‘wó ej‡Z e¨w³MZ g~j¨‡eva, Pvwn`v I j‡ÿ¨i w`‡K 

avweZ nIqvi mgwš̂Z djvdj‡KI †evSvq (e.g., Locke, 1976130; Kalleberg, 
1977

131
; Roberson, 2006

132
)| GRb¨ Tietjen I Myers (1998, p.229)133 

e‡j‡Qb, “… the greater the achievement of one’s values, the higher the 

yield of satisfaction”|        
PvKwii mš‘wó wKQz e¨w³MZ ch©v‡qi m~P‡Ki DciI wbf©ikxj| bvix 

mvsevw`Kiv Zv‡`i c‡`vbœwZi my‡hvM Ges cvwievwiK eva¨evaKZvi Kvi‡Y (†hgb 
wkï) Ges ¯̂vgxi K¨vwiqv‡ii Kvi‡Y Kg mš‘ó _v‡K (Smucker, Whisenant, I 
Pedersen, 2003

134
; Barrett, 1984

135
; Rush, Oukrop I Creedon, 2004136)| 

                                                           
126. Spector, P. (1985). Measurement of human service staff satisfaction: Development of the job 
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127. Levin, I., & Stokes, J. (1989). Dispositional approach to job satisfaction: Role of negative affectivity. 

Journal of Applied Psychology, 74 (5), pp. 752-758. 
128. Brief, A., Butcher, A., & Roberson, L. (1995). Cookies, disposition, and job attitudes: The effects of 
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130.  Locke, E.A. (1976), “The nature and causes of job dissatisfaction”. In M.D. Dunnette (ed.), The 
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131.  Kalleberg, A. (1974). Work values and job rewards: a theory of job satisfaction. American 
Sociological Review, 42, pp. 124-143. 

132.  Roberson, L. (2006). Prediction of job satisfaction from characteristics of personal work goals. 
Journal of Organizational Behavior, 11 (1), 29-41. 

133.  Tietjen, M., & Myers, R. (1998). Motivation and job satisfaction. Management Decision, 36 (4), pp. 
226-231. 

134.  Smucker, M., Whisenant, W., & Pedersen, P. (2003). An investigation of job satisfaction and female 
sports journalists. Sex Roles, 49 (7/8), pp. 401-407. 

135.  Barrett, G. (1984). Job satisfaction among newspaperwomen. Journalism Quarterly, 61 (3), 593-599. 
136.  Rush, R., Oukrop, C., & Creedon, P. (2004). Seeking equity for women in journalism and mass 

communication education. Mahwah: Lawrence Erlbaum Association. 

†eZ‡bi g‡Zv GKwU ¸iæZ¡c~Y© PjK wb‡q ZiæY mnKg©x‡`i †P‡q †R¨ô 
mvsevw`K‡`i wfbœ gZ †cvlY Ki‡ZI †`Lv †M‡Q (Weaver I Wilhoit, 1996, p. 
108)

137| 
Kg©cwi‡ek m¤úwK©Z AbyNUK¸‡jv‡K ỳfv‡M fvM Kiv hvq: PvKwi-AšÍwb©wnZ 

(job-intrinsic) I PvKwi-ewnt ’̄ (job-extrinsic) (Herzberg, Mausner, I 
Snyderman, 1959

138
; Stamm I Underwood, 1993139; Beam, 2006140) | 

PvKwi-AšÍwb©wnZ AbyNUK¸‡jv Af¨šÍixY †ckvMZ mš‘wó‡K AbycÖvwYZ K‡i Ges 
mvsevw`KZvq Kv‡Ri e¨vL¨vi cÖwZ Av‡jvKcvZ K‡i| D`vniY¯̂iƒc, m„RbkxjZvi 
gvÎv, Av‡a‡qi ˆewPÎ¨Zv, †hvMv‡hv‡Mi AvwaK¨, cvwÐZ¨c~Y© P¨v‡jÄ, e¨w³MZ 
¯̂vaxbZv Ges ¯̂vqËkvm‡bi K_v ejv hvq| PvKwi-ewnf©~Z Dcv`vb¸‡jv ewnt ’̄ 
†ckvMZ mš‘wó‡K AbycÖvwYZ K‡i Ges cÖwZôvb I mvsevw`K‡`i Kg© cwi‡e‡ki 
m‡½ †ewk m¤úwK©Z (Stamm et al., 1993141; Weaver et al., 1996, 2007142)| 
G‡ÿ‡Î mvgvwRK gh©v`v, †ckvRxex‡`i g‡a¨ gh©v`v, mvgvwRK A½xKvi, †eZb, 
Kg©NÈv, PvKwii wbivcËv I Kg©Pv‡ci K_v ejv hvq (Barrett, 1984143; Weaver 
et al., 1986

144
, 1996

145
; Smucker et al., 2003

146
)|         

eZ©gvb M‡elYvq PvKwii mš‘wó ej‡Z GKwU mywbw`©ó Kv‡Ri cÖwZ e¨w³i 
Abf‚wZ wKsev Kvh©Ki cÖwZwµqv‡K †evSv‡bv n‡q‡Q, †hLv‡b QqwU †ÿÎ ev welq 
cÖwZdwjZ nq| GB †ÿÎ¸‡jvi g‡a¨ Av‡Q †eZb, c‡`vbœwZ, mnKg©x, ZË¡veavb, 
Kg©cwi‡ek Ges mvgwMÖK mš‘wó (Smith, Kendall, I Hulin, 1969)147| 

mnR fvlvq, Kg©‡ÿ‡Î G‡m gvbyl hv Pvq ZvB n‡jv PvKwii mš‘wó| A_©vr 
wb‡Ri KvR ev †ckv m¤ú‡K© hv †f‡e Zviv Lykx nq Ges hv †f‡e Zviv PvKwi 
Qvo‡Z Pvq bv, ZvB n‡jv PvKwii mš‘wó| Z‡e PvKwii mš‘wó GKwU Av‡cwÿK 
welq|  
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141.  Stamm, K., & Underwood, D. (1993). The relationship of job-satisfaction on newsroom policy 

changes. Journalism Quarterly, 70 (3), pp. 528-541. 
142. Weaver, D., & Wilhoit, G. C. (1996). The American journalist in the 1990s: U.S. news people at the 
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cvwievwiK welq, †hŠbev`, ˆelg¨ †_‡K m„ó Pvc bvix mvsevw`K‡`i †ckvMZ 
mg„w× mxwgZ K‡i †`q| M‡elYvq †`Lv †M‡Q, †hme bvixi ev”Pv Av‡Q Zv‡`i 
†`Lfv‡ji `vwqZ¡ cÖv_wgKfv‡e †mB bvixi DciB eZ©vq, hv Zv‡`i c‡`vbœwZi 
my‡hvM jv‡fi †ÿ‡Î evav n‡q `vuovq (Chambers et al, 2004)148| G‡ÿ‡Î 
mnvbyf‚wZnxb ZË¡veavqK I `xN© Kg©NÈv bvix‡`i Rb¨ KZUv Kómva¨ Zv Zz‡j 
ai‡Z wM‡q Chambers, Steiner and Fleming (2004) e‡j‡Qb, ÒWomen 

continue to suffer at the hand of unsympathetic bosses and unrealistically 

long hours.Ó Zvuiv ej‡Qb, G `yB Pv‡c GKRb bvix mvsevw`‡Ki †h ÿwZ nq 
Zv‡Z wZwb kvixwiK I gvbwmKfv‡e wech©̄ Í n‡q c‡ob| G cwiw ’̄wZ‡K Zvuiv 
ej‡Qb, Burnout, hv GKRb bvixi gvbwmK kvwšÍ GZUvB bó K‡i †h Zvi 
e¨w³MZ AvPiY I †cÖiYv‡K cÖfvweZ K‡i| M‡elKiv ej‡Qb, ÒThe stress can 
produce stressors, and over time, they can lead to burnout. Burnout is 

caused by stress that can lead to a depletion of emotional resources that 

affect a person's behavior and motivation.Ó (Maslach et al., 1996)149| ïay 
ZvB bq, GB nZvkv I Pvc †ckvMZ `ÿZv, †ckvMZ mš‘wó, KvR I cvwievwiK 
m¤úK©‡K cÖfvweZ K‡i, Drcv`b ÿgZv‡K aŸsm K‡i Ges †kl ch©šÍ GKRb 
bvix Kg©̄ ’j, GgbwK †ckv Z¨v‡M I eva¨ nq (Feldman & Schwartz, 2002)150|        

2005 mv‡j †m›Uvi di wWwRR K‡›Uªvj (Centers for Disease Control)151 
mvZwU †ckvi g‡a¨ mvsevw`KZv‡K me©vwaK Pvcm¤úbœ KvR/†ckv (most stressful 
jobs) wn‡m‡e ZvwjKvfz³ K‡i| M‡elYvq †`Lv †M‡Q, mvsevw`Kiv Pv‡ci Kvi‡Y 
m„ó ¯̂v ’̈̄ mgm¨v Ges Zviv ¯̂xKvi K‡i‡Qb Zv‡`i KvR ÒD”P Pvcm¤úbœÓ 
(Fitzgerald, 1995)152| †WWjvBb I fv‡jv Kv‡Ri Pvc, Kg †eZb, MYgva¨‡gi 
cÖwZ‡hvwMZv, `xN© mgq a‡i KvR Kiv, bZzb cÖhyw³ Pvjy Ges cvwievwiK Pv‡ci 
g‡a¨ Zv‡`i KvR Ki‡Z nq (Kalter, 1999)153|      

cÖK…Zc‡ÿ PvKwii mš‘wó ej‡Z †ewk †eZb cvIqv‡K †evSvq bv, eis Gi 
m‡½ gvby‡li wKQz e¨w³MZ jÿ¨ I D‡Ïk¨ c~i‡Yi welq¸‡jv RwoZ _v‡K| †m 
Kvi‡Y GKRb e¨w³i cÖZ¨vkv wKsev Pvwn`v hLb c~iY nq ev Zv Qvwo‡q hvq ZLb 
†mB e¨w³i g‡a¨ BwZevPK Av‡eM ˆZwi nq| GB BwZevPK Av‡eMB PvKwii 
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mš‘wó‡K Zz‡j a‡i| KLbI KLbI PvKwii mš‘wó Rxe‡bi mš‘wó‡Z iƒc †bq| 
Drenth (2009)

154
 e‡j‡Qb, ÒMany people try to make a difference in their 

lives and in the lives of others through working. A pay check is not the only 

reason for wanting a job. Jobs can be used to achieve personal goals. When 

a job meets or exceeds an individual‟s expectation, the individual often 

experiences positive emotions. These positive emotions represent job 

satisfaction. Job satisfaction in turn is also a major contributor to life 

satisfaction.Ó   
Armstrong (2006)155 †mvRvmvÞvfv‡e PvKwii cÖwZ Kg©KZ©v-Kg©Pvix‡`i 

BwZevPK `„wófw½ I Abyf‚wZ‡K PvKwii mš‘wó Ges †bwZevPK `„wófw½‡K PvKwii 
Amš‘wó e‡j g‡b K‡ib| gvby‡li GB mš‘wó Ges Amš‘wói gvÎv Pig ch©v‡qI 
†h‡Z cv‡i|   

PvKwii mš‘wó GKwU RwUj I eûwea wel‡qi mgš̂‡q MwVZ aviYv| †m Kvi‡Y 
GwU G‡KKR‡bi Kv‡Q G‡KK iKg A_© enb K‡i| ¯̂vfvweKfv‡e PvKwii mš‘wó 
†cÖiYvi m‡½ m¤ú„³, wKš‘ ïay †cÖiYv ej‡jB PvKwii mš‘wó‡K †evSvhvq bv| eis, 
GwU `„wófw½ wKsev gvbwmK Ae ’̄vi †P‡q I †ewk wKQz| cwigvY ev ¸YMZ †hgbB 
†nvK bv †Kb cÖvwßi GK ai‡bi e¨w³MZ Abyf‚wZB n‡jv PvKwii mš‘wó (Mullins, 
2005)

156| Ab¨fv‡e ej‡j ejv hvq, PvKwiRxexi e ‘̄MZ I gvbwmK Pvwn`v 
c~i‡Yi Abyf‚wZB n‡jv PvKwii mš‘wó|    

Rose (2001)
157-Gi g‡Z PvKwii mš‘wó GKwU RwUj aviYv| GRb¨ wZwb 

G‡K AšÍwb©wnZ I ewnt ’̄ mš‘wó (intrinsic and extrinsic satisfaction) -GB `yB 
fv‡M fvM K‡i‡Qb| AšÍwb©wnZ mš‘wó PvKwii wKQz welq, †hgbÑ ¯̂vqËkvmb, 
`vwq‡Z¡i gvÎv, `ÿZvi ˆewPÎ¨, ZË¡veavb BZ¨vw`i m‡½ m¤úwK©Z| mvaviYfv‡e 
mš‘wói AšÍwb©wnZ Drm¸‡jv GKwU PvKwii ¸YMZ ¸Yvewj Øviv MwVZ| Ab¨w`‡K 
ewnt ’̄ mš‘wó Kv‡Ri cwi‡ek ev Kv‡Ri kZ©, †hgbÑ Kg©NÈv, wbivcËv, c‡`vbœwZi 
my‡hvM, „̀k¨gvb cyi¯‹vi I Ab¨vb¨ †evbvm BZ¨vw`i mgš̂‡q MwVZ| G Kvi‡Y 
mš‘wói we Í̄…Z cwigv‡ci Rb¨ AšÍwb©wnZ I ewnt ’̄ `yÕai‡bi mš‘wói ˆewkó¨¸‡jv 
we‡ePbvi †bqv cÖ‡qvRb| 
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cÖZ¨qMZ msÁv 

mvsevw`K  
mvsevw`K mnvqZv fvZv/Aby`vb 2012 Abyhvqx, Ò mvsevw ` K e j ‡ Z  † Kvb  e¨w ³  
w hwb  G KRb  mve©ÿw YK m vsevw ` K G es w hwb  w cÖ› U A_ ev B ‡ j KUªw b K w gw Wqvi Kv‡ R 
wb ‡ qvw RZ  Av‡ Qb  G es † Kvb  m¤ ú v` K, m¤ ú v` Kxq † j L K, m sev `  m¤ ú v` K, Dc-
m¤ ú v` K, w dP vi † j L K, w i‡ cvU©vi, m se v` ` vZ v, Kw c † U÷ vi ,  KvU©ywb ÷ , m se v`  
w P Î MÖvnK, K¨vw j MÖvw d÷  G es cÖæ d w iWvi eyS v‡ e |Ó158  

M.R.Dua e‡j‡Qb, Òmvsevw`K n‡”Qb GKRb wkwÿZ, Z_¨`vZv, cÖwkÿK I 
Rbg‡Zi iƒcKvi|Ó159 Shekhar Verma (2011)160 e‡j‡Qb, mv¤úªwZK NUbv, 
aviv, Bmy¨ I gvbyl m¤ú‡K© Z_¨ msMÖn, e¨vL¨v, hvPvB I Dc ’̄vc‡bi kv ¿̄ I †ckv 
n‡jv mvsevw`KZv| Avi G kv‡ ¿̄i PP©v Ges †ckvq hviv wb‡qvwRZ Zviv n‡jb 
mvsevw`K| 
wb‡qvMwewa I †eZb KvVv‡gv   
†h †Kvb miKvwi, †emiKvwi, ÿz ª̀, ga¨g Ges eo cÖwZôv‡bi †h †Kvb ai‡bi 
Kg©KZ©v-Kg©Pvixi mš‘wói Rb¨ †gŠwjK I cÖv_wgK AbyNUK ev PjK n‡jv †eZb|  
GLbI ch©šÍ Avgv‡`i MYgva¨g¸‡jvi mvsevw`K wb‡qv‡Mi Rb¨ †Kv‡bv ai‡bi my-
msÁvwqZ ev me©RbM„nxZ wb‡qvM c×wZ †bB| bxwZ wba©viYx GB wel‡q DbœwZi 
Avek¨KZv i‡q‡Q| Aek¨ fvi‡ZI mvsevw`K wb‡qvMcÖwµqv G‡jv‡g‡jv| M. R. 
Dua (1980) e‡j‡Qb, ÒThe recruitment is made in a haphazard fashion.Ó161 
evsjv‡`‡ki msev`c‡Î †eZb cwi‡kv‡ai welqwU weåvwšÍKi Ges GK ai‡bi 
wek„•Ljv GLv‡b we`¨gvb| hw`I miKvwi wbqgvbyhvqx msev`c‡Îi mvsevw`K‡`i 
†eZb KvVv‡gv I‡qR‡evW© Abyhvqx wba©viY Ges cwi‡kv‡ai K_v ejv Av‡Q| wKš‘ 
K‡qKwU Qvov evsjv‡`‡ki msev`cÎ¸‡jv K`vwPrB Zv AbymiY K‡i| eZ©gv‡b 8g 
I‡qR‡evW© cÖPwjZ Av‡Q| G‡Z msev`cÎ I msev` G‡RwÝi Rb¨ †eZb KvVv‡gv 
wba©viY Kiv Av‡Q|  
mycvifvBRvi  
PvKwii mš‘wói Ab¨Zg wbqvgK wn‡m‡e mnvqK mycvifvBRv‡ii ¸iæ‡Z¡i K_v 
Zz‡j a‡i‡Qb Babin I Boles (1996)162| Ronan (1970)163 I Spector 
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(1985)
164
 g‡b K‡ib, mycvifvBRv‡ii m‡½ BwZevPK m¤úK© PvKwii mš‘wói 

gvÎvi Í̄i wba©vi‡Y ¸iæZ¡c~Y© f‚wgKv iv‡L|  

myweavw`  
myweavw` ej‡Z †eZ‡bi evB‡i wewfbœ ai‡bi fvZv I cvIbv‡K eySvq, †hgbÑ 
¯̂v ’̈̄ myweav, AemiKvjxb fvZv, QzwU BZ¨vw` (Artiz, 2010165; Kaultenbaugh, 
2008

166
)| gvbm¤úbœ I wek¦vmx Kg©KZ©v-Kg©Pvix wn‡m‡e M‡o Zzj‡Z Gme myweav 

KvR K‡i| Gme myweav Kg©KZ©v-Kg©Pvix‡`i Drcv`bÿgZv evovq Ges PvKwi 
Qvovi nvi n«vm K‡i| d‡j PvKwii mš‘wói gvÎv evovq| Kvw•ÿZ myweavw` PvKwii 
mš‘wó e„w×i †ÿ‡Î BwZevPK f‚wgKv ivL‡jI memgq †h GwU N‡U GgbUv bq 
(Artiz, 2010)|  

c‡`vbœwZ  
GK`j M‡elK gZ w`‡q‡Qb †h, PvKwii mš‘wói m‡½ c‡`vbœwZi my‡hv‡Mi 
kw³kvjx m¤úK© i‡q‡Q (Peterson et al., 2003)|    

AvKw¯§K cyi¯‹vi (Contingent rewards) 
AvKw¯§K cyi¯‹vi ev Bbwµ‡g›U mvaviYZ cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i `ÿZvi 
wfwË‡Z cÖ̀ vb Kiv nq| mvaviYZ evwl©K wfwË‡Z GwU cÖ̀ vb Kiv nq| A_©vr wbw ©̀ó 
†gqv` AšÍi cÖwZôv‡bi Kg©KZ©v-Kg©Pvix‡`i `ÿZvi wfwË‡Z GwU cÖ̀ vb Kiv nq| 

mnKg©x‡`i m‡½ m¤úK©  
GK`j M‡elK g‡b K‡ib †h, Kg©‡ÿ‡Î eÜzZ¡c~Y© I mnvqK mnKg©x _vK‡j PvKwii 
mš‘wó e„w×i †ÿ‡Î f‚wgKv iv‡L (Kreitner I Kinicki, 2001167)| Kg©‡ÿ‡Î wbwðZ 
f‚wgKv cvj‡bi †ÿ‡Î mnKg©x‡`i m‡½ m¤ú‡K©i welqwUi Ici †Rvi w`‡q‡Qb 
Schneider (1987)

168| PvKwii mš‘wói Rb¨ Kg©‡ÿ‡Î AvšÍte¨w³K m¤ú‡K©i 
f‚wgKvi K_v e‡j‡Qb Brief I Wiess (2002)169|  
jK I j¨v_vg (1990)170 wek¦vm K‡ib †h, cÖwZôv‡bi Kg©Pvix-Kg©KZ©v‡`i Zv‡`i 
KvR m¤ú‡K© AbK‚j wKsev cÖwZK‚j Abyave‡bi wfwË‡Z PvKwii mš‘wó M‡o D‡V|   
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†hvMv‡hvM I e¨e ’̄vcK‡`i m‡½ m¤úK©  
cÖwZôv‡bi g‡a¨ Zvi Kg©KZ©v-Kg©Pvix‡`i m‡½ Kvh©KvwiZv cÖwZôvi †ÿ‡Î 
my`~icÖmvix f‚wgKv iv‡L (Rawlins, 2006)171| mKj ch©v‡q GKwU cÖwZôv‡bi g‡a¨ 
Kg©KZ©v-Kg©Pvix‡`i m‡½ m¤úK© LyeB ¸iæZ¡c~Y© Ges GwU †Kvbfv‡eB GKgyLx 
nIqv DwPZ bq| Dfqc‡ÿi jv‡fi Rb¨ GwU wØgyLx nIqv DwPZ| e¨e ’̄vcKMY 
G‡ÿ‡Î GKwU mn‡hvwMZvg~jK I wek¦v‡mi m¤úK© M‡o Zzj‡Z cv‡ib (Jones, 
1997)

172|   
M‡elYvq †`Lv †M‡Q, PvKwii mš‘wó I ZË¡veav‡bi g‡a¨ GKwU †K›`ªxq m¤úK© 

we`¨gvb (Peterson et al., 2003)173| PvKwi †ÿ‡Î ZË¡veavq‡Ki Kv‡Ri m‡½ 
m¤úwK©Z Av‡eMxq mg_©b I KvwiMwi w`Kwb‡`©kbv †`Iqvi mÿgZv PvKwii 
mš‘wói †ÿ‡Î GKwU gyL¨ f‚wgKv cvjb K‡i (Robbins et al., 2003)174| Ramsey 
(1997)

175-Gi g‡Z, Kg©̄ ’‡j Kg©KZ©v-Kg©Pvix‡`i g‡bvej Kg ev †ewk nIqvi 
†ÿ‡Î ZË¡veavq‡Ki Ae`vb Av‡Q| ZË¡veavq‡Ki m‡½ fv‡jv m¤úK© PvKwii 
mš‘wói †ÿ‡Î kw³kvjx cÖfve iv‡L (Graham I Messner, 1998)176| Packard I 
Kauppi (1999)

177
 cwiPvwjZ GK M‡elYvq †`Lv †M‡Q, GKbvqK †bZ…‡Z¡ 

cwiPvwjZ cÖwZôv‡bi †P‡q MYZvwš¿K e¨e ’̄vcbvq cwiPvwjZ cÖwZôv‡b mš‘wói 
gvÎv †ewk nq| Bassett (1994)178 g‡b K‡ib, ZË¡veavqKMY cÖwZôv‡b GKwU 
gvbexq iƒc w`‡Z cv‡ib, hv cÖwZôv‡bi Kg©x‡`i g‡a¨ PvKwimsµvšÍ mš‘wó evwo‡q 
†`q|    

Kg©cwi‡ek  
¯̂w Í̄‡Z PvKwi Kivi Rb¨ Kg©cwi‡ek GKwU Ab¨Zg ¸iæZ¡c~Y© cÖ‡qvRbxq Abyl½| 
AmsL¨ M‡elYvq GwU Lye †Rviv‡jvfv‡e cÖgvwYZ n‡q‡Q †h, PvKwii mš‘wói m‡½ 
AbyK‚j Kg©cwi‡e‡ki m¤úK© i‡q‡Q| Miller I Miller (1995)179 bvix µxov 
mvsevw`K‡`i AwfÁZv Zz‡j a‡i e‡j‡Qb, Kg©‡ÿ‡Î bvix mvsevw`Kiv PviwU 

                                                           
171.  Rawlins, B. (2006). Prioritizing stakeholders for public relations. Institute for Public Relations. 

Retrieved from http://www.instituteforpr.com/pdf/ Rawlins_Prioritizing Stakeholders.pdf. 
172.  Jones, T. M. (1997). Instrumental stakeholder theory: A synthesis of ethics and economics. Academy 

of Management Review, 20 (4) 404-437. 
173.  Peterson, D.K., Puia, G.M., & Suess, F.R. (2003). An exploration of job satisfaction and commitment 

among workers in Mexico. Journal of Leadership and Organizational Studies, 10 (2), 73-88.  
http://dx.doi.org/10.1177/107179190301000208 

174.  Robbins, S.P., Odendaal, A., & Roodt, G. (2003). Organizational behavior (9th ed.). Cape Town: 
Prentice-Hall International. 

175.  Ramsey, R.D. (1997). Employee morale: Does it matter anymore? Supervision, 58 (9), 6-8. Retrieved 
May 7, 2011 ABI Inform database. 

176.  Graham, M.W., & Messner, P.E. (1998). Principals and job satisfaction. The International Journal of 
Educational Management, 12 (5), 196-202. http://dx.doi.org/10.1108/09513549810225925 

177.  Packard, S.H., & Kauppi, D.R. (1999). Rehabilitation agency leadership style. Rehabilitation 
Counseling Bulletin, 43 (1), 5-7. http://dx.doi.org/10.1177/003435529904300103 

178.  Bassett, G. (1994). The case against job satisfaction. Business Horizons, 37 (3), p 67. 
http://dx.doi.org/10.1016/0007-6813(94)90007-8 

179.  Miller, P. and Miller, R. (1995). The Invisible Women: Female Sports Journalists in the Workplace, 
Journalism and Mass Communication Quarterly, 72 (4): 883-889.  

wel‡q m¤¢ve¨ mgm¨vi gy‡LvgywL nb| G¸‡jv n‡jv Kg©̄ ’‡j KZ©ve¨w³i AvPiY, 
mg-my‡hvM, AbyavebK…Z Kg©ÿgZv I PvKwii mš‘wó|      

bvix mvsevw`K‡`i g‡a¨ A‡a©K DËi`vZv g‡b K‡ib †h, Zviv wek¦vm K‡ib 
bvixiv Kg©‡ÿ‡Î mgm¨vq c‡ob (Murthy I Anita, 2009, p-90)180| G wek¦vm 
msev`c‡Î bvix mvsevw`K‡`i Zzjbvq m¤úªPvi gva¨‡gi mvsevw`K‡`i †ewk| 
Kg©‡ÿ‡Î Pvc m„wói †cQ‡b G M‡elYvq wZbwU KviY‡K `vqx K‡i‡Qb bvix 
mvsevw`Kiv, †m¸‡jv n‡jv mn‡hvwMZvi Afve, mnKg©x‡`i KUz gšÍe¨ I 
ivwÎKvjxb KZ©e¨ (Murthy I Anita, 2009, p/91)181|  

Spector (1997)
182
 mycvwik K‡i‡Qb †h, Kv‡Ri cÖK…wZ ev aib Kv‡Ri cÖwZ 

Kg©Pvixi AvMÖn I Avb›` evwo‡q †`q, hv‡Z Zviv GK ai‡bi Me© †eva K‡i Ges 
Avb›` wb‡q KvR K‡i| Ab¨w`‡K Madison (2000)183-Gi M‡elYvq †`Lv †M‡Q, 
†hme DËi`vZv mnKgx©‡`i KvQ †_‡K mn‡hvwMZv I mg_©b cvb bv Zviv PvKwi 
msµvšÍ Amš‘wó‡Z †fv‡Mb|   

Kv‡Ri cwi‡ek (†hgb - †ewk KvR Kiv) GKRb Kg©Pvixi mš‘wói gvÎv‡K 
cÖfvweZ Ki‡Z cv‡i| KwVb Kv‡Ri cwi‡ek †hgb †ewkÿY KvR Ki‡j Zv 
Kg©KZ©v-Kg©Pvixi kvixwiK I gvbwmK ¯̂v‡ ’̈̄ i Rb¨ †bwZevPK cÖfve e‡q Avb‡Z 
cv‡i (Llorente I Macias, 2005)184|  

AwZwi³ Kg©NÈv 
mvsew`Kiv ˆ`wbK KZÿY KvR Ki‡e G wel‡q evsjv‡`‡k †Kvb AvB‡b wKQz ejv 
†bB| fvi‡Z Working Journalists (Working Conditions) Act, 1955- G ejv 
n‡q‡Q, GKRb mvsevw`K w`‡b 6 NÈv I iv‡Z mv‡o 5 NÈv KvR Ki‡eb| 

AwZwi³ Kv‡Ri Pv‡ci Kvi‡Y bvix mvsevw`K‡`i ¯̂v ’̈̄ MZ mgm¨vq co‡Z 
†`Lv hvq| (Murthy I Anita, 2009, p-86)185 †`wL‡q‡Qb, DËi`vZv‡`i g‡a¨ 
GKwU eo Ask (37.8%) e‡j‡Qb, Zv‡`i QzwU †bqvi cÖavb KviY Amy ’̄Zv| 
DËi`vZv‡`i g‡a¨ gvÎ 54.3% e‡j‡Qb, e¨e ’̄vcbv KZ©„cÿ gvZ…Z¡Kvjxb QzwU 
gÄyi K‡ib|  
M‡elYvwU‡Z †h 4wU †Km ÷vwW Zz‡j aiv n‡q‡Q Zvi  cÖ‡Z¨KwU‡ZB †`Lv †M‡Q| 
cwiev‡ii m‡½ m¤úK© eRvq ivLvi, †ÿ‡Î PvKwi GKwU mgm¨v n‡q `vuwo‡q‡Q| G 
mgm¨v m¤úªPvi mvsevw`K‡`i †ÿ‡Î †ewk cwijwÿZ n‡q‡Q| 
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Kv‡Ri Pvc   
Kv‡Ri Pv‡ci †Kv‡bv me©Rb¯̂xK…Z msÁv †bB| Z‡e GwU n‡jv GKRb e¨w³i GK 
ai‡bi gvbwmK, kvixwiK I AvPiYMZ mvov| hw` Kv‡Ri Pvwn`v I mÿgZvi 
g‡a¨ fvimvg¨nxbZv _v‡K Zvn‡j e¨w³i g‡a¨ †bwZevPK mvov cwijwÿZ nq| 
Michie (2002)186 e‡j‡Qb, ÒA simple universal definition of stress is 

elusive, but may be simply described as the psychological, physiological 

and behavioural response of an individual who perceives there to be an 

imbalance between the demands placed upon them and their ability to cope 

with those demands.Ó Kg©cwi‡ek, Kv‡Ri cÖK…wZ I Kv‡Ri ˆewk‡ó¨i g‡a¨ 
†bwZevPK wg_w¯Œqvi Kvi‡YI Kg©‡ÿ‡Î Pvc †e‡o †h‡Z cv‡i| AwbqwgZ wkwWDj 
I `xN© Kg©NÈvi d‡j m„ó Kv‡Ri Pvc ¯̂v‡ ’̈̄ i Ici †bwZevPK cÖfve †d‡j 
(Bourbonnais et al., 1999;

187
 Spurgeon et al., 1997

188
)| GQvov PvKwii 

wbivcËv (Bourbonnais et al., 1999; McDonough, 2000189) I wj½ ˆelg¨ 
(Stansfeld et al., 1999

190
; de Jonge et al., 2000

191
) Kg©‡ÿ‡Î Pvc ˆZwii †ÿ‡Î 

f‚wgKv iv‡L| Kv‡Ri m‡½ cwiev‡ii Ø›Ø Ges cwiev‡ii m‡½ Kv‡Ri Pv‡ci Ø›Ø 
G `y‡qi m‡½ wb¤œgv‡bi PvKwii mš‘wó Ges e¨vcK gvbwmK Pv‡ci m¤úK© 
M‡elYvq Lyu‡R cvIqv †M‡Q (Burke I Greenglass, 1999192; Grzywacz, 
2000

193
; Kelloway et al., 1999

194
)|        

†Kb mvsevw`KZvq G‡m‡Qb/†cÖiYv    
mvsevw`K Qvov mvsevw`KZv A_©nxb e‡j mgv‡R Zv‡`i f‚wgKv m¤ú‡K© 
mvsevw`K‡`i aviYv LyeB ¸iæZ¡c~Y©| hw` Zviv g‡b K‡ib mvsevw`KZv RbKj¨v‡Y 
wb‡qvwRZ GKwU †ckv, Zvn‡j Gi ỳwU gvb`Ð Av‡Q (Soloski, 1989)195| h_vÑ 
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Environmental Medicine 56 (5), pp. 302-307. 
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stress, and health’’, Journal of Occupational Health Psychology 5, pp. 256-268. 

192.  Burke, Ronald & Greenglass, Esther (1999). ‘‘Work-family conflict, spouse support, and nursing staff 
well-being during organizational restructuring’’, Journal of Occupational Health Psychology 4 (4), pp. 
327-336. 

193.  Grzywacz, Joseph (2000). ‘‘Work-family spillover and health during midlife: is managing conflict 
everything?’’, American Journal of Health Promotion 14 (4), pp. 236-243. 

194.  Kelloway, Kevin, Gottlieb, Benjamin & Barham, Lisa (1999). ‘‘The source, nature, and direction of 
work and family conflict: a longitudinal investigation’’, Journal of Occupational Health Psychology 4 
(4), pp. 337-346. 

195.  Soloski, J. (1989). News Reporting and Professionalism. Media, Culture and Society, 207-228.   

(1) GwU AvPiYMZ gvb`Ð I g~j¨‡eva wba©viY K‡i †`q, Ges (2) GwU †ckvMZ 
cÖvwßi c×wZ wba©viY K‡i †`q|  

PvKwii wbivcËv  
Khalid I Irshad (2010)196-Gi M‡elYvq †`Lv †M‡Q, PvKwii wbivcËvi w`K 
†_‡K cvewjK †m±‡ii PvKixRxexiv Zzjbvg~jKfv‡e †emiKvwi Lv‡Zi 
PvKixRxex‡`i †P‡q †ewk mš‘ó| Rosenblatt I Ruvio (1996)197-Gi M‡elYvq 
†`Lv †M‡Q, cÖvwZôvwbK A½xKvi I PvKixRxex‡`i `ÿZvi Ici wecixZ cÖfve 
iv‡L PvKwii wbivcËvnxbZv| 

RbmsL¨vZvwË¡K PjKmg~n (Demographic Variables) 
DËi`vZv‡`i e¨w³MZ Z_¨ wn‡m‡e †ek wKQz RbmsL¨vZvwË¡K cÖkœ Rwi‡ci 
cÖkœgvjvq AšÍf©y³ Kiv n‡q‡Q| †hgb- eqm, ag©, wj½, ˆeevwnK Ae¯’v, 
mvsevw`KZvq AwfÁZv, eZ©gvb Kg©̄ ’‡j PvKwii mgqKvj/ ‡gqv`Kvj , †eZb, 
cwiev‡ii m`m¨ msL¨v, c`we, Kg©NÈv BZ¨vw`|  

AZx‡Z A‡bK M‡elK PvKwii mš‘wói m‡½ m¤úwK©Z AbyNUK ev PjK¸‡jv 
wb‡q M‡elYv K‡i‡Qb (Spector, 2008)| Gi g‡a¨ RbmsL¨vZvwË¡K PjK, †hgb- 
eqm I wj½ (Moyes et al., 2006; DeVaney I Chen, 2003; Smith, et al, 1998; 
Spector, 1997; Benton I Halloran, 1991; Jewel I Siegall, 1990; Kacmar I 
Ferris, 1989; Kaufman I Fetters, 1989) Ges e¨w³MZ PjKmg~n, 
D`vniY¯̂iƒc, e¨w³Z¡, AZxZ AwfÁZv Ges †gqv` (Spector, 1997; Benton I 
Halloran, 1991) AšÍf©y³|    

Arnold I Feldman (1986)198 e‡j‡Qb, RbmsL¨vZvwË¡K I wewfbœ ai‡bi 
e¨w³Z¡ PjK¸‡jv QvovI Kv‡Ri m‡½ m¤úwK©Z Av‡iv †ek wKQz †cÖÿvcU I 
ˆewkó¨‡K we‡ePbvq wb‡Z nq| Gme ˆewkó¨‡K Zuviv `yÕfv‡M fvM K‡i‡Qb h_v: 
K) cyi¯‹vi KvVv‡gv, hv Avw_©K cÖ‡Yv`bv I c‡`vbœwZi mgš̂‡q MwVZ;  
L) Kg©cwi‡ek, hv KvR, mnKg©x I ZË¡veavqK‡`i m‡½ BZ¨vw`i m‡½ m¤úwK©Z?    

PvKwi/cÖwZôvb cwieZ©b  
GKRb mvsevw`‡Ki K¨vwiqv‡i c‡`vbœwZ Zvi Kv‡Q GKwU cÖZ¨vkv I AvKvw•ÿZ 
welq hvi m‡½ PvKwii mš‘wó m¤úwK©Z| Murthy I Anita (2009, p-109-110)199 
Zvu‡`i M‡elYvq †`wL‡q‡Qb, †eZb e„w× I m‡šÍvlRbK Kg©kZ© mvsevw`K‡`i 
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PvKwi I cÖwZôvb cwieZ©‡bi wm×všÍ MÖn‡Y f‚wgKv iv‡L| G M‡elYvq 127 Rb 
DËi`vZvi g‡a¨ 44 Rb (34.6%) PvKwii K¨vwiqv‡i †Kv‡bv bv †Kv‡bv mgq 
cÖwZôvb cwieZ©b K‡i‡Qb| G‡`i g‡a¨ †ewkifvM (38.6%) DËi`vZvi gZ 
n‡jv, †ewk †eZb †c‡q Zviv cÖwZôvb cwieZ©b K‡i‡Qb| GQvov 18.2 kZvsk 
DËi`vZv DbœZ PvKwi kZ©, 20 kZvsk DËi`vZv c‡`vbœwZ, PvKwii wbivcËv I 
ZË¡veavq‡Ki m‡½ †evSvcovi mgm¨v‡K cÖwZôvb cwieZ©‡bi KviY wn‡m‡e D‡jøL 
K‡i‡Qb|      

Murthy I Anita (2009, p-111) Zuv‡`i M‡elYvq †`wL‡q‡Qb, 53 kZvsk 
DËi`vZv mvsevw`KZv †Q‡o Ab¨ PvKwi‡Z P‡j †h‡Z Pvb|  

Murthy I Anita (2009, p-114) Gi M‡elYvq DËi`vZv‡`i wR‡Ám Kiv 
n‡qwQj, Zviv Zv‡`i mšÍvb‡`i mvsevw`KZv †ckvq Avb‡Z Pvb wK-bv?- Ggb 
cÖ‡kœi DË‡i gvÎ 23.6 kZvsk Ôn üvÕ e‡jwQj| 
wkïh‡Zœi myweav  
Murthy I Anita (2009, p-83) Zvu‡`i M‡elYvq †`wL‡q‡Qb, Zvu‡`i M‡elYvi 
Rb¨ bgybvK…Z 12wU ˆ`wbK cwÎKv, 4wU wUwf P¨v‡bj I GKwU †iwWI P¨v‡b‡j 
wkïh‡Zœi †Kv‡bv myweav †bB| GgbwK miKvi wbqwš¿Z cÖwZôvb Aj BwÛqv 
†iwWIÕ‡Z G myweav †bB| Murthy I Anita (2009, p-130)200 e‡j‡Qb, ÒJob 

and lack of proper childcare arrangements influence the working media 

women to plan their family life.Ó 
wj½ ˆelg¨ I bvix mvsevw`K‡`i mš‘wó  
Hardin, M. & Shain (2005)

201
 g‡b K‡ib, HwZn¨MZfv‡e cyiælkvwmZ cwi‡e‡k 

µxov mvsevw`KZv †ckvq bvix‡`i‡K cyiæl‡`i mv‡_ mgvbvwaKv‡ii wbðqZv †`q 
bv| Hardin and Shain (2006)202 ej‡Qb, Òeven though progress has been 
made for females in the industry, these women still carry a second-class 

status among male reporters in the newsroom.Ó    
MYgva¨‡g PvKwii mš‘wó wb‡q A‡bK M‡elYv n‡q‡Q Ges Gme M‡elYvq 

wewfbœ ai‡bi dj cvIqv †M‡Q (Serini, Toth, Wright, I Emig, 1997)203| Gi 
g‡a¨ wKQz M‡elYvq †`Lv †M‡Q, MYgva¨gKg©x‡`i PvKwii mš‘wói m‡½ wj½ 
m¤úwK©Z (Grunig, Toth, I Hon, 2001204, Barrett, 1984205; Communication 
                                                           
200. Murthy, D. V. R. and Anita, G. (2009). Woring Media Women : Profile, Work Environment and Job 

Satisfaction. Kanishka Publishers, Distributors, New Delhi-110 002. 
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Research Journal, 26 (4), pp22-35. 
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professional identity of female sport journalists. Critical Studies in Media Communication, 23 (4),pp 
322-338. 

203. Serini, S., Toth, E., Wright, D. & Emig, A. (1997). Watch for Falling Glass…Women, Men, and Job 
Satisfaction in Public Relations: A Preliminary Analysis. Journal of Public Relations Research, 9 (2), 
pp 99-118. 

204. Grunig, L., Toth, E. & Hon, L. (2001). Women in Public Relations. New York, New York: The 
Guilford Press. 

Research Associates, Inc., 2002, Fall, Winter)
206| Ab¨ K‡qKwU M‡elYvq Gi 

wecixZ wPÎ †`Lv †M‡Q| A_©vr wj‡½i m‡½ PvKwii mš‘wói †Kvb m¤úK© Lyu‡R 
cvIqv hvqwb Gme M‡elYvq (Serini et. al., 1997207; Stone, 2000)208| Serini 
mn GK`j M‡elK (Serini et. al., 1997, p. 101)209 e‡j‡Qb, PvKwii mš‘wói 
gvÎvi w`K †_‡K Kv‡Ri cwi‡e‡ki m‡½ m¤úwK©Z wewfbœ ai‡bi Pj‡Ki wfwË‡Z 
bvix I cyiæl mvsevw`K‡`i g‡a¨ cv_©K¨ Av‡Q| Gme Pj‡Ki g‡a¨ KvR, PvKwii 
Í̄i, PvKwii wbivcËv I c‡`vbœwZ, †eZb, ZË¡veavb I mnKg©x Ges Kv‡Ri 
cwigvY BZ¨vw` PjK AšÍfy©³ (Selnow & Wilson, 1985210; Serini et. al, 1997; 
Grunig, Toth, I Hon, 2001; Barrett, 1984)|   

Stone (2000) -Gi GK M‡elYvq †`Lv †M‡Q, m¤úªPvi gva¨‡g mvwe©K mš‘wó 
we‡ePbvq bvix I cyiæl mvsevw`K‡`i mš‘wó †gvUvgywU GKB| G‡ÿ‡Î †Uwjwfk‡b 
†hLv‡b 79% cyiæl mš‘ó, †mLv‡b bvixi †ÿ‡Î G nvi 74%| Ab¨w`‡K 
†iwWIÕ‡Z †`Lv †M‡Q, cyiæl‡`i (72%) Zzjbvq bvix (78%) †ewk mš‘ó| 
†Uwjwfk‡bi †ÿ‡Î 54% bvix mvsevw`K g‡b K‡ib Zviv cÖZ¨vwkZ †eZ‡bi †P‡q 
Kg ‡eZb cvb| Ab¨w`‡K †iwWI‡Z G nvi 67% (Stone, 2000),  Av‡iKwU 
M‡elYvq †`Lv †M‡Q, msev` gva¨g wKsev mvsevw`KZvq wb‡qvwRZ bvixiv PvKwii 
bvbv †cÖÿvcU we‡ePbvq A‡cÿvK…Z Kg mš‘ó (Communication Research 
Associates, Inc., 2002, Fall, Winter)| 2002 cwiPvwjZ GK M‡elYvq †`Lv 
†M‡Q, msev` K‡ÿ Kg©iZ bvix‡`i †eZb I em‡`i m‡½ m¤ú‡K©i w`K †_‡K 
mš‘wói gvÎv Kg (Communication Research Associates, Inc., 2002, Fall, 
Winter)| cvkvcvwk GKB M‡elYvq †`Lv †M‡Q, msev`c‡Î Kg©iZ cyiæl 
mnKg©x‡`i Zzjbvq bvix mvsevw`Kiv Pvi¸Y †ewk mvsevw`KZv †ckv †Q‡o †`Iqvi 
c‡ÿ gZ w`‡q‡Qb| 2002 mv‡j gvwK©b mvsevw`K‡`i Ici cwiPvwjZ GK Rwi‡c 
†`Lv †M‡Q, 71.7% bvix †gvUvgywU I LyeB mš‘ó, †hLv‡b Zv‡`i cyiæl mnKg©x‡`i 
†ÿ‡Î G nvi wQj 86.6% (Weaver et. al., 2003)211|     

PvKwi †ÿ‡Î bvix‡`i Amš‘wói †cQ‡b eo GKwU KviY ˆjw½K ˆelg¨ 
(gender bias)| ˆjw½K ˆelg¨ ej‡Z PvKwii my‡hvM, †hgb- c‡`vbœwZ, †eZb, 

                                                                                                                           
205. Barrett, G. (1984). Job Satisfaction Among Newspaperwomen. Journalism Quarterly, 61(3), 593-599. 
206.  Communication Research Associates, Inc. (2002, Fall). Women Pessimistic About Moving Up At 

Newspapers, Plan Fresh Starts. Media Report to Women, 30(4), 1-3. Communication Research 
ssociates, Inc. (2002, Winter). Progress Stalled for Newspaper Women; Greater Numbers But Not 
Greater Advancement. Media Report to Women, 30(1), 1, 3-4. 

207. Serini, S., Toth, E., Wright, D. & Emig, A. (1997). Watch for Falling Glass…Women, Men, and Job 
Satisfaction in Public Relations: A Preliminary Analysis. Journal of Public Relations Research, 9(2), 
99-118. 

208. Stone, V. (2000). Gender Gaps and Factors in Radio News Salaries. Retrieved July 10, 2004 from 
http://www.missouri.edu/~jourvs/ 

209.  Serini, S., Toth, E., Wright, D. & Emig, A. (1997). Watch for Falling Glass…Women, Men, and Job 
Satisfaction in Public Relations: A Preliminary Analysis. Journal of Public Relations Research, 9(2), 
99-118. 

210.  Selnow, G.W. & Wilson, S. (1985). Sex roles and job satisfaction in public relations. American 
Psychologist, 11(4), 38-47. 

211. Weaver, D., Beam, R., Brownlee, B., Voakes, P., & Wilhoit, G. (2003, April). Indiana University 
School of Journalism American Journalist Survey. Retrieved June 20, 2004 from 
http://www.poynter.org/content/content_view.asp?id=28235 
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myweavw` I my‡hv‡Mi †ÿ‡Î Amg AvPiY‡K †evSv‡bv nq Ges mnKg©xiv †hŠbZvi 
wfwË‡Z G AvPiY wba©viY K‡i _v‡Kb| Hill I Hill (2003)212 e‡j‡Qb, 
ÒGender bias is defined as æunequal treatment in employment opportunity 

(such as promotion, pay, benefits and privileges), and expectations due to 

attitudes on the sex of an employee or a group of employeesÓ|   
Weaver mn GK`j M‡elYv †`wL‡q‡Qb †h, 2002 mv‡j bvix mvsevw`K‡`i 

(79%) g‡a¨ mš‘wói gvÎv cyiæl mvsevw`K‡`i (87%) Zzjbvq Kg wQj (Weaver 
et al., 2007)213| Aek¨ Gi Av‡M Ab¨ GKwU M‡elYvq †`Lv †M‡Q, †Uwjwfkb 
msev` cÖ‡hvRK (Burks and Stone, 1993)214, msev`cÎ e¨e ’̄vcK (Ogan et al., 
1979)

215
 I msev`c‡Îi mvsevw`K‡`i (Reinardy, 2009)216 g‡a¨  bvix-cyiæl 

Df‡q mgvb nv‡i mš‘ó| M‡elYvq †`Lv †M‡Q, cyiæl‡`i Zzjbvq bvix mvsevw`Kiv 
†ekx nv‡i PvKwi †Q‡o Ab¨ †ckvq †hvM`v‡bi wm×všÍ †ewk †bb (Burks I Stone, 
1993; Pease and Smith, 1991)

217| we‡kl K‡i msev`c‡Îi 40 eQi eqmx bvix 
mvsevw`Kiv Zv‡`i cyiæl mnKg©xi Zzjbvq A‡bK †ewk nv‡i PvKwi Qvovi wm×všÍ 
†bb (Cunningham et al., 1989)218| msev`c‡Îi bvix m¤úv`K‡`i g‡a¨ GB 
nvi cyiæl m¤úv`K‡`i Zzjbvq Pvi ¸Y †ewk (American Press Institute and Pew 
Center for Civic Journalism, 2002)

219| A‡bK M‡elYvq Gi KviY AbymÜvb 
Kiv n‡q‡Q| Walsh-Childers mn GK`j M‡elK e‡j‡Qb, D‡jøL‡hvM¨ msL¨K 
bvix mvsevw`K g‡b K‡ib, †eZb c‡`vbœwZ I GmvBb‡g‡›Ui wel‡q KZ…©c‡ÿi KvQ 
†_‡K Zviv ˆel‡g¨i wkKvi nb (Walsh-Childers et al., 1996, p. 84)220| we‡kl 
K‡i gy`ªY I m¤úªPvi Dfq gva¨‡gi bvix mvsevw`Kiv †eZb ˆel‡g¨i wkKvi nb 
(Bulkeley, 2004)

221| bvix mvsevw`Kiv g‡b K‡ib, Zviv ïayB wj½ ˆel‡g¨i 
Kvi‡Y KZ©„c‡ÿi KvQ †_‡K Kg mn‡hvwMZv I mg_©b cvb (Reinardy, 2007)222|       

                                                           
212.  Hill, G & Hill, K. Law.com Dictionary. Obtained December 12, 2003, from the world wide web: 

www.law.com. 
213.  Weaver, D. H., Beam, R., Brownlee, B., Voakes, P., & Wilhoit, G. (2007). The American Journalist in 

the 21st Century: U.S. news people at the dawn of a new millennium, Mahwah, NJ: Lawrence 
Erlbaum Associates. 

214.  Burks, Kimberly K. & Stone, Vernon A. (1993) ‘‘Career-related Characteristics of Male and Female 
News Directors’’, Journalism Quarterly 70 (3), pp. 542-549. 

215.  Ogan, Christine L., Brown, Charlene J. & Weaver, David H. (1979). ‘‘Characteristics of Managers of 
Selected U.S. Daily Newspapers’’, Journalism Quarterly 56 (4), pp. 803-809. 

216.  Reinardy, Scott (2009). ‘‘Female Journalists More Likely to Leave Newspapers’’, Newspaper 
Research Journal 30 (3), pp. 42-57. 

217.  Pease, Ted & Smith, J. Frazier (1991) ‘‘The Newsroom Barometer: job satisfaction and the impact of 
racial diversity at U.S. daily newspapers’’, Ohio Journalism Monographs 1 (1), pp. 1-37. 

218.  Cunningham, Linda Grist, Henry, Barbara A. and Stinnett, Lee (1989). The Changing Face of the 
Newsroom: a human resources report, Reston, VA: American Society of Newspaper Editors. 

219.  Amerian Press Institute & Pew Center for Civic Journalism. (2002).  The Great Divide: female 
leadership in U.S. newsrooms, http://www.pewcenter.org/doingcj/research/r_apipew study.pdf. 

220.  Walsh-Childers, Kim, Change, Jean & Herzog, Kristin (1996). ‘‘Women Journalists Report 
Discrimination in Newsrooms’’, Newspaper Research Journal 17 (3/4), pp. 68-87. 

221.  Bulkeley, Christy C. (2004). ‘‘Whose News? Progress and status of women in newspapers (mostly) 
and television news’’, in: Ramona R. Rush, Carol E. Oukrop and Pamela J. Creedon (Eds), Seeking 
Equity for Women in Journalism and Mass Communication Education: a 30-year update, Mahwah, 
NJ: Lawrence Erlbaum Associates, pp. 183-204. 

222.  Reinardy, S. (2007). Satisfaction vs. sacrifice: Sport editors assess the influences of life issues on job 
satisfaction. Journalism and Mass Communication Quarterly, 84 (1),/pp 105-121. 

Cook and Banks (1993)
223
 Zuv‡`i M‡elYvq †`wL‡q‡Qb, msev`c‡Îi 

wi‡cvU©vi‡`i g‡a¨ cyiæl‡`i Zzjbvq bvixiv Lye KgB wb‡R‡`i PvKwi m¤ú‡K© 
mš‘ó n‡Z †`Lv †M‡Q| †Uwjwfk‡bi †ÿ‡Î G nvi Av‡iv Kg (Media Monitor, 
2007)

224| mš‘wói gvÎv Kg nIqvq bvix mvsevw`K‡`i †ckv I PvKwi ỳ‡UvB 
Qvovi cÖeYZv †ewk| Bulkeley  G cwiw ’̄wZi Rb¨ wj½ ˆelg¨‡KB cÖ_gZ `vqx 
K‡i‡Qb| wZwb e‡j‡Qb, hy³iv‡óªi msev` gva¨g wk‡í GwU GKwU `xN©̄ ’vqx 
mgm¨v| 1997 †_‡K 2010 mv‡ji g‡a¨ ˆ`wbK msev`c‡Îi 37 kZvsk bvix G 
Kvi‡Y PvKwi wb‡q wm×všÍnxbZvq †fv‡Mb (American Society of Newspaper 
Editors, 2010)| 

Burks I Stone (1993) Zvu‡`i M‡elYvq †`wL‡q‡Qb †h, cyil‡`i Zzjbvq 
cwievi I Kv‡Ri Ø›Ø bvix‡`i †ÿ‡Î †ewk| Gi KviY wn‡m‡e M‡elKØq bvix 
mvsevw`K‡`i Rb¨ cwievi‡K ÔwØZxq Kg©̄ ’jÕ wn‡m‡e Zzjbv K‡i‡Qb|      

wbweo? mvÿvrKv‡ii wfwË‡Z bvix µxov mvsevw`K‡`i PvKwii mš‘wó wb‡q 
M‡elYv cwiPvwjZ n‡q‡Q (Beam, 2006225; Reinardy, 2007226; Hardin I 
Whiteside, 2009)

227
 |  

†hŠb nqivwb  
gvwK©b Av`vjZ `yÕai‡bi †hŠb nqivwbi K_v e‡j‡Qb, GKwU n‡jv Ôquid pro quo 
(something for something)Õ A_©vr †Kv‡bv wKQzi wewbg‡q †Kv‡bv wKQz Ges Ab¨wU 
n‡jv Ôˆeix cwi‡ekÕ ˆelg¨ (hostile environment discrimination) (Walsh-
Childers et al., 1997)228| Ô†Kv‡bv wKQzi wewbg‡q †Kv‡bv wKQzÕ Ggb †hŠb 
nqivwb ej‡Z Ggb cwiw ’̄wZ‡K †evSvbv n‡q‡Q †hLv‡b GKRb Kg©KZ©v Zvi 
Aaxb‡`i PvKwii m‡½ m¤úwK©Z `„k¨gvb †Kvb myweav †`Iqvi cÖwZkÖæwZ †`b hvi 
wewbg‡q wZwb †hŠb myweav cÖZ¨vkv K‡ib| A‡bK mgq G‡ÿ‡Î ZË¡veavq‡Ki †hŠb 
Av‡e`‡b A¯̂xK…wZ Rvbv‡j fz³‡fvMx‡K PvKwiPz¨Z KiviI ûgwK †`b ZË¡veavqK| 
Ab¨w`‡K Ôˆeix cwi‡ekÕ ˆelg¨ ej‡Z Ggb cwiw ’̄wZ‡K †evSv‡bv nq †hLv‡b 
GKRb Kg©x AbvKvw•ÿZ †hŠb AvPi‡Yi wkKvi nb| †hgb - wZwb AbvKvw•ÿZ 
†hŠb gšÍ‡e¨i wkKvi n‡Z cv‡ib| G ai‡bi †hŠb nqivwb Kg©xi Kg©̀ ÿZv‡K 

                                                           
223.  Cook, Betsy B. & Banks, Steven R. (1993). ‘‘Predictors of Job Burnout in Reporters and Copy 

Editors’’, Journalism Quarterly 70 (1), pp. 108-117. 
224.  Media Monitor. (2007). ‘‘2006 Year in Review: newsroom diversity’’, Center for Media and Public 

Affairs at George Mason University, January/February, http://www.cmpa.com/files/media_monitor/ 
07winter.pdf, accessed 5 April 2011. 
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Journalism and Mass Communication Quarterly, 83 (1),PP 165-185. 
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ûgwKi gy‡L †V‡j †`q bv, cvkvcvwk GwU Kg©cwi‡ek‡K fxwZKi I AvµgYvZ¥K 
K‡i †Zv‡j (Murthy I  Anita, 2009, p-17)229| †d¬vwiWv wek¦we`¨vj‡qi 
M‡elK‡`i †hŠb nqivwb msµvšÍ Rwi‡c 60% bvix e‡j‡Qb, cÖwZ‡e`K, 
wPÎMÖvnK, m¤úv`K I MÖvwdK wkíx wn‡m‡e bvix‡`i Rb¨ †hŠb nqivwb †Kvb bv 
†Kvbfv‡e GKwU mgm¨v Ges cÖwZ `kR‡b GKRb bvix mvsevw`K g‡b K‡ib, GwU 
Zv‡`i Rb¨ GKwU ¸iæZi mgm¨v (Walsh-Childers et al., 1997)|  

Associated Press Managing Editors (APME) Association-Gi Rwi‡c 
(Kossan, 1992)230 †`Lv †M‡Q, ïay 30% DËi`vZv e‡j‡Qb Af¨šÍixY †hŠb 
nqivwbi weiæ‡× Awf‡hvM `v‡q‡ii Rb¨ mywbw ©̀wó bxwZgvjv Zv‡`i msev`c‡Î 
Av‡Q, †hLv‡b 95 kZvsk †hŠb nqivwbi wkKvi n‡”Q bvix| Flatow (1994)231 
†`wL‡q‡Qb, BwÛqvbvi ˆ`wbK msev`cÎ¸‡jvi msev`K‡ÿ Kg©iZ ỳB-Z…Zxqvs‡ki 
†ewk bvix mvsevw`K †hŠb nqivwbi w`K †_‡K SzuwKc~Y© Ae ’̄v‡b Av‡Qb| BwÛqvbv 
iv‡R¨i 26wU ˆ`wb‡K Kg©iZ m¤úv`Kxq wefv‡Mi mvsevw`K‡`i Ici Rwic 
Pvwj‡q Flatow †`wL‡q‡Qb, 22.4 kZvsk bvix I 6.6 cyiæl Zv‡`i PvKwi Rxe‡b 
†Kv‡bv bv †Kv‡bv mgq kvixwiKfv‡e †hŠb nqivwbi wkKvi n‡q‡Qb| †gŠwLKfv‡e 
†hŠb nqivwbi wkKvi nIqvi †ÿ‡Î cyiæl‡`i nvi GKB iKg n‡jI bvix‡`i nvi 
61.8%|      

Bhavani I Vijaya Lakshmi (2005)232 GK M‡elYvq †`wL‡q‡Qb, 72 
kZvsk bvix mvsevw`K g‡b K‡ib, Zv‡`i †Kv‡bv PvKwii mš‘wó †bB| 58 kZvsk 
bvix mvsevw`K g‡b K‡ib, mnKg©xiv Zv‡`i Dchy³ Drmvn †`b bv Ges 45% 
bvix mvsevw`K g‡b K‡ib,  Zviv cQ›`mB GmvBb‡g›U cvb bv| GB M‡elYvq 
†`Lv †M‡Q bvix, mvsevw`Kiv Zv‡`i PvKwi wb‡q mš‘ó bb, KviY G‡Z †Kvb 
we‡kl fvZv †`Iqv nq bv| 46 kZvsk DËi`vZv g‡b K‡ib, Zv‡`i cyiæl 
mnKg©xiv memgqB Zv‡`i †`vl Lyu‡R †eovb Ges 53 kZvsk DËi`vZv e‡j‡Qb, 
Zv‡`i cyiæl mnKg©x‡`i m‡½ Zv‡`i †eZb ˆelg¨ i‡q‡Q| 20 kZvsk DËi`vZv 
e‡j‡Qb, cyiæl mnKg©x‡`i Zzjbvq Zv‡`i †`wi‡Z c‡`vbœwZ nq|   

fvi‡Zi mvsevw`K‡`i †hŠb nqivwb wbY©‡q Press Institute of IndiaÕi 
D‡`¨v‡M cÖ_gev‡ii g‡Zv MwVZ National Commission for Women- Gi 
cÖwZ‡e`b ÔStatus of Women Journalists in IndiaÕ (2004)233-‡Z †`Lv †M‡Q, 

                                                           
229.  Murthy, D. V. R. and Anita, G. (2009). Woring Media Women : Profile, Work Environment and Job 

Satisfaction. Kanishka Publishers, Distributors, New Delhi-110002. 
230. Kossan, , P. (1992, April-May). Sexual Harassment in the Newsroom and on the Job, APME News, 

195:1-11. 
231.  Flatow, G (1994). Sexual Harassment in Indiana Daily Newspapers. Newspaper Research Journal, 15 

(3), 32-45. 
232.  Bhavani, V.D. & Vijaya Laskshmi, P. (2005). Status of Working Women Journalists: A Study in 

Andhra Pradesh, Karnataka University Journal of Communication, 3:19-41. 
233. Press Institute of India Report on Status of Women Jouranlists in Print Media in India, (2004). 

Women's Link, 10, (3). 

410 Rb DËi`vZvi g‡a¨ 22 kZvsk DËi`vZv g‡b K‡ib, †Kv‡bv bv 
†Kv‡bvfv‡e Zviv †hŠb nqivwbi wkKvi nb| wKš‘ gvÎ 15 kZvsk †hŠb nqivwbi 
weiæ‡× AvbyôvwbK Awf‡hvM K‡i‡Qb| 40 kZvsk DËi`vZv e‡j‡Qb, Zviv 
Awf‡hvM K‡ibwb, KviY welqwU KLbB Zv‡`i cÖwZôvb ¸iæ‡Z¡i mv‡_ †`‡L bv|  

Murthy I Anita (2009, p-62)234 Zvu‡`i M‡elYvq †`wL‡q‡Qb, 127 Rb 
DËi`vZvi g‡a¨ 14 Rb bvix mvsevw`K hv‡`i wØZxq mšÍvb Av‡Q Zv‡`i cÖ_g 
mšÍv‡bi m‡½ wØZxq mšÍv‡bi eq‡mi cv_©K¨ 4 eQ‡ii †ewk| Zviv e‡j‡Qb, 
†ckvMZ Pvc, A_©‰bwZK mxgve×Zv I mšÍv‡bi cwiPh©v wb‡Z bv cvivi KviYB 
†`wi‡Z mšÍvb wb‡q‡Qb Zviv| 

G M‡elYvq †`Lv †M‡Q, bvix mvsevw`K‡`i g‡a¨ †ewki#fvMB Zv‡`i 
mšÍvb‡K wZb NÈvi †ewk mgq w`‡Z cv‡ib bv, gvÎ 30 kZvsk bvix mvsevw`K 4-
6 NÈv mgq w`‡Z cv‡ib (Murthy I Anita, 2009, p-65)235| 
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PZz_© Aa¨vq 
M‡elYv c×wZ 

GB M‡elYvwU g~jZ cwigvYMZ n‡jI ¸YMZ we‡kølYI G‡Z Kiv n‡q‡Q| KviY 
mš‘wói gvÎv ZviZ‡g¨i MwZcÖK…wZ wba©vi‡Yi Rb¨ ïay cwigvYMZ we‡køl‡Yi Ici 
wbf©i‡hvM¨ we‡kølY Zz‡j aiv m¤¢e bq| GRb¨ cÖv‡qvwMK w`K †_‡K PvKwii mš‘wó 
wb‡q M‡elYv A‡bK M‡el‡Ki Rb¨ GKwU P¨v‡jÄ wn‡m‡e †`Lv w`‡q‡Q (Pollard, 
G. 1996)|236 GLbI ch©šÍ PvKwii mš‘wói welqwU wb‡q A‡bK aviYvMZ avu avu 
i‡q‡Q| KviY Áv‡bi G‡KKwU kv‡ ¿̄ G‡KKfv‡e PvKwii mš‘wói welqwU‡K e¨vL¨v 
Kiv n‡q‡Q| Dciš‘ mywbw`©ó wbqvgK I PjK¸‡jv‡K wPw ýZ Kiv mwZ¨B `yiƒn 
KvR| 

Rwic †KŠkj 

cÖavbZ Rwic c×wZi mvnv‡h¨ GKwU e¨vL¨vg~jK M‡elYv bKkvi wfwË‡Z eZ©gvb 
M‡elYvwU cwiPvwjZ n‡q‡Q| GB M‡elYvi D‡Ï‡k¨ M‡elK cÖvBgvwi I †m‡KÛvwi 
`yB ai‡bi DcvË e¨envi K‡i‡Qb| †m‡KÛvwi DcvË¸‡jv wewfbœ eB, cÖKvkbv, 
M‡elYv wbeÜ, cÖeÜ Ges I‡qemvBU †_‡K msMÖn Kiv n‡q‡Q| GB M‡elYvq 
M‡elK KZ©„K wba©vwiZ cÖkœc‡Îi (self-administered questionnaire) mvnv‡h¨ 
DcvË msMÖn Kiv n‡q‡Q (ms‡hvRbx-1)| cÖkœcÎ ˆZwii ci Zv bgybvqb wn‡m‡e 
evQvBK…Z msev` gva¨g cÖwZôvb¸‡jvi evZ©v m¤úv`K, cÖwZ‡e`K I 
mnm¤úv`K‡`i g‡a¨ weZiY Kiv nq| cvkvcvwk bvix mvsevw`K‡`i PvKwii 
mš‘wói wbweo ch©v‡jvPbvi Rb¨ M‡elK wZb Rb bvix mvsevw`‡Ki GKvšÍ  
mvÿvrKvi wb‡q‡Qb| Gme mvÿvrKvi¸‡jv‡K †Km ÷vwW wn‡m‡e Zz‡j aiv 
n‡q‡Q| Z‡e Gme mvÿvrKvi Zz‡j aivi †ÿ‡Î cwiPq †Mvcb ivLv n‡q‡Q|  

Rwic c×wZi M‡elYvq gvbyl, gvby‡li wek¦vm, gZvgZ, `„wófw½, †cÖiYv I 
AvPi‡Yi Ici „̀wó †`Iqv nq| mvaviYZ mvgvwRK, A_©‰bwZK I gb Í̄vwË¡K 
DcvË msMÖ‡ni Rb¨ G c×wZ cÖ‡qvM Kiv nq| Wiseman I Aron (1970, p 
37)

237
 e‡j‡Qb, æa method for collecting and analyzing social data via 

highly structured and often very detailed interview or questionnaire in 

order to obtain information from large numbers of respondents presumed to 

be representative of a specific population”|  

                                                           
236. Pollard, G. (1996). A comparison of measures of job satisfaction used in studies of social 

communicators. International Communication Gazette, 57 (2), pp. 111-119.  
237. Wiseman, J. P. & Aron, M. S. (1970). Field Projects for Sociology Students. Cambridge, MA: 

Schenkman. 

Rwic c×wZi M‡elYvq e ‘̄wbi‡cÿ I msL¨vMZ Z_¨ msMÖ‡ni D‡Ï‡k¨ 
cÖkœcÎ eûjvs‡k e¨eüZ nq| GUv‡K ÔRwic Kv‡h©i AvZ¥v (The heart of a 

survey operation)Õ e‡j AwfwnZ Kiv nq (Kothari, 1985, p 143)238| G 
ai‡bi cÖkœcÎ M‡elK KZ©„K wba©vwiZ I wbqwš¿Z nq| G ai‡bi cÖkœcÎ h_vh_ I 
¯úó n‡Z nq hv‡ZKvi DËi`vZv‡`i DËi`v‡b †Kvb mgm¨v bv nq| Zikmund 
(2003, p 66)

239
 e‡j‡Qb, ÒSelf-administered questionnaires present a 

problem to the researcher because they rely on the clarity of the written 

word rather than the skill of the interviewer.Ó Adams I Schvaneveldt (1985 
p 202)

240
 e‡j‡Qb, ÒA questionnaire is a data-gathering device that elicits 

from a respondent the answers or printed (pre-arranged) questions 

presented in a specific order.Ó| G cÖkœc‡Î cÖkœ¸‡jv Ggbfv‡e mvRv‡Z nq 
hv‡Z M‡elYvi D‡Ïk¨ cÖwZfvZ nq Ges Gme cÖ‡kœi gva¨‡g M‡elK Zuvi M‡elYv 
c~e©vbygvb hvPvB Ki‡Z cv‡ib wKsev M‡elYv msÎvšÍ cÖkœ¸‡jvi DËi Lyu‡R †c‡Z 
cv‡ib| †Kbbv Frankfort-Nachmias Nachmias (1992, p. 239)241 e‡j‡Qb, 
ÒThe questionnaire must translate the research objectives into specific 

questions; answers to such questions will provide the data for hypothesis 

testing.Ó|       

cvBjU M‡elYv 

cÖ_‡g cvBjU M‡elYvi Rb¨ 16 Rb (†gvU bgybv msL¨vi 4.79%) evZ©v m¤úv`K, 
cÖwZ‡e`K I mnm¤úv`‡Ki Kv‡Q cÖkœcÎwU †`Iqv nq| Gu‡`i gZvg‡Zi wfwË‡Z 
cÖkœc‡Î wKQz ms‡hvRb-we‡qvR‡bi gva¨‡g g~j cÖwµqvi M‡elYvi DcvË msMÖn 
cÖwµqv ïiæ nq| GKwU AvaywbK I ˆeÁvwbK M‡elYvi Rb¨ cÖkœc‡Îi fzj-ÎæwU 
ïaiv‡Z cvBjU M‡elYv AZ¨šÍ Kvh©Kix| Dr. S.P. Singh (2009)242 e‡j‡Qb, 
ÒPilot study is a preliminary investigation carried out to acquire 

preknowledge, concerning the subject matter of a main study to be 

conducted later. It is a collective term for small scale exploratory research 

that uses sampling, but does not apply rigorous standards.Ó| 

                                                           
238. C. R. Kothari. (1985). Research Methodology : Methods and Techniques. Wiley Eastern Limited, New 

Delhi. 
239.  Zikmund, William. (2003). Business Research Methods. 7th edition. USA. Thomson -- South 

Western. 
240. Gerald R. Adams & Jay D. Schvaneveldt (1985). Understanding Research Methods. Longman Inc. 

New York. 
241.  Frankfort-Nachmias, Chava and Nachmias, David (1992). Research Methods in Scoial Sciences. 4th 

edition. St. Martin Press, New York. 
242.  Dr. S.P. Singh (2009). Reseacrh Methods in Social Sciences: A Manual for Designing Questionnaires. 

Kanishka Publishers, New Delhi. 
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bgybv I bgybvqb c×wZ 
bgybvqb n‡jv Ggb GKwU c×wZ hvi gva¨‡g mgMÖ‡Ki Ask-we‡kl cixÿv K‡i 
mgMÖK m¤ú‡K© Z_¨ msMÖn Kiv hvq| GLv‡b bgybv n‡jv mgMÖ‡Ki cÖwZwbwaZ¡kxj 
Ask| Avi bgybvqb n‡jv Giƒc cÖwZwbwaZ¡kxj Ask evQvB Kiv| Fred N. 
Kerlinger (2005, p 118)

243 welqwU‡K Zz‡j a‡i‡Qb Gfv‡e, ÒSampling is 

taking any portion of a population or universe as representative of that 

population or universe.Ó Earl R. Babbie (1979, p. 159-160)244 bgybvqb 
m¤ú‡K© e‡j‡Qb, Òe„n Ë i Dcv` vb  m¤ ú ‡ K© w m ×v‡ šÍ Dcb xZ  nI qvi j ‡ ÿ¨ e„n Ë i 
Dcv` vb  † _ ‡ K w KQz Dcv` vb  wb e©vP ‡ b i cÖw µ qvB  n‡ j v b gyb vq bÓ  

†`‡ki me ai‡bi MYgva¨‡g Kg©iZ XvKv kn‡ii mvsevw`KivB G M‡elYvi 
welq (subject of this study) wn‡m‡e AšÍf©y³| me ai‡bi MYgva¨g ej‡Z msev` 
gva¨g Z_v ˆ`wbK cwÎKv, †emiKvwi †Uwjwfkb P¨v‡bj, †emiKvwi †iwWI 
P¨v‡bj, AbjvBb I msev` ms ’̄v‡K †evSv‡bv n‡q‡Q| evQvBK…Z msev` gva¨g 
cÖwZôvb¸‡jv‡Z Kg©iZ wi‡cvwU©s I m¤úv`bv wefv‡M (†W‡¯‹) Kg©iZ mvsevw`K‡`i 
g‡a¨ 10% mvsevw`K‡K Z_¨ msMÖ‡ni Rb¨ wbe©vPb Kiv nq| †m wn‡m‡e †gvU 
evQvBK…Z bgybv msL¨v 334| A_©vr G M‡elYvq Z_¨ msMÖ‡ni Rb¨ XvKv kn‡ii 
334 Rb mvsevw`‡Ki mvÿvrKvi †bqv n‡q‡Q| 

M‡elYvi Rb¨ M‡elK me ai‡bi msev` gva¨‡g Kg©iZ mvsevw`K‡`i eZ©gvb 
M‡elYvq AšÍfz©³ Kivi †Póv K‡i‡Qb| wfbœ wfbœ msev` gva¨‡g Kg©iZ 
mvsevw`K‡`i †ckvMZ mš‘wó wbiƒc‡Yi Rb¨B G cÖ‡Póv| †mRb¨ XvKv †_‡K 
cÖKvwkZ RvZxq ˆ`wbK cwÎKv, †emiKvwi †Uwjwfkb P¨v‡bj, †emiKvwi Gd Gg 
†iwWI P¨v‡bj Ges AbjvBb msev` ms ’̄vq Kg©iZ mvsevw`K‡`i g‡a¨ cÖkœcÎ 
mieivn Kiv nq|  
K) ˆ`wbK msev`cÎ  
XvKv †_‡K cÖKvwkZ RvZxq ˆ`wbK¸‡jvi †ÿ‡Î bgybv wn‡m‡e evQvBKi‡Yi Rb¨ 
Pjw”PÎ I cÖKvkbv Awa`ßi KZ…©K cÖKvwkZ XvKv gnvbMixi wgwWqv ZvwjKvfz³ 
ˆ`wbK cwÎKvi cÖPvi msL¨v‡K gvb`Ð wn‡m‡e we‡ePbv Kiv n‡q‡Q| G ZvwjKv 
(ms‡hvRbx-2) †_‡K cÖvß Z_¨vbyhvqx cÖPvi msL¨vi w`K †_‡K kxl© cÖ_g 9wU 
evsjv ˆ`wbK I 6wU Bs‡iwR ˆ`wbK bgybv wn‡m‡e evQvB Kiv nq| cÖPvi msL¨vi 
w`K †_‡K Bs‡iwR ˆ`wbK¸‡jvi g‡a¨ †WBwj mvb 5g ’̄v‡b _vKv m‡Ë¡I 
cÖwZôvbwU‡Z Kg©iZ mvsevw`Kiv cÖkœcÎ c~i‡Y AvbyôvwbKfv‡e AcviMZv cÖKvk 
Kivq GwUi cwie‡Z© cÖPvi msL¨vi mßg ’̄v‡b _vKv XvKv wUªweDb‡K bgybv wn‡m‡e 

                                                           
243. Fred N. Kerlinger (2005). Foundations of Behavioral Research. 2nd edition. Surjeet Publicaions. 

Delhi, India. 
244.  Earl R. Babbie (1979). The Practice of Social Research. 2nd edition. Wadsworth Publishing Company, 

California. 

AšÍf©y³ Kiv n‡q‡Q| GKBfv‡e evsjv ˆ`wb‡Ki g‡a¨ ˆ`wbK RbK‡É Kg©iZ 
mvsevw`Kiv cÖkœcÎ c~i‡Y AvbyôvwbKfv‡e AcviMZv cÖKvk Kivq GwUi cwie‡Z© 
cÖPvi msL¨vi `kg ’̄v‡b _vKv Av‡jvwKZ evsjv‡`k‡K bgybv wn‡m‡e AšÍf©y³ Kiv 
n‡q‡Q|  

mviwY - A 
evQvBK…Z msev`c‡Îi bvg  

evQvBK…Z evsjv ˆ`wbKmg~n evQvBK…Z Bs‡iwR ˆ`wbKmg~n 
1) evsjv‡`k cÖwZw`b 1) The Daily Star 
2) cÖ_g Av‡jv 2) The Financial Express 
3) Kv‡ji KÉ 3) The Daily Observer 
4) hyMvšÍi 4) The Independent 
5) Avgv‡`i mgq 5) The New Age 
6) B‡ËdvK 6) Dhaka Tribune 
7) RbKÉ  
8) mgKvj  
9) gvbeKÉ  
10) Av‡jvwKZ evsjv‡`k  

 
†emiKvwi †Uwjwfkb P¨v‡bj  
M‡elYv PjvKvjxb MYcÖRvZš¿x evsjv‡`k miKv‡ii Z_¨ gš¿Yvj‡qi I‡qe 
mvB‡Ui Z_¨vbyhvqx (http://www.moi.gov.bd/TV/List_of_channels.pdf) 41wU 
†emiKvwi wUwf P¨v‡b‡ji bvg Rvbv hvq (ms‡hvRbx-3)| G g‡a¨ w`MšÍ †Uwjwfkb 
I BmjvwgK †Uwjwfk‡bi m¤úªPvi mvgwqKfv‡e ’̄wMZ e‡j I‡qe mvB‡U ejv 
n‡q‡Q| evwK 41wU wUwf P¨v‡b‡ji g‡a¨ m¤úªPv‡i _vKv wUwf P¨v‡bj¸‡jvi g‡a¨ 
msev` cÖPvi K‡i Ggb 21wU wUwf P¨v‡bj¸‡jv‡K bgybv wn‡m‡e evQvB Kiv nq| 
m¤úªPv‡i _vKv we‡bv`b P¨v‡bj ÔMvb evsjvÕ msev` m¤úªPvi K‡i bv e‡j 
P¨v‡bjwU‡K bgybvfy³ Kiv nqwb| evwK 16wU P¨v‡bj miKv‡ii AbygwZ †c‡jI 
M‡elYvKv‡j m¤úªPvi ïiæ K‡iwb| †h‡nZz evsjv‡`‡ki †Uwjwfkb P¨v‡b‡ji 
RbwcÖqZv ev †iwUs c‡q›U wba©vi‡Y ¯̂xK…Z †Kvb ms ’̄v ev cÖKvkbv †bB †m Kvi‡Y 
m¤úªPv‡i _vKv msev` cÖPvi K‡i Ggb me¸‡jv †emiKvwi †Uwjwfkb 
P¨v‡bj¸‡jv‡K bgybvfz³ Kiv n‡q‡Q|  Z‡e M‡elYv PjvKvjxb weRq wUwf msev` 
Pvjy bv Kivq GwU‡KI G M‡elYvi AšÍf©y³ Kiv nqwb| hvB †nvK M‡elYv 
PjvKvjxb m¤úªPv‡i _vKv I msev` cÖPvi K‡i Ggb wUwf P¨v‡bj¸‡jv n‡jv: 

 

73  74 



mviwY -Av 
evQvBK…Z wUwf P¨v‡b‡ji bvg  

GwUGb evsjv P¨v‡bj AvB 
ˆekvLx wUwf AviwUwf 
GbwUwf evsjvwfkb 

GKz‡k †Uwjwfkb †`k †Uwjwfkb 
BwÛ‡cb‡W›U †Uwjwfkb GwUGb wbDR 

gvQiv½v mgq wUwf 
gvB wUwf †gvnbv wUwf 
weRq wUwf wRwUwf 
P¨v‡bj-9 P¨v‡bj-71 (GKvËi wgwWqv wjwg‡UW) 

P¨v‡bj 24 (UvBgm wgwWqv wjwg‡UW) Gm G wUwf 
Gwkqvb wUwf hgybv †Uwjwfkb 

 

†emiKvwi †iwWI P¨v‡bj   
Z_¨ gš¿Yvj‡qi I‡qe mvB‡U245 cÖ̀ Ë Z_¨vbyhvqx eZ©gv‡b †`‡k †emiKvwi Gd 
Gg †iwWI P¨v‡b‡ji msL¨v 4wU| G¸‡jv n‡jv- †iwWI Uz‡W, †iwWI dzwZ©, Gwewm 
†iwWI Ges †iwWI Avgvi| G PviwU Gd Gg †iwWIi g‡a¨ †iwWI dzwZ© msev` 
m¤úªPvi K‡i bv| G Kvi‡Y GwU‡K bgybvfz³ Kiv nqwb|  
 

AbjvBb msev` ms ’̄v I msev` gva¨g  
eZ©gvb M‡elYvq Z_¨ msMÖ‡ni Rb¨ `yB ai‡bi msev` ms ’̄vi mvsevw`K‡`i bgybv 
wn‡m‡e AšÍfy©³ Kiv n‡q‡Q| cÖ_gZ  MÖvnKwfwËK msev` ms ’̄v| G ai‡bi msev` 
ms ’̄v gvwmK Pvu`vi wfwË‡Z Ab¨vb¨ msev` gva¨g¸‡jv‡K msev` mieivn K‡i 
_v‡K| eZ©gv‡b †`‡k we`¨gvb G ai‡bi `ywU msev` ms¯’v, h_v- evsjv‡`k msev` 
ms ’̄v (evmm) I BDGbwe-‡K M‡elYvi bgybv wn‡m‡e †bqv n‡q‡Q| wØZxqZ- 
evsjv‡`‡k Av‡iK ai‡bi AbjvBbwfwËK msev` ms ’̄v Av‡Q †h¸‡jvi Av‡qi g~j 
Drm weÁvcb; Giv MÖvn‡Ki KvQ †_‡K †Kv‡bv ai‡bi gvwmK Puv`v †bq bv| 
G‡j·v †iwUs Abyhvqx246 G ai‡bi msev` ms ’̄vi g‡a¨ cÖ_g 20wU AbjvBb 
ms ’̄vq ’̄vb †c‡q‡Q wZbwU AbjvBb msev` gva¨g| G¸‡jv n‡jv 
wewWwbDR24.Kg (mßg), evsjvwbDR24.Kg (`kg) I evsjv‡gBj24.Kg 
(14Zg)| G wZbwU AbjvBb msev` gva¨‡gi g‡a¨ evsjvwbDR24.Kg 
AvbyôvwbKfv‡e eZ©gvb M‡elYvq AskMÖnY Ki‡Z I cÖkœcÎ c~i‡Y Zvi Kg©x‡`i 
AbygwZ bv †`Iqvq cÖwZôvbwU‡K M‡elYvi AšÍf©y³ Kiv hvqwb| †mRb¨ GwUi 
cwie‡Z© evsjv‡gBj24.Kg-‡K M‡elYvq AšÍf©y³ Kiv n‡q‡Q| 
                                                           
245.  http://www.moi.gov.bd/Radio/F.M._Radio_Channels.pdf 
246.  http://www.alexa.com/topsites/countries/BD 

me©‡gvU bgybv msL¨v 

15wU RvZxq ˆ`wbK (9wU evsjv I 6wU Bs‡iwR), 21wU †emiKvwi wUwf P¨v‡bj, 
2wU †emiKvwi Gd Gg †iwWI P¨v‡bj, 4wU AbjvBb msev` ms ’̄v I cÖwZôvb 
A_©vr †gvU 42wU msev` gva¨g cÖwZôv‡bi mvsevw`K‡`i GB M‡elYvi AšÍfy©³ 
Kiv n‡q‡Q| Gme cÖwZôv‡bi cÖwZ‡e`K, evZ©v m¤úv`K I mn-m¤úv`K‡`i Kv‡Q 
cÖkœcÎ mieivn Kiv nq| Zuv‡`i g‡a¨ †ek wKQz DËi`vZv mvov †`bwb| me©‡k‡l 
Í̄ixf‚Z bgybvq‡bi mvnv‡h¨ (Stratified sampling) †gvU 334 Rb cÖwZ‡e`K, 
evZ©v m¤úv`K I mn-m¤úv`‡Ki KvQ †_‡K Z_¨ msMÖn Kiv n‡q‡Q| Í̄ixf‚Z 
bgybvqb n‡”Q GK ai‡bi mxwgZ wbwe©Pvix bgybvqb, hv‡Z g~j mgMÖ‡Ki ˆewkó¨ 
Abyhvqx KZ¸‡jv Í̄‡i fvM Kiv nq Ges G Í̄wiZ Ask †_‡K wbwe©Pv‡i bgybvqb 
c×wZ‡Z bgybv wbe©vPb Kiv nq| mgMÖK‡K KZK¸‡jv mv`„k MÖæ‡c ev †kÖYx‡Z fvM 
Kiv nq, hv‡K Í̄ivqb ejv nq| c‡i G Í̄img~n †_‡K wbwe©Pvix c×wZ‡Z bygbvqb 
Kiv nq| GB bgybvqb c×wZ e¨env‡ii g~j KviY Gi cwiPvjb‡hvM¨Zv| 
Wimmer I Dominick (1987, p 76)247 e‡j‡Qb, ÓA stratified sample is 

used when a researcher is interested in a particular characteristics, 

segment if stratum of the population.Ó  
mgvmË¡Zv bgybvq‡bi †ÿ‡Î åvwšÍ †iv‡a M‡elK‡K mvnvh¨ K‡i| G‡ÿ‡Î 

Í̄wiZ bgybvqb wbwðZ K‡i †h, †gvU mgMÖ‡Ki GKwU mggv‡bi Dc‡mU †_‡K 
bgybv wbe©vPb Kiv nq| Gme Dc‡m‡Ui ˆewkó¨ GKB ai‡bi n‡q _v‡K| 
PjK¸‡jv Dchy³ cÖwZwbwaZ¡ wbwðZ Kiv welqwUi Ici ¸iæZ¡ w`‡Z E. Babbie 
(1986, p 161)248 e‡j‡Qb. ÒStratified sampling ensures the proper 

representation of the satisfaction variables to enhance representation of 

other variables related to them. Taken as a whole, then, a stratified is likely 

to be more representative on a number of variables than a simple random 

sample.Ó      
GLv‡b bgybvK…Z me¸‡jv msev` gva¨g †_‡K Kgc‡ÿ GKRb K‡i evZ©v 

wefv‡Mi cÖavb‡K G M‡elYvi AšÍf©y³ Kiv n‡q‡Q| A_©vr 42wU msev` cÖwZôv‡bi 
42 Rb evZ©v wefvM cÖav‡bi wKsev mggh©v`vi mvsevw`K cÖkœcÎ c~iY K‡i‡Qb| G 
42 Rbmn eqm, wj½, AwfÁZv Ges c`we‡K we‡ePbv wb‡q cÖ‡Z¨KwU bgybvK…Z 
cÖwZôv‡bi cÖwZ‡e`K I mn-m¤úv`K‡`i g‡a¨ cÖkœcÎ mieivn K‡i cÖ‡Z¨KwU 
cÖwZôv‡b Kg©iZ †gvU cÖwZ‡e`K I mn-m¤úv`‡Ki g‡a¨ Kgc‡ÿ 10% G cÖkœcÎ 
c~iY K‡i‡Qb| †m wn‡m‡e bgybv msL¨v wb‡Pi †Uwe‡j Dc ’̄vcb Kiv n‡jv: 

                                                           
247.  Roger D. Wimmer and Joseph R. Dominick. (1987). Mass Media Research: An Introduction. 2nd 

edition. California, Wardsworth Publishing Compnay. 
248.  E. R. Babbie (1986). The Prctice of Social Research. 4th edition. California, Wardsworth Publishing 

Compnay. 
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mviwY -B 
MYgva¨g ZvwjKv 

µwgK 
bs 

cÖwZôv‡bi bvg Kg©iZ 
mvsevw`‡Ki 
msL¨v 

wi‡cvwU©s †W¯‹ †gvU 
mvsevw`‡Ki 
10% 

Rwi‡c 
AskMÖnYKvix 
mvsevw`‡Ki 
msL¨v 

msev`cÎ 
evsjv ˆ`wbK 

1 evsjv‡`k 
cÖwZw`b   

46 35 11 4.6 6 

2 cÖ_g Av‡jv  57 30 27 5.7 9 
3 Kv‡ji KÉ  50 28 22 5 9 
4 hyMvšÍi  80 45 35 8 9 
5 Avgv‡`i mgq  60 30 30 6 6 
6 B‡ËdvK  75 40 35 7 10 
7 mgKvj  70 40 30 7 9 
8 gvbeKÉ  40 25 15 4 9 
9 Av‡jvwKZ 

evsjv‡`k  
45 20 25 4.5 8 

Bs‡iwR ˆ`wbK 
10  †WBwj ÷vi  90 40 50 9 9 
11 wdbvbwmqvj 

G·‡cÖm  
55 25 30 5.5 8 

12 AeRvifvi  50 25 25 5 13 
13 BbwW‡cb‡W›U  70 40 30 7 10 
14 wbD GBR  79 54 25 7.9 9 
15 XvKv wUªweDb  60 40 20 6 9 

†emiKvwi †Uwjwfkb P¨v‡bj 
16 GwUGb evsjv  50 30 20 5 9 
17 GwUGb wbDR  48 31 17 4.8 10 
18  GKz‡k 

†Uwjwfkb  
55 25 30 5.5 6 

19 GKvËi wUwf  87 42 45 8.7 11 
20  Gwkqvb wUwf  30 15 15 3 4 
21 evsjvwfkb  57 30 27 5.7 10 
22 ˆekvLx wUwf  50 29 21 5 9 
23 P¨v‡bj AvB  74 39 35 7.4 9 

24 P¨v‡bj bvBb  55 30 25 5.5 6 
25 P¨v‡bj 24  70 37 33 7 8 
26 †`k wUwf  45 28 17 4.5 11 
27 wRwUwf  50 30 20 5 7 
28 BbwW‡cb‡W›U 

wUwf  
65 40 25 6.5 8 

29  gvBwUwf  34 16 18 3.4 4 
30  †gvnbv wUwf  45 20 25 4.5 5 
31  gvQiv½v  47 27 20 4.7 6 
32  GbwUwf  54 29 25 5.4 11 
33 AviwUwf  46 31 15 4.6 7 
34 mgq wUwf  95 45 50 9.5 10 
35 GmG wUwf  60 35 25 6 7 
36 hgybv wUwf   75 50 25 7.5 8 

GdGg †iwWI P¨v‡bj 
37 †iwWI Uz‡W   37 25 12 3.7 5 
38  Gwewm †iwWI  14 7 7 1.4 6 

msev` ms ’̄v I AbjvBb msev` gva¨g 
39 wewWwbDR 24 

WU Kg    
74 35 39 7.4 9 

40  BDGbwe  28 15 13 2.8 4 
41  evmm  55 25 30 7.5 6 
42  evsjv †gBj  50 22 28 5 5 
 
DcvË msMÖn cÖwµqv  
GB M‡elYvi Rb¨ 2015 mv‡ji Rvbyqvwi †_‡K gvP© ch©šÍ DcvË msMÖn Kiv 
n‡q‡Q| M‡elK I Zuvi `yBRb mnKvix G M‡elYv m¤úv`‡bi Rb¨ cÖwZ‡e`K, 
mn-m¤úv`K I evZ©v m¤úv`K‡`i m‡½ †hvMv‡hvM K‡ib| GB M‡elYvi D‡Ïk¨ 
cÖkœc‡Î Zz‡j aivi cvkvcvwk cÖwZwU DËi`vZvi Kv‡Q e¨vL¨v Kiv nq| DcvË 
msev`K‡ÿ msMÖn Kiv nq| cÖ‡Z¨K DËi`vZv‡K †MvcbxqZvi welqwU wbwðZ Kiv 
nq|  
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eZ©gvb M‡elYvi mgm¨v I mxgve×Zv 

M‡elYvwU cwiPvjbv Kivi mgq M‡elK †ek wKQz mgm¨vi gy‡LvgywL n‡q‡Qb| wb‡P 
†m mgm¨v¸‡jv Zz‡j aiv n‡jv:  
1| mvsevw`K‡`i †ckvMZ mš‘wó wb‡q evsjv‡`‡k Gi Av‡M ïay GKwU M‡elYv 
cwiPvwjZ n‡q‡Q| Z‡e Ab¨ †ckvi †ckvMZ mš‘wó wb‡q g‡bvweÁvbmn †ek wKQz 
wel‡qi M‡elK M‡elYv cwiPvjbv K‡i‡Qb| wKš‘ evsjv‡`‡ki me ai‡bi msev` 
gva¨‡g Kg©iZ mvsevw`K‡`i †ckvMZ mš‘wó wb‡q †Kv‡bv mvgwMÖK M‡elYv GLbI 
ch©šÍ nqwb| G Kvi‡Y M‡elK‡K cÖv_wgK Drm †_‡K DcvË ev Z_¨ msMÖn Ki‡Z 
n‡q‡Q|  
2| Avgv‡`i †`‡k M‡elYvi HwZn¨ GLbI †Zgb DbœZ nqwb| wKQz cÖwZôvb 
AvbyôvwbKfv‡e cÖkœcÎ c~i‡Yi Rb¨ Zvi Kg©x‡`i AbygwZ w`‡Z AcviMZv Rvbvq| 
Avevi wKQz DËi`vZv cÖkœcÎ c~i‡Y A¯̂xK…wZ Rvbvb|  
3| †ckvMZ I Ab¨vb¨ Kvi‡Y e¨ Í̄ _vKvq mvsevw`Kiv cÖvqkB cÖkœcÎ c~i‡Yi Rb¨ 
mgq wba©viY K‡i Zv evwZj K‡ib| G‡ÿ‡Î DcvË msMÖ‡n AwZwi³ mgq w`‡Z 
n‡q‡Q M‡elK‡K|  
4| mgq I Avw_©©K mxgve×Zvi Kvi‡Y bgybv msL¨v Avi evov‡bv m¤¢e nqwb| 
D‡jøL¨, eZ©gvb M‡elYvi bgybv msL¨v M‡elYv cȪ Ívebvq wQj 200| c‡i M‡elK 
Zv evwo‡q wØ¸Y K‡ib| bgybv msL¨v AviI †ewk n‡j M‡elYv djvdj AviI 
†ewk `„p I cÖgvY‡hvM¨ n‡Zv|  
5| mgq I Avw_©K mxgve×Zvi Kvi‡Y eZ©gvb M‡elYvq XvKvi evB‡ii 
mvsevw`K‡`i AšÍf©y³ Kiv m¤¢e nqwb| G Kvi‡Y XvKvi evB‡i I MÖvgxY 
mvsevw`K‡`i †ckvMZ mš‘wói wPÎ GLbI Aby‡b¥vwPZ i‡q †Mj|  
GB M‡elYvwU g~jZ cwigvYMZ n‡jI ¸YMZ we‡kølYI G‡Z Kiv n‡q‡Q| KviY 
mš‘wói gvÎv ZviZ‡g¨i MwZcÖK…wZ wba©vi‡Yi Rb¨ ïay cwigvYMZ we‡køl‡Yi Ici 
wbf©i‡hvM¨ we‡kølY Zz‡j aiv m¤¢e bq| ¸YMZ M‡elKMY †Kvb welq ev avivi 
A‡_©i w`‡K g‡bvwb‡ek K‡ib| ¸YMZ M‡elYvi g~j jÿ¨ NUbv I AwfÁZv¸‡jv 
e¨vL¨v Kiv, G¸‡jv m¤ú‡K© †Kvb aviYv Kiv bq| Carla Willig (2001, p 9)249 
e‡j‡Qb, ÒQualitative researchers tend, therefore, to be concerned with the 

quality and texture of experience, rather than with the identification of 

cause-effect relationships.Ó  

                                                           
249 Carla Willig (2001). Introducing Qualitative Research in Psychology: Adventures in Theory and 

Method. Open University Press, Buckingham. Philadelphia.   

cÂg Aa¨vq 

cÖvß Z‡_¨i we‡kølY 

e¨w³MZ Z‡_¨i e¨vL¨v  
K) eqmwfwËK wefvRb   
eZ©gvb M‡elYvq DËi`vZvi msL¨v 334 Rb| Gme DËi`vZv mvsevw`K‡`i 
eqmwfwË‡Z Dc ’̄vc‡bi Rb¨ eq‡mi 5wU av‡c fvM Kiv nq| †m¸‡jv n‡jv: 19-
25 eQi, 26-35 eQi, 36-45 eQi, 46-55 eQi Ges 56-65 eQi| GLv‡b 
†`Lv hv‡”Q †h, A‡a©‡KiI †ewk DËi`vZvi eqm 26-35 eQi Ges m‡e©v”P 
eqmxi 56-65 eQi DËi`vZvi msL¨v me‡P‡q Kg (†`Lyb, mviwY-1)| g~jZ 
DËi`vZv‡`i ỳB-Z…Zxqvs‡ki eqm 26 †_‡K 45 eQ‡ii g‡a¨ mxgve×|   

mviwY-1 
DËi`vZv mvsevw`K‡`i eqmwfwËK Dc ’̄vcbv 

 19-25 
eQi 

26-35 
eQi 

36-45 
eQi 

46-55 
eQi 

56-65 
eQi 

DËi 
†`bwb 

evsjv msev`cÎ  7 39 19 6 3 1 
Bs‡iwR msev`cÎ  2 22 18 10 4 2 
†Uwjwfkb P¨v‡bj  19 108 34 4  1 
†iwWI P¨v‡bj   2 8 1    
msev` ms ’̄v  2 5 1 2   
AbjvBb msev` gva¨g  6 6 1  1  
†gvU  38 188 74 22 8 4 
kZKiv nvi (%) 11.38 56.28 22.16 6.58 2.40 1.20 
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L) wj½wfwËK Dc ’̄vcb  
334 Rb DËi`vZvi g‡a¨ 232 Rb A_©vr 69.46% DËi`vZv cyiæl Ges 102 
Rb ev 30.54% DËi`vZv bvix mvsevw`K (†`Lyb, wPÎ 2)| Zzjbvg~jKfv‡e 
msev` ms ’̄vq cyiæl mvsevw`‡Ki Ges AbjvBb msev` gva¨‡gi †ÿ‡Î bvix 
mvsevw`‡Ki nvi †ewk (†`Lyb, mviwY - 2)|     
 

mviwY 2 
wj½wfwËK Dc ’̄vcbv 

MYgva¨‡gi aib  cyyiæl bvix 
evsjv msev`cÎ  59 (78.67%) 16 (21.33%) 
Bs‡iwR msev`cÎ  40 (68.97%) 18 (31.03) 
†Uwjwfkb P¨v‡bj  115 (69.28%) 51 (30.72%) 
†iwWI P¨v‡bj   7 (63.64%) 4 (36.36%) 
msev` ms ’̄v  6 (60%) 4 (40%)  
AbjvBb msev` gva¨g  5 (35.71%) 9 (64.29%) 
†gvU  232 (69.46%) 102 (30.54%) 
 

 

 
M) Kg©wefvM wfwËK Dc ’̄vcb  
eZg©vb M‡elYvq msev` wefv‡Mi ỳB ai‡bi Kg©xi Ici M‡elYvwU cwiPvwjZ 
n‡q‡Q| G¸‡jv n‡jv wi‡cvwU©s Ges msev` m¤úv`bv| 334 Rb DËi`vZvi g‡a¨ 
62 kZvsk mvsevw`K wi‡cvwU©s Ges 32 kZvsk mvsevw`K †W¯‹ ev m¤úv`bvi 
wewfbœ Í̄‡i `vwqZ¡iZ Av‡Qb (†`Lyb wPÎ 4)|  
 

mviwY 3 
Kg©wefvM wfwËK Dc ’̄vcbv 

MYgva¨‡gi aib  wi‡cvwU©s msev` m¤úv`bv 
evsjv msev`cÎ  55 (73.33%) 20 (26.67%) 
Bs‡iwR msev`cÎ  34 (58.62%) 24 (41.38%) 
†Uwjwfkb P¨v‡bj  102 (61.45%) 64 (38.55%) 
†iwWI P¨v‡bj   4 (36.36%) 7 (63.64%) 
msev` ms ’̄v  5 (50%) 5 (50%) 
AbjvBb msev` gva¨g  8 (57.14%) 6 (42.86%) 
†gvU  208 (62.28%) 126 (37.72%) 
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N) wkÿvMZ †hvM¨Zvi wfwË‡Z Dc ’̄vcbv 
DËi`vZv‡`i g‡a¨ 80 kZvsk mvsevw`K œ̄vZ‡KvËi wWwMÖavix (†`Lyb, wPÎ 7)| 
Gi D‡jøL‡hvM¨ w`K n‡jv †ewkifvM DËi`vZv D”PwkwÿZ| A_©vr Zv‡`i œ̄vZK 
I œ̄vZ‡KvËi wWwMÖ i‡q‡Q| gvÎ wZbRb mvsevw`K GBPGmwm ev D”P gva¨wgK 
cvk K‡i mvsevw`KZv Ki‡Qb (†`Lyb, mviwY 4)|   

mviwY 4 
wkÿvMZ †hvM¨Zvi wfwË‡Z Dc¯’vcbv  

 GmGmwm GBPGmwm ¯œvZK ¯œvZ‡KvËi Ggwdj/ 
wcGBPwW 

†gvU 

evsjv msev`cÎ  0 0 11 62 2 75 
Bs‡iwR msev`cÎ  0 0 9 47 1 57 
†Uwjwfkb P¨v‡bj  0 2 32 128 4 166 
†iwWI P¨v‡bj   0 0 1 10 0 11 
msev` ms¯’v  0 1 0 10 0 11 
AbjvBb msev` gva¨g  0 0 4 10 0 14 
†gvU 0 3 57 267 7 334 
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O) gvwmK Av‡qi wfwË‡Z Dc ’̄vcbv  
cÖvß Dcv‡Ëi wfwË‡Z †`Lv hv‡”Q, DËi`vZv mvsevw`K‡`i g‡a¨ me©vwaK 41 R‡bi 
gvwmK Avq 25,001 UvKv †_‡K 30 nvRvi UvKvi g‡a¨ (†`Lyb, wPÎ 8)| 
DËi`vZv 334 Rb mvsevw`‡Ki g‡a¨ 150 R‡bi Avq 20,001 UvKv †_‡K 
40,000 UvKvi g‡a¨ (†`Lyb, mviwY 5)|   

mviwY 5 
gvwmK Av‡qi wfwË‡Z Dc¯’vcbv 

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` 
ms¯’v 

AbjvBb 
msev` gva¨g 

†gvU 

1-10,000 5  1  1 4 11 
10.001-15,000 6 1 15 3 1 2 28 
15,001-20,000 5 3 16 3  1 28 
20,001-25,000 7 2 23 2  1 35 
25,001-30,000 6 5 27 2  1 41 
30,001-35,000 9 7 21    37 
35,001-40,000 7 7 15 1 4 3 37 
40,001-45,000 4 5 9    18 
45,001-50,000 4 3 7    14 
50,001-55,000 6 10 6  1 1 24 
55,001-60,000 4 6 5  1  16 
60,001-65,000 5 1 3  2  11 
65,000+ 7 8 18   1 34 
 75 58 166 11 10 14 334 
 

P) cwiev‡ii m`m¨ msL¨vi wfwË‡Z Dc ’̄vcbv 
DËi`vZv mvsevw`K‡`i g‡a¨ †QvU cwiev‡ii welqwU we‡klfv‡e jÿYxq| 61% 
DËi`vZvi cwiev‡ii m`m¨msL¨v gvÎ 1-4 Rb (†`Lyb, wPÎ 9)| ZviciB Av‡Q 
5-7 R‡bi m`m¨ msL¨vi cwiev‡ii Ae ’̄vb, hv 30 kZvsk| gvÎ 9 Rb 
DËi`vZvi cwiev‡ii m`m¨msL¨v m‡e©v”P (†`Lyb, wPÎ 9-K)|     
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Q) cwiev‡ii gvwmK Av‡qi wfwË‡Z Dc ’̄vcbv  
me‡P‡q †ewk msL¨K mvsevw`K (39%) cwiev‡ii GKgvÎ DcvR©bÿg m`m¨ 
(†`Lyb, wPÎ 10)| Z‡e DcvR©bÿg GKvwaK e¨w³ Av‡Q Ggb cwiev‡ii g‡a¨ GK 
jvL UvKvi †ewk Avq Kiv cwiev‡ii msL¨vB †ewk (15%) |  
 

 
 

PvKwi m¤úwK©Z Z‡_¨i Dc¯’vcbv 
K) PvKwii †gqv`Kvj Z‡_¨i Dc ’̄vcbv  
Rwi‡c AskMÖnYKvix 334 Rb mvsevw`‡Ki g‡a¨ me‡P‡q †ewk cwigvY mvsevw`K 
(21%) AwfÁZvi w`K w`‡q ga¨g †kÖYxi (†`Lyb, wPÎ 11)| A_©vr Zviv 4 †_‡K 
6 eQi a‡i mvsevw`KZv †ckvq Av‡Qb| GiciB Av‡Q 7-9 eQi AwfÁZv m¤úbœ 
mvsevw`K‡`i Ae ’̄vb| jÿ¨Yxq welq n‡jv Kg AwfÁZvm¤úbœ ev GK eQ‡ii Kg 
AwfÁ mvsevw`‡Ki G M‡elYvq me‡P‡q Kg msL¨K AšÍf©y³ Kiv n‡q‡Q (†`Lyb, 
mviwY - 6)|  

mviwY 6 
mvsevw`KZvi AwfÁZvi †gqv`Kv‡ji wfwË‡Z Dc¯’vcbv  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb 
msev` gva¨g 

GK eQ‡ii Kg  4 1 7 2 2 1 
1-3 eQi  10 9 36 2 0 6 
4-6 eQi  13 14 32 6 2 4 
7-9 eQi  18 7 38 1 1 2 
10-12 eQi  11 10 30 0 2 0 
13-15 eQi  7 2 11 0 2 1 
15 eQ‡ii †ewk  12 15 12 0 1 0 

 
L) mvsevw`KZvq Avmvi KviY  
eZ©gvb M‡elYvq mvsevw`KZv‡K †ckv wn‡m‡e †e‡Q †bqvi KviY AbymÜvb Kiv 
n‡q‡Q| M‡elYvq cÖvß djvd‡j †`Lv †M‡Q †h, wb‡Ri B”Qv ev cQ›`B 
mvsevw`KZv‡K †ckv wn‡m‡e †e‡Q †bqvi cÖavb KviY (†`Lyb, wPÎ 12)| me©vwaK 
222 Rb mvsevw`K g‡b K‡ib| e¨w³MZ cQ‡›`i Kvi‡YB Zuviv G †ckvq 
G‡m‡Qb (†`Lyb, mviwY-7)| cvkvcvwk GwU‡K gh©v`vc~Y© †ckv wn‡m‡e fvevi 
welqwUI †ek cÖwYavb‡hvM¨ (†`Lyb, wPÎ 12)| me ai‡bi MYgva¨‡gi †ÿ‡Î G 
`y‡Uv Kvi‡YB †ewkifvM mvsevw`K G †ckvq hy³ n‡q‡Qb (†`Lyb, 13)|  
  

mviwY  7 
mvsevw`KZv †ckvq Avmvi KviY 

KviY msL¨v  kZKiv nvi  
wb‡Ri B”Qv ev cQ‡›`  222 54.14 
PvKwii Advi cvIqvq  28 6.83 
Ab¨ †Kv‡bv PvKwi bv †c‡q  9 2.19 
A‡b¨i B”Qvq  2 0.49 
GwU AwZwi³ myweav †`q  17 4.15 
fv‡jv †eZ‡bi Kvi‡Y  2 0.49 
GwU GKwU gh©v`vc~Y© †ckv †f‡e  130 31.71 
 410 100 
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mviwY  8 
mvsevw`KZv †ckvq Avmvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms ’̄v AbjvBb 
msev` gva¨g 

wb‡Ri B”Qv ev 
cQ‡›`  

47 37 113 6 8 11 

PvKwii Advi 
cvIqvq  

8 9 10   1 

Ab¨ †Kv‡bv PvKwi 
bv †c‡q  

2 2 4   1 

A‡b¨i B”Qvq    1 1   
GwU AwZwi³ myweav 
†`q  

7 8 2    

fv‡jv †eZ‡bi 
Kvi‡Y  

1  1    

GwU GKwU gh©v`vc~Y© 
†ckv †f‡e  

25 22 69 7 3 4 

 

 
 

Kv‡Ri cwi‡ek  
 
K) Kv‡Ri Rb¨ Awd‡mi cwi‡ek 
M‡elYvi cÖvß djvd‡j †`Lv hv‡”Q †h, Kv‡Ri w`K we‡ePbv Ki‡j Awd‡mi 
cwi‡ek wb‡q †ewkifvM mvsevw`K mš‘wó cÖKvk Ki‡Q bv| 36% mvsevw`K g‡b 
K‡ib, Zv‡`i Awd‡mi Kg©cwi‡ek m‡šÍvlRbK Ges 26% mvsevw`K g‡b K‡ib| 
Dc‡hvMx cwi‡ek we`¨gvb (†`Lyb, wPÎ 14)| Z‡e 19% mvsevw`K gZ w`‡q‡Qb, 
wKQz wKQz †ÿ‡Î Awd‡mi Kg©cwi‡ek m‡šÍvlRbK| jÿ¨Yxq welq n‡jv, evsjv 
msev`cÎ Ges msev` ms ’̄vi †Kv‡bv mvsevw`KB g‡b K‡ib bv †h, Zv‡`i 
Awd‡mi cwi‡ek Abyc‡hvMx (†`Lyb, mviwY-9)| Awd‡mi Kg©cwi‡ek wb‡q 
Amš‘wó ïay †Uwjwfkb mvsevw`K‡`i g‡a¨ we`¨gvb| †Uwjwfk‡bi 9 Rb mvsevw`K 
gZ w`‡q‡Qb|  Awd‡mi Kg©cwi‡ek Am‡šÍvlRbK| AbjvBb msev` gva¨‡gi 
mvsevw`KivB me‡P‡q †ewk g‡b K‡ib| Zv‡`i Awd‡mi cwi‡ek Kv‡Ri w`K 
†_‡K Dc‡hvMx (†`Lyb, mviwY - 9)| Ab¨w`‡K m‡šÍvlRbK we‡ePbvi †ÿ‡Î G 
nvi me‡P‡q †ewk Bs‡iwR ˆ`wb‡Ki mvsevw`K‡`i †ÿ‡Î (54.69%)|         
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mviwY 9 
Kg©cwi‡ek  

 Dc‡hvMx wKQz wKQz 
†ÿ‡Î 
Dc‡hvMx 

m‡šÍvlRbK wKQz wKQz 
†ÿ‡Î 

m‡šÍvlRbK 

Abyc‡hvMx Am‡šÍvlRbK 

evsjv msev`cÎ  25 
(31.65%) 

9 
(11.39%) 

36 
(45.57%) 

9 
(11.39%) 

0 0 

Bs‡iwR msev`cÎ  18 
(28.12%) 

5 
(7.81%) 

35 
(54.69%) 

4 
(6.25%) 

2 
(3.13%) 

0 

†Uwjwfkb P¨v‡bj 39 
(21.91%) 

24 
(13.48%) 

49 
(27.53%) 

49 
(27.53%) 

8 
(4.49%) 

9 
(5.06%) 

†iwWI P¨v‡bj   2 
(15.38%) 

2 
(15.38%) 

2 
(15.38%) 

6 
(46.15%) 

1 
(7.69%) 

0 

msev` ms ’̄v  3 
(27.27%) 

2 
(18.18%) 

5 
(45.45%) 

1 
(9.09%) 

0 0 

AbjvBb msev` 
gva¨g  

6 
(40%) 

4 
(26.67%) 

3 
(20%) 

1 
(6.67%) 

1 
(6.67%) 

0 

†gvU  93 46 130 70 12 9 
 

 
 
 

 
 

L) Awd‡mi cwi‡ek Dc‡hvMx/m‡šÍvlRbK bv nIqvi KviY  
Awd‡mi Kg©cwi‡ek †Kgb Zv wb‡q GKvwaK gZvgZ †bqv n‡qwQj| cÖvß 
djvd‡j 360wU g‡Zi g‡a¨ 223wU gZB Dc‡hvMx ev m‡šÍvlRbK| evwK‡`i 
gZvg‡Zi †ÿ‡Î Awd‡mi cwi‡ek †Kb Dc‡hvMx ev m‡šÍvlRbK bq, Zv Rvb‡Z 
PvIqv nq DËi`vZv‡`i Kv‡Q| G‡ÿ‡Î DËi`vZvi mvg‡b QqwU mywbw`©ó KviY 
Zz‡j aiv n‡qwQj| G QqwU Kvi‡Yi evB‡i Ab¨vb¨ K¨vUvMwi‡Z DËi`vZviv wbR¯^ 
AwfÁZvi Av‡jv‡K KviY Zz‡j a‡i‡Qb| GL‡bv cÖwYavb‡hvM¨ welqwU n‡jv, 
evsjv msev`cÎ I †Uwjwfkb P¨v‡bj¸‡jv‡Z Kg©cwi‡ek msµvšÍ Amš‘wó wKsev 
cy‡ivcywi mš‘wó bv _vKvi †cQ‡b mvsevw`Kiv QqwU KviY‡KB Kg-†ewk `vqx 
K‡i‡Qb (†`Lyb, mviwY - 10)| k„•Ljvi Afve ïay G wZb ai‡bi msev` gva¨‡g 
we`¨gvb e‡j mvsevw`Kiv gZ w`‡q‡Qb| Av‡iKwU D‡jøL‡hvM¨ w`K n‡jv, 
e¨e ’̄vcbvMZ ÎæwU me ai‡bi MYgva¨‡g we`¨gvb e‡j cwijwÿZ n‡q‡Q (†`Lyb 
wPÎ - 17)| Z‡e jwRw÷K mv‡cv‡U©i Afve‡KB Kg©cwi‡e‡ki cÖwZK‚jZvi Rb¨ 
me‡P‡q †ewk (28.72%) `vqx Kiv n‡q‡Q (†`Lyb, wPÎ - 16) | Ab¨vb¨ Kvi‡Yi 
ga¨ GKwU KviY †ek mvaviY wn‡m‡e cwijwÿZ n‡q‡Q, †mwU n‡jv Af¨šÍixY 
ivRbxwZ I A`ÿ †jv‡Ki †bZ…Z¡| †hme mvsevw`K cÖkœc‡Î DwjøwLZ mywbw`©ó QqwU 
Kvi‡Yi evB‡iI Ab¨ †Kv‡bv KviY Zz‡j a‡i‡Qb Zv‡`i †ewkifvMB msev` gva¨g 
Awd‡mi Af¨šÍixY ivRbxwZ‡K Kg©cwi‡ek m‡šÍvlRbK bv nIqvi GKwU eo 
KviY wn‡m‡e †`‡L‡Qb|  
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mviwY  10 
Kg©cwi‡ek Dc‡hvMx/m‡šÍvlRbK bv nIqvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` 
ms¯’v 

AbjvBb 
msev` gva¨g 

†gvU 

Awd‡mi RvqMv 
†QvU  

1 
(6.25%) 

2 
(11.11%) 

9 
(6.21%) 

0 1 
(25%) 

1 
(14.29%) 

14 
(7.18%) 

Avmb  e¨e¯’v 
Avivg`vqK bq  

1 
(6.25%) 

2 
(11.11%) 

8 
(5.52%) 

0 2 
(50%) 

1 
(14.29%) 

14 
(7.18%) 

e¨e¯’vcbvMZ 
ÎæwU 

4 
(25%) 

4 
(22.22%) 

39 
(26.90%) 

1 
(20%) 

1 
(25%) 

4 
(57.13%) 

53 
(27.18%) 

jwRw÷K 
mv‡cv‡U©i Afve 

4 
(25%) 

5 
(27.78%) 

43 
(29.65%) 

3 
(60%) 

0 1 
(14.29%) 

56 
(28.72%) 

k„•Ljvi Afve  1 
(6.25%) 

2 
(11.11%) 

19 
(13.10%) 

0 0 0 22 
(11.28%) 

PvKwi msµvšÍ 
AwbðqZv  

2 
(12.5%) 

0 22 
(15.17%) 

1 
(20%) 

0 0 25 
(12.82%) 

Ab¨vb¨ KviY  3 
(18.75%) 

3 
(16.67%) 

5 
(3.45%) 

 0 0 11 
(5.64%) 

†gvU  16 18 145 5 4 7 195 

 

 

 

 
 

cÖ‡qvRbxq ch©vß jwRw÷‡Ki †hvMvb 
 

K) eZ©gvb mg‡q MYgva¨g we‡kl K‡i msev` gva¨g LyeB cÖhyw³ wbf©i| GLv‡b 
wewfbœ ai‡bi jwRw÷‡Ki †hvMvb KZ©„cÿ‡KB Ki‡Z nq| Kg©‡ÿ‡Î mš‘wói GKwU 
AbyNUK wn‡m‡e ZvB jwRw÷‡Ki †hvMvb we‡eP¨ GKwU welq| eZ©gvb M‡elYvq 
mvsevw`K‡`i Kv‡Q Rvb‡Z PvIqv n‡qwQj| Zv‡`i eZ©gvb cÖwZôvb Kv‡Ri Rb¨ 
cÖ‡qvRbxq ch©vß jwRw÷‡Ki †hvMvb w`‡Z cv‡i wK-bv| me©‡gvU 60 kZvsk 
mvsevw`K g‡b K‡ib Zv‡`i cÖwZôvb cÖ‡qvRbxq ch©vß jwRw÷‡Ki †hvMvb w`‡Z 
mÿg (†`Lyb, wPÎ 18)| GLv‡b jÿ¨Yxq welq n‡jvÕ †Uwjwfkb Qvov me ai‡bi 
MYgva¨‡g jwRw÷‡Ki †hvMvb †`qvi †ÿ‡Î BwZevPK cÖeYZvq †ewk| wKš‘ 
†Uwjwfk‡bi †ÿ‡Î †hvMvb w`‡Z bv cvivi nviB †ewk (†`Lyb, mviwY - 11)|   

mviwY 11 
ch©vß jwRw÷‡Ki †hvMvb 

 w`‡Z cv‡i  w`‡Z cv‡i bv  
evsjv msev`cÎ  54 (72%) 21 (28%) 
Bs‡iwR msev`cÎ  44 (75.86%) 14 (24.14%) 
†Uwjwfkb P¨v‡bj  81 (48.80%) 85 (51.20%) 
†iwWI P¨v‡bj   7 (63.64%) 4 (36.36%) 
msev` ms¯’v  6 (60%) 4 (40%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 
 201 (60.18%) 133 (39.82%) 
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L)  cÖ‡qvRbxq jwRw÷‡Ki †hvMvb w`‡Z bv cvivi KviY 
DËi`vZv‡`i g‡a¨ 133 Rb e‡j‡Qb, Zv‡`i Awdm cÖ‡qvRbxq jwRw÷‡Ki 
†hvMvb w`‡Z cv‡i bv| GB M‡elYvq MYgva¨g cÖwZôvb¸‡jv †Kb cÖ‡qvRbxq 

jwRw÷‡Ki †hvMvb w`‡Z e¨_© n‡”Q Zvi KviY AbymÜvb Kiv n‡q‡Q| cÖkœc‡Î Gi 
Rb¨ wZbwU mywbw`©ó Kvi‡Yi D‡jøL Kiv nq| GQvov Ab¨vb¨ K¨vUvMwi‡Z 
DËi`vZvi AwfÁZv †_‡K DËi †`Iqvi my‡hvM ivLv nq| †`Lv †M‡Q, gvÎ 7 Rb 
DËi`vZv Ab¨vb¨ K¨vUvMwi‡Z DËi w`‡q‡Qb (†`Lyb, mviwY 12)| mvgwMÖKfv‡e 
†ewkifvM DËi`vZv (45%) jwRw÷K mv‡cv‡U©i Ach©vßZvi Rb¨ g¨v‡bR‡g›U ev 
e¨e ’̄vcbv wefv‡Mi Abxnv‡K `vqx K‡i‡Qb (†`Lyb, wPÎ 20)| Avi G‡ÿ‡Î wØZxq 
D‡jøL‡hvM¨ KviYwU n‡jv Avw_©K m¼U (32%)| AbjvBb msev`gva¨‡gi 
DËi`vZv g‡b K‡ib, Avw_©K m¼U jwRw÷‡Ki †hvMvb w`‡Z bv cvivi †cQ‡b 
†Kvb f‚wgKvB iv‡L bv (†`Lyb, mviwY 12)| 

mviwY 12 
cÖ‡qvRbxq jwRw÷‡Ki †hvMvb w`‡Z bv cvivi KviY 

 Avw_©K 
msKU 

g¨v‡bR‡g‡›Ui 
Abxnv 

cÖ‡qvRbxq jwRw÷K 
m¤ú‡K© Áv‡bi Afve 

Ab¨ KviY 

evsjv msev`cÎ  10 
(27.03%) 

19 
(51.35%) 

8 
(21.62%) 

 

Bs‡iwR msev`cÎ  8 
(44.44%) 

6 
(33.33%) 

4 
(22.22%) 

 

†Uwjwfkb P¨v‡bj  43 
(32.82%) 

54 
(41.22%) 

27 
(20.61%) 

7 
(5.34%) 

†iwWI P¨v‡bj   1 
(20%) 

4 
(80%) 

  

msev` ms ’̄v  3 
(50%) 

3 
(50%) 

  

AbjvBb msev` gva¨g   7 
(87.5%) 

1 
(12.5%) 

 

 65 
(31.71%) 

93 
(45.37%) 

40 
(19.51%) 

7 
(3.41%) 
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M) AcÖZzj jwRw÷‡Ki aib  
M‡elYvq †`Lv †M‡Q, mvgwMÖKfv‡e cwienb ev hvbevn‡bi AcÖZzjZv MYgva¨‡g 
†ewk, hv 46 kZvsk (†`Lyb, wPÎ 21)| GiciB Av‡Q AvaywbK hš¿cvwZ we‡kl 
K‡i K¨v‡giv, mivmwi m¤úªPv‡ii Rb¨ cÖ‡qvRbxq hš¿cvwZi Afve| G ai‡bi 
miÄv‡gi Afve †ewk cwijwÿZ nq †Uwjwfkb I AbjvBb msev` gva¨‡gi †ÿ‡Î 
(†`Lyb, mviwY 13)| msev` I †Uwjwfkb P¨v‡b‡ji †ÿ‡Î me ai‡bi miÄv‡gi 
Afve i‡q‡Q (†`Lyb, wPÎ 22)|     

mviwY 13 
AcÖZzj jwRw÷‡Ki aib  

 cwienb/ 
hvbevnb 

AvaywbK hš¿cvwZ (K¨v‡giv, 
mivmwi m¤úªPvi hš¿cvwZ) 

B›Uvi‡bU Kw¤úDUvi, 
†Uwj‡dvb 

Ab¨vb¨  

evsjv msev`cÎ  41 
(56.16%) 

18 
(24.66%) 

9 
(12.33%) 

4 
(5.48%) 

1 
(1.37%) 

Bs‡iwR msev`cÎ  29 
(61.70%) 

14 
(29.78%) 

2 
(4.26%) 

1 
(2.13%) 

1 
(2.13%) 

†Uwjwfkb P¨v‡bj  84 
(37.17%) 

116 
(51.32%) 

11 
(4.87%) 

11 
(4.87%) 

4 
(1.77%) 

†iwWI P¨v‡bj   9 
(64.29%) 

5 
(35.71%) 

   

msev` ms¯’v  8 
(80%) 

2 
(20%) 

   

AbjvBb msev` gva¨g  2 
(28.57%) 

5 
(71.43%) 

   

 173 
(45.89%) 

160 
(42.44%)  

22 
(5.84%) 

16 
(4.24%) 

6 
(1.59%) 

 

 
 

 
 

Kg©Pvc 
K) mywbw`©ó Kg©Pvc  
M‡elYvq cÖvß djvd‡j †`Lv †M‡Q, 65% mvsevw`K g‡b K‡ib, Zv‡`i mywbw`©ó 
Kg©Pvc i‡q‡Q (†`Lyb, wPÎ 23)| †iwWI P¨v‡bj Ges AbjvBb msev` gva¨‡gi 
mvsevw`K‡`i g‡a¨ mywbw ©̀ó Kg©Pvc bv _vKvi cÖeYZv †ewk (†`Lyb, mviwY 14)| 
Ab¨vb¨ MYgva¨‡gi Zzjbvq msev`c‡Îi mvsevw`K‡`i mywbw`©ó Kg©Pvc _vKvi 
e¨vcviwU †ewk ¯úó (†`Lyb, mviwY 14)|  

mviwY 14 
myywbw ©̀ó Kg©Pvc 

 Av‡Q   †bB  
evsjv msev`cÎ  54 (72%) 21 (28%) 
Bs‡iwR msev`cÎ  46 (79.31%) 12 (20.69%) 
†Uwjwfkb P¨v‡bj  99 (59.64%) 67 (40.36%) 
†iwWI P¨v‡bj   4 (36.36%) 7 (63.64%) 
msev` ms ’̄v  7 (70%) 3 (30%) 
AbjvBb msev` gva¨g  6 (42.86%) 8 (57.14%) 
†gvU  216 (64.67%) 118 (35.33%)  
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L) Kg©NÈv  
cÖvß djvd‡j †`Lv †M‡Q, †ewkifvM mvsevw`K (43%) mßv‡n 43-63 NÈv KvR 
K‡i _v‡Kb (†`Lyb, wPÎ 25)| Bs‡iwR msev`cÎ I msev` ms ’̄vi mvsevw`K‡`i 
g‡a¨ mßv‡n 22-42 NÈv KvR Kivi cÖeYZv †ewk (†`Lyb, mviwY 15)| mßv‡n 
Kg KvR Kiv ev 7-21 NÈv KvR Kivi nvi me‡P‡q Kg (†`Lyb, wPÎ 26)|     

 
 

mviwY 15 
mßv‡n Kg©NÈv 

 7-21 NÈv 22-42 NÈv 43-63 NÈv 64-84 NÈv 84 NÈvi †ewk 

evsjv msev`cÎ  5 
(6.67%) 

15 
(20%) 

24 
(32%) 

15 
(20%) 

16 
(21.33%) 

Bs‡iwR msev`cÎ  6 
(10.34%) 

18 
(31.03%) 

15 
(25.86%) 

8 
(13.79%) 

11 
(18.97%) 

†Uwjwfkb P¨v‡bj  2 
(1.20%) 

27 
(16.27%) 

93 
(56.02%) 

28 
(16.87%) 

16 
(9.64%) 

†iwWI P¨v‡bj   1 
(9.09%) 

2 
(18.18%) 

5 
(45.45%) 

3 
(27.27%) 

0 

msev` ms¯’v 1 
(10%) 

5 
(50%) 

3 
(30%) 

0 1 
(10%) 

AbjvBb msev` gva¨g  3 
(21.43%)) 

3 
(21.43%) 

4 
28.57% 

4 
(28,57% 

0 

 18 
(5.39%) 

70 
(20.96%) 

144 
(43.11%) 

58 
(17.37%) 

44 
(13.17%) 
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M) AwZwi³ Kg©Pvc  
mvaviYfv‡e mvsevw`K‡`i AwZwi³ KvR Ki‡Z nq wK-bv Zv eZ©gvb M‡elYvq 
AbymÜvb Kiv nq| †ewkifvM mvsevw`K (57%) gZ w`‡q‡Qb| Zv‡`i‡K 
AwZwi³ KvR Ki‡Z nq (†`Lyb, wPÎ 27)| AwZwi³ KvR Kivi cÖeYZv me‡P‡q 
†ewk jÿ¨Yxq evsjv msev`c‡Î Ges †Uwjwfkb P¨v‡b‡j (†`Lyb, mviwY 16)| Z‡e 
†iwWI P¨v‡b‡ji †ÿ‡Î Gi ˆewcixZ¨ cwijwÿZ nq|  
 

 

mviwY 16 
AwZwi³ KvR  

 n üv bv 
evsjv msev`cÎ  46 (61.33%) 29 (38.67%) 
Bs‡iwR msev`cÎ  30 (51.72%) 28 (48.28%) 
†Uwjwfkb P¨v‡bj  97 (58.43%) 69 (41.57%) 
†iwWI P¨v‡bj   5 (45.45%) 6 (54.55%) 
msev` ms ’̄v 6 (60%) 4 (40%) 
AbjvBb msev` gva¨g  7 (50%) 7 (50%) 
 191 (57.19%) 143 (42.81%) 
 

N) AwZwi³ KvR Kivi KviY  
191 Rb DËi`vZv gZ w`‡q‡Qb, Zv‡`i‡K wba©vwiZ mg‡qi †P‡q Awd‡m 
AwZwi³ KvR Ki‡Z nq| Gi KviY AbymÜv‡bi Rb¨ DËi`vZv‡`i Kv‡Q 8wU 
mywbw ©̀ó KviY Zz‡j aiv nq| me‡P‡q †ewk msL¨K mvsevw`K g‡b K‡ib, Rbe‡ji 
NvUwZi Rb¨B Zv‡`i AwZwi³ KvR Ki‡Z nq (†`Lyb, wPÎ 28)| wbf©i‡hvM¨ 
nIqv Ges mvsevw`‡Ki Awd‡m Ae ’̄v‡bi Kvi‡YI Zv‡`i‡K KvR Ki‡Z nq e‡j 
gZ w`‡q‡Qb †ewkifvM mvsevw`K| Rbe‡ji NvUwZ †Uwjwfk‡b me‡P‡q cÖKU 
(†`Lyb, mviwY 17)| cvkvcvwk Ab¨ MYgva¨‡gi Zzjbvq †Uwjwfk‡b GmvBb‡g›U 
ev `vwqZ¡ e›U‡b wek„•Ljv †ewk e‡j D‡V G‡m‡Q mvsevw`K‡`i gZvg‡Z|  

mviwY 17 
AwZwi³ Kv‡Ri KviY  

 Avcwb `ÿ GmvBb‡g›U/ 
`vwqZ¡ e›U‡b 
wek„•Ljv 

Avcwb 
wbf©i‡hvM¨ 

Rbe‡ji 
NvUwZ 

AwZwi³ 
KvR 

Dc‡fvM¨ 

we‡U/wefv‡M 
GKvB 
AwfÁ 

Ae¯’v‡bi 
Kvi‡Y 

AwZwi³ 
KvR Ki‡Z 
eva¨ 

evsjv msev`cÎ  9 3 9 10 7 7 15 2 

Bs‡iwR msev`cÎ  6 2 9 8 4 7 12 5 

†Uwjwfkb P¨v‡bj  21 30 35 38 13 7 24 10 

†iwWI P¨v‡bj   2 0 1 2  2 2 1 

msev` ms¯’v 0 0 1 1 0 1 3 0 

AbjvBb msev` 
gva¨g  

0 0 2 0 3 1 2 0 

 38 
(11.98%)  

35 
(11.04%) 

57 
(17.98%) 

59 
(18.61%) 

27  
(8.52%) 

25 
(7.89%) 

58 
(18.30%) 

18 
(5.68%) 
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O) wkwWD‡j bgbxqZv  
DËi`vZv AwaKvsk mvsevw`K (82%) g‡b K‡ib, Zv‡`i Kg©‡ÿ‡Î wkwWD‡j 
bgbxqZv Av‡Q (†`Lyb, wPÎ 29)| †iwWI P¨v‡b‡ji Kv‡Ri wkwWD‡ji †ÿ‡Î 
c~Y©v½ bgbxqZvi K_vB e‡j‡Qb DËi`vZv (†`Lyb, wPÎ 31)| 
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KvR I cwievi 

K) cwievi‡K mgq †`Iqv  
Kv‡Ri Pv‡ci mv‡_ cwievi‡K mgq †`Iqvi GKwU †hvMm~Î Av‡Q| mvsevw`Kiv 
Zv‡`i cwievi‡K †h mgq †`b Zv KZUzKz ch©vß †m welqwU AbymÜv‡bi †Póv Kiv 
n‡q‡Q eZ©gvb M‡elYvq| A‡a©‡KiI †ewk mvsevw`K (51%) g‡b K‡ib Zviv 
cwievi‡K †h mgq †`b Zv Ach©vß (†`Lyb, wPÎ 32)| Ab¨w`‡K cwievi‡K ch©vß 
mgq †`Iqvi nvi LyeB Kg (10%)| †iwWI P¨v‡b‡ji mvsevw`Kiv 
Zzjbvg~jKfv‡e cwievi‡K †ewk cwigv‡Y ch©vß mgq w`‡Z cv‡ib (†`Lyb, mviwY 
18)|     

mviwY 18 
cwievi‡K mgq †`Iqv  

 ch©vß wKQz wKQz †&ÿ‡Î ch©vß Ach©vß 
evsjv msev`cÎ  10 (13.33%) 30 (40%) 35 (46.67%) 
Bs‡iwR msev`cÎ  4 (6.90%) 23 (30.67%) 31 (53.45%) 
†Uwjwfkb P¨v‡bj  11 (6.63%) 68 (40.96%) 87 (52.41%) 
†iwWI P¨v‡bj   3 (27.27%) 2 (18.18%) 6 (54.55%) 
msev` ms ’̄v 1 (10%) 5 (50%) 4 (40%) 

AbjvBb msev` gva¨g  3 (21.43%) 3 (21.43%) 8 (57.14%) 
 32 (9.58%) 131 (39.22%) 171 (51.20%) 
 

 

L) Ach©vß mgq †`Iqvi KviY  
51 kZvsk DËi`vZv mvsevw`K †Kb Avm‡j cwievi‡K ch©vß mgq w`‡Z cv‡ib bv 
Zvi KviY AbymÜvb Kiv n‡q‡Q eZ©gvb M‡elYvq| cÖvß djvd‡j †`Lv †M‡Q, 
†ewkifvM mvsevw`K (56%) Awba©vwiZ Kv‡Ri Pvc‡KB `vqx K‡i‡Qb (†`Lyb, 
wPÎ 33)| g~jZ Awba©vwiZ Kv‡Ri Pvc I AwZwi³ Kv‡Ri Pvc G ỳB KviYB 
cwievi‡K mgq w`‡Z bv cvivi cÖavb KviY (†`Lyb, mviwY 19)|  

mviwY 19 
cwievi‡K ch©vß mgq w`‡Z bv cvivi KviY  

 AwZwi³ 
Kv‡Ri Pvc 

Awba©vwiZ Kv‡Ri Pvc e¨w³MZ KviY Ab¨ †Kvb KviY 

evsjv msev`cÎ  42 
(34.15%) 

70 (56.91%) 8 (6.50%) 3 (2.44%) 

Bs‡iwR msev`cÎ  19 
(39.58%) 

28 (58.33%) 1 (2.08%) 0 

†Uwjwfkb P¨v‡bj  19 
(43.18%) 

23 (52.27%) 1 (2.72%) 1 (2.72%) 

†iwWI P¨v‡bj   2 (25%) 5 (62.5%) 1 (12.5%) 0 
msev` ms ’̄v 3 (60%) 1 (20%) 0 1 (20%) 
AbjvBb msev` gva¨g 2 (22.22%) 6 (66.67%) 1 (11.11%) 0 

 87 
(36.71%) 

133 (56.12%) 12 (5.06%) 5 (2.11%) 
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wb‡qvM 
 

K) bZzb mvsevw`K wb‡qvM cÖwµqv 
DËi`vZviv g‡b K‡ib, cixÿv I hvPvB-evQvB‡qi gva¨‡gB cÖavbZ bZzb 
mvsevw`K wb‡qvM Kiv nq (†`Lyb, 34)| msev` ms ’̄vi †ÿ‡Î ivR‰bwZK †bZv 
Ges cÖfvekvjx‡`i †idv‡iÝ Ges †Uwjwfk‡bi †ÿ‡Î gvwjKc‡ÿi †idv‡i‡Ý 
bZzb mvsevw`K wb‡qvM cÖwµqv m¤ú‡K© gZ cÖ̀ v‡bi nviwU †ek cÖwYavb‡hvM¨ 
(†`Lyb, mviwY 20)|     

 
 

mviwY 20 
bZzb mvsevw`K wb‡qvM  

 cixÿv I 
hvPvB-evQvB  

gvwjKc‡ÿi 
†idv‡i‡Ý  

ivR‰bwZK †bZv I 
cÖfvekvjx‡`i †idv‡i‡Ý  

m¤úv`K/ mycvifvBRv‡ii 
cQ›`gZ  

evsjv msev`cÎ  45 (60%) 22 
(29.33%) 

8 (10.67%) 31 (41.33%) 

Bs‡iwR msev`cÎ  45 
(77.59%) 

14 
(24.14%) 

2 (3.45%) 24 (41.38%) 

†Uwjwfkb P¨v‡bj  125 
(75.30%) 

54 
(32.53%) 

25 (15.06%) 44 (26.51%) 

†iwWI P¨v‡bj   8 
(72.73%) 

2 
(18.18%) 

0 4 (36.36%) 

msev` ms¯’v 7 (70%) 0 4 (40%) 0 
AbjvBb msev` 
gva¨g  

13 
(92.86%) 

1 (7.14%) 0 3 (21.42%) 

 243 
(72.75%) 

93 
(27.84%) 

39 (11.68%) 106 (31.74%) 

L) PvKwiwewa  
mvgwMÖKfv‡e †ewkifvM mvsevw`K (72%) e‡j‡Qb, Zv‡`i Awd‡m mywbw`©ó 
PvKwiwewa Av‡Q (†`Lyb, wPÎ 35)| msev` ms ’̄v I AbjvBb MYgva¨‡gi kZfvM 
mvsevw`K DËi`vZv e‡j‡Qb, Zv‡`i Awd‡m PvKwiwewa Av‡Q (†`Lyb, wPÎ 36)| 
PvKwi wewa bv _vKvi cÖeYZv †Uwjwfkb P¨v‡bj I evsjv msev`c‡Î †ewk (†`Lyb 
mviwY 21)|   
   

 
 

mviwY 21 
 wewa PvKwi  

 Av‡Q †bB 
evsjv msev`cÎ  51 (68%) 24 (32%) 
Bs‡iwR msev`cÎ  56 (96.55%) 2 (3.45%) 
†Uwjwfkb P¨v‡bj  100 (60.24%) 66 (39.76%) 
†iwWI P¨v‡bj   9 (81.82%) 2 (18.18%) 
msev` ms ’̄v 10 (100%) 00 
AbjvBb msev` gva¨g  14 (100%) 00 
 240 (71.86%) 94 (28.14%) 
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†eZb I c‡`vbœwZ 

 
K) cÖvß †eZb m¤ú‡K© aviYv  
eZ©gv‡b cÖvß †eZb m¤ú‡K© mvsevw`K‡`i g~j¨vqb Rvbvi †Póv Kiv nq eZ©gvb 
M‡elYvq| mvZwU gZ †_‡K evQvB K‡i GKvwaK gZ †`Iqvi my‡hvM wQj 
DËi`vZv‡`i| 334 DËi`vZvi g‡a¨ me‡P‡q †ewk msL¨K (31.44%)  
mvsevw`K g‡b K‡ib, Zviv †h †eZb cv‡”Qb Zv w`‡q e¨q wbe©vn Kiv KwVb 
(†`Lyb, wPÎ 37)| GiciB Av‡Q †hvM¨Zvi Zzjbvq Kg- Ggb g~j¨vqb K‡i‡Qb 
wØZxq m‡e©v”P (29.64%) mvsevw`K| mvsevw`Kiv eZ©gv‡b †h †eZb cv‡”Qb †m 
m¤ú‡K© Lye BwZevPK g~j¨vqb G‡Kev‡iB Kg (gvÎ 1.8%)| G ai‡bi g~j¨vqb 
Zv‡`i PvKwii †ÿ‡Î Amš‘wói gvÎv‡K wb‡ ©̀k K‡i| wb‡R‡`i cÖvß †eZb m¤ú‡K© 
10 kZvs‡ki †ewk mvsevw`K Ôfv‡jvÕ g~j¨vqb K‡i‡Qb AbjvBb I Bs‡iwR 
msev`c‡Îi mvsevw`KMY (†`Lyb mviwY 22)| Z‡e cÖvß †eZb‡K ÔLvivcÕ wn‡m‡e 
g~j¨vqb Kivi cÖeYZvI AbjvBb mvsevw`K‡`i g‡a¨ †ewk| GKwU mvaviY ˆewkó¨ 
n‡jv, cÖvß †eZb w`‡q e¨q wbe©vn Kiv KwVb e‡jB g‡b K‡ib †ewkifvM 
mvsevw`K|         

mviwY 22 
cÖvß †eZb m¤ú‡K© g~j¨vqb 

 e¨q wbe©v‡ni 
Rb¨ PjbmB 

e¨q wbe©vn 
Kiv KwVb 

†gvUvgywU Lvivc †hvM¨Zvi 
Zzjbvq Kg 

fv‡jv LyeB fv‡jv 

evsjv msev`cÎ  23 
(30.67%) 

11 
(14.67%) 

22 
(29.33%) 

9 
(12%) 

21 
(28%) 

4 
(5.33%) 

4 
(5.33%) 

Bs‡iwR 
msev`cÎ  

19 
(32.76%) 

18 
(31.03%) 

14 
(24.14%) 

1 
(1.72%) 

7 
(12.07%) 

6 
(10.34%) 

1 
(1.72%) 

†Uwjwfkb 
P¨v‡bj  

21 
(12.65%) 

62 
(37.35%) 

44 
(26.51%) 

11 
(6.63%) 

63 
(37.95%) 

10 
(6.02%) 

1 
(0.60%) 

†iwWI P¨v‡bj   2 
(18.18%) 

8 
(72.73%) 

1 
(9.09%) 

1 
(9.09%) 

5 
(45.45%) 

5 
(45.45%) 

0 

msev` ms¯’v 2 
(20%) 

2 
(20%) 

1 
(10% 

0 2 
(20%) 

1 
(10%) 

0 

AbjvBb msev` 
gva¨g  

4 
(28.57%) 

4 
(28.57%) 

3 
(21.43%) 

4 
(28.57%) 

1 
(7.14%) 

2 
(14.29%) 

0 

 71 105 85 26 99 28 6 
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L) †eZb wbqwgZ wK-bv  
gv‡mi GKwU wba©vwiZ Zvwi‡L ev mywbw`©ó †Kvb mg‡q †eZb wbqwgZ nq wK-bv 
welqwU AbymÜvb Kiv nq eZ©gvb M‡elYvq| wZb-PZz_©vsk mvsevw`K e‡j‡Qb, 
Zv‡`i Awd‡m †eZb wbqwgZ nq (†`Lyb, wPÎ 38)| †iwWI Ges †Uwjwfkb 
P¨v‡b‡j wbqwgZ †eZb bv nIqvi nvi LyeB Avk¼vRbK (†`Lyb, mviwY 23)| 
wbqwgZ †eZb nIqvi †ÿ‡Î †Kvb ai‡bi †bwZevPK cÖeYZv †bB msev` 
ms ’̄v¸‡jv‡Z (†`Lyb, wPÎ 39)|   

 

 
 

mviwY 23 
†eZb wbqwgZ nq wK-bv   

 n üv  bv  
evsjv msev`cÎ  68 (90.67%) 7 (9.33%) 
Bs‡iwR msev`cÎ  45 (77.59%) 13 (22.41%) 
†Uwjwfkb P¨v‡bj  111 (66.87%) 55 (33.13%) 
†iwWI P¨v‡bj   6 (54.55%) 5 (45.45%) 
msev` ms ’̄v 10 (100%) 0 

AbjvBb msev` gva¨g  13 (92.86%) 1 (7.14%) 
 253 (75.75%) 81 (24.25%) 
  

 

 
 

M) †eZb wbqwgZ bv nIqvi KviY  
334 Rb DËi`vZv mvsevw`‡Ki g‡a¨ 81 Rb mvsevw`K e‡j‡Qb, Zv‡`i Awd‡m 
wbqwgZ †eZb nq bv| Gi KviY AbymÜv‡bi †Póv Kiv nq G M‡elYvq| 
mvsevw`Kiv g‡b K‡ib, Avw_©K m¼U I g¨v‡bR‡g‡›Ui Lvivc D‡Ïk¨ wbqwgZ 
†eZb bv nIqvi Rb¨ mgfv‡e `vqx (†`Lyb, wPÎ 40)| Ab¨vb¨ MYgva¨‡gi †ÿ‡Î 
Avw_©K m¼U g~L¨ KviY n‡jI †Uwjwfkb P¨v‡b‡ji †ÿ‡Î g¨v‡bR‡g‡›Ui Lvivc 
D‡Ïk¨ ev B‡”Q K‡i †eZb bv †`Iqvi cÖeYZv‡KB †ewk `vqx K‡i‡Qb GB 
gva¨‡gi mvsevw`Kiv (†`Lyb, wPÎ 41)|  
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N) wbw`©ó †gqv‡` †eZb e„w×  
mvgwMÖKfv‡e †ewkifvM (54%)  mvsevw`K hw`I e‡j‡Qb eZ©gvb Kg©̄ ’‡j †eZb 
wbw`©ó †gqv‡` ev‡o ev Bbwµ‡g›U nq (†`Lyb, wPÎ 42), wKš‘ MYgva¨‡gi aib 
†f‡` G nv‡ii ZviZg¨ e¨vcKfv‡e jÿ¨Yxq| evsjv msev`cÎ I †Uwjwfkb 
P¨v‡b‡ji wbqwgZ weiwZ‡Z †eZb e„w× bv nIqi cÖeYZv †ewk (†`Lyb, mviwY 
24)| 
  

 

mviwY 24 
wbw`©ó †gqv‡` †eZb e„w× nq wK-bv 

 n¨uv bv 
evsjv msev`cÎ  34 (45.33%) 41 (54.67%) 
Bs‡iwR msev`cÎ  41 (70.69%) 17 (29.31%) 
†Uwjwfkb P¨v‡bj  76 (45.78%) 90 (54.22%) 
†iwWI P¨v‡bj   8 (72.73%) 3 (27.27%) 
msev` ms¯’v 8 (80%) 2 (20%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 
 176 (52.69%) 158 (47.31%) 
  

O) †eZb e„w×i †ÿ‡Î wePvh© welq 
†h 176 Rb mvsevw`K gZ w`‡q‡Qb, Zv‡`i Kg©̄ ’‡j wbqwgZ †eZb ev‡o Zv‡`i 
Kv‡Q Rvb‡Z PvIqv n‡qwQj GB †eZb e„w×i †ÿ‡Î wePvh© welq¸‡jv wK wK| 
G‡ÿ‡Î GKvwaK KviY MÖnY‡hvM¨| cÖvq `yB-Z…Zxqvsk DËi`vZv (71.02%) g‡b 
K‡ib, cvidig¨vÝB †eZb e„w×i †ÿ‡Î cÖavb wePvh© welq| Z‡e g¨v‡bR‡g‡›Ui 
my`„wó Ges m¤úv`K/mycvifvBRv‡ii my „̀wó †h AbyNUK wn‡m‡e †ek mwµq f‚wgKv 
iv‡L †mUvI Zv‡`i gZvg‡Z cÖwZdwjZ n‡q‡Q (†`Lyb wPÎ 43)| msev` ms ’̄v I 
AbjvBb msev` gva¨‡gi †ÿ‡Î †eZb e„w×i †ÿ‡Î g¨v‡bR‡g‡›Ui my`„wó †Kvb 
f‚wgKv iv‡L bv e‡j g‡b K‡ib GB `yB ai‡bi MYgva¨‡g Kg©iZ mvsevw`KMY 
(†`Lyb, mviwY 25)| Ab¨vb¨ MYgva¨‡gi Zzjbvq †iwWI P¨v‡b‡j †eZb e„w×i 
†ÿ‡Î †ewk f‚wgKv iv‡L| †h 15 Rb mvsevw`K Ab¨ KviY‡K †eZb e„w×i Rb¨ 
`vqx KviY wn‡m‡e e‡j‡Qb Zviv Rvwb‡q‡Qb ¯̂vfvweK wbq‡g eQi †k‡l †eZb 
ev‡o ev Bbwµ‡g›U †hvM nq|   
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mviwY 25 
†eZb e„w×i wePvh© welq  

 cvidig¨vÝ  g¨v‡bR‡g‡›Ui 
my`„wó  

m¤úv`K/ 
mycvifvBRv‡ii my`„wó  

bZzb †÷kb/ 
nvDR Avmvi Pv‡c  

Ab¨ †Kv‡bv 
KviY  

evsjv msev`cÎ  22 
(64.71%) 

9  
(26.47%) 

8  
(23.53%) 

1 
(2.94%) 

2 
(5.88%) 

Bs‡iwR msev`cÎ  35 
(85.37%) 

13 
(31.71%) 

7 
(17.07%) 

7 
(17.07%) 

2 
(4.88%) 

†Uwjwfkb P¨v‡bj  50 
(65.79%) 

27 
(35.53%) 

15 
(19.74%) 

8 
(10.53%) 

8 
(10.53%) 

†iwWI P¨v‡bj   7 
(87.5%) 

5 
(62.5%) 

2 
(25%) 

1 
(12.5%) 

0 

msev` ms¯’v 2 
(25%) 

0 0 3 
(37.5%) 

3 
(37.5%) 

AbjvBb msev` 
gva¨g  

9 
(100%) 

0 3 
(33.33%) 

0 0 

 125 
(71.02%) 

54 
(30.68% 

35 
(19.89%) 

20 
(11.36%) 

15 
(8.52%) 

 

 
 

P) c‡`vbœwZi †ÿ‡Î wePvh© welq 
334 Rb DËi`vZv mvsevw`‡Ki Kv‡Q Zv‡`i wbR wbR Kg©̄ ’‡j c‡`vbœwZi †ÿ‡Î 
wePvh© welq wb‡q cÖkœ ivLv n‡qwQj| 213 Rb (63.77%)  mvsevw`K gZ 
w`‡q‡Qb cvidig¨vÝ cÖavb wePvh© welq (†`Lyb, wPÎ 45)| cvkvcvwk 
g¨v‡bR‡g‡›Ui my`„wó Ges m¤úv`K/mycvifvBRv‡ii my „̀wóI MYgva¨g¸‡jv‡Z 
†eZb evovi †ÿ‡Î h‡_ó ¸iæZ¡c~Y© AbyNUK e‡j Zviv g‡b K‡ib| AbjvBb 
msev` gva¨‡g c‡`vbœwZi †ÿ‡Î g¨v‡bR‡g‡›Ui my`„wó †Kvb f‚wgKv bv ivL‡jI 
†iwWI P¨v‡bj Ges msev` ms ’̄vi †ÿ‡Î kw³kvjx f‚wgKv iv‡L e‡j g‡b K‡ib 
DËiv`vZviv (†`Lyb, mviwY 26)|  

 
 

mviwY 26 
c‡`vbœwZi wePvh© welq  

 cvidig¨vÝ g¨v‡bR‡g‡›Ui 
my`„wó 

m¤úv`K/ 
mycvifvBRv‡ii my`„wó 

bZzb †÷kb/ 
nvDR Avmvi Pv‡c 

Ab¨ †Kv‡bv 
KviY 

evsjv msev`cÎ  48 
(64%) 

23 
(30.67%) 

20 
(26.67%) 

7 
(9.33%) 

1 
(1.33%) 

Bs‡iwR msev`cÎ  47 
(81.03%) 

12 
(20.69%) 

17 
(29.31%) 

8 
(13.79%) 

0 

†Uwjwfkb P¨v‡bj  92 
(55.42%) 

64 
(38.55%) 

56 
(33.73%) 

20 
(12.05%) 

2 
(1.20%) 

†iwWI P¨v‡bj   7 
(63.64%) 

6 
(54.55%) 

3 
(27.27%) 

1 
(9.09%) 

1 
(9.09%) 

msev` ms¯’v 7 
(70%) 

5 
(50%) 

0 0 0 

AbjvBb msev` 
gva¨g  

12 
(85.71%) 

0 6 
(42.86%) 

0 0 

 213 
(63.77%) 

110 
(32.93%) 

102 
(30.54%) 

36 
(10.78%) 

4 
(1.20%) 
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Q) fv‡jv Kv‡Ri Rb¨ cyi¯‹vi/cÖ‡Yv`bv  
wewfbœ ai‡bi msev` cÖwZôv‡b fv‡jv Kv‡Ri Rb¨ cyi¯‹vi ev cÖ‡Yv`bv †`Iqvi 
cÖeYZv LyeB Kg| gvÎ GK-cÂgvsk mvsevw`K,  DËiv`vZv g‡b K‡ib  Zv‡`i 
eZ©gvb Kg©̄ ’‡j fv‡jv Kv‡Ri Rb¨ G ai‡bi cÖ‡Yv`bv †`Iqvi e¨e ’̄v Av‡Q 
(†`Lyb, wPÎ 47)| jÿYxq welq n‡jv, bgybv wn‡m‡e `ywU †iwWI P¨v‡b‡ji †h 10 
Rb DËi`vZvi gZ †bqv n‡q‡Q Zviv mevB e‡j‡Qb Zv‡`i cÖwZôv‡b fv‡jv 
Kv‡Ri Rb¨ †Kv‡bv ai‡bi cÖ‡Yv`bv †`Iqv nq bv (†`Lyb, wPÎ 48)| †`‡k 
†Uwjwfkb P¨v‡b‡ji msL¨v evo‡Z _vK‡j mvsevw`K‡`i fv‡jv Kv‡Ri Rb¨ 
BbnvDR cÖ‡Yv`bv †`Iqvi nvi G gva¨‡g LyeB bMY¨ (12.05%)| Zzjbvg~jK 
wePv‡i AbjvBb msev` gva¨g¸‡jv‡Z G ai‡bi cÖ‡Yv`bvi e¨e ’̄v LvwbKUv †ewk 
(†`Lyb, mviwY 27)|    
 

 
 
 
 
 
 
 
 
 
 
 
 

 

mviwY 27 
fv‡jv Kv‡Ri cyi¯‹vi/cÖ‡Yv`bv 

 n üv bv 

evsjv msev`cÎ  26 (34.67%)  49 (65.33%) 
Bs‡iwR msev`cÎ  13 (22.41%) 45 (77.59%) 
†Uwjwfkb P¨v‡bj  20 (12.05%) 146 (87.95%) 
†iwWI P¨v‡bj   0 11 (100%) 
msev` ms ’̄v 3 (30%) 7 (70%) 
AbjvBb msev` gva¨g  5 (35.71%) 9 (64.29%) 
 67 (20.06%) 267 (79.94%) 

  
R) Rywbqi-wmwbqi †eZb ˆelg¨  
DËi`vZv‡`i g‡a¨ 76 kZvskB g‡b K‡ib, evsjv‡`‡ki msev` cÖwZôvb¸‡jv‡Z 
†eZb ˆelg¨ cÖKU (†`Lyb, wPÎ 49)| me ai‡bi msev` gva¨‡gi mvsevw`K‡`i 
g‡a¨ G wel‡q mngZ i‡q‡Q (†`Lyb, mviwY 28)|     
 

 
 

mviwY 28 
Rywbqi-wmwbqi †eZb ˆelg¨  

 n¨uv bv 
evsjv msev`cÎ  56 (74.67%) 19 (25.33%) 
Bs‡iwR msev`cÎ  35 (60.34%) 23 (39.66%) 
†Uwjwfkb P¨v‡bj  135 (81.33%) 31 (18.67%) 
†iwWI P¨v‡bj   10 (90.91%) 1 (9.09%) 
msev` ms¯’v 7 (70%) 3 (30%) 
AbjvBb msev` gva¨g  11 (78.57%) 3 (21.43%) 
 254 (76.05%) 80 (23.95%) 
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I‡qR‡evW© 
(msev`cÎ I msev` ms ’̄v Ges AbjvBb mvsevw`K‡`i Rb¨) 

 
K) I‡qR‡evW© AbymiY   
†gvU 334 Rb DËi`vZvi g‡a¨ evsjv I Bs‡iwR msev`cÎ, msev` ms ’̄v Ges 
AbjvBb MYgva¨‡gi ga¨ †_‡K DËi`vZv n‡jb 157 Rb| evsjv‡`k miKv‡ii 
wba©vwiZ I‡qR‡evW© Gme cÖwZôvb AbymiY K‡i wK bv ev G wbqg AbymiY K‡i 
mvsevw`K‡`i †eZb I Ab¨vb¨ my‡hvM-myweav w`‡q _v‡K wK bv Zv AbymÜvb Kiv 
n‡q‡Q G M‡elYvq| 89 Rb (57%)  mvsevw`K e‡j‡Qb Zv‡`i cÖwZôvb cy‡ivcywi 
I‡qR‡evW© AbymiY K‡i _v‡K (†`Lyb, wPÎ 50)| I‡qR‡evW© AbymiY bv Kivi 
nvi AbjvBb msev` gva¨‡gi †ÿ‡Î Avi AvswkK AbymiY Kivi nvi evsjv 
msev`c‡Îi †ÿ‡Î †ewk (†`Lyb, mviwY 29)| Bs‡iwR msev`c‡Î Kg©iZ 
DËi`vZv mvsevw`K‡`i ‡ewki fvMB e‡j‡Qb, Zv‡`i eZ©gvb Kg©̄ ’j I‡qR‡evW© 
AbymiY K‡i _v‡K (†`Lyb, wPÎ 51)|     
 

 

 

mviwY 29 
I‡qR‡evW© AbymiY  

 cy‡ivcywi 
AbymiY K‡i 

AvswkK AbymiY 
K‡i 

G‡Kev‡iB 
AbymiY K‡i bv 

†gvU 

evsjv msev`cÎ  30 (40%) 32 (42.67%) 13 (17.33%) 75 (100%) 
Bs‡iwR msev`cÎ  46 79.31%) 11 (18.97%) 1 (1.72%) 58 (100%) 
msev` ms ’̄v  7 (70%) 3 (30%) 0 10 (100%) 
AbjvBb msev` gva¨g  6 (42.86%) 3 (21.43%) 5 (35.71%) 14 (100%) 
 89 (56.69%) 49 (31.21%) 19 (12.10%) 157 (100%) 

 

 
 

L) Aóg I‡qR‡evW©  
15Rb DËi`vZvi g‡a¨ 110 Rb (70%) DËi`vZv e‡j‡Qb, Zv‡`i eZ©gvb 
Kg©̄ ’j evsjv‡`k miKv‡ii Z_¨ gš¿Yvjq KZ©„K †NvwlZ me©‡kl ev Aóg 
I‡qR‡evW© AbymiY K‡i _v‡K (†`Lyb, wPÎ 52)| Aóg I‡qR‡evW© AbymiY bv 
Kivi cÖeYZv evsjv msev`cÎ I AbjvBb msev` gva¨‡gB †ewk (†`Lyb, mviwY 
30)|  
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mviwY 30 
Aóg I‡qR‡evW© AbymiY  

 n üv  bv  †gvU  
evsjv msev`cÎ  41 (54.67%) 34 (45.33%) 75 (100% 
Bs‡iwR msev`cÎ  54 (93.10%) 4 (6.90%) 58 (100%) 
msev` ms ’̄v 7 (70%) 3 (30%) 10 (100%) 
AbjvBb msev` gva¨g  8 (57.14%) 6 (42.86%) 14 (100%) 
 110 (70.06%) 47 (29.94%) 157 (100%) 
  

 

M) Aóg I‡qR‡evW© bv cvIqvi KviY 
mswkøó MYgva¨g¸‡jvi 157 Rb DËi`vZvi g‡a¨ 47 Rb DËi`vZv e‡j‡Qb, 
Zv‡`i cÖwZôvb †eZb I Avbylw½K myweav cwi‡kv‡ai †ÿ‡Î Aóg I‡qR‡evW© 
AbymiY K‡i bv| GB 47 R‡bi Kv‡Q Aóg I‡qR‡evW© AbymiY bv Kivi KviY 
Rvb‡Z PvIqv nq| 31 Rb (66%) DËi`vZv g‡b K‡ib, g¨v‡bR‡g‡›Ui Lvivc 
D‡Ïk¨ Gi Rb¨ `vqx (†`Lyb, wPÎ 54)| 18 Rb (38%) DËi`vZv g‡b K‡ib 
Avw_©K msK‡Ui Kvi‡YI Zv‡`i eZ©gvb Kg©̄ ’j Aóg I‡qR‡evW© AbymiY Ki‡Z 
cv‡i bv| Bs‡iwR msev`cÎ Ges msev` ms ’̄vi mvsevw`Kiv g‡b K‡ib, Avw_©K 
msKUB Aóg I‡qR‡evW© AbymiY Ki‡Z bv cvivi cÖfvekvjx KviY (†`Lyb, mviwY 
31)|     
 

 
 

mviwY 31 
Aóg I‡qR‡evW© AbymiY bv Kivi KviY  

 A_©‰bwZK mxgve×Zv g¨v‡bR‡g‡›Ui Lvivc 
D‡Ïk¨ 

Ab¨ †Kv‡bv 
KviY 

evsjv msev`cÎ   9 (26.72%) 23 (67.65%) 3 (8.82%) 
Bs‡iwR msev`cÎ  2 (50%) 1 (25%) 1 (25%) 
msev` ms¯’v 2 (66.67%) 1 (33.33%) 0 
AbjvBb msev` gva¨g  5 (83.33%) 6 (100%) 0 
 18 (38.30%) 31 (65.96%) 4 (8.51%) 
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N) Aóg I‡qR‡evW© Abyhvqx mKj myweav 
157 Rb DËi`vZvi g‡a¨ 56 kZvsk DËi`vZv e‡j‡Qb Zv‡`i eZ©gvb Kg©̄ ’j 
miKvi wba©vwiZ Aóg I‡qR‡evW© Abyhvqx mKj myweavw` cÖ̀ vb K‡i bv (‡`Lyb, 
wPÎ 56)| Zzjbvg~jK wePv‡i †`Lv hv‡”Q msev` ms ’̄v Ges Bs‡iwR msev`c‡Îi 
†ÿ‡Î Aóg I‡qR‡evW© Abyhvqx me ai‡bi my‡hvM myweav †`Iqvi †ÿ‡Î GwM‡q 
Av‡Q (†`Lyb, mviwY 32)| Aóg I‡qR‡evW© cy‡ivcywi AbymiY bv Kivi †ÿ‡Î 
AbjvBb msev` gva¨g Ges evsjv msev`c‡Îi wPÎ mw½b (†`Lyb, wPÎ 57)|   
 

 

mviwY 32 
Aóg I‡qR‡evW© Abyhvqx mKj myweav  

 †`Iqv nq nq bv †gvU  
evsjv msev`cÎ  25 (33.33%) 50 (66.67%) 75 (100%) 
Bs‡iwR msev`cÎ  33 (56.90%) 25 (43.10%) 58 (100%) 
msev` ms ’̄v 7 (70%) 3 (30%) 10 (100%) 
AbjvBb msev` 
gva¨g  

4 (28.57%) 10 (71.43%) 14 (100%) 

 69 (43.95%) 88 (56.05%) 157 (100%) 
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g~j †eZb Qvov Ab¨vb¨ myweavw` 
 
g~j †eZb Qvov Ab¨vb¨ myweavw`i g‡a¨ wK wK eZ©gvb Kg©̄ ’j w`‡q _v‡K Zv 
Rvb‡Z PvIqv nq 157 Rb DËi`vZvi Kv‡Q| †hgb, ¯̂v ’̈̄  I wPwKrmv exgv 
myweav; cÖwf‡W›U dvÛ, MÖvPzBwU; evwofvov; cwienb fvZv; Drme fvZv; wPwKrmv 
fvZv; ˆbk fvZv; †Uwj‡dvb wej BZ¨vw`| 157 Rb DËi`vZvi gZvgZ we‡kølY 
K‡i cÖvß Z‡_¨ †`Lv †M‡Q, g~j †eZb Qvov Ab¨ †Kv‡bv myweav kZfvM DËi`vZv 
cvb bv (†`Lyb, wPÎ 58) | me‡P‡q †ewk A_©vr 70.70% mvsevw`K e‡j‡Qb Zviv 
evwo fvov myweav cv‡”Qb| me‡P‡q Kg †`Iqv nq ˆbk fvZv (24.20%)| 
†Uwj‡dvb wej me‡P‡q Kg cwi‡kvwaZ nq evsjv msev`c‡Î| evsjv msev`c‡Îi 
75 Rb DËi`vZvi g‡a¨ gvÎ 13 kZvsk e‡j‡Qb Zviv Kg©̄ ’j †_‡K G wej †c‡q 
_v‡Kb (†`Lyb, mviwY 33)| wPwKrmv fvZv Qvov evwK me ai‡bi fvZvB msev` 
ms ’̄v¸‡jv‡Z †ewk †`q e‡j gZ w`‡q‡Q mswkøó cÖwZôvb¸‡jv‡Z Kg©iZ 
mvsevw`Kiv (†`Lyb, wPÎ 59)| AbjvBb msev` gva¨‡gi DËi`vZv e‡j‡Qb, Zviv 
mevB Drme fvZv †c‡q _v‡Kb| Z‡e Ab¨vb¨ msev` cÖwZôv‡bi Zzjbvq ¯̂v ’̈̄  I 
wPwKrmv exgv myweav, cÖwf‡W›U dvÛ, MÖvPzBwU, evwofvov, wPwKrmv fvZv AbjvBb 
gva¨‡gi mvsevw`Kiv KgB †c‡q _v‡Kb| Zzjbvg~jK wePv‡i Bs‡iwR msev`c‡Îi 
mvsevw`Kiv Ab¨vb¨ MYgva¨‡gi Zzjbvq myweavw` †ewk cv‡”Qb|          
 

 

mviwY 33 
g~j †eZb Qvov Ab¨vb¨ myweavw` 

 evsjv msev`cÎ Bs‡iwR 
msev`cÎ 

msev` ms¯’v AbjvBb msev` 
gva¨g 

†gvU  

¯v̂¯’̈  I wPwKrmv 
exgv myweav  

20 
(26.67%) 

26 
(44.83%) 

7 
(70%) 

3 
(21.43%) 

56 
(35.67%) 

cÖwf‡W›U dvÛ, 
MÖvPzBwU 

24 
(32%) 

39 
(67.24%) 

6 
(60%) 

4 
(28.57%) 

73 
(46.50%) 

evwo fvov  52 
(69.33%) 

47 
(81.03%) 

7 
(70%) 

5 
(35.71%) 

111 
(70.7%) 

cwienb fvZv  37 
(49.33%) 

42 
(72.41%) 

5 
(50%) 

9 
(64.29%) 

93 
(59.24%) 

Drme fvZv  42 
(56%) 

45 
(77.59%) 

8 
(80%) 

14 
(100%) 

109 
(69.43%) 

wPwKrmv fvZv  37 
(49.33%) 

43 
(74.14%) 

4 
(40%) 

4 
(28.57%) 

92 
(58.60%) 

ˆbk fvZv  14 
(18.67%) 

14 
(24.14%) 

6 
(60%) 

4 
(28.57%) 

38 
(24.20%) 

†Uwj‡dvb wej  10 
(13.33%) 

33 
(56.90%) 

8 
(80%) 

9 
(64.29%) 

60 
(38.22%) 

Ab¨vb¨ myweav  8 
(10.67%) 

0 1 
(10%) 

0 9 
(5.73%) 
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g~j †eZb Qvov Ab¨vb¨ myweavw` 
(wUwf I †iwWI mvsevw`K‡`i Rb¨) 

 
g~j †eZb Qvov †Uwjwfkb I †iwWI mvsevw`Kiv Kx ai‡bi myweav cv‡”Qb, Zv 
AbymÜvb Kiv n‡q‡Q G M‡elYvq| †Uwjwfkb mvsevw`K‡`i g‡a¨ A‡a©‡Ki †ewk 
DËi`vZv e‡j‡Qb, Zviv Drme fvZv I †Uwj‡dvb wej †c‡q _v‡Kb (†`Lyb, 
mviwY 34)| Z‡e gvÎ 5% mvsevw`K †Uwjwfk‡b ˆbk fvZv cv‡”Qb| Ab¨w`‡K 
†iwWIÕi †ÿ‡Î G nvi 45 kZvs‡ki †ewk| Z‡e cÖwf‡WÛ dvÛ Ges MÖvPzBwU, 
cwienb fvZv Ges ˆbk fvZv †iwWI mvsevw`Kiv †Uwjwfkb mvsevw`K‡`i †P‡q 
†ewk cv‡”Qb (†`Lyb, wPÎ 60 I 61)| wPwKrmv fvZv cvIqvi wPÎ †Uwjwfk‡bi 
Zzjbvq †iwWIÕi †ÿ‡Î LyeB bvRyK| GKvËi †Uwjwfk‡bi GKRb ÷vd wi‡cvU©vi 
Zvi mvsevw`KZv K¨vwiqv‡ii †bwZevPK NUbv Zz‡j ai‡Z wM‡q e‡j‡Qb, 
ÒAwd‡mi Rb¨ KvR Ki‡Z wM‡q BbRywi m‡Ë¡I Awd‡mi `vq-`vwqZ¡ bv †bqv Ges 
wPwKrmv e¨q, wPwKrmvKv‡j 6 gv‡mi †eZb bv †`qvmn gvbwmK wbh©vZb|  Gm G 
†Uwjwfk‡bi GKRb wi‡cvU©vi Zvi mvsevw`KZv K¨vwiqv‡ii †bwZevPK w`K Zz‡j 
ai‡Z wM‡q e‡j‡Qb, Ò ỳÕeQ‡i †evbvm K‡g A‡a©K n‡q †M‡QÓ| Gwkqvb 
†Uwjwfk‡bi GKRb mvsevw`K e‡j‡Qb, ÒLyeB ¯̂vfvweK †h eQiv‡šÍ †eZb ev‡o, 
wKš‘ Zvi eZ©gvb Kg©̄ ’‡j †eZb D‡ëv meviB K‡g †M‡Q| Gm G wUwfi GKRb 
we‡kl cÖwZwbwa e‡j‡Qb, ÒGKw`‡K mZZv, Ab¨w`‡K b~¨bZg Pvwn`v -- GB Ø›Ø 
gv‡S gv‡S fvevq, gv‡S gv‡S Kuv`vqÓ|  
 

mviwY 34 
g~j †eZb Qvov Ab¨vb¨ myweavw`  

 †Uwjwfkb   †iwWI  
 MYmsL¨v kZKvi nvi MYmsL¨v kZKvi nvi 
¯̂v ’̈̄  I wPwKrmv exgv myweav  42 25.30% 2 18.18% 
cÖwf‡W›U dvÛ, MÖvPzBwU 46 27.71% 5 45.45% 
evwo fvov  57 34.34% 4 36.36% 
cwienb fvZv  29 17.47% 4 36.36% 
Drme fvZv  90 54.22% 2 18.18% 
wPwKrmv fvZv  39 23.49% 1 9.09% 
ˆbk fvZv  8 4.82% 5 45.45% 
†Uwj‡dvb wej  104 62.65% 1 9.09% 
Ab¨vb¨ myweav  1 0.60% 0 0 
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Kg©̄ ’j cwieZ©b 

DËi`vZviv Zv‡`i †ckvMZ Rxe‡b Kg©̄ ’j cwieZ©b K‡i‡Qb wK-bv, Ki‡j 
KZw`b Av‡M K‡i‡Qb, cwieZ©‡bi KviY wK, cwieZ©‡bi mgq cvIbv †c‡qwQ‡jb 
wK-bv, bv †c‡j wK Kvi‡Y cvb wb Gme welq Rvb‡Z PvIqv n‡qwQj| cvkvcvwk 
eZ©gvb Kg© ’̄j cwieZ©‡bi B‡”Q Av‡Q wK-bv Ges †ckv cwieZ©b Ki‡Z Pvb wK-bv 
Gme cÖ‡kœiI DËi Rvb‡Z PvIqv nq eZ©gvb M‡elYvq|  
K) msev` gva¨g cÖwZôvb cwieZ©b  
msev` gva¨g cÖwZôvb cwieZ©b K‡i‡Qb wK-bv Ggb cÖ‡kœi DË‡i 334 Rb 
DËi`vZvi g‡a¨ 247 Rb (74%) DËi`vZv e‡j‡Qb Zviv †ckvMZ Rxe‡b 
Kg©̄ ’j cwieZ©b K‡i‡Qb (†`Lyb, wPÎ 62)| A_©vr DËi`vZv‡`i g‡a¨ cÖvq ỳB-
Z…Zxqvs‡ki PvKwi Rxe‡b Kg©̄ ’j cwieZ©‡bi gvÎv jÿ¨Yxq| cwieZ©‡bi nvi 
evsjv msev`c‡Î Kg©iZ DËi`vZv‡`i g‡a¨ me‡P‡q †ewk (†`Lyb, mviwY 35)| 
†Uwjwfkb P¨v‡b‡ji DËi`vZv‡`i g‡a¨ G nvi `yB-Z…Zxqvs‡ki KvQvKvwQ| Z‡e 
AbjvBb msev` gva¨‡g Kg©iZ mvsevw`K‡`i g‡a¨ Kg©̄ ’j cwieZ©‡bi nvi 
Zzjbvg~jK Kg         
 

mviwY 35 
msev` gva¨g cÖwZôvb cwieZ©b  

 n üv  bv  
evsjv msev`cÎ  65 (86.67%) 10 (13.33%) 
Bs‡iwR msev`cÎ  40 (68.97%) 18 (31.03%) 
†Uwjwfkb P¨v‡bj  124 (74.70%) 42 (35.30%) 
†iwWI P¨v‡bj   6 (54.55%) 5 (45.45%) 
msev` ms ’̄v 6 (60%) 4 (40%) 
AbjvBb msev` gva¨g  6 (42.86%) 8 (57.14%) 
 247 (73.95%) 87 (26.05%) 
 

 
 

 
 

L) me©‡kl cwieZ©‡bi mgq  
†h 247 Rb DËi`vZv Kg©̄ ’j cwieZ©b K‡i‡Qb e‡j Rvwb‡q‡Qb Zv‡`i me©‡kl 
Kg©̄ ’j cwieZ©b KZw`b n‡q‡Q †m cÖ‡kœi DËi Rvb‡Z PvIqv nq| me‡P‡q †ewk 
msL¨K DËi`vZv A_v©r 112 Rb (46%) Rvwb‡q‡Qb me‡kl Kg©̄ ’j cwieZ©b 
K‡i‡Qb wZb eQ‡ii †ewk mgq Av‡M (†`Lyb, wPÎ 64)| me‡P‡q KgmsL¨K 
DËi`vZv Rvwb‡q‡Qb, Zv‡`i bZzb Kg©̄ ’‡j Zviv †hvM w`‡q‡Qb MZ GK eQ‡ii 
g‡a¨ (†`Lyb, mviwY 36)|   
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mviwY 36 
Kg©¯’j cwieZ©‡bi mgq 

 1-6 gvm  7-12 gvm  13-18 gvm  19-24 gvm  25-30 gvm  31-36 gvm  36 gv‡mi †ewk  
evsjv 
msev`cÎ  

5 
(7.69%) 

 7 
(10.77%) 

9 
(13.85%) 

12 
(18.54%) 

5 
(7.69%) 

27 
(41.54%) 

Bs‡iwR 
msev`cÎ  

2 
(5%) 

2 
(5%) 

4 
(10%) 

6 
(15%) 

5 
(12.5%) 

1 
(2.5%) 

20 
(50%) 

†Uwjwfkb 
P¨v‡bj  

4 
(3.23%) 

9 
(7.26%) 

23 
(18.55%) 

9 
(7.26%) 

11 
(8.87%) 

11 
(8.87%) 

57 
(45.97%) 

†iwWI P¨v‡bj  3 
(50%) 

2 
(33.33%) 

1 
(16.67%) 

    

msev` ms¯’v 1 
(16.67%) 

     5 
(83.33%) 

AbjvBb 
msev` gva¨g  

  2 
(33.33%) 

1 
(16.67%) 

  3 
(50% 

 15 
(6.07%) 

13 
(5.26%) 

37 
(14.98%) 

25 
(10.12%) 

28 
(11.34%) 

17 
(6.88%) 

112 
(45.34%) 

  
M) Kg©̄ ’j cwieZ©‡bi KviY  
Kg©̄ ’j cwieZ©b K‡i‡Qb Ggb 247 Rb DËi`vZvi g‡a¨ 144 Rb (58.30%) 
DËi`vZvB e‡j‡Qb, gyL¨ KviY n‡jv †ewk †eZb (†`Lyb, wPÎ 37)| ZviciB 
Av‡Q cÖwZwôZ wKsev ¯̂bvgab¨ cÖwZôv‡b Kv‡Ri Avkvq Zviv Kg©̄ ’j cwieZ©b 
K‡i‡Qb (35.63%)| Z‡e Kg©̄ ’j cwieZ©‡bi †cQ‡b g¨v‡bR‡g›U, mycvifvBRvi 
wKsev mnKg©x‡`i Lvivc e¨envi LyeB Kg f‚wgKv iv‡L| †iwWI P¨v‡b‡ji 
mvsevw`Kiv Qvov evwK me gva¨‡gi DËi`vZv g‡b K‡ib, Zviv g~L¨Z †ewk 
†eZ‡bi Rb¨B Av‡Mi Kg©̄ ’j †Q‡o‡Qb| Zzjbvg~jKfv‡e †iwWI Ges msev` 
ms ’̄vi mvsevw`Kiv PvKwii wbivcËv wb‡q wKQzUv †ewk DwØMœ (†`Lyb, mviwY 38)|    

mviwY 37 
Kg©̄ ’j cwieZ©‡bi KviY 

 MYmsL¨v kZKiv nvi 
†ewk †eZ‡bi Rb¨   144 58.30% 
fvZv I myweavw` †ewk  53 21.46% 
PvKwii wbivcËv  56 22.67% 
e¨e ’̄vcbv wefv‡Mi m‡½ Ø›Ø  16 6.48% 
Kg©Pvc †ewk wQj 8 3.24% 
†eZb-fvZv AwbqwgZ wQj  40 16.19% 
g¨v‡bR‡g‡›Ui Lvivc e¨envi  9 3.64% 
mycvifvBRvi/e‡mi Lvivc e¨envi  8 3.24% 
mnKg©x‡`i Lvivc AvPiY  5 2.02% 
eo, cÖwZwôZ I ¯̂bvgab¨ cÖwZôv‡b PvKwii Avkvq  88 35.63% 
Ab¨ †Kvb KviY  27 10.93% 

 

mviwY 38 
Kg©̄ ’j cwieZ©‡bi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb msev` 
gva¨g 

†ewk †eZ‡bi Rb¨   32 
(49.23%) 

16 
(40%) 

51 
(41.13%) 

0 2 
(33.33%) 

3 
(50%) 

fvZv I myweavw` 
†ewk  

17  
(26.15%) 

6 
(15%) 

26 
(20.97%) 

2 
(33.33%) 

1 
(16.67%) 

1 
(16.67%) 

PvKwii wbivcËv  15 
(23.08%) 

7 
(17.5%) 

27 
(21.77%) 

2 
(33.33%) 

2 
(33.33%) 

3 
(50%) 

e¨e¯’vcbv wefv‡Mi 
m‡½ Ø›Ø  

3 
(4.62%) 

4 
(10%) 

7 
(5.65%) 

2 
(33.33%) 

  

Kg©Pvc †ewk wQj 1 
(1.54%) 

1 
(2.5%) 

3 
(2.42%) 

0  3 
(50%) 

†eZb-fvZv 
AwbqwgZ wQj  

16 
(24.62%) 

6 
(15%) 

15 
(12.10%) 

2 
(33.33%) 

1 
(16.67%) 

 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

3 
(4.62% 

3 
(7.5%) 

3 
(2.42%) 

0   

mycvifvBRvi/e‡mi 
Lvivc e¨envi  

1 
(1.54%) 

 7 
(5.65%) 

0   

mnKg©x‡`i Lvivc 
AvPiY  

0  4 
(3.23%) 

1 
(16.67%) 

  

eo, cÖwZwôZ I 
¯b̂vgab¨ cÖwZôv‡b 
PvKwii Avkvq  

20 
(30.77%) 

12 
(30%) 

50 
(40.32%) 

2 
(33.33%) 

2 
(33.33%) 

2 
(33.33%) 

Ab¨ †Kv‡bv KviY  4 
(6.15%) 

3 
(7.5%) 

17 
(13.71%) 

1 
(16.67%) 

1 
(16.67%) 

1 
(16.67%) 
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N) Kg©̄ ’j cwieZ©bKv‡j †eZb-fvZv cwi‡kva  
Kg©̄ ’j cwieZ©‡bi mgq †eZb-fvZv I e‡Kqv cwi‡kva Kiv n‡qwQj wK-bv Ggb 
cÖkœ ivLv n‡qwQj 247 DËi`vZvi Kv‡Q hviv Kg©̄ ’j cwieZ©b K‡iwQ‡jb| 41 
kZvsk DËiv`vZv Gi †bwZevPK DËi w`‡q‡Qb (†`Lyb, wPÎ 65)| †iwWI 
P¨v‡b‡ji †ÿ‡Î †ewki fvM DËi`vZv BwZevPK gZ w`‡q‡Qb (†`Lyb, mviwY 
39)| Kg©̄ ’j cwieZ©‡bi mgq †eZb fvZv bv cvIqvi †ÿ‡Î msev` ms ’̄v Ges 
evsjv msev`c‡Îi DËi`vZvivB †ewk †bwZevPK gZ w`‡q‡Qb|  
   

mviwY 39 
Kg©̄ ’j cwieZ©bKv‡j †eZb-fvZv cwi‡kva 

 Kiv n‡qwQj  nqwb  †gvU 

evsjv msev`cÎ  30 (46.15%)  35 (53.85%) 65 
Bs‡iwR msev`cÎ  24 (60%) 16 (40%) 40 
†Uwjwfkb P¨v‡bj  80 (64.52%) 44 (35.48%) 124 
†iwWI P¨v‡bj   5 (83.33%) 1 (16.67%) 6 
msev` ms ’̄v 2 (33.33%) 4 (66.67%)) 6 
AbjvBb msev` gva¨g  4 (66.67%) 2 (33.33%)) 6 
 145 (58.70%) 102 (41.30%) 247 

 

 
 

O) Kg©̄ ’j cwieZ©‡bi mgq †eZb-fvZv cwi‡kva bv Kivi KviY 
†h 102 Rb mvsevw`K hviv Av‡Mi Kg©̄ ’j Qvovi mgq †eZb-fvZv ev e‡Kqv 
Zviv cvbwb, Zv‡`i Kv‡Q e‡Kqv bv cvIqvi KviY Rvb‡Z PvIqv nq| Zv‡`i g‡a¨ 
93 RbB  (91%) e‡j‡Qb KZ©„c‡ÿi gwR©i Kvi‡YB Avm‡j Zviv †eZb-fvZv 
cvbwb (†`Lyb, wPÎ 66)| Bs‡iwR msev`cÎ, †iwWI P¨v‡bj Ges msev` ms ’̄vq 
Kg©iZ DËi`vZviv GwU Qvov Ab¨ †Kvb KviYB Lyu‡R cvbwb (†`Lyb, mviwY 40)| 
    

mviwY 40 
†eZb-fvZv cwi‡kva bv Kivi KviY 

 wba©vwiZ mg‡q †bvwUk bv 
†`Iqvq 

KZ©„c‡ÿi gwR© Ab¨ †Kv‡bv KviY 

evsjv msev`cÎ  1  27 1 
Bs‡iwR msev`cÎ  0 14 0 
†Uwjwfkb P¨v‡bj  6 42 0 
†iwWI P¨v‡bj   0 1 0 
msev` ms ’̄v 0 4 0 
AbjvBb msev` gva¨g  1 2 0 
 8 90 1 
     

 

 

133  134 



P) eZ©gvb Kg©̄ ’j cwieZ©‡bi K_v fve‡Q wK-bv 
334 Rb DËi`vZvi Kv‡Q eZ©gvb Kg©̄ ’j cwieZ©‡bi AvKv•ÿvi K_v Rvb‡Z 
PvIqv nq| Gi g‡a¨ 216 Rb (65%) DËi`vZv e‡j‡Qb, Zviv eZ©gvb Kg©̄ ’j 
cwieZ©‡bi K_v †f‡e‡Qb (†`Lyb, wPÎ 67)| cwieZ©‡bi K_v me‡P‡q †ewk 
fve‡Qb m¤úªPvi gva¨‡gi mvsevw`Kiv (†`Lyb, mviwY 41)| Bs‡iwR I evsjv 
msev`c‡Îi DËi`vZviv G e¨vcv‡i Zzjbvg~jKfv‡e Kg †bwZevPK gZ w`‡q‡Qb|   
  

 
 

mviwY 41 
eZ©gvb Kg©̄ ’j cwieZ©‡bi wPšÍvfvebv  

 n üv bv  
evsjv msev`cÎ  44 (58.67%) 31 (41.33%) 75 
Bs‡iwR msev`cÎ  30 (51.72%) 28 (48.28%) 58 
†Uwjwfkb P¨v‡bj  120 (72.29%) 46 (27.71%) 166 
†iwWI P¨v‡bj   10 (90.91%) 1 (9.09%) 11 
msev` ms ’̄v 3 (30%) 7 (10%) 10 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 14 
 216 (64.67%) 118 (35.33%) 334 

 

 

 
 

Q) eZ©gvb Kg© ’̄j cwieZ©‡bi wPšÍvfvebvi KviY  
†h 216 Rb DËi`vZv e‡j‡Qb Zviv eZ©gvb Kg©̄ ’j cwieZ©‡bi K_v fve‡Qb 
Zv‡`i Kv‡Q G ai‡bi wPšÍv fvebvi KviY m¤ú‡K© Rvb‡Z PvIqv nq| g~jZ cvuPwU 
KviY‡K cÖvavb¨ w`‡q‡Qb DËiv`vZviv| G¸‡jv n‡jv †eZb Kg (45.83%), 
Kg©̄ ’‡j g~j¨vq‡bi Afve (42.13%), e¨e ’̄vcbvMZ k„•Ljvi Afve ( 32.87%), 
PvKwii wbivcËvi Afve (31.48%) Ges fvZv I myweavw` Kg (28.70) (†`Lyb, 
wPÎ 69)| Bs‡iwR msev`cÎ Qvovi wPšÍv fvebvi g~j KviY PvKwii wbivcËvi 
Afve (†`Lyb, mviwY 42)| Z‡e evsjv msev`cÎ, †Uwjwfkb P¨v‡bj Ges 
†iwWIÕi DËi`vZv g‡b Ki‡Qb Zv‡`i eZ©gvb Kg©̄ ’j Qvovi fvebvi †cQ‡b Av‡Q 
cÖavbZ †eZb Kg| Z‡e msev` ms ’̄vi †ÿ‡Î G KviYwU G‡Kev‡iB †Kv‡bv f‚wgKv 
ivL‡Q bv|   
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mviwY 42 
eZ©gvb Kg©̄ ’j cwieZ©‡bi wPšÍvfvebvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` 
ms¯’v 

AbjvBb 
msev` 
gva¨g 

†gvU 

†eZb Kg 
nIqvq 

20 
(45.45%) 

8 
(26.67%) 

64 
(53.33%) 

5 
(50%) 

0 2 
(22.22%) 

99 
(45.83%) 

fvZv I 
myweavw` Kg 

10 
(22.72%) 

7 
(23.33%) 

38 
(31.67%) 

4 
(40%) 

1 
(33.33%) 

2 
(22.22%) 

62 
(28.70%) 

PvKwii 
wbivcËvi Afve 

10 
(22.72%) 

19 
(63.33%) 

35 
(29.17%) 

3 
(30%) 

1 
(33.33%) 

0 68 
(31.48%) 

e¨e¯’vcbvMZ 
k„•Ljvi Afve 

13 
(29.55%) 

7 
(23.33%) 

46 
(38.33%) 

2(20%) 0 3 
(33.33%) 

71 
(32.87%) 

Kg©Pvc †ewk 2 
(4.55%) 

2 
(6.67%) 

8 
(6.67%) 

0 0 0 12 
(5.56%) 

Kg©̄ ’‡j 
g~j¨vq‡bi 
Afve  

14 
(31.82%) 

13 
(43.33%) 

57 
(47.5%) 

3 
(30%) 

1 
(33.33%) 

3 
(33.33%) 

91 
(42.13%) 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

4 
(9.09%) 

0 5 
(4.17%) 

0 0 0 9 
(4.17%) 

mycvifvBRv‡ii 
Lvivc e¨envi  

1 
(2.72%) 

0 5 
(4.17%) 

0 0 0 6 
(2.78%) 

mnKg©x‡`i 
Lvivc e¨envi  

1 
(2.72%) 

1 
(3.33%) 

6 
(5%) 

1 
(10%) 

0 0 9 
(4.17%) 

Ab¨ †Kv‡bv 
KviY  

5 
(11.36%) 

6 
(20%) 

7 
(5.83%) 

0 0 3 
(33.33%) 

21 
(9.72%) 

 
 

†ckv cwieZ©b 

K) †ckv cwieZ©‡bi wPšÍvfvebv  
mvsevw`KZvi cÖwZ weivMfvRb n‡q eZ©gvb †ckv cwieZ©b K‡i Ab¨ †Kv‡bv 
†ckvq †hvM w`‡Z Pvb? wK-bv Zv AbymÜv‡b †`Lv †M‡Q, 334 Rb DËi`vZvi 
g‡a¨ 162 Rb (45%) eZ©gvb †ckv mvsevw`KZv †Q‡o Ab¨ †Kvb †ckvq †hvM 
†`qvi K_v fve‡Qb (†`Lyb, wPÎ 70)| Zzjbvg~jKfv‡e †iwWIÕi mvsevw`Kiv †ckv 
cwieZ©‡bi c‡ÿ †ewk Ges AbjvBb msev` gva¨‡gi mvsevw`Kiv Kg gZ 
w`‡q‡Qb (†`Lyb, mviwY 43)|   
 

 
 

mviwY 43 
†ckv cwieZ©‡bi wPšÍvfvebv   

 n üv  bv  †gvU  
evsjv msev`cÎ  35 (46.67%) 40 (53.33%) 75 
Bs‡iwR msev`cÎ  28 (48.28%) 30 (51.72%) 58 
†Uwjwfkb P¨v‡bj  79 (47.59%) 87 (52.41%) 166 
†iwWI P¨v‡bj   6 (54.55%) 5 (45.45%) 11 
msev` ms ’̄v 3 (30%) 7 (70%) 10 
AbjvBb msev` gva¨g  4 (28.57%) 10 (71.43%) 14 
 155 (46.41%) 179 (53.59%) 334 
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L) †ckv cwieZ©‡bi fvebvi KviY  
M‡elYvi cÖvß djvd‡j †`Lv †M‡Q, mvsevw`KZv †ckvq PvKwii wbivcËvi Afve 
mvsevw`K‡`i fvwe‡q Zz‡j‡Q| †h 155 Rb DËi`vZv †ckv cwieZ©‡bi wPšÍvfvebv 
Ki‡Qb e‡j Rvwb‡q‡Qb Zv‡`i g‡a¨ 102 Rb (65.81%) e‡j‡Qb Zviv PvKwii 
wbivcËvnxbZvi Kvi‡Y G †ckv †Q‡o Ab¨ †ckvq †hvM †`Iqvi K_v fve‡Qb 
(†`Lyb, mviwY 44)| cÖfvekvjx Ab¨ KviY¸‡jvi g‡a¨ †eZb Kg, Kg©̄ ’‡j 
g~j¨vq‡bi Afve, fvZv I my‡hvM-myweav Kg BZ¨vw` D‡jøL‡hvM¨ (†`Lyb, wPÎ 
71)| Kv‡Ri Pvc Ges Kv‡Ri Pv‡c cwiev‡i AkvwšÍ †`Lv †`qvi cÖeYZv Lye Kg 
n‡jI GwU ïay msev`cÎ Ges †Uwjwfkb P¨v‡b‡ji mvsevw`K‡`i g‡a¨ we`¨gvb 
(†`Lyb, mviwY 45)| Zzjbvg~jK wePv‡i Ab¨vb¨ MYgva¨‡gi Zzjbvq evsjv 
msev`c‡Îi †ÿ‡Î †eZb Kg Ges Kg©̄ ’v‡b g~j¨vq‡bi Afve †ewk †eva Ki‡Qb 
G‡ÿ‡Î Kg©iZ mvsevw`Kiv|     
 

mviwY 44 
†ckv cwieZ©‡bi wPšÍvfvebvi KviY  

 MYmsL¨v  kZKiv nvi  
†eZb Kg nIqvq    57 36.77% 
fvZv I myweavw` Kg  45 29.03% 
PvKwii wbivcËvi Afve   102 65.81% 
e¨e ’̄vcbvMZ k„•Ljvi Afve   38 24.52% 
Kg©Pvc †ewk  10 6.45% 
Kg©̄ ’‡j g~j¨vq‡bi Afve  54 34.84% 
KvR SzuwKc~Y© I mgm¨vm¼zj  20 12.90% 
Kv‡Ri Pv‡c cwiev‡i AkvwšÍ 10 6.45% 
g¨v‡bR‡g‡›Ui Lvivc e¨envi  2 1.29% 
mycvifvBRv‡ii Lvivc e¨envi  5 3.23% 
mnKg©x‡`i Lvivc e¨envi  3 1.94% 
Ab¨ †Kv‡bv KviY  18 11.61% 
  

 

mviwY 45 
 †ckv cwieZ©‡bi fvebvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI P¨v‡bj msev` ms¯’v AbjvBb 
msev` gva¨g 

†eZb Kg 
nIqvq    

19 
(54.29%) 

10 
(35.71%) 

25 
(31.65%) 

2 
(33.33%) 

0 1 
(25%) 

fvZv I myweavw` 
Kg  

13 
(37.14%) 

11 
(39.29%) 

18 
(22.78%) 

2 
(33.33%) 

0 1 
(25%) 

PvKwii 
wbivcËvi Afve  

26 
74.29%) 

20 
(71.43%) 

49 
(62.03%) 

4 
(66.67%) 

2 
(66.67%) 

1 
(25%) 

e¨e¯’vcbvMZ 
k„•Ljvi Afve   

9 
(25.71%) 

6 
(21.43%) 

22 
(27.85%) 

1 
(16.67%) 

0 0 

Kg©Pvc †ewk  4 
(11.43%) 

2 
(7.14%) 

4 
(5.06%) 

0 0 0 

Kg©̄ ’‡j 
g~j¨vq‡bi Afve  

19 
(54.29%) 

8 
(28.57%) 

24 
(30.38%) 

2 
(33.33%) 

1 
(33.33%) 

0 

KvR SzuwKc~Y© I 
mgm¨vm¼zj  

4 
(11.43%) 

4 
(14.28%) 

9 
(11.39%) 

1 
(16.67%) 

0 2 
(50%) 

Kv‡Ri Pv‡c 
cwiev‡i AkvwšÍ 

2 
(5.71%) 

2 
(7.14%) 

6 
(7.59^%) 

0 0 0 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

0 0 2 
(2.53%) 

0 0 0 

mycvifvBRv‡ii 
Lvivc e¨envi  

1 
(2.86%) 

0 4 
(5.06%) 

0 0 0 

mnKg©x‡`i 
Lvivc e¨envi  

2 
(5.71%) 

0 1 
(1.27) 

0 0 0 

Ab¨ †Kv‡bv 
KviY  

5 
(14.29%) 

7 
(25%) 

6 
(7.59%) 

0 0 0 
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cQ›`mB †ckvi µggvb 

334 Rb DËi`vZvi Kv‡Q 14wU †ckvi K_v Zz‡j a‡i †m¸‡jvi g‡a¨ cvuPwU 
AvKl©Yxq †ckv‡K µggvbvbymv‡i wPwýZ Ki‡Z ejv n‡qwQj| †hgb - me‡P‡q 
†ewk AvKl©Yxq †ckv‡K 1, wØZxq AvKl©Yxq †ckv‡K 2 Gfv‡e wPwýZ Ki‡Z ejv 
nq| mvsevw`K‡`i cQ‡›`i w`K †_‡K `kwU †ckvi µg gvb wba©vi‡Y Z_¨ 
we‡køl‡Yi myweav‡_© †ckv¸‡jv‡K c‡q›U ev b¤̂i †`Iqv nq| A_©vr DËi`vZv †h 
†ckv‡K 1 b¤̂i e‡j wPwýZ K‡i‡Q Zv‡K 5 b¤̂i, 2 b¤î wPwýZ †ckv‡K 4, 3 
b¤î wPwýZ †ckv‡K 3, 4 b¤̂i wPwýZ †ckv‡K 2 Ges 5 b¤î wPwýZ †ckv‡K 1 
b¤î †`qv nq| cÖvß djvd‡j †`Lv †M‡Q, mvsevw`K‡`i Kv‡Q cÖ_g cQ›`bxq ev 
AvKl©Yxq †ckv (716 c‡q›U) n‡jv wmwfj mvwf©m (wewmGm) K¨vWvi ( †`Lyb, wPÎ 
72)| Gi c‡ii PviwU cQ›`mB †ckv n‡jv mvsevw`KZv (628 c‡q›U), 
K‡jR/wek¦we`¨vj‡qi wkÿKZv (533 c‡q›U), e¨vswKs LvZ (378 c‡q›U) Ges 
me©‡kl e¨emv (314 c‡q›U)| Zzjbvg~jK wePv‡i †`Lv hv‡”Q, ïay Bs‡iwR 
msev`c‡Îi mvsevw`K Qvov Ab¨ me gva¨‡gi mvsevw`K‡`i g‡a¨ †_‡K cÖvß 
c‡q‡›U GK b¤̂i †ckv wn‡m‡e Ae ’̄vb Ki‡Q wmwfj mvwf©m ev wewmGm K¨vWvi 
(†`Lyb, mviwY 46)| Bs‡iwR msev`c‡Îi mvsevw`K‡`i Kv‡Q 
K‡jR/wek¦we`¨vj‡qi wkÿKZvB me‡P‡q †ewk AvKl©Yxq †ckv| me‡P‡q Kg 
AvKl©Yxq †ckv n‡jv ¯‹z‡ji wkÿKZv|    
 

 

mviwY 46 
cQ›`mB †ckvi µggvb  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` 
ms¯’v 

AbjvBb 
msev` 
gva¨g 

†gvU c‡qÈ 

wmwfj mvwf©m 
(wewmGm)  

161 99 363 25 26 42 716 

e¨vswKs LvZ  66 64 216 14 6 12 378 
wPwKrmv  67 69 108 4 8 0 256 
AvBbRxex  13 24 24 7 4 12 84 
wkÿKZv 
(K‡jR/wek¦we`¨vjq)  

120 129 248 6 15 15 533 

wkÿKZv (¯‹zj)  16 21 29 6 0 10 82 
GbwRI  11 20 102 4 3 4 144 
RywWwkqvj mvwf©m  39 35 60 3 2 0 139 
cÖwZiÿv evwnbx  53 34 137 3 10 1 238 
AvBbk„•Ljv evwnbx  24 14 73 0 4 5 120 
e¨emvq  74 48 176 2 8 6 314 
†emiKvwi LvZ  12 19 60 4 24 0 119 
mvsevw`KZv I 
MYgva¨g  

138 125 320 11 3 31 628 

cÖ‡KŠkjx  25 42 62 8 0 0 137 
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cÖvwZôvwbK m¤úK© 

K) gvwj‡Ki m‡½ ˆeVK   
cÖwZôv‡bi gvwjK wKsev Zv‡`i cÖwZwbwa‡`i m‡½ mvsevw`K‡`i ˆeVK nq †ewki 
fvM †ÿ‡Î we‡kl Av‡qR‡b Avi cÖwZw`b nq Lye KgB (†`Lyb, wPÎ 73)| Z‡e 
gvwjKc‡ÿi m‡½ KLbB ˆeVK nq G nviI (18%) †ek cÖwYavb‡hvM¨| AbjvBb 
msev` gva¨‡gi †ÿ‡Î cÖ‡Z¨K mßv‡n gvwjKc‡ÿi mv‡_ ˆeV‡Ki welqwU 
D‡jøL‡hvM¨ (†`Lyb, mviwY 47)|      

 

 

mviwY 47 
gvwjKcÿ ev Zv‡`i cÖwZwbwa‡`i m‡½ ˆeVK 

 cÖwZw`b cÖwZ mßv‡n cÖwZ gv‡m we‡kl 
Av‡qvR‡b 

KLbB nq bv †gvU  

evsjv 
msev`cÎ  

6 
(8%) 

20 
(26.67%) 

4 
(5.33%) 

29 
(38.67%) 

16 
(21.33%) 

75 
(100%) 

Bs‡iwR 
msev`cÎ  

2 
(3.45%) 

16 
(27.59%) 

00 26 
(44.83%) 

14 
(24.14%) 

58 
(100%) 

†Uwjwfkb 
P¨v‡bj  

2 
(1.20%) 

15 
(9.04%) 

17 
(10.24%) 

103 
(62.05%) 

29 
(17.47%) 

166 
(100%) 

†iwWI P¨v‡bj  0 2 
(18.18%) 

0 6 
(54.55%) 

3 
(27.27%) 

11 
(100%) 

msev` ms¯’v 0 2  
(20%) 

1 
(10%) 

7  
(70%) 

0 10 
(100%) 

AbjvBb 
msev` gva¨g  

0 8 
(57.14%) 

1 
(7.14%) 

5 
(35.71%) 

0 14 
(100%) 

 10 
(2.99%) 

63 
(18.86%) 

23 
(6.89%) 

176 
(52.69%) 

62 
(18.56%) 

334 
(100%) 

L) mnKg©x‡`i m‡½ m¤úK©  
334 Rb DËi`vZvi g‡a¨ 155 Rb (46.41%) e‡j‡Qb, eZ©gvb Kg©̄ ’‡j Zv‡`i 
mevi m‡½ eÜzZ¡c~Y© m¤úK© we`¨gvb| 119 Rb (35.63%) e‡j‡Qb, K‡qKR‡bi 
m‡½ eÜzZ¡c~Y© m¤úK© i‡q‡Q (†`Lyb, mviwY 48)| msev`cÎ I †Uwjwfkb Qvov 
Ab¨ MYgva¨g¸‡jv‡Z mnKg©x‡`i g‡a¨ AeÜzZ¡c~Y© m¤úK© †bB (†`Lyb, mviwY 
49)|  

 

mviwY 48 

 mnKg©x‡`i m‡½ m¤ú‡K©i aib   
 MYmsL¨v kZKiv nvi 
mevi m‡½ AvbyôvwbK m¤úK©  94 28.14% 
K‡qKR‡bi m‡½ AvbyôvwbK m¤úK©  51 15.27% 
Kv‡iv m‡½ AvbyôvwbK m¤úK© bq  10 2.99% 
mevi m‡½ eÜzZ¡c~Y© m¤úK©  155 46.41% 
K‡qKR‡bi m‡½ eÜzZ¡c~Y© m¤úK©  119 35.63% 
Kv‡iv m‡½ eÜzZ¡c~Y© m¤úK© bq  5 1.50% 
mevi m‡½ AeÜzZ¡c~Y© m¤úK©  1 0.01% 
K‡qKR‡bi m‡½ AeÜzZ¡c~Y© m¤úK©  18 5.39% 
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mviwY 49 
mnKg©x‡`i m‡½ m¤ú‡K©i aib 

 mevi m‡½ 
AvbyôvwbK 
m¤úK© 

K‡qKR‡bi 
m‡½ 

AvbyôvwbK 
m¤úK© 

Kv‡iv m‡½ 
AvbyôvwbK 
m¤úK© bq 

mevi m‡½ 
eÜzZ¡c~Y© 
m¤úK© 

K‡qKR‡bi 
m‡½ 

eÜzZ¡c~Y© 
m¤úK© 

Kv‡iv m‡½ 
eÜzZ¡c~Y© 
m¤úK© bq 

mevi m‡½ 
AeÜzZ¡c~Y© 
m¤úK© 

K‡qKR‡bi 
m‡½ 

AeÜzZ¡c~Y© 
m¤úK© 

evsjv 
msev`cÎ  

15 
(20%) 

8 
(10.67%) 

2 
(2.67%) 

45 
(60%) 

20 
(26.67%) 

0 1 
(1.33%) 

4 
(5.33%) 

Bs‡iwR 
msev`cÎ  

22 
(37.93%) 

4 
(6.90%) 

2 
(3.45%) 

25 
(43.10%) 

24 
(41.38%) 

2 
(3.45%) 

0 3 
(5.17%) 

†Uwjwfkb 
P¨v‡bj  

42 
(25.30%) 

36 
(21.69%) 

4 
(2.41%) 

73 
(43.98%) 

64 
(38.55%) 

3 
(1.81%) 

0 11 
(6.63%) 

†iwWI 
P¨v‡bj   

6 
(54.55%) 

0 0 5 
(45.45%) 

5 
(45.45%) 

0 0 0 

msev` ms¯’v 4 
(40%) 

1 
(10%) 

1 
(10%) 

3 
(30%) 

2 
(20%) 

0 0 0 

AbjvBb 
msev` gva¨g  

5 
(35.71%) 

2 
(14.29%) 

1 
(7.14%) 

4 
(28.57%) 

4 
(28.57%) 

0 0 0 

 94 
(28.14%) 

51 
(15.27%) 

10 
(2.99%) 

155 
(46.41%) 

119 
(35.63%) 

5 
(1.50%) 

1 
(0.01%) 

18  
(5.39%) 

 
M) mycvifvBRv‡ii m‡½ m¤úK© 
DËi`vZv‡`i 99 kZvskB e‡j‡Qb m¤úv`K, evZ©v m¤úv`K wKsev cÖavb 
cÖwZ‡e`‡Ki m‡½ Zv‡`i nq Kg©m¤úK© bv nq eÜzZ¡c~Y© m¤úK© we`¨gvb (†`Lyb, 
wPÎ 75)| evsjv msev`cÎ I †iwWI P¨v‡b‡ji †ewki fvM DËi`vZv  e‡j‡Qb, 
Zv‡`i m‡½ mycvifvBRv‡ii m¤úK© eÜzZ¡c~Y© m¤úK© we`¨gvb (†`Lyb, mviwY 50)| 
Ab¨ MYgva¨g¸‡jvi †ewki fvM DËi`vZviv g‡b K‡ib, Zv‡`i m‡½ 
mycvifvBRv‡ii Kg©m¤úK© we`¨gvb| wUwf P¨v‡b‡ji `yÕRb DËi`vZv e‡j‡Qb, 
AeÜzZ¡c~Y© m¤úK© we`¨gvb|   
 

 

mviwY 50 
mycvifvBRv‡ii m‡½ m¤ú‡K©i aib 

 eÜzZ¡c~Y© AeÜzZ¡c~Y© Kg©m¤úK© †gvU 
evsjv msev`cÎ  46 

(61.33%) 
0 29 

(38.67%) 
75 

Bs‡iwR msev`cÎ  28 
(48.28%) 

0 30 
(51.72%) 

58 

†Uwjwfkb P¨v‡bj  76 
(45.78%) 

2 
(1.20%) 

88 
(53.01%) 

166 

†iwWI P¨v‡bj   6 
(54.55%)) 

0 5 
(45.45%) 

11 

msev` ms¯’v 2 
(20%) 

0 8 
(80%) 

10 

AbjvBb msev` 
gva¨g  

6 
(42.86%) 

0 8 
(57.14%) 

14 

 164 
(49.10%) 

2 
(0.60%) 

168 
(50.30%) 

334 

 

 
 

N) mycvifvBRv‡ii †hvM¨Zv 
334 Rb DËi`vZvi g‡a¨ 257 Rb (77%) g‡b K‡ib, Zv‡`i mycvifvBRvi 
Zvi Kv‡Ri Rb¨ †hvM¨ (†`Lyb, wPÎ 77)| mycvifvBRv‡ii †hvM¨Zv wb‡q 
Zzjbvg~jKfv‡e Kg †bwZevPK aviYv †cvlY K‡i‡Qb Bs‡iwR msev`c‡Îi 
DËi`vZviv| Ab¨w`‡K †iwWI P¨v‡b‡ji mvsevw`Kiv G m¤ú‡K© †Kvb †bwZevPK 
aviYvB †cvlY K‡ibwb (†`Lyb, mviwY 51)| GKvËi †Uwjwfk‡bi GKRb 
cÖwZ‡e`K e‡j‡Qb, ÒeZ©gv‡b evsjv‡`‡ki mvsevw`KZvi RMZ †hvM¨Zvnxb‡`i 
AfqvkÖg|       
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mviwY 51 
mycvifvBRv‡ii †hvM¨Zv  

 n üv bv  
evsjv msev`cÎ  58 (77.33%) 17 (22.67%) 75 
Bs‡iwR msev`cÎ  49 (84.48%) 9 (15.52%) 58 
†Uwjwfkb P¨v‡bj  122 (73.49%) 44 (26.51%) 166 
†iwWI P¨v‡bj   11 (100%) 0 11 
msev` ms ’̄v 7 (70%) 3 (30%) 10 
AbjvBb msev` gva¨g  10 (71.43%) 4 (28.57%) 14 
 257 (76.95%) 77 (23.05%) 334 

 

 
 

O) mycvifvBRv‡ii g‡bv‡hvM  
mycvifvBRvi mvsevw`K‡`i K_v g‡bv‡hvM w`‡q †kv‡bb wK-bv Ggb cÖ‡kœi Rev‡e 
334 Rb DËi`vZvi g‡a¨ 183 Rb (55%) e‡j‡Qb me mgq †kv‡bb (†`Lyb, 
wPÎ 78)| gvÎ 18 Rb (5%) DËi`vZv e‡j‡Qb KLbI †kv‡bb bv| G‡Kev‡iB 
†kv‡bb bv Ggb DËi †iwWI P¨v‡bj I msev` ms ’̄vi mvsevw`K‡`i KvQ †_‡K 
cvIqv hvqwb (†`Lyb, mviwY 52)| Ab¨w`‡K Zzjbvg~jK wePv‡i mycvifvBRvi 
mvsevw`K‡`i K_v memgq †kv‡bb Ggb nvi †ewk †`Lv †M‡Q Bs‡iwR 
msev`c‡Îi †ÿ‡Î|   

mviwY 52 
mycvifvBRv‡ii g‡bv‡hvM  

 me mgq †kv‡bb †kv‡bb bv KLbI KLbI †kv‡bb  
evsjv msev`cÎ  46 (61.33%) 4 (5.33%) 25 (33.33%) 75 
Bs‡iwR msev`cÎ  41 (70.69%) 1 (1.72%) 16 (27.59%) 58 
†Uwjwfkb P¨v‡bj  78 (46.99%) 12 (7.23%) 76 (45.78%) 166 
†iwWI P¨v‡bj   5 (45.45%) 0 6 (54.55%) 11 
msev` ms ’̄v 5 (50%) 0 5 (50%) 10 
AbjvBb msev` 
gva¨g  

8 (57.14%) 1 (7.14%) 5 (35.71%) 14 

 183 (54.79%) 18 (5.39%) 133 (39.82%) 334 
 

 
P) wUgIqvK© Z¡ivwš̂ZKi‡Y mycvifvBRv‡ii f‚wgKv  
wUgIqvK© Z¡ivwš̂ZKi‡Y mycvifvBRvi f‚wgKv iv‡L wK-bv Ggb cÖ‡kœi DË‡i 
AwaKvsk DËi`vZv (64%) BwZevPK DËi w`‡q‡Qb (†`Lyb, wPÎ 79)| 11% 
DËi`vZv e‡j‡Qb eZ©gvb mycvifvBRvi wUgIqvK© Z¡ivwš̂ZKi‡Y †Kvb ai‡bi 
f‚wgKv iv‡L bv| AbjvBb msev` gva¨‡gi mvsevw`K‡`i KvQ †_‡K 
mycvifvBRv‡ii wUgIqvK© Z¡ivwš̂ZKi‡Yi f‚wgKv m¤ú‡K© †ewk †bwZevPK gZ 
cvIqv †M‡Q (†`Lyb, mviwY 53)| †iwWI P¨v‡bj Ges Bs‡iwR msev`c‡Îi 
mvsevw`Kiv Zv‡`i mycvifvBRvi‡K wUgIqvK© Z¡ivwš̂ZKi‡Y A‡bK †ewk †hvM¨ 
g‡b K‡ib (†`Lyb, wPÎ 80)|    
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mviwY 53 
wUgIqvK© Z¡ivwš̂ZKi‡Y mycvifvBRv‡ii f‚wgKv  

 n üv  bv  KLbI KLbI  †gvU 

evsjv msev`cÎ  52 (69.33%) 8 (10.67%) 15 (20%) 75 

Bs‡iwR msev`cÎ  44 (75.86%) 4 (6.90%) 10 (17.24%) 58 

†Uwjwfkb P¨v‡bj  90 (54.22%) 21 (12.65%) 55 (33.13%) 166 

†iwWI P¨v‡bj   8 (72.73%) 0 3 (27.27%) 11 

msev` ms ’̄v 8 (80%) 1 (10%) 1 (10%) 10 

AbjvBb msev` gva¨g  10 (71.43%) 4 (28.57%) 0 14 

 212 (63.47%) 38 (11.38%) 84 (25.15%) 334 
 

 

 
 
Q) e¨e ’̄vcbv wefv‡Mi m‡½ m¤úK© ÿwZMȪ Í nIqvi Avk¼v  
e¨e ’̄vcbv wefv‡Mi mv‡_ †h †Kv‡bv mgq †h †Kvb Kvi‡Y m¤úK© ÿwZMȪ Í n‡Z 
cv‡i wK-bv Ggb Avk¼vi DËi Rvb‡Z PvIqv n‡qwQj 334 Rb DËi`vZvi 
Kv‡Q| 169 Rb (51%) DËi`vZv mvgwMÖKfv‡e e‡j‡Qb G Avk¼v Zv‡`i g‡a¨ 
Av‡Q (†`Lyb, wPÎ 81)| G m¤ú‡K©i AebwZ NUvi Avk¼v me‡P‡q †ewk AbjvBb 
msev` gva¨‡gi mvsevw`K‡`i g‡a¨ (†`Lyb, mviwY 54)|   
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mviwY 54 
e¨e¯’vcbv wefv‡Mi m‡½ m¤úK© ÿwZMȪ Í nIqvi Avk¼v 

 n¨uv  bv  †gvU 
evsjv msev`cÎ  29 (38.67%) 46 (61.33%) 75 
Bs‡iwR msev`cÎ  33 (56.90%) 25 (43.10%) 58 
†Uwjwfkb P¨v‡bj  86 (51.81%) 80 (48.19%) 166 
†iwWI P¨v‡bj   5 (45.45%) 6 (54.55%) 11 
msev` ms¯’v 3 (30%) 7 (70%) 10 

AbjvBb msev` gva¨g  13 (92.86%) 1 (7.14%) 14 
 169 (50.60%) 165 (49.40%) 334 

 

 
 
R) m¤ú‡K©i AebwZi KviY  
169 Rb DËi`vZv e‡j‡Qb, e¨e ’̄vcbv wefv‡Mi m‡½ Zv‡`i †h †Kvb mgq †h 
†Kvb Kvi‡Y m¤úK© ÿwZMȪ Í n‡Z cv‡i| Zv‡`i Kv‡Q Gi m¤¢ve¨ KviY Rvb‡Z 
PvIqv n‡qwQj| me‡P‡q †ewk mvsevw`K (45%) g‡b K‡ib, myweavw`i Afv‡e G 
m¤ú‡K©i AebwZ NU‡Z cv‡i (†`Lyb, mviwY 55)| ZvQvov Ab¨ wZbwU KviYI 
A‡bKLvwb `vqx e‡j Zviv g‡b K‡ib| msev`c‡Îi †h 29 Rb DËi`vZv g‡b 
K‡ib Zv‡`i m‡½ e¨e ’̄vcbv wefv‡Mi m¤ú‡K©i AebwZ NU‡Z cv‡i Zv‡`i †ewki 
fvMB wbR¯̂ AwfÁZv †_‡K wKQz wKQz KviY Zz‡j a‡i‡Qb| we‡kl K‡i ¯̂vaxbZvq 
n Í̄‡ÿc, A‡ckv`vwi g‡bvfve BZ¨vw`i K_v Zviv D‡jøL K‡i‡Qb| †iwWI 
P¨v‡b‡ji mvsevw`Kiv †eZb‡K gyL¨ KviY wn‡m‡e AvL¨vwqZ Ki‡jI Ab¨vb¨ 
gva¨‡gi mvsevw`KMY myweavw`i Afve‡K `vqx K‡i‡Qb (†`Lyb, mviwY 56)|   

mviwY 55 
e¨e ’̄vcbv wefv‡Mi m‡½ m¤úK© ÿwZMȪ Í nIqvi KviY  

 MYmsL¨v kZKiv nvi 
†eZ‡bi Kvi‡Y  41 24.26% 
myweavw`i Afv‡e  76 44.97% 
Kv‡Ri Pv‡ci Kvi‡Y  27 15.98% 
e¨e ’̄vcbv wefv‡Mi D‡Ïk¨ 
m¤ú‡K©i AebwZ NUv‡bv  

32 18.93% 

Ab¨ †Kvb Kvi‡Y  39 23.08% 
 

mviwY 56 
e¨e¯’vcbv wefv‡Mi m‡½ m¤úK© ÿwZMȪ Í nIqvi KviY  

 †eZ‡bi Kvi‡Y  myweavw`i Afv‡e Kv‡Ri Pv‡ci 
Kvi‡Y  

e¨e¯’vcbv 
wefv‡Mi D‡Ïk¨ 
m¤ú‡K©i AebwZ 

NUv‡bv  

Ab¨ †Kv‡bv Kvi‡Y 

evsjv msev`cÎ  5 
(17.24%) 

10 
(34.48%) 

4 
(13.79%) 

6 
(20.69%) 

12 
(41.38%) 

Bs‡iwR 
msev`cÎ  

6 
(18.18%) 

15 
(45.45%) 

5 
(15.15%) 

9 
(27.27%) 

6 
(18.18%) 

†Uwjwfkb 
P¨v‡bj  

23 
(26.74%) 

40 (46.51%) 12 
(13.95%) 

14 
(16.28%) 

19 
(22.09%) 

†iwWI P¨v‡bj   4 
(80%) 

3 
(60%) 

1 
(20%) 

2 
(40%) 

0 

msev` ms¯’v 0 1 
(33.33%) 

0 0 2 
(66.67%) 

AbjvBb msev` 
gva¨g  

3 
(23.08%) 

7 
(53.85%) 

5 
(38.46%) 

1 
(7.69%) 

0 

 41 
(24.26%) 

76 
(44.97%) 

27 
(15.98%) 

32 
(18.93%) 

39 
(23.08%) 
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¯v̂axbfv‡e `vwqZ¡cvjb 
 
K) `vwqZ¡cvj‡b ¯̂vaxbZv  
¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z cv‡ib, wK-bv Ggb cÖ‡kœi Rev‡e 334 Rb 
DËi`vZvi g‡a¨ 196 Rb (59%) e‡j‡Qb Zviv KLbI KLbI ¯̂vaxbfv‡e `vwqZ¡ 
cvjb Ki‡Z cv‡ib (†`Lyb, wPÎ 83)| 101 Rb (30%) DËi`vZv g‡b K‡ib, 
Zviv memgq ¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z cv‡ib, hw`I 11% DËi`vZv wek¦vm 
K‡ib, Zviv KLbB ¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z cv‡ib bv| AbjvB‡bi †ÿ‡Î 
¯̂vaxbZv bv _vKvi welqwU G‡Kev‡iB Abycw ’̄Z e‡j gZ w`‡q‡Qb G gva¨‡gi 
DËi`vZviv (†`Lyb, mviwY 57)| Z‡e †iwWI P¨v‡b‡ji †ÿ‡Î ¯̂vaxbfv‡e `vwqZ¡ 
cvjb Ki‡Z bv cvivi cÖeYZv Ab¨vb¨ MYgva¨‡gi Zzjbvq †ewk|   

mviwY 57 
¯̂vaxbfv‡e `vwqZ¡cvjb 

 memgq KLbI KLbI KLbI bq 
evsjv msev`cÎ  29 (38.67%) 42 (56%) 4 (5.33%) 
Bs‡iwR msev`cÎ  28 (48.28%) 27 (46.55%) 3 (5.17%) 
†Uwjwfkb P¨v‡bj  30 (18.07%) 112 (67.47%) 24 (14.46%) 
†iwWI P¨v‡bj   2 (18.18%) 5 (45.45%) 4 (36.36%) 
msev` ms ’̄v 3 (30%) 5 (50%) 2 (20%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 0 
 101 (30.24%) 196 (58.68%) 37 (11.08%) 
 

 

T) ¯̂vaxbfv‡e `vwqZ¡cvjb Ki‡Z bv cvivi KviY  
†h 37 Rb DËiv`vZv e‡j‡Qb KLbB Zviv ¯̂vaxbfv‡e KvR Ki‡Z cv‡ib bv 
Zv‡`i Kv‡Q Gi KviY Rvb‡Z PvIqv n‡q‡Q| Zv‡`i g‡a¨ me‡P‡q †ewk 
DËi`vZv (51%) mycvifvBRvi ev m¤úv`‡Ki Pvc‡K `vqx K‡i‡Qb (†`Lyb, wPÎ 
84)| Gici Av‡Q ivR‰bwZK Pvc (43%)| ivR‰bwZK PvcwU me‡P‡q †ewk 
msev` ms ’̄vi †ÿ‡Î (†`Lyb, mviwY 59)|  
 

mviwY 58 
¯̂vaxbfv‡e `vwqZ¡cvjb Ki‡Z bv cvivi KviY 

 MYmsL¨v kZKiv nvi 
g¨v‡bR‡g‡›Ui Pvc  15 40.54% 
mycvifvBRvi/m¤úv`‡Ki Pvc  19 51.35% 
mnKg©x‡`i Pvc 6 16.22% 
weÁvcb wefv‡Mi Pvc  7 18.92% 
ivR‰bwZK Pvc  16 43.24% 
Ab¨ †Kv‡bv  KviY  3 8.11% 
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mviwY 59 
¯v̂axbfv‡e KvR Ki‡Z bv cvivi KviY  

 g¨v‡bR‡g‡›Ui 
Pvc 

mycvifvBRvi/ 
m¤úv`‡Ki Pvc 

mnKg©x‡`i 
Pvc 

weÁvcb 
wefv‡Mi Pvc 

ivR‰bwZK 
Pvc 

Ab¨ †Kvb  
KviY 

evsjv 
msev`cÎ  

2 (50%) 2 (50%) 1 (25%) 1 (25%) 3 (75%) 1 (25%) 

Bs‡iwR 
msev`cÎ  

3  
(100%) 

2 
(66.67%) 

1 
(33.33%) 

 2 
(66.67%) 

 

†Uwjwfkb 
P¨v‡bj  

10 
(41.67%) 

13 
(54.17%) 

3 
(12.5%)  

4 
(16.67%) 

8 
(33.33%) 

1 
(4.17%) 

†iwWI 
P¨v‡bj   

0 2 
(50%) 

1 
(25%) 

2 
(50%) 

1 
(25%) 

1 
(25%) 

msev` ms¯’v 0 0 0 0 2 
(100%) 

0 

AbjvBb 
msev` gva¨g 

0 0 0 0 0 0 

 15 
(40.54%) 

19 
(51.35%) 

6 
(16.22%) 

7 
(18.92%) 

16 
(43.24%) 

3 
(8.11%) 

 

bvixi wbivcËv I mš‘wó 

Kg©̄ ’‡j bvix mvsevw`K‡`i wbivcËv I mš‘wó AbymÜv‡bi Rb¨ ïay bvix 
mvsevw`K‡`i Rb¨ cÖkœc‡Î wKQz cÖkœ eivÏ ivLv n‡qwQj| cÖkœc‡Îi 51 †_‡K 56 
msL¨K GB 6 cÖ‡kœi gva¨‡g bvix mvsevw`K‡`i wbivcËv I mš‘wó AbymÜv‡bi †Póv 
Kiv nq|  
K) Kg©̄ ’‡j wbivcËv wb‡q k¼v  
†gvU 102 Rb DËi`vZv bvix mvsevw`‡Ki Kv‡Q cÖkœ ivLv n‡qwQj - ÔGKRb bvix 
mvsevw`K wn‡m‡e Avcwb Avcbvi Kg©̄ ’‡j wbivcËv wb‡q kw¼Z wK-bvÕ Ggb cÖ‡kœi 
DË‡i 18% bvix mvsevw`K g‡b K‡ib Zv‡`i k¼v Av‡Q (†`Lyb, wPÎ 85)| 
Bs‡iwR msev`c‡Îi DËi`vZv me bvix mvsevw`KB e‡j‡Qb, Zviv Kg©̄ ’‡j 
wb‡R‡`i wbivcËv wb‡q kw¼Z bb (†`Lyb, mviwY 60)| evsjv msev`cÎ, †iwWI 
P¨v‡bj Ges msev` ms ’̄vi †ÿ‡Î G k¼vi nvi GKBiKg n‡jI Zzjbvg~jK wePv‡i 
AbjvBb msev` gva¨‡g G nvi †ewk|   
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mviwY 60 
Kg©̄ ’‡j bvix mvsevw`‡Ki wbivcËv wb‡q kw¼Z  

 n¨uv bv  

evsjv msev`cÎ  4 (25%) 12 (75%) 16 

Bs‡iwR msev`cÎ  0 18 (100%) 18 

†Uwjwfkb P¨v‡bj  9 (17.65%) 42 (82.35%) 51 

†iwWI P¨v‡bj   1 (25%) 3 (75%) 4 

msev` ms¯’v 1 (25%) 3 (75%) 4 

AbjvBb msev` gva¨g  3 (33.33%) 6 (66.67%) 9 

 18 (17.65%) 84 (82.35%) 102 

 
L) wbivcËv wb‡q k¼vi KviY  
†h 18 Rb bvix DËi`vZv Kg©̄ ’‡j wb‡R‡`i wbivcËv wb‡q k¼vi K_v Rvwb‡q‡Qb, 
Zv‡`i Kv‡Q Gi KviY Rvb‡Z PvIqv nq| Zv‡`i g‡a¨ 10 Rb (55.56%) 
DËi`vZv e‡j‡Qb, Zv‡`i‡K Ae‡njvi †Pv‡L †`Lv nq (†`Lyb, wPÎ 87)| ZvQvov 
cyiæl mnKgx©‡`i A‡mŠRb¨g~jK AvPiY‡KI Zviv (50%) e¨vcKfv‡e `vqx 
K‡i‡Qb| evsjv msev`cÎ I †Uwjwfkb P¨v‡b‡ji bvix DËi`vZv me¸‡jv 
KviY‡K Kg‡ewk `vqx K‡i‡Qb (†`Lyb, mviwY 61)| Ab¨ wZb ai‡bi MYgva¨‡gi 
DËi`vZviv bvix-cyiæl ˆelg¨ Ges Ae‡njv‡K `vqx K‡i‡Qb|  

mviwY 61 
bvix mvsevw`‡Ki wbivcËv wb‡q k¼vi KviY  

 †hŠb wbcxo‡bi 
Avk¼v 

bvix-cyiæl 
ˆelg¨ cÖKU 

Ae‡njvi †Pv‡L 
†`Lv nq 

cyiæl 
mnKg©x‡`i 
AvPiY 

A‡mŠRb¨g~jK 

Ab¨ †Kvb KviY 

evsjv msev`cÎ  2 (50%) 2 (50%) 2 (50%) 3 (75%) 1 (25%) 
†Uwjwfkb 
P¨v‡bj  

1 (11.11%) 1 (11.11%) 4 (44.44%) 6 (66.67%) 1 (11.11%) 

†iwWI P¨v‡bj    1 (100%) 1 (100%)   
msev` ms¯’v   1 (100%)  1 (100%) 
AbjvBb msev` 
gva¨g  

 2 (66.67%) 2 (66.67%)   

 3 (16.66%)  6 (33.33%) 10 (55.56%) 9 (50%) 3 (16.66%) 
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M) †hŠb wbcxob  
102 Rb bvix DËi`vZvi g‡a¨ 7 Rb Rvwb‡q‡Qb, Zviv wewfbœ mg‡q Kg©̄ ’‡j 
†hŠb wbcxo‡bi wkKvi n‡q‡Qb (†`Lyb, wPÎ 88)| †iwWI P¨v‡bj, msev` ms ’̄v I 
AbjvBb msev` gva¨‡gi DËi`vZv e‡j‡Qb, Zviv KLbI †hŠb wbcxo‡bi wkKvi 
nbwb (†`Lyb, mviwY 62)| Zzjbvg~jKfv‡e evsjv msev`c‡Îi DËi`vZviv †ewk 
†hŠb nqivwbi wkKvi n‡q‡Qb e‡j gZ w`‡q‡Qb (†`Lyb, wPÎ 89)|  
 

mviwY 62 
Kg©̄ ’‡j †hŠb wbcxo‡bi wkKvi  

 n üv  bv   
evsjv msev`cÎ  4 (25%) 12 (75%) 16 
Bs‡iwR msev`cÎ  1 (5.56%) 17 (94.44%) 18 
†Uwjwfkb P¨v‡bj  2 (3.92%) 49 (96.08%) 51 
†iwWI P¨v‡bj   0 4 (100%) 4 
msev` ms ’̄v 0 4 (100%) 4 
AbjvBb msev` gva¨g  0 9 (100%) 9 
 7 (6.86%) 95 (93.14%) 102 
 

 

 

 
 

N) †hŠb wbcxo‡bi cÖwZKvi  
102 Rb bvix DËi`vZvi g‡a¨ 7 Rb e‡j‡Qb Zviv wewfbœ mg‡q Kg©̄ ’‡j †hŠb 
wbcxo‡bi wkKvi n‡q‡Qb| wKš‘ G‡`i g‡a¨ gvÎ GKRb (14%) Gi cÖwZKvi 
†c‡q‡Qb (†`Lyb, wPÎ 90)| †hŠb wbcxo‡bi cÖwZKvi bv cvIqvi wPÎwU 
nZvkvRbK| evsjv msev`cÎ, Bs‡iwR msev`cÎ Ges †Uwjwfkb P¨v‡b‡ji 7 Rb 
bvix mvsevw`K DËi`vZv Zv‡`i †hŠb wbcxo‡bi wkKvi nIqvi K_v Rvbv‡jI 
evsjv msev`c‡Îi GKRb DËi`vZv e‡j‡Qb wZwb cÖwZKvi †c‡q‡Qb (†`Lyb, 
mviwY 63)|  

mviwY 63 
†hŠb wbcxo‡bi cÖwZKvi  

 n üv bv  
evsjv msev`cÎ  1 (25%) 3 (75%) 4  
Bs‡iwR msev`cÎ   1 (100%) 1 
†Uwjwfkb P¨v‡bj   2 (100%) 2 

 1 (14.29%) 6 (85.7%) 7 
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O) gvZ…Z¡Kvjxb QzwUi Aby‡gv`b  
102 Rb bvix DËi`vZvi g‡a¨ 10 Rb A_©vr cÖvq 10 kZvsk bvix mvsevw`K 
e‡j‡Qb, Zviv eZ©gvb Kg©̄ ’‡j gvZ…Z¡Kvjxb QzwU cvb bv (†`Lyb, wPÎ 92)| 
gvZ…Z¡Kvjxb QzwU bv cvIqvi G wPÎ Zzjbvg~jKfv‡e †Uwjwfk‡bi †ÿ‡Î †ewk 
nZvkvRbK (†`Lyb, mviwY 64)| GLv‡b 51 Rb bvix DËi`vZvi g‡a¨ 8 Rb 
e‡j‡Qb, Zviv G ai‡bi QzwU Kg© ’̄j †_‡K cvb bv|  

mviwY 64 
gvZ…Z¡Kvjxb QzwUi Aby‡gv`b 

 n üv  bv   
evsjv msev`cÎ  15 (93.75%) 1 (6.25%) 16 
Bs‡iwR msev`cÎ  17 (94.44%) 1 (5.56%) 18 
†Uwjwfkb P¨v‡bj  43 (84.31% 8 (15.69%) 51 
†iwWI P¨v‡bj   4 (100%) 0 4 
msev` ms ’̄v 4 (100%) 0 4 
AbjvBb msev` gva¨g  9 (100%) 0 9 
 92 (90.20%) 10 (9.80%) 102 
 

 
 
P) gvZ…Z¡Kvjxb QzwU‡Z †eZb-fvZv  
†h 92 Rb DËi`vZv bvix mvsevw`K gZ w`‡q‡Qb †h Zviv Kg©̄ ’j †_‡K 
gvZ„Z¡Kvjxb QzwU †c‡q _v‡Kb Zv‡`i Kv‡Q Rvb‡Z PvIqv n‡qwQj, gvZ…Z¡Kvjxb 
QzwUi mgq Awdm †eZb-fvZv cwi‡kva K‡i wK-bv| Ggb cÖ‡kœi Rev‡e 20 Rb 
(22%) DËi`vZv  †bwZevPK gZ †`b (†`Lyb, wPÎ 93)| G m¤úwK©Z AvBb _vKv 
m‡Ë¡I gvZ…Z¡Kvjxb QzwUi mgq †eZb-fvZv cwi‡kva bv Kivi cÖeYZv evsjv 
msev`cÎ I AbjvBb msev` gva¨‡gi †ÿ‡Î D‡ØMRbK (†`Lyb, mviwY 65)| 
Bs‡iwR msev`cÎ I msev` ms ’̄vi me bvix DËi`vZv e‡j‡Qb Zviv gvZ…Z¡Kvjxb 
QzwUi Rb¨ †eZb-fvZv †c‡q _v‡Kb (†`Lyb, wPÎ 94)|    
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mviwY 65 
gvZ…Z¡Kvjxb QzwU‡Z †eZb-fvZv cwi‡kva 

 n üv Bv  
evsjv msev`cÎ  9 (60%) 6 (40%) 15 
Bs‡iwR msev`cÎ  17 (100%) 0 17 
†Uwjwfkb P¨v‡bj  34 (79.07%) 9 (20.93%) 43 
†iwWI P¨v‡bj   3 (75%) 1 (25%) 4 
msev` ms ’̄v 4 (100%) 0 4 
AbjvBb msev` gva¨g  5 (55.56%) 4 (44.44%) 9 
 72 (78.26%) 20 (21.74%) 92 
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PvKwii wbivcËv 

K) PvKwii wbivcËv  
wb‡R‡`i PvKwii wbivcËv wb‡q D”PgvÎvq †bwZevPK aviYv †cvlY K‡i‡Qb 
mvsevw`Kiv| 334 Rb DËi`vZvi g‡a¨ 307 Rb (92%) g‡b K‡ib, 
mvsevw`K‡`i PvKwii wbivcËv †bB (†`Lyb, wPÎ 95)| †Uwjwfkb P¨v‡b‡ji 
mvsevw`K‡`i g‡a¨ G †bwZevPK aviYv me‡P‡q †ewk (†`Lyb, mviwY 66)| wUwf 
P¨v‡b‡ji 166 Rb DËi`vZvi g‡a¨ 157 Rb (94.58%) g‡b K‡ib evsjv‡`‡k 
mvsevw`K‡`i PvKwii wbivcËv †bB| msev`cÎ I †iwWI P¨v‡b‡ji 90% 
mvsevw`‡KiI GKB gZ (†`Lyb, wPÎ 96)|  
 

mviwY 66 
mvsevw`K‡`i PvKwii wbivcËv  

 Av‡Q   †bB   
evsjv msev`cÎ  7 (9.33%) 68 (90.67%) 75 
Bs‡iwR msev`cÎ  5 (8.62%) 53 (91.38%) 58 
†Uwjwfkb P¨v‡bj  9 (5.42%) 157 (94.58%) 166 
†iwWI P¨v‡bj   3 (27.27%) 8 (72.73%) 11 
msev` ms¯’v 1 (10%) 9 (90%) 10 
AbjvBb msev` gva¨g  2 (14.29%) 12 (85.71%) 14 
 27 (8.08%) 307 (91.92%) 334 
 

 

 

 
 

L) PvKwii wbivcËv bv _vKvi KviY 
†h 307 Rb DËi`vZv mvsevw`K †`‡k mvsevw`K‡`i PvKwii wbivcËv †bB e‡j 
gšÍe¨ K‡i‡Qb Zv‡`i g‡a¨ m‡e©v”P 205 Rb (66.78%) g‡b K‡ib, h_vh_ 
PvKwiwewa bv _vKvi Kvi‡Y Zviv PvKwi wb‡q wbivcËvnxbZvq †fv‡Mb (†`Lyb, wPÎ 
97)| G‡ÿ‡Î hLb-ZLb PvKwi P‡j hvIqv Ges KZ©„c‡ÿi gwR©B mewKQz e‡j 
Zviv g‡b K‡ib| evsjv I Bs‡iwR msev`cÎ Ges AbjvBb msev` gva¨‡gi 
†ewki fvM mvsevw`K g‡b K‡ib, hLb-ZLb PvKwi P‡j hvIqvq PvKwii wbivcËv 
bv _vKvi gyj KviY (†`Lyb, mviwY 67)| Ab¨w`‡K †Uwjwfkb P¨v‡b‡ji 
mvsevw`Kiv Gi †cQ‡b gyL¨ KviY wn‡m‡e PvKwiwewa bv _vKv‡K `vqx Ki‡Qb|  

 

mviwY 67 
PvKwii wbivcËv bv _vKvi KviY  

 hLb-ZLb PvKwi 
P‡j hvq 

h_vh_ PvKwiwewa 
bv _vKv 

KZ…©c‡ÿi gwR©B 
mewKQz 

Kvh©Ki BDwbqb bv 
_vKv 

Ab¨ †Kv‡bv KviY 

evsjv msev`cÎ  50 
(73.53%) 

40 
(58.82%) 

47 
(69.12%) 

32 
(47.06%) 

6 
(8.82%) 

Bs‡iwR msev`cÎ  37  
(69.81%) 

28 
(52.83%) 

28 
(52.83%) 

23 
(43.40%) 

1 
(1.89%) 

†Uwjwfkb P¨v‡bj  93 
(59.24%) 

121 
(77.07%) 

97 
(61.78%) 

50 
(31.85%) 

9 
(5.73%) 

†iwWI P¨v‡bj   5 
(62.5%) 

5 
(62.5%) 

5 
(62.5%) 

3 
(37.5%) 

0 

msev` ms¯’v 5 
(55.56%) 

4 
(44.44%) 

6 
(66.67%) 

6 
(66.67%) 

2 
(22.22%) 

AbjvBb msev` 
gva¨g  

9 
(75%) 

7 
(58.33%) 

7 
(58.33%) 

3 
(25%) 

2 
(16.67%) 

 199  
(64.82%) 

205 
(66.78%) 

190 
(61.89%) 

117 
(38.11%) 

20 
(6.51%) 
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PvKwii mš‘wó 

K) eZ©gvb PvKwi wb‡q mš‘wó  
334 Rb DËi`vZv mvsevw`K‡`i g‡a¨ eZ©gvb PvKwi wb‡q mš‘wó cÖ‡kœ wgkÖ 
cÖwZwµqv cvIqv †M‡Q| 98 Rb (27%) DËi`vZv e‡j‡Qb, Zviv mš‘ó, hvi 
wecix‡Z Amš‘ó 84 Rb (24%) [†`Lyb, wPÎ 98]| evsjv msev`c‡Î Kg©iZ 
mvsevw`KivB me‡P‡q †ewk nv‡i Amš‘ó (†`Lyb, mviwY 68)| evsjv msev`c‡Îi 
75 Rb DËi`vZvi g‡a¨ 37 Rb (49.33%) e‡j‡Qb, Zviv Amš‘ó| AbjvBb 
msev` gva¨‡gi †ÿ‡Î Amš‘wói gvÎv Kg| Bs‡iwR msev`c‡Îi mvsevw`K‡`i 
g‡ZI GKB ai‡bi wPÎ cÖwZdwjZ n‡q‡Q| cwic~Y© mš‘wói nvi me‡P‡q Kg 
†iwWI P¨v‡b‡ji †ÿ‡Î|    

 
 

mviwY 68 
eZ©gvb PvKwi wb‡q mš‘wó  

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó   
evsjv msev`cÎ  25  

(33.33%) 
13 

(17.33%) 
37 

(49.33%) 
75 

Bs‡iwR msev`cÎ  22  
(37.93%) 

31 
(53.45%) 

5 
(8.62%) 

58 

†Uwjwfkb P¨v‡bj  36 
(21.69%) 

97 
(58.43%) 

33 
(19.88%) 

166 

†iwWI P¨v‡bj   1 
(9.09%) 

5 
(45.45%) 

5 
(45.45%) 

11 

msev` ms ’̄v 2 
(20%) 

7 
(70%) 

1 
(10%) 

10 

AbjvBb msev` 
gva¨g  

5 
(35.71%) 

8 
(57.14%) 

1 
(7.14%) 

14 

 91 
(27.25%) 

161 
(48.20%) 

82 
(24.55%) 

334 
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L) PvKwi wb‡q Amš‘wói KviY  
334 Rb DËi`vZvi g‡a¨ 82 Rb Amš‘ó Ges 161 Rb wKQz †ÿ‡Î mš‘ó e‡j 
gZ w`‡q‡Qb| GB 243 R‡bi KvQ †_‡K Amš‘wói KviY Rvb‡Z PvIqv nq| 
Zv‡`i g‡a¨ 142 Rb (58.44%) PvKwii wbivcËvi Afve‡KB gyL¨ KviY 
wn‡m‡e wPwýZ K‡i‡Qb (†`Lyb, wPÎ 100)| 119 Rb DËiv`vZ (48.97%) fvZv 
I myweavw` Kg, 96 Rb (39.51%) DËi`vZv Kg †eZb‡K wPwýZ K‡i‡Qb 
(†`Lyb, mviwY 69)| msev`cÎ, †Uwjwfkb P¨v‡bj I AbjvBb msev` gva¨‡gi 
DËi`vZv PvKwii mš‘wói Rb¨ PvKwii wbivcËvi Afve‡KB gyL¨ KviY wn‡m‡e 
`vqx K‡i‡Qb (†`Lyb, mviwY 70)| Ab¨w`‡K †iwWI P¨v‡b‡ji DËi`vZviv fvZv 
I myweavw` Kg Ges msev` ms ’̄vi DËi`vZviv cÖavbZ e¨e¯’vcbvMZ k„•Ljv‡K 
`vqx K‡i‡Qb| Zzjbvg~jKfv‡e †Uwjwfkb P¨v‡b‡ji DËi`vZviv Ab¨ MYgva¨‡gi 
DËi`vZv‡`i †P‡q †ckvMZ gh©v`vi Afve‡K PvKwii Amš‘wói †cQ‡b †ewk `vqx 
K‡i‡Qb|      

mviwY 69 
PvKwii Amš‘wói KviY 

 MYmsL¨v kZKiv nvi 
†eZb Kg  96 39.51% 
fvZv I myweavw` Kg  119 48.97% 
PvKwii wbivcËvi Afve  142 58.44% 
e¨e ’̄vcbvMZ k„•Ljvi Afve 91 37.45% 
gh©v`vi Afve 57 23.46% 
Ab¨ †Kvb KviY  7 2.88% 

 

 
mviwY 70 

PvKwii Amš‘wói KviY  
 †eZb Kg fvZv I 

myweavw` Kg 
PvKwii 
wbivcËvi 
Afve 

e¨e¯’vcbvMZ 
k„•Ljvi Afve 

gh©v`vi Afve Ab¨ †Kvb 
KviY 

evsjv 
msev`cÎ  

20 
(40%) 

22 
(44%) 

33 
(66%) 

9 
(18%) 

5 
(10%) 

0 

Bs‡iwR 
msev`cÎ  

8 
(22.22%) 

15 
(41.67%) 

24 
(66.67%) 

13 
(36.11%) 

5 
(13.89%) 

3 
(8.33%) 

†Uwjwfkb 
P¨v‡bj  

62 
(47.69%) 

71 
(54.62%) 

76 
(58.46%) 

61 
(46.92%) 

43 
(33.08%) 

4 
(11.11%) 

†iwWI 
P¨v‡bj   

4 
(40%) 

6 
(60%) 

4 
(40%) 

3 
(30%) 

3 
(30%) 

0 
 

msev` ms¯’v 1 
(12.5%) 

2 
(25%) 

1 
(12.5%) 

4 
(50%) 

0 0 

AbjvBb 
msev` gva¨g  

1 
(11.11%) 

3 
(33.33%) 

4 
(44.44%) 

1 
(11.11%) 

1 
(11.11%) 

0 

 96 
(39.51%) 

119 
(78.60%) 

142 
(58.44%) 

91 
(37.45%) 

57 
(23.46%) 

7 
(2.88%) 
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lô Aa¨vq  
Zzjbvg~jK we‡kølY 

eZ©gvb M‡elYvq evsjv‡`‡k cÖPwjZ me ai‡bi msev` gva¨g‡K AšÍf©y³ Kiv 
n‡q‡Q| mbvZbx wcÖ›U wgwWqv †_‡K ïiæ K‡i nv‡ji AbjvBb gva¨gI Gi 
bgybvfz³ n‡q‡Q| wKš‘ MYgva¨‡gi aib †f‡` PvKwii mš‘wói gvÎv wfbœ n‡Z cv‡i 
- Ggb GKwU c~ev©bygvb †_‡K mZ¨ I ev Í̄eZv AbymÜv‡bi Rb¨ Zzjbvg~jK 
we‡kølY cÖ‡qvRb| †m j‡ÿ¨ wb‡¤œv³ wKQz Pj‡Ki wfwË‡Z MYgva¨g †f‡` cÖvß 
djvd‡ji Zzjbvg~jK we‡kølY Dc ’̄vcb Kiv n‡jv: 

M‡elYvq 334 Rb DËi`vZvi g‡a¨ cÖvq A‡a©KB evsjv‡`‡ki †emiKvwi 
†Uwjwfkb P¨v‡b‡ji| Gi cÖavb KviY n‡jv evsjv‡`‡k msev` cÖPvi K‡i Ggb 
†Uwjwfk‡bi msL¨vB †ewk (†`Lyb, wPÎ 102)| eZ©gvb M‡elYvq Lei cÖPvi K‡i 
Ggb 22wU evsjv‡`wk †Uwjwfkb P¨v‡b‡ji g‡a¨ 21wU AšÍf©y³| M‡elYvq †gvU 
42wU msev` cÖwZôv‡bi mvsevw`‡Ki Ici Rwic cwiPvjbv Kiv n‡q‡Q| Gi g‡a¨ 
ˆ`wbK msev`cÎ 15wU (9wU evsjv I 6wU Bs‡iwR), 21wU †emiKvwi wUwf P¨v‡bj, 
2wU Gd Gg †iwWI P¨v‡bj, 2wU msev` ms ’̄v I 2wU AbjvBbwfwËK msev` 
gva¨g| DËi`vZv‡`i g‡a¨ cÖvq 40 kZvsk ˆ`wbK msev`cÎ ev gy`ªY gva¨‡gi 
(†`Lyb, wPÎ 103)| m¤úªPvi gva¨g A_©vr †iwWI Ges wUwf P¨v‡b‡ji †gvU 177 
Rb DËi`vZv G‡Z Ask wb‡q‡Qb| D‡jøL¨, eZ©gvb M‡elYvwUB cÖ_g †Kv‡bv 
M‡elYv †hLv‡b evsjv‡`‡ki m¤úªPvi I AbjvBb msev` gva¨‡gi mvsevw`K‡`i 
PvKwii mš‘wói AbymÜvb Kiv n‡q‡Q|     
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mviwY - 71   
MYgva¨g wfwËK Dc ’̄vcb  

MYgva¨g  DËi`vZvi msL¨v I kZKiv nvi  
evsjv msev`cÎ  75 (22.46%) 
Bs‡iwR msev`cÎ  58 (17.37%) 
†Uwjwfkb P¨v‡bj  166 (49.70%) 
†iwWI P¨v‡bj   11 (3.29%) 
msev` ms ’̄v 10 (2.99%) 
AbjvBb msev` gva¨g  14 (4.19%) 
 †gvU  334  

 

 
 

K) MYgva¨g †f‡` PvKwii mš‘wó  
eZ©gvb M‡elYvq mvsevw`KZv †ckvq MYgva¨‡gi aib †f‡` PvKwii mš‘wói 
wfbœZv wbY©‡qi †Póv Kiv n‡q‡Q| Zzjbvg~jK we‡køl‡Y †`Lv ‡M‡Q, gy`ªY gva¨‡gi 
mvsevw`K‡`i g‡a¨ cwic~Y© mš‘wó Ges cwic~Y© Amš‘wói gvÎv me‡P‡q †ewk 
(†`Lyb, mviwY 73)| m¤úªPvi gva¨g I AbjvBb msev` gva¨‡gi mvsevw`K‡`i 
g‡a¨ Amš‘wói gvÎv Kg n‡jI eZ©gvb PvKwi wb‡q Zv‡`i g‡a¨ wKQz wKQz †ÿ‡Î 
mš‘wói nvi †ewk (†`Lyb, wPÎ 104)|    

mviwY 72  
eZ©gvb PvKwi wb‡q mš‘wó  

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó   
evsjv msev`cÎ  25  

(33.33%) 
13 

(17.33%) 
37 

(49.33%) 
75 

Bs‡iwR msev`cÎ  22  
(37.93%) 

31 
(53.45%) 

5 
(8.62%) 

58 

†Uwjwfkb P¨v‡bj  36 
(21.69%) 

97 
(58.43%) 

33 
(19.88%) 

166 

†iwWI P¨v‡bj   1 
(9.09%) 

5 
(45.45%) 

5 
(45.45%) 

11 

msev` ms ’̄v 2 
(20%) 

7 
(70%) 

1 
(10%) 

10 

AbjvBb msev` 
gva¨g  

5 
(35.71%) 

8 
(57.14%) 

1 
(7.14%) 

14 

 91 
(27.25%) 

161 
(48.20%) 

82 
(24.55%) 

334 

 
mviwY 73  

eZ©gvb PvKwi wb‡q mš‘wó  
 mš‘ó wKQz †ÿ‡Î mš‘ó Amš‘ó †gvU 
gy ª̀Y gva¨g  47 (35.34%) 44 (33.08%) 42 (31.58%) 133 
m¤úªPvi gva¨g  37 (20.90%) 102 (57.63%) 38 (21.47%) 177 
AbjvBb  7 (29.17%) 15 (62.50%) 2 (8.33%) 24 

 

 
 

173  174 



 

 

 

PvKwi wb‡q Amš‘wói Kvi‡Yi wfbœZv   
334 Rb DËi`vZvi g‡a¨ 82 Rb Amš‘ó Ges 161 Rb wKQz †ÿ‡Î mš‘ó e‡j 
gZ w`‡qwQ‡jb| GB 243 R‡bi KvQ †_‡K Amš‘wói KviY Rvb‡Z PvIqv nq| 
m¤úªPvi I gy`ªY gva¨‡gi DËi`vZv PvKwii mš‘wói Rb¨ PvKwii wbivcËvi 
Afve‡KB gyL¨ KviY wn‡m‡e `vqx K‡i‡Qb (†`Lyb, mviwY 75)| Ab¨w`‡K 
AbjvBb msev` gva¨‡gi DËi`vZviv fvZv I Ab¨vb¨ myweavw` Kg, PvKwii 
wbivcËvi Afve Ges e¨e ’̄vcbvMZ k„•Ljv‡K mgvbfv‡e `vqx K‡i‡Qb| 
Zzjbvg~jKfv‡e †Uwjwfkb P¨v‡b‡ji DËi`vZviv Ab¨ MYgva¨‡gi DËi`vZv‡`i 
†P‡q †ckvMZ gh©v`vi Afve‡K PvKwii Amš‘wói †cQ‡b †ewk `vqx K‡i‡Qb|      

mviwY 74 
PvKwii Amš‘wói Kvi‡Yi wfbœZv  

 †eZb Kg fvZv I 
myweavw` Kg 

PvKwii 
wbivcËvi 
Afve 

e¨e¯’vcbvMZ 
k„•Ljvi 
Afve 

gh©v`vi Afve Ab¨ †Kvb KviY 

evsjv 
msev`cÎ  

20 
(40%) 

22 
(44%) 

33 
(66%) 

9 
(18%) 

5 
(10%) 

0 

Bs‡iwR 
msev`cÎ  

8 
(22.22%) 

15 
(41.67%) 

24 
(66.67%) 

13 
(36.11%) 

5 
(13.89%) 

3 
(8.33%) 

†Uwjwfkb 
P¨v‡bj  

62 
(47.69%) 

71 
(54.62%) 

76 
(58.46%) 

61 
(46.92%) 

43 
(33.08%) 

4 
(11.11%) 

†iwWI 
P¨v‡bj   

4 
(40%) 

6 
(60%) 

4 
(40%) 

3 
(30%) 

3 
(30%) 

0 
 

msev` ms¯’v 1 
(12.5%) 

2 
(25%) 

1 
(12.5%) 

4 
(50%) 

0 0 

AbjvBb 
msev` gva¨g  

1 
(11.11%) 

3 
(33.33%) 

4 
(44.44%) 

1 
(11.11%) 

1 
(11.11%) 

0 

 96 
(39.51%) 

119 
(78.60%) 

142 
(58.44%) 

91 
(37.45%) 

57 
(23.46%) 

7 
(2.88%) 

mviwY 75 
PvKwii Amš‘wói Kvi‡Yi wfbœZv   

 gy ª̀Y gva¨g  m¤úªPvi gva¨g  AbjvBb  
†eZb Kg 28 (32.56%) 66 (47.14%) 2 (11.76%) 
fvZv I myweavw` Kg 37 (43.40%) 77 (55%) 5 (29.41%) 
PvKwii wbivcËvi Afve 57 (66.78%) 80 (57.14%) 5 (29.41%) 
e¨e ’̄vcbvMZ k„•Ljvi Afve 22 (25.58%) 64 (45.71%) 5 (29.41%) 
gh©v`vi Afve 10 (11.63%) 46 (32.86%) 1 (5.88%) 
Ab¨ †Kvb KviY 3 (3.49%) 4 (2.86%) 0 
 

 
L) MYgva¨g †f‡` PvKwii wbivcËv msµvšÍ fvebvi wfbœZv  
cÖvß djvd‡j †`Lv †M‡Q, wb‡R‡`i PvKwii wbivcËv wb‡q e¨vcKnv‡i ev 
D”PgvÎvq †bwZevPK aviYv †cvlY K‡i‡Qb mvsevw`Kiv| 334 Rb DËi`vZvi 
g‡a¨ 307 Rb (92%) g‡b K‡ib, mvsevw`K‡`i PvKwii wbivcËv †bB (†`Lyb, 
wPÎ 107)| †Uwjwfkb P¨v‡b‡ji mvsevw`K‡`i g‡a¨ G †bwZevPK aviYv me‡P‡q 
†ewk (†`Lyb, mviwY 76)| wUwf P¨v‡b‡ji 166 Rb DËi`vZvi g‡a¨ 157 Rb 
(94.58%) g‡b K‡ib evsjv‡`‡k mvsevw`K‡`i PvKwii wbivcËv †bB| msev`cÎ 
I †iwWI P¨v‡b‡ji 90% mvsevw`‡KiI GKB gZ (†`Lyb, wPÎ 108)| PvKwii 
wbivcËv wb‡q k¼v m¤úªPvi gva¨‡gi mvsevw`K‡`i g‡a¨ †ewk _vK‡jI me ai‡bi 
mvsevw`K‡`i g‡a¨ G nvi e¨vcK gvÎvq Lyu‡R cvIqv †M‡Q (†`Lyb, mviwY 77)|  
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mviwY 76 
mvsevw`K‡`i PvKwii wbivcËv wb‡q wPšÍvfvebvi wfbœZv   

 Av‡Q   †bB   
evsjv msev`cÎ  7 (9.33%) 68 (90.67%) 75 
Bs‡iwR msev`cÎ  5 (8.62%) 53 (91.38%) 58 
†Uwjwfkb P¨v‡bj  9 (5.42%) 157 (94.58%) 166 
†iwWI P¨v‡bj   3 (27.27%) 8 (72.73%) 11 
msev` ms ’̄v 1 (10%) 9 (90%) 10 
AbjvBb msev` gva¨g  2 (14.29%) 12 (85.71%) 14 
 27 (8.08%) 307 (91.92%) 334 
 

mviwY 77 
mvsevw`K‡`i PvKwii wbivcËv wb‡q wPšÍvfvebvi wfbœZv 

 Av‡Q   †bB   
gy ª̀Y gva¨g   12 (9.23%) 121 (90.77%) 133 
m¤úªPvi gva¨g  12 (6.78%) 165 (93.22%) 177 
AbjvBb  3 (12.5%) 21 (87.5%) 24 
 †gvU  27 (8.08%) 307 (91.92%) 334 

 
 

 

 

 

 
PvKwii wbivcËv bv _vKvi KviY wb‡q wPšÍvfvebvi wfbœZv  
†h 307 Rb DËi`vZv mvsevw`K †`‡k mvsevw`K‡`i PvKwii wbivcËv †bB e‡j 
gšÍe¨ K‡i‡Qb Zv‡`i g‡a¨ m‡e©v”P 205 Rb (66.78%) g‡b K‡ib, h_vh_ 
PvKwiwewa bv _vKvi Kvi‡Y Zviv PvKwi wb‡q wbivcËvnxbZvq †fv‡Mb| G‡ÿ‡Î 
hLb-ZLb PvKwi P‡j hvIqv Ges KZ©„c‡ÿ m‡e©me©v gwR© ¸iæZ¡c~Y© e‡j Zviv g‡b 
K‡ib| evsjv I Bs‡iwR msev`cÎ Ges AbjvBb msev` gva¨‡gi †ewki fvM 
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mvsevw`K g‡b K‡ib, hLb-ZLb PvKwi P‡j hvIqvq PvKwii wbivcËv bv _vKvi 
gyj KviY (†`Lyb, mviwY 78)| Ab¨w`‡K †Uwjwfkb P¨v‡b‡ji mvsevw`Kiv Gi 
†cQ‡b gyL¨ KviY wn‡m‡e PvKwiwewa bv _vKv‡K `vqx Ki‡Qb|  

 

mviwY 78 
PvKwii wbivcËv bv _vKvi KviY wb‡q wPšÍv fvebvi wfbœZv 

 hLb-ZLb PvKwi 
P‡j hvq 

h_vh_ 
PvKwiwewa bv 

_vKv 

KZ…©c‡ÿi gwR©B 
m‡e©me©v 

Kvh©Ki BDwbqb 
bv _vKv 

Ab¨ †Kvb KviY 

evsjv msev`cÎ  50 
(73.53%) 

40 
(58.82%) 

47 
(69.12%) 

32 
(47.06%) 

6 
(8.82%) 

Bs‡iwR 
msev`cÎ  

37  
(69.81%) 

28 
(52.83%) 

28 
(52.83%) 

23 
(43.40%) 

1 
(1.89%) 

†Uwjwfkb 
P¨v‡bj  

93 
(59.24%) 

121 
(77.07%) 

97 
(61.78%) 

50 
(31.85%) 

9 
(5.73%) 

†iwWI P¨v‡bj   5 
(62.5%) 

5 
(62.5%) 

5 
(62.5%) 

3 
(37.5%) 

0 

msev` ms¯’v 5 
(55.56%) 

4 
(44.44%) 

6 
(66.67%) 

6 
(66.67%) 

2 
(22.22%) 

AbjvBb msev` 
gva¨g  

9 
(75%) 

7 
(58.33%) 

7 
(58.33%) 

3 
(25%) 

2 
(16.67%) 

 199  
(64.82%) 

205 
(66.78%) 

190 
(61.89%) 

117 
(38.11%) 

20 
(6.51%) 

 
M) ¯̂vaxbfv‡e `vwqZ¡cvjb 
¯̂vaxbfv‡e `vwqZ¡cvjb Ki‡Z cv‡i wK-bv Ggb cÖ‡kœi Rev‡e 334 Rb 
DËi`vZvi g‡a¨ 196 Rb (59%) e‡j‡Qb, Zviv KLbI KLbI ¯̂vaxbfv‡e 
`vwqZ¡ cvjb Ki‡Z cv‡ib, Avi 101 Rb (30%) DËi`vZv g‡b K‡ib, Zviv 
memgq ¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z cv‡ib| hw`I 11% DËi`vZv wek¦vm 
K‡ib, Zviv KLbB ¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z cv‡ib bv| AbjvB‡bi †ÿ‡Î 
¯̂vaxbZv bv _vKvi welqwU G‡Kev‡iB Abycw ’̄Z e‡j gZ w`‡q‡Qb G gva¨‡gi 
DËi`vZviv (†`Lyb, mviwY 79)| Z‡e †iwWI P¨v‡b‡ji †ÿ‡Î ¯̂vaxbfv‡e `vwqZ¡ 
cvjb Ki‡Z bv cvivi cÖeYZv Ab¨ MYgva¨‡gi Zzjbvq †ewk| ¯̂vaxbfv‡e `vwqZ¡ 
cvjb bv Ki‡Z cvivi gvÎv Zzjbvg~jKfv‡e m¤úªPvi gva¨‡gB †ewk (†`Lyb, mviwY 
80)|   

mviwY 79 
¯v̂axbfv‡e `vwqZ¡ cvjb 

 memgq KLbI KLbI KLbI bq 
evsjv msev`cÎ  29 (38.67%) 42 (56%) 4 (5.33%) 
Bs‡iwR msev`cÎ  28 (48.28%) 27 (46.55%) 3 (5.17%) 
†Uwjwfkb P¨v‡bj  30 (18.07%) 112 (67.47%) 24 (14.46%) 
†iwWI P¨v‡bj   2 (18.18%) 5 (45.45%) 4 (36.36%) 
msev` ms¯’v 3 (30%) 5 (50%) 2 (20%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 0 
 101 (30.24%) 196 (58.68%) 37 (11.08%) 
 

mviwY 80 
¯v̂axbfv‡e `vwqZ¡cvjb 

 memgq KLbI KLbI KLbI bq 
gy`ªY gva¨g  57 (42.86%) 69 (52.88%) 7 (5.26%) 
m¤úªPvi gva¨g   32 (18.08%) 117 (66.10%) 28 (15.82%) 
AbjvBb  12 (50%) 10 (41.67%) 2 (8.33%) 
 101 (30.24%) 196 (58.68%) 37 (11.08%) 

 
¯̂vaxbfv‡e `vwqZ¡cvjb Ki‡Z bv cvivi KviY  
†h 37 Rb DËiv`vZv e‡j‡Qb KLbB Zviv ¯̂vaxbfv‡e KvR Ki‡Z cv‡ib bv 
Zv‡`i Kv‡Q Gi KviY Rvb‡Z PvIqv n‡qwQj| Rvbv hvq, AbjvBb msev` gva¨g 
Qvov me ai‡bi MYgva¨‡gB ivR‰bwZK Pvc we`¨gvb (†`Lyb, mviwY 81)|    

 

mviwY 81 
¯v̂axbfv‡e KvR Ki‡Z bv cvivi KviY  

 g¨v‡bR‡g‡›Ui 
Pvc 

mycvifvBRvi/ 
m¤úv`‡Ki Pvc 

mnKg©x‡`i 
Pvc 

weÁvcb 
wefv‡Mi Pvc 

ivR‰bwZK 
Pvc 

Ab¨ †Kvb  
KviY 

evsjv msev`cÎ  2 
(50%) 

2 
(50%) 

1 
(25%) 

1 
(25%) 

3 
(75%) 

1 
(25%) 

Bs‡iwR msev`cÎ  3  
(100%) 

2 
(66.67%) 

1 
(33.33%) 

 2 
(66.67%) 

 

†Uwjwfkb P¨v‡bj  10 
(41.67%) 

13 
(54.17%) 

3 
(12.5%)  

4 
(16.67%) 

8 
(33.33%) 

1 
(4.17%) 

†iwWI P¨v‡bj   0 2 
(50%) 

1 
(25%) 

2 
(50%) 

1 
(25%) 

1 
(25%) 

msev` ms¯’v 0 0 0 0 2 
(100%) 

0 

AbjvBb msev` 
gva¨g  

0 0 0 0 0 0 

 15 
(40.54%) 

19 
(51.35%) 

6 
(16.22%) 

7 
(18.92%) 

16 
(43.24%) 

3 
(8.11%) 

 
N) Kg©̄ ’j cwieZ©‡bi wPšÍvfvebv  
334 Rb DËi`vZvi Kv‡Q eZ©gvb Kg©̄ ’j cwieZ©‡bi AvKv•ÿvi K_v Rvb‡Z 
PvIqv nq| Gi g‡a¨ 216 Rb (65%) DËi`vZv e‡j‡Qb, Zviv eZ©gvb Kg©̄ ’j 
cwieZ©‡bi K_v †f‡e‡Qb| cwieZ©‡bi K_v me‡P‡q †ewk fve‡Qb m¤úªPvi 
gva¨‡gi mvsevw`Kiv (†`Lyb, mviwY 83)| cÖvq `yB-Z…Zxqvsk m¤úªPvi gva¨‡gi 
mvsevw`K eZ©gvb Kg©̄ ’j wb‡q mš‘ó bb| gy`ªY gva¨‡gi DËi`vZviv 
Zzjbvg~jKfv‡e Kg †bwZevPK gZ w`‡q‡Qb|    

 

179  180 



mviwY 82 
eZ©gvb Kg©̄ ’j cwieZ©‡bi wPšÍvfvebv  

 n¨uv bv  
gy`ªY gva¨g 74 (55.64%) 59 (44.36%) 133 
m¤úªPvi gva¨g   130 (73.45%) 47 (26.55%) 177 
AbjvBb  12 (50%) 12 (50%) 24 
 216 (64.67%) 118 (35.33%) 334 
 

eZ©gvb Kg©̄ ’j cwieZ©‡bi wPšÍvfvebvi KviY  
†h 216 Rb DËi`vZv e‡j‡Qb Zviv eZ©gvb Kg©̄ ’j cwieZ©‡bi K_v fve‡Qb 
Zv‡`i Kv‡Q G ai‡bi wPšÍvfvebvi KviY m¤ú‡K© Rvb‡Z PvIqv nq| DËiv`vZviv 
g~jZ 5wU KviY‡K cÖvavb¨ w`‡q‡Qb| Bs‡iwR msev`cÎ Qvovi wPšÍvfvebvi g~j 
KviY PvKwii wbivcËvi Afve (†`Lyb, mviwY 83-K)| Z‡e evsjv msev`cÎ, 
†Uwjwfkb P¨v‡bj Ges †iwWIi DËi`vZv g‡b Ki‡Qb Zv‡`i eZ©gvb Kg©̄ ’j 
Qvovi fvebvi †cQ‡b Av‡Q cÖavbZ †eZb Kg| Z‡e msev` ms ’̄vi †ÿ‡Î G 
KviYwU G‡Kev‡iB †Kvb f‚wgKv ivL‡Q bv| Zzjbvg~jK wePv‡i †`Lv hv‡”Q †h, 
Kg©̄ ’‡j g~j¨vq‡bi Afve cÖvq me ai‡bi MYgva¨‡g Amš‘wói GKwU eo KviY|    

 

mviwY 83 
eZ©gvb Kg©¯’j cwieZ©‡bi wPšÍvfvebvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb 
msev` gva¨g 

†gvU 

†eZb Kg nIqvq 20 
(45.45%) 

8 
(26.67%) 

64 
(53.33%) 

5 
(50%) 

0 2 
(22.22%) 

99 
(45.83%) 

fvZv I myweavw` 
Kg 

10 
(22.72%) 

7 
(23.33%) 

38 
(31.67%) 

4 
(40%) 

1 
(33.33%) 

2 
(22.22%) 

62 
(28.70%) 

PvKwii wbivcËvi 
Afve 

10 
(22.72%) 

19 
(63.33%) 

35 
(29.17%) 

3 
(30%) 

1 
(33.33%) 

0 68 
(31.48%) 

e¨e¯’vcbvMZ 
k„•Ljvi Afve 

13 
(29.55%) 

7 
(23.33%) 

46 
(38.33%) 

2(20%) 0 3 
(33.33%) 

71 
(32.87%) 

Kg©Pvc †ewk 2 
(4.55%) 

2 
(6.67%) 

8 
(6.67%) 

0 0 0 12 
(5.56%) 

Kg©¯’‡j 
g~j¨vq‡bi Afve  

14 
(31.82%) 

13 
(43.33%) 

57 
(47.5%) 

3 
(30%) 

1 
(33.33%) 

3 
(33.33%) 

91 
(42.13%) 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

4 
(9.09%) 

0 5 
(4.17%) 

0 0 0 9 
(4.17%) 

mycvifvBRv‡ii 
Lvivc e¨envi  

1 
(2.72%) 

0 5 
(4.17%) 

0 0 0 6 
(2.78%) 

mnKg©x‡`i Lvivc 
e¨envi  

1 
(2.72%) 

1 
(3.33%) 

6 
(5%) 

1 
(10%) 

0 0 9 
(4.17%) 

Ab¨ †Kvb KviY  5 
(11.36%) 

6 
(20%) 

7 
(5.83%) 

0 0 3 
(33.33%) 

21 
(9.72%) 

O) MYgva¨g †f‡` †ckv cwieZ©‡bi wPšÍvfvebv  
mvsevw`KZvi cÖwZ weivMfvRb n‡q eZ©gvb †ckv cwieZ©b K‡i Ab¨ †Kvb †ckvq 
†hvM w`‡Z Pvq wK-bv Zv AbymÜv‡b †`Lv †M‡Q, 334 Rb DËi`vZvi g‡a¨ 162 
Rb (45%) eZ©gvb †ckv mvsevw`KZv †Q‡o Ab¨ †Kvb †ckvq †hvM †`Iqvi K_v 
fve‡Qb (†`Lyb, wPÎ 70)| Zzjbvg~jKfv‡e †iwWIi mvsevw`Kiv †ckv cwieZ©‡bi 
c‡ÿ †ewk Ges AbjvBb msev` gva¨‡gi mvsevw`Kiv Kg gZ w`‡q‡Qb (†`Lyb, 
mviwY 84)| A‡cÿvK…Zfv‡e m¤úªPvi gva¨‡gi mvsevw`KivB †ewk (48.02%) 
†ckv cwieZ©‡bi c‡ÿ gZ w`‡q‡Qb (†`Lyb, mviwY 85)|   

 

mviwY 84 
†ckv cwieZ©‡bi wPšÍvfvebv   

 n üv  bv  †gvU  
evsjv msev`cÎ  35 (46.67%) 40 (53.33%) 75 
Bs‡iwR msev`cÎ  28 (48.28%) 30 (51.72%) 58 
†Uwjwfkb P¨v‡bj  79 (47.59%) 87 (52.41%) 166 
†iwWI P¨v‡bj   6 (54.55%) 5 (45.45%) 11 
msev` ms ’̄v 3 (30%) 7 (70%) 10 
AbjvBb msev` gva¨g  4 (28.57%) 10 (71.43%) 14 
 155 (46.41%) 179 (53.59%) 334 

 
mviwY 85 

†ckv cwieZ©‡bi wPšÍvfvebv   
 n üv  bv  †gvU  
gy ª̀Y gva¨g  63 (47.37%) 70 (52.63%) 133 
m¤úªPvi gva¨g  85 (48.02%) 92 (51.98%) 177 
AbjvBb msev` gva¨g  7 (29.17%) 17 (70.83%) 24 
 155 (46.41%) 179 (53.59%) 334 

 
†ckv cwieZ©‡bi wPšÍvfvebvi KviY  
M‡elYvi cÖvß djvd‡j †`Lv †M‡Q, mvsevw`KZv †ckvq PvKwii wbivcËvi Afve 
mvsevw`K‡`i fvwe‡q Zz‡j‡Q| †h 155 Rb DËi`vZv †ckv cwieZ©‡bi wPšÍvfvebv 
Ki‡Qb e‡j Rvwb‡q‡Qb, Zv‡`i g‡a¨ 102 Rb (65.81%) e‡j‡Qb Zviv PvKwii 
wbivcËvi Kvi‡Y G †ckv †Q‡o Ab¨ †ckvq †hvM †`Iqvi K_v fve‡Qb| AbjvBb 
msev` gva¨g Qvov evwK me ai‡bi MYgva¨‡gi mvsevw`Kiv PvKwii 
wbivcËvnxbZv‡KB G †ckv Z¨v‡Mi †cQ‡b wPšÍv fvebvi g~j KviY wn‡m‡e wPwýZ 
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K‡i‡Qb (†`Lyb, mviwY 86)|  cÖfvekvjx Ab¨ KviY¸‡jvi g‡a¨ †eZb Kg, 
Kg©̄ ’‡j g~j¨vq‡bi Afve, fvZv I my‡hvM-myweav Kg BZ¨vw` D‡jøL‡hvM¨| Kv‡Ri 
Pvc Ges Kv‡Ri Pv‡c cwiev‡i AkvwšÍ †`Lv †`Iqvi cÖeYZv Lye Kg n‡jI GwU 
ïay msev`cÎ Ges †Uwjwfkb P¨v‡b‡ji mvsevw`K‡`i g‡a¨ we`¨gvb (†`Lyb, 
mviwY 45)| Zzjbvg~jK wePv‡i Ab¨vb¨ MYgva¨‡gi Zzjbvq evsjv msev`c‡Îi 
†ÿ‡Î †eZb Kg Ges Kg© ’̄‡j g~j¨vq‡bi Afve †ewk †eva Ki‡Qb Kg©iZ 
mvsevw`Kiv|     

mviwY 86 
†ckv cwieZ©‡bi wPšÍvfvebvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI P¨v‡bj msev` ms¯’v AbjvBb 
msev` gva¨g 

†eZb Kg 
nIqvq    

19 
(54.29%) 

10 
(35.71%) 

25 
(31.65%) 

2 
(33.33%) 

0 1 
(25%) 

fvZv I 
myweavw` Kg  

13 
(37.14%) 

11 
(39.29%) 

18 
(22.78%) 

2 
(33.33%) 

0 1 
(25%) 

PvKwii 
wbivcËvi 
Afve   

26 
(74.29%) 

20 
(71.43%) 

49 
(62.03%) 

4 
(66.67%) 

2 
(66.67%) 

1 
(25%) 

e¨e¯’vcbvMZ 
k„•Ljvi Afve   

9 
(25.71%) 

6 
(21.43%) 

22 
(27.85%) 

1 
(16.67%) 

0 0 

Kg©Pvc †ewk  4 
(11.43%) 

2 
(7.14%) 

4 
(5.06%) 

0 0 0 

Kg©̄ ’‡j 
g~j¨vq‡bi 
Afve  

19 
(54.29%) 

8 
(28.57%) 

24 
(30.38%) 

2 
(33.33%) 

1 
(33.33%) 

0 

KvR SzuwKc~Y© I 
mgm¨vm¼zj  

4 
(11.43%) 

4 
(14.28%) 

9 
(11.39%) 

1 
(16.67%) 

0 2 
(50%) 

Kv‡Ri Pv‡c 
cwiev‡i AkvwšÍ 

2 
(5.71%) 

2 
(7.14%) 

6 
(7.59^%) 

0 0 0 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

0 0 2 
(2.53%) 

0 0 0 

mycvifvBRv‡ii 
Lvivc e¨envi  

1 
(2.86%) 

0 4 
(5.06%) 

0 0 0 

mnKg©x‡`i 
Lvivc e¨envi  

2 
(5.71%) 

0 1 
(1.27) 

0 0 0 

Ab¨ †Kvb 
KviY  

5 
(14.29%) 

7 
(25%) 

6 
(7.59%) 

0 0 0 

P) MYgva¨g †f‡` †eZb wb‡q mš‘wó  
wbqwgZ †eZb nIqv PvKwii mš‘wói m‡½ mivmwi m¤úwK©Z GKwU PjK| †m 
Kvi‡Y gv‡mi GKwU wba©vwiZ Zvwi‡L ev mywbw`©ó †Kv‡bv mg‡q †eZb wbqwgZ nq 
wK-bv †m welqwU AbymÜvb Kiv nq eZ©gvb M‡elYvq| †iwWI Ges †Uwjwfkb 
P¨v‡b‡j wbqwgZ †eZb bv nIqvi nvi LyeB Avk¼vRbK (†`Lyb, mviwY 87)| cÖvq 
34 kZvsk m¤úªPvi gva¨‡gi mvsevw`K g‡b K‡ib, Zv‡`i Awd‡m wbqwgZ †eZb 
nq bv (†`Lyb, mviwY 88)| Z‡e AbjvBb msev` gva¨g¸‡jv‡Z G cÖeYZv 
G‡Kev‡i †bB ej‡jB P‡j| ˆ`wbK mgKv‡ji GKRb wmwbqi mve-GwWUi 
e‡j‡Qb, Òc~‡e©i cÖwZôv‡b `xN©w`b †eZ‡bi Awbq‡gi Kvi‡Y Av‡›`vjb 
K‡iwQjvg| Avgiv PvBwb wKš‘ eva¨ n‡qwQjvg|Ó  

 

mviwY 87 
†eZb wbqwgZ nq wK-bv   

 n üv  bv  
evsjv msev`cÎ  68 (90.67%) 7 (9.33%) 
Bs‡iwR msev`cÎ  45 (77.59%) 13 (22.41%) 
†Uwjwfkb P¨v‡bj  111 (66.87%) 55 (33.13%) 
†iwWI P¨v‡bj   6 (54.55%) 5 (45.45%) 
msev` ms ’̄v 10 (100%) 0 
AbjvBb msev` gva¨g  13 (92.86%) 1 (7.14%) 

 253 (75.75%) 81 (24.25%) 
  

mviwY 88 
†eZb wbqwgZ nq wK-bv   

 n üv  bv  
gy ª̀Y gva¨g  113 (84.96%) 20 (15.04%) 
m¤úªPvi gva¨g   117 (66.10%) 60 (33.90%) 
AbjvBb msev` gva¨g  23 (95.83%) 1 (4.17%) 
 253 (75.75%) 81 (24.25%) 
 
cÖvß †eZb m¤ú‡K© aviYv  
eZ©gv‡b †h †eZb evsjv‡`‡ki mvsevw`Kiv cv‡”Qb Zv‡Z Lye †ewk fv‡jv ev 
BwZevPK aviYv Zviv †cvlY K‡ibwb| Zzjbvg~jK we‡køl‡Y me‡P‡q D‡jøL‡hvM¨ 
w`K n‡jv, †iwWI P¨v‡b‡ji †ewki fvM mvsevw`K g‡b K‡ib, Zviv eZ©gv‡b †h 
†eZb cv‡”Qb Zv w`‡q e¨q wbe©vn Kiv KwVb (†`Lyb, mviwY 89)| m¤úªPv‡ii 
gva¨‡gi †ewki fvM mvsevw`K g‡b K‡ib eZ©gv‡b cÖvß †eZb Zv‡`i †hvM¨Zvi 
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Zyjbvq Kg| 334 DËi`vZvi g‡a¨ me‡P‡q †ewk msL¨K mvsevw`K (31.44%) 
g‡b K‡ib, Zviv †h †eZb cv‡”Qb w`‡q e¨q wbe©vn Kiv KwVb (†`Lyb, wPÎ 37)| 
GiciB Av‡Q †hvM¨Zvi Zzjbvq Kg- Ggb g~j¨vqb K‡i‡Qb wØZxq m‡e©v”P 
mvsevw`K (29.64%)| mvsevw`Kiv eZ©gv‡b †h †eZb cv‡”Qb †m m¤ú‡K© Lye 
BwZevPK g~j¨vqb G‡Kev‡iB Kg (gvÎ 1.8%)| G ai‡bi g~j¨vqb Zv‡`i 
PvKwii †ÿ‡Î Amš‘wói gvÎv‡K wb‡ ©̀k K‡i| wb‡R‡`i cÖvß †eZb m¤ú‡K© 10 
kZvs‡ki †ewk mvsevw`K Ôfv‡jvÕ g~j¨vqb K‡i‡Qb AbjvBb I Bs‡iwR 
msev`c‡Îi mvsevw`K‡`i| Z‡e cÖvß †eZb‡K ÔLvivcÕ wn‡m‡e g~j¨vqb Kivi 
cÖeYZvI AbjvBb mvsevw`K‡`i g‡a¨ †ewk| GKwU mvaviY ˆewkó¨ n‡jv, cÖvß 
†eZb w`‡q e¨q wbe©vn Kiv KwVb e‡jB g‡b K‡ib †ewki fvM mvsevw`K| 
m¤úªPvi gva¨‡gi 177 Rb DËi`vZvi g‡a¨ gvÎ 15 Rb eZ©gv‡b cÖvß †eZb‡K 
Ôfv‡jvÕ Avi gvÎ GKRb ÔLyeB fv‡jvÕ e‡j gšÍe¨ K‡i‡Qb| GwUGb wbD‡Ri 
cÖavb cÖwZ‡e`K gvkû`yj nK e‡j‡Qb, Ò†ckv`vi mvsevw`K‡`i wbqwgZ gv‡mi 
cÖ_g w`‡K 1-7 Zvwi‡Li g‡a¨ †eZb nIqv DwPZ| Zv bv n‡j †ckv`vi 
mvsevw`Kiv nZvkvq fz‡Mb| gvwjKiv cÖwZôv‡b wVKgZ wewb‡qvM bv K‡iB jvf 
Ki‡Z Pvb|Ó      
   

mviwY 89 
cÖvß †eZb m¤ú‡K© g~j¨vqb 

 e¨q wbe©v‡ni 
Rb¨ PjbmB 

e¨q wbe©vn 
Kiv KwVb 

†gvUvgywU Lvivc †hvM¨Zvi 
Zzjbvq Kg 

fv‡jv LyeB fv‡jv 

evsjv msev`cÎ  23 
(30.67%) 

11 
(14.67%) 

22 
(29.33%) 

9 
(12%) 

21 
(28%) 

4 
(5.33%) 

4 
(5.33%) 

Bs‡iwR 
msev`cÎ  

19 
(32.76%) 

18 
(31.03%) 

14 
(24.14%) 

1 
(1.72%) 

7 
(12.07%) 

6 
(10.34%) 

1 
(1.72%) 

†Uwjwfkb 
P¨v‡bj  

21 
(12.65%) 

62 
(37.35%) 

44 
(26.51%) 

11 
(6.63%) 

63 
(37.95%) 

10 
(6.02%) 

1 
(0.60%) 

†iwWI P¨v‡bj   2 
(18.18%) 

8 
(72.73%) 

1 
(9.09%) 

1 
(9.09%) 

5 
(45.45%) 

5 
(45.45%) 

0 

msev` ms¯’v 2 
(20%) 

2 
(20%) 

1 
(10% 

0 2 
(20%) 

1 
(10%) 

0 

AbjvBb msev` 
gva¨g  

4 
(28.57%) 

4 
(28.57%) 

3 
(21.43%) 

4 
(28.57%) 

1 
(7.14%) 

2 
(14.29%) 

0 

 71 105 85 26 99 28 6 

 

 

wbw`©ó †gqv‡` †eZb e„w×  
mvgwMÖKfv‡e †ewki fvM mvsevw`K (54%) hw`I e‡j‡Qb eZ©gvb Kg©̄ ’‡j †eZb 
wbw`©ó †gqv‡` ev‡o ev Bbwµ‡g›U nq, wKš‘ MYgva¨‡gi aib †f‡` G nv‡ii 
ZviZg¨ e¨vcKfv‡e jÿYxq| evsjv msev`cÎ I †Uwjwfkb P¨v‡b‡ji wbqwgZ 
weiwZ‡Z †eZb e„w× bv nIqvi cÖeYZv †ewk (†`Lyb, mviwY 90)| Zzjbvg~jK 
wePv‡i †`Lv hv‡”Q evsjv‡`‡ki m¤úªPvi gva¨g¸‡jv‡Z wbqwgZ †eZb evovi 
cÖeYZv Kg (†`Lyb, mviwY 91)| Z‡e Ab¨ `yÕai‡bi MYgva¨‡gi Zzjbvq 
evsjv‡`‡ki AbjvBb msev` gva¨g¸‡jv‡Z wbqwgZ †eZb e„w×i nvi A‡bK †ewk 
m‡šÍvlRbK ( †`Lyb, wPÎ 110)|  

 

mviwY 90 
wbw`©ó †gqv‡` †eZb e„w× nq wK-bv 

 n¨uv bv 
evsjv msev`cÎ  34 (45.33%) 41 (54.67%) 

Bs‡iwR msev`cÎ  41 (70.69%) 17 (29.31%) 
†Uwjwfkb P¨v‡bj  76 (45.78%) 90 (54.22%) 
†iwWI P¨v‡bj   8 (72.73%) 3 (27.27%) 
msev` ms¯’v 8 (80%) 2 (20%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 

 176 (52.69%) 158 (47.31%) 
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mviwY 91 
wbw ©̀ó †gqv‡` †eZb e„w× nq wK-bv 

 n üv bv 
gy ª̀Y gva¨g  75 (56.39%) 58 (43.61%) 
m¤úªPvi gva¨g  84 (47.46%) 93 (52.54%) 
AbjvBb msev` gva¨g  17 (70.83%) 7 (29.17%) 
 176 (52.69%) 158 (47.31%) 
  
fv‡jv Kv‡Ri Rb¨ cyi¯‹vi/cÖ‡Yv`bv  
wewfbœ ai‡bi msev` cÖwZôv‡b fv‡jv Kv‡Ri Rb¨ cyi¯‹vi ev cÖ‡Yv`bv †`Iqvi 
cÖeYZv LyeB Kg| gvÎ GK-cÂgvsk mvsevw`K DËiv`vZv g‡b K‡ib Zv‡`i 
eZ©gvb Kg©̄ ’‡j fv‡jv Kv‡Ri Rb¨ G ai‡bi cÖ‡Yv`bv †`Iqvi e¨e ’̄v Av‡Q 
(†`Lyb, wPÎ 47)| jÿYxq welq n‡jv bgybv wn‡m‡e ỳwU †iwWI P¨v‡b‡ji †h 10 
Rb DËi`vZvi gZ †bqv n‡q‡Q Zviv mevB e‡j‡Qb Zv‡`i cÖwZôv‡b fv‡jv 
Kv‡Ri Rb¨ †Kv‡bv ai‡bi cÖ‡Yv`bv †`Iqv nq bv (†`Lyb, wPÎ 111)| †`‡k 
†Uwjwfkb P¨v‡b‡ji msL¨v evo‡Z _vK‡j mvsevw`K‡`i fv‡jv Kv‡Ri Rb¨ Bb-
nvDR cÖ‡Yv`bv †`Iqvi nvi G gva¨‡g LyeB bMY¨ (12.05%)| Zzjbvg~jK 
wePv‡i AbjvBb msev` gva¨g Ges evsjv ˆ`wbK¸‡jv‡Z G ai‡bi cÖ‡Yv`bvi 
e¨e ’̄v LvwbKUv †ewk (†`Lyb, mviwY 92)|    
 

mviwY 92 
fv‡jv Kv‡Ri cyi¯‹vi 

 n üv bv 
evsjv msev`cÎ  26 (34.67%)  49 (65.33%) 
Bs‡iwR msev`cÎ  13 (22.41%) 45 (77.59%) 
†Uwjwfkb P¨v‡bj  20 (12.05%) 146 (87.95%) 
†iwWI P¨v‡bj   0 11 (100%) 
msev` ms ’̄v 3 (30%) 7 (70%) 
AbjvBb msev` gva¨g  5 (35.71%) 9 (64.29%) 
 67 (20.06%) 267 (79.94%) 
   
 

 
 

Q) PvKwiwewa I †eZb KvVv‡gv  
GKwU mywbw ©̀ó PvKwiwewa PvKwii wbivcËv †hgwb evwo‡q †`q †Zgwb Kg©̄ ’‡ji cÖwZ 
Kg©x‡`i GK ai‡bi Av ’̄v ˆZwi K‡i| msev` ms ’̄v I AbjvBb MYgva¨‡gi kZfvM 
mvsevw`K/DËi`vZv e‡j‡Qb, Zv‡`i Awd‡m PvKwiwewa Av‡Q| PvKwiwewa bv _vKvi 
cÖeYZv †Uwjwfkb P¨v‡bj I evsjv msev`c‡Î †ewk (†`Lyb, mviwY 93)|  

mviwY 93 
PvKwiwewa  

 Av‡Q †bB 
evsjv msev`cÎ  51 (68%) 24 (32%) 
Bs‡iwR msev`cÎ  56 (96.55%) 2 (3.45%) 
†Uwjwfkb P¨v‡bj  100 (60.24%) 66 (39.76%) 
†iwWI P¨v‡bj   9 (81.82%) 2 (18.18%) 
msev` ms ’̄v 10 (100%) 00 
AbjvBb msev` gva¨g  14 (100%) 00 
 240 (71.86%) 94 (28.14%) 
 
I‡qR‡evW© (msev`cÎ I msev` ms ’̄v Ges AbjvBb mvsevw`K‡`i Rb¨)  
†gvU 334 Rb DËi`vZvi g‡a¨ evsjv I Bs‡iwR msev`cÎ, msev` ms ’̄v Ges 
AbjvBb MYgva¨‡gi ga¨ †_‡K DËi`viv n‡jb 157 Rb| I‡qR‡evW© AbymiY bv 
Kivi nvi AbjvBb msev` gva¨‡gi †ÿ‡Î Avi AvswkK AbymiY Kivi nvi evsjv 
msev`c‡Îi †ÿ‡Î †ewk (†`Lyb, mviwY 93-K)| Bs‡iwR msev`c‡Î Kg©iZ 
DËi`vZv mvsevw`K‡`i †ewki fvMB e‡j‡Qb Zv‡`i eZ©gvb Kg©̄ ’j I‡qR‡evW© 
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AbymiY K‡i _v‡K| Aóg I‡qR‡evW© AbymiY bv Kivi cÖeYZv evsjv msev`cÎ 
I AbjvBb msev` gva¨‡gB †ewk (†`Lyb, mviwY 93-L)| Bs‡iwR 
msev`cÎ¸‡jv‡Z Aóg I‡qR‡evW© Abymi‡Yi nvi A‡bK †ewk| Zzjbvg~jK 
wePv‡i †`Lv hv‡”Q msev` ms ’̄v Ges Bs‡iwR msev`c‡Îi †ÿ‡Î Aóg I‡qR‡evW© 
Abyhvqx me ai‡bi my‡hvM-myweav †`Iqvi †ÿ‡Î GwM‡q Av‡Q (†`Lyb, mviwY 93-
M)| Aóg I‡qR‡evW© cy‡ivcywi AbymiY bv Kivi †ÿ‡Î AbjvBb msev` gva¨g 
Ges evsjv msev`c‡Îi wPÎ mw½b|   
 

mviwY 93-K  
I‡qR‡evW© AbymiY  

 cy‡ivcywi AbymiY 
K‡i 

AvswkK AbymiY 
K‡i 

G‡Kev‡iB AbymiY 
K‡i bv 

†gvU 

evsjv msev`cÎ  30 (40%) 32 (42.67%) 13 (17.33%) 75 (100%) 

Bs‡iwR msev`cÎ  46 79.31%) 11 (18.97%) 1 (1.72%) 58 (100%) 

msev` ms¯’v 7 (70%) 3 (30%) 0 10 (100%) 

AbjvBb msev` gva¨g  6 (42.86%) 3 (21.43%) 5 (35.71%) 14 (100%) 

 89 (56.69%) 49 (31.21%) 19 (12.10%) 157 (100%) 
 

mviwY 93-L 
Aóg I‡qR‡evW© AbymiY  

 n¨uv  bv  †gvU  

evsjv msev`cÎ  41 (54.67%) 34 (45.33%) 75 (100% 

Bs‡iwR msev`cÎ  54 (93.10%) 4 (6.90%) 58 (100%) 

msev` ms¯’v 7 (70%) 3 (30%) 10 (100%) 

AbjvBb msev` gva¨g  8 (57.14%) 6 (42.86%) 14 (100%) 

 110 (70.06%) 47 (29.94%) 157 (100%) 
 

mviwY 93-M 
Aóg I‡qR‡evW© Abyhvqx mKj myweav  

 †`qv nq nq bv †gvU  

evsjv msev`cÎ  25 (33.33%) 50 (66.67%) 75 (100%) 

Bs‡iwR msev`cÎ  33 (56.90%) 25 (43.10%) 58 (100%) 

msev` ms¯’v 7 (70%) 3 (30%) 10 (100%) 

AbjvBb msev` gva¨g  4 (28.57%) 10 (71.43%) 14 (100%) 

 69 (43.95%) 88 (56.05%) 157 (100%) 

g~j †eZb Qvov Ab¨vb¨ myweavw`  
cÖvß Z‡_¨ †`Lv †M‡Q, g~j †eZb Qvov Ab¨ †Kv‡bv myweav kZfvM DËi`vZv cvb 
bv| gy`ªY gva¨‡gi mvsevw`Kiv Ab¨vb¨ MYgva¨‡gi mvsevw`K‡`i Zzjbvq g~j 
†eZb Qvov Ab¨vb¨ myweavw` †ewk cv‡”Qb (†`Lyb, mviwY 93-N Ges 93-O)|  
†Uwj‡dvb wej me‡P‡q Kg cwi‡kva Kiv nq evsjv msev`c‡Î| wPwKrmv fvZv 
Qvov evwK me ai‡bi fvZvB msev` ms ’̄v¸‡jv‡Z †ewk †`q e‡j gZ w`‡q‡Qb 
mswkøó cÖwZôvb¸‡jv‡Z Kg©iZ mvsevw`Kiv| AbjvBb msev` gva¨‡gi DËi`vZv 
e‡j‡Qb, Zviv mevB Drme fvZv †c‡q _v‡Kb| Z‡e Ab¨vb¨ msev` cÖwZôv‡bi 
Zzjbvq ¯̂v ’̈̄  I wPwKrmv exgv myweav, cÖwf‡W›U dvÛ, MÖvPzBwU, evwofvov, wPwKrmv 
fvZv AbjvBb gva¨‡gi mvsevw`Kiv KgB †c‡q _v‡Kb| Zzjbvg~jK wePv‡i 
Bs‡iwR msev`c‡Îi mvsevw`Kiv Ab¨vb¨ MYgva¨‡gi Zzjbvq myweavw` †ewkB 
cv‡”Qb| †Uwjwfkb mvsevw`K‡`i g‡a¨ A‡a©‡Ki †ewk DËi`vZv e‡j‡Qb, Zviv 
Drme fvZv I †Uwj‡dvb wej †c‡q _v‡Kb (†`Lyb, mviwY 93-O)| Z‡e gvÎ 5% 
mvsevw`K †Uwjwfk‡b ˆbk fvZv cv‡”Qb| Ab¨w`‡K †iwWIi †ÿ‡Î G nvi 45 
kZvs‡ki †ewk| Z‡e cÖwf‡WÛ dvÛ Ges MÖvPzBwU, cwienb fvZv Ges ˆbk fvZv 
†iwWI mvsevw`Kiv †Uwjwfkb mvsevw`K‡`i †P‡q †ewk cv‡”Qb| wPwKrmv fvZv 
cvIqvi wPÎ †Uwjwfk‡bi Zzjbvq †iwWIi †ÿ‡Î LyeB bvRyK|   

mviwY 93-N 
g~j †eZb Qvov Ab¨vb¨ myweavw` 

 evsjv msev`cÎ Bs‡iwR msev`cÎ msev` ms¯’v AbjvBb msev` 
gva¨g 

†gvU  

¯v̂¯’̈  I wPwKrmv 
exgv myweav  

20 
(26.67%) 

26 
(44.83%) 

7 
(70%) 

3 
(21.43%) 

56 
(35.67%) 

cÖwf‡W›U dvÛ, 
MÖvPzBwU 

24 
(32%) 

39 
(67.24%) 

6 
(60%) 

4 
(28.57%) 

73 
(46.50%) 

evwo fvov  52 
(69.33%) 

47 
(81.03%) 

7 
(70%) 

5 
(35.71%) 

111 
(70.7%) 

cwienb fvZv  37 
(49.33%) 

42 
(72.41%) 

5 
(50%) 

9 
(64.29%) 

93 
(59.24%) 

Drme fvZv  42 
(56%) 

45 
(77.59%) 

8 
(80%) 

14 
(100%) 

109 
(69.43%) 

wPwKrmv fvZv  37 
(49.33%) 

43 
(74.14%) 

4 
(40%) 

4 
(28.57%) 

92 
(58.60%) 

ˆbk fvZv  14 
(18.67%) 

14 
(24.14%) 

6 
(60%) 

4 
(28.57%) 

38 
(24.20%) 

†Uwj‡dvb wej  10 
(13.33%) 

33 
(56.90%) 

8 
(80%) 

9 
(64.29%) 

60 
(38.22%) 

Ab¨vb¨ myweav  8 
(10.67%) 

0 1 
(10%) 

0 9 
(5.73%) 
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mviwY 93-O 
g~j †eZb Qvov Ab¨vb¨ myweavw`  

 †Uwjwfkb   †iwWI  
 MYmsL¨v kZKvi nvi MYmsL¨v kZKvi nvi 
¯v̂¯’̈  I wPwKrmv exgv myweav  42 25.30% 2 18.18% 
cÖwf‡W›U dvÛ, MÖvPzBwU 46 27.71% 5 45.45% 
evwofvov  57 34.34% 4 36.36% 
cwienbfvZv  29 17.47% 4 36.36% 
DrmefvZv  90 54.22% 2 18.18% 
wPwKrmvfvZv  39 23.49% 1 9.09% 
ˆbkfvZv  8 4.82% 5 45.45% 
†Uwj‡dvb wej  104 62.65% 1 9.09% 
Ab¨vb¨ myweav  1 0.60% 0 0 
  
R) MYgva¨g †f‡` Kg©Pv‡ci ZviZg¨  
mywbw ©̀ó Kg©Pvc  
M‡elYvq cÖvß djvd‡j †`Lv †M‡Q, 65% mvsevw`K g‡b K‡ib Zv‡`i mywbw`©ó 
Kg©Pvc Av‡Q| †iwWI P¨v‡bj Ges AbjvBb msev` gva¨‡gi mvsevw`K‡`i g‡a¨ 
mywbw ©̀ó Kg©Pvc bv _vKvi cÖeYZv †ewk (†`Lyb, mviwY 94)| Ab¨vb¨ MYgva¨‡gi 
Zzjbvq gy`ªY gva¨‡gi mvsevw`K‡`i mywbw`©ó Kg©Pvc _vKvi e¨vcviwU †ewk ¯úó 
(†`Lyb, mviwY 95)| m¤úªPvi gva¨g I AbjvBb msev` gva¨‡gi mvsevw`Kiv G 
wel‡q cÖvq KvQvKvwQ gZ w`‡q‡Qb (†`Lyb, mviwY 112)|  
 

mviwY 94 
myywbw`©ó Kg©Pvc 

 Av‡Q   †bB  
evsjv msev`cÎ  54 (72%) 21 (28%) 
Bs‡iwR msev`cÎ  46 (79.31%) 12 (20.69%) 
†Uwjwfkb P¨v‡bj  99 (59.64%) 67 (40.36%) 
†iwWI P¨v‡bj   4 (36.36%) 7 (63.64%) 
msev` ms¯’v 7 (70%) 3 (30%) 
AbjvBb msev` gva¨g  6 (42.86%) 8 (57.14%) 
†gvU  216 (64.67%) 118 (35.33%)  

 

mviwY 95 
myywbw`©ó Kg©Pvc 

 Av‡Q   †bB  
gy`ªY gva¨g  100 (75.19%) 33 (24.81%) 
m¤úªPvi gva¨g 103 (58.19%) 74 (41.81%) 
AbjvBb msev` gva¨g  13 (54.17%) 11 (45.83%) 
†gvU  216 (64.67%) 118 (35.33%)  
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AwZwi³ Kg©Pvc  
AwZwi³ KvR Kivi cÖeYZv AbymÜv‡bi †ÿ‡Î †`Lv †M‡Q †h, evsjv ˆ`wb‡Ki 
†ewki fvM mvsevw`K e‡j‡Qb Zv‡`i‡K AwZwi³ KvR Ki‡Z nq| †m‡ÿ‡Î Zviv 
†jvKe‡ji Afve‡K `vqx K‡i‡Qb †ewk| evsjv ˆ`wb‡Ki Zzjbvq Kg n‡jI G 
nvi †Uwjwfkb mvsevw`K‡`i †ejvqI D‡jøL‡hvM¨ (†`Lyb, mviwY 96)|  me‡P‡q 
†ewk jÿYxq evsjv msev`c‡Î Ges †Uwjwfkb P¨v‡b‡j (†`Lyb, mviwY 96)| Z‡e 
†iwWI P¨v‡b‡ji †ÿ‡Î Gi ˆecixZ¨ cwijwÿZ nq|  

 

mviwY 96 
AwZwi³ Kg©Pvc  

 n¨uv bv 
evsjv msev`cÎ  46 (61.33%) 29 (38.67%) 
Bs‡iwR msev`cÎ  30 (51.72%) 28 (48.28%) 
†Uwjwfkb P¨v‡bj  97 (58.43%) 69 (41.57%) 
†iwWI P¨v‡bj   5 (45.45%) 6 (54.55%) 
msev` ms¯’v 6 (60%) 4 (40%) 
AbjvBb msev` gva¨g  7 (50%) 7 (50%) 
 191 (57.19%) 143 (42.81%) 
     
S) KvR I cwievi 
cwievi‡K mgq †`Iqv  
mvaviYfv‡e g‡b Kiv nq †h, Kv‡Ri Pv‡ci mv‡_ cwievi‡K mgq †`Iqvi GKwU 
†hvMm~Î Av‡Q| Kv‡Ri Pv‡ci Kvi‡Y cÖvq me ai‡bi gva¨‡gi mvsevw`KivB 
e‡j‡Qb Zviv cwievi‡K mgq w`‡Z cv‡ib bv (†`Lyb, mviwY 97)| Gi Rb¨ Zviv 
AwZwi³ Kv‡Ri Pvc I Awba©vwiZ Kv‡Ri Pvc‡KB †ewk `vqx K‡i‡Qb (†`Lyb, 
mviwY 98)|  
 

mviwY 97 
cwievi‡K mgq †`Iqv  

 ch©vß wKQz wKQz  Ach©vß 
evsjv msev`cÎ  10 (13.33%) 30 (40%) 35 (46.67%) 
Bs‡iwR msev`cÎ  4 (6.90%) 23 (30.67%) 31 (53.45%) 
†Uwjwfkb P¨v‡bj  11 (6.63%) 68 (40.96%) 87 (52.41%) 
†iwWI P¨v‡bj   3 (27.27%) 2 (18.18%) 6 (54.55%) 
msev` ms¯’v 1 (10%) 5 (50%) 4 (40%) 
AbjvBb msev` gva¨g  3 (21.43%) 3 (21.43%) 8 (57.14%) 
 32 (9.58%) 131 (39.22%) 171 (51.20%) 

mviwY 98 
cwievi‡K mgq w`‡Z bv cvivi KviY  

 AwZwi³ Kv‡Ri Pvc Awba©vwiZ Kv‡Ri Pvc e¨w³MZ KviY Ab¨ †Kvb KviY 
evsjv msev`cÎ  42 (34.15%) 70 (56.91%) 8 (6.50%) 3 (2.44%) 
Bs‡iwR msev`cÎ  19 (39.58%) 28 (58.33%) 1 (2.08%) 0 
†Uwjwfkb P¨v‡bj  19 (43.18%)) 23 (52.27%) 1 (2.72%) 1 (2.72%) 
†iwWI P¨v‡bj   2 (25%) 5 (62.5%) 1 (12.5%) 0 
msev` ms¯’v 3 (60%) 1 (20%) 0 1 (20%) 
AbjvBb msev` 
gva¨g  

2 (22.22%) 6 (66.67%) 1 (11.11%) 0 

 87 (36.71%) 133 (56.12%) 12 (5.06%) 5 (2.11%) 
 
T) Kg©cwi‡ek  
jÿYxq welq n‡jv, evsjv msev`cÎ Ges msev` ms ’̄vi †Kv‡bv mvsevw`KB g‡b 
K‡ib bv †h Zv‡`i Awd‡mi cwi‡ek Abyc‡hvMx (†`Lyb, mviwY 99)| Awd‡mi 
Kg©cwi‡ek wb‡q Amš‘wó ïay †Uwjwfkb mvsevw`K‡`i g‡a¨ we`¨gvb| 
†Uwjwfk‡bi 9 Rb mvsevw`K gZ w`‡q‡Qb Awd‡mi Kg©cwi‡ek Am‡šÍvlbK| 
AbjvBb msev` gva¨‡gi mvsevw`ivB me‡P‡q †ewk g‡b K‡ib Zv‡`i Awd‡mi 
cwi‡ek Kv‡Ri w`K †_‡K Dc‡hvMx| Ab¨w`‡K m‡šÍvlRbK we‡ePbvi †ÿ‡Î G 
nvi me‡P‡q †ewk Bs‡iwR ˆ`wb‡Ki mvsevw`K‡`i †ÿ‡Î (54.69%)|    
 

mviwY  99 
Kg©cwi‡ek  

 Dc‡hvMx wKQz wKQz 
†ÿ‡Î 
Dc‡hvMx 

m‡šÍvlRbK wKQz wKQz 
†ÿ‡Î 

m‡šÍvlRbK 

Abyc‡hvMx Am‡šÍvlRbK 

evsjv msev`cÎ  25 
(31.65%) 

9 
(11.39%) 

36 
(45.57%) 

9 
(11.39%) 

0 0 

Bs‡iwR msev`cÎ  18 
(28.12%) 

5 
(7.81%) 

35 
(54.69%) 

4 
(6.25%) 

2 
(3.13%) 

0 

†Uwjwfkb P¨v‡bj  39 
(21.91%) 

24 
(13.48%) 

49 
(27.53%) 

49 
(27.53%) 

8 
(4.49%) 

9 
(5.06%) 

†iwWI P¨v‡bj   2 
(15.38%) 

2 
(15.38%) 

2 
(15.38%) 

6 
(46.15%) 

1 
(7.69%) 

0 

msev` ms¯’v 3 
(27.27%) 

2 
(18.18%) 

5 
(45.45%) 

1 
(9.09%) 

0 0 

AbjvBb msev` 
gva¨g  

6 
(40%) 

4 
(26.67%) 

3 
(20%) 

1 
(6.67%) 

1 
(6.67%) 

0 

†gvU  93 46 130 70 12 9 
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Awd‡mi cwi‡ek Dc‡hvMx/m‡šÍvlRbK bv nIqvi KviY  
G‡ÿ‡Î cÖwYavb‡hvM¨ welq n‡jv, evsjv msev`cÎ I †Uwjwfkb P¨v‡bj¸‡jv‡Z 
Kg©cwi‡ek msµvšÍ Amš‘wó wKsev cy‡ivcywi mš‘wó bv _vKvi †cQ‡b mvsevw`Kiv 
6wU KviY‡KB Kg-†ewk `vqx K‡i‡Qb (†`Lyb, mviwY 100)| k„•Ljvi Afve ïay 
G wZb ai‡bi msev` gva¨‡g we`¨gvb e‡j mvsevw`Kiv gZ w`‡q‡Qb| Av‡iKwU 
D‡jøL‡hvM¨ w`K n‡jv, e¨e ’̄vcbvMZ ÎæwU me ai‡bi MYgva¨‡g we`¨gvb e‡j 
cwijwÿZ n‡q‡Q (†`Lyb, wPÎ 115)| Ab¨vb¨ KviY wn‡m‡e GKwU KviY †ek 
mvaviY wn‡m‡e cwijwÿZ n‡q‡Q, †mwU n‡jv Af¨šÍixY ivRbxwZ I A`ÿ †jv‡Ki 
†bZ…Z¡| †hme mvsevw`K cÖkœc‡Î DwjøwLZ mywbw`©ó 6wU Kvi‡Yi evB‡iI Ab¨ †Kvb 
KviY Zz‡j a‡i‡Qb Zv‡`i †ewki fvMB msev` gva¨g Awd‡mi Af¨šÍixY 
ivRbxwZ‡K Kg©cwi‡ek m‡šÍvlRbK bv nIqvi GKwU eo KviY wn‡m‡e †`‡L‡Qb|  

 

mviwY 100 

Kg©cwi‡ek Dc‡hvMx/m‡šÍvlRbK bv nIqvi KviY  
 evsjv 

msev`cÎ 
Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb 
msev` 
gva¨g 

†gvU 

Awd‡mi RvqMv 
†QvU  

1 
(6.25%) 

2 
(11.11%) 

9 
(6.21%) 

0 1 
(25%) 

1 
(14.29%) 

14 
(7.18%) 

Avmb e¨e¯’v 
Avivg`vqK bq  

1 
(6.25%) 

2 
(11.11%) 

8 
(5.52%) 

0 2 
(50%) 

1 
(14.29%) 

14 
(7.18%) 

e¨e¯’vcbvMZ 
ÎæwU 

4 
(25%) 

4 
(22.22%) 

39 
(26.90%) 

1 
(20%) 

1 
(25%) 

4 
(57.13%) 

53 
(27.18%) 

jwRw÷K 
mv‡cv‡U©i Afve 

4 
(25%) 

5 
(27.78%) 

43 
(29.65%) 

3 
(60%) 

0 1 
(14.29%) 

56 
(28.72%) 

k„•Ljvi Afve  1 
(6.25%) 

2 
(11.11%) 

19 
(13.10%) 

0 0 0 22 
(11.28%) 

PvKwi msµvšÍ 
AwbðqZv  

2 
(12.5%) 

0 22 
(15.17%) 

1 
(20%) 

0 0 25 
(12.82%) 

Ab¨vb¨ KviY  3 
(18.75%) 

3 
(16.67%) 

5 
(3.45%) 

 0 0 11 
(5.64%) 

†gvU  16 18 145 5 4 7 195 
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cÖ‡qvRbxq ch©vß jwRw÷‡Ki †hvMvb  
Kg©‡ÿ‡Î mš‘wói GKwU AbyNUK wn‡m‡e jwRw÷‡Ki †hvMvb we‡eP¨ GKwU welq| 
†`Lv †M‡Q, †Uwjwfkb Qvov me ai‡bi MYgva¨‡g jwRw÷‡Ki †hvMvb †`Iqvi 
†ÿ‡Î BwZevPK cÖeYZv †ewk| wKš‘ †Uwjwfk‡bi †ÿ‡Î †hvMvb w`‡Z bv cvivi 
nviB †ewk (†`Lyb, mviwY 101)| A_P †UwjwfkbB me‡P‡q †ewk cÖhyw³ wbf©i 
msev` gva¨g wn‡m‡e we‡ewPZ| †Uwjwfk‡bi †ÿ‡Î A‡a©‡Ki †ewk DËi`vZv g‡b 
K‡ib, Zv‡`i cÖwZôvb AvaywbK hš¿cvwZi †hvMvb w`‡Z cv‡i bv (†`Lyb, mviwY 
102)| Z‡e †Uwjwfk‡bi Zzjbvq Ab¨vb¨ MYgva¨‡g cwienb ev hvbevn‡bi m¼U 
†ewk|   

mviwY 101 
ch©vß jwRw÷‡Ki †hvMvb 

 w`‡Z cv‡i  cv‡i bv  
evsjv msev`cÎ  54 (72%) 21 (28%) 
Bs‡iwR msev`cÎ  44 (75.86%) 14 (24.14%) 
†Uwjwfkb P¨v‡bj  81 (48.80%) 85 (51.20%) 
†iwWI P¨v‡bj   7 (63.64%) 4 (36.36%) 
msev` ms ’̄v 6 (60%) 4 (40%) 
AbjvBb msev` gva¨g  9 (64.29%) 5 (35.71%) 
 201 (60.18%) 133 (39.82%) 

 

mviwY 102 
AcÖZzj jwRw÷‡Ki aib  

 cwienb/ 
hvbevnb 

AvaywbK hš¿cvwZ (K¨v‡giv, 
mivmwi m¤úªPvi hš¿cvwZ) 

B›Uvi‡bU Kw¤úDUvi, 
†Uwj‡dvb 

Ab¨vb¨  

evsjv msev`cÎ  41 
(56.16%) 

18 
(24.66%) 

9 
(12.33%) 

4 
(5.48%) 

1 
(1.37%) 

Bs‡iwR msev`cÎ  29 
(61.70%) 

14 
(29.78%) 

2 
(4.26%) 

1 
(2.13%) 

1 
(2.13%) 

†Uwjwfkb P¨v‡bj  84 
(37.17%) 

116 
(51.32%) 

11 
(4.87%) 

11 
(4.87%) 

4 
(1.77%) 

†iwWI P¨v‡bj   9 
(64.29%) 

5 
(35.71%) 

   

msev` ms¯’v 8 
(80%) 

2 
(20%) 

   

AbjvBb msev` gva¨g  2 
(28.57%) 

5 
(71.43%) 

   

 173 
(45.89%) 

160 
(42.44%)  

22 
(5.84%) 

16 
(4.24%) 

6 
(1.59%) 
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mßg Aa¨vq 
PvKwii mš‘wó I AbyNU‡Ki ga¨Kvi mn m¤úK© 

 

K) MYgva¨‡gi aib I  PvKwii mš‘wói ga¨Kvi m¤úK©    
eZ©gvb M‡elYvq mvsevw`KZv †ckvq MYgva¨‡gi aib †f‡` PvKwii mš‘wói 
wfbœZv wbY©‡qi †Póv Kiv n‡q‡Q| A_©vr MYgva¨‡gi Avw½K ev aib †f‡` 
mvsevw`K‡`i g‡a¨ mš‘wói gvÎvi ZviZg¨ N‡U wK-bv †mwU †ei K‡i Avbvi †Póv 
Kiv n‡q‡Q| mvgwMÖKfv‡e evsjv‡`‡ki gy`ªY gva¨‡gi mvsevw`Kiv m¤úªPvi 
gva¨‡gi mvsevw`K‡`i Zzjbvq A‡bK †ewk Zv‡`i eZ©gvb PvKwi wb‡q mš‘wó 
(†`Lyb, mviwY 103)| Amš‘wói nvi me‡P‡q Kg AbjvBb gva¨‡gi †ÿ‡Î| 
Av‡iKwU jÿYxq welq n‡jv, Ab¨ †h †Kvb MYgva¨‡gi Zzjbvq evsjv‡`‡ki 
Bs‡iwR msev`c‡Îi mvsevw`K‡`i mš‘wói gvÎv †ewk (†`Lyb, mviwY 104)| 
AZx‡Zi M‡elYvqI250 evsjv‡`‡ki mvsevw`K‡`i g‡a¨ G ai‡bi cÖeYZv jÿ 
Kiv †M‡Q| m¤úªPvi gva¨g I AbjvBb msev` gva¨‡gi mvsevw`K‡`i g‡a¨ 
Amš‘wói gvÎv Kg n‡jI eZ©gvb PvKwi wb‡q Zv‡`i g‡a¨ wKQz wKQz †ÿ‡Î mš‘wói 
nvi †ewk|   

mviwY 103  
MYgva¨‡gi aib I PvKwi wb‡q mš‘wói gvÎv  

 mš‘ó wKQz †ÿ‡Î mš‘ó Amš‘ó †gvU 
gy`ªY gva¨g  47 (35.34%) 44 (33.08%) 42 (31.58%) 133 
m¤úªPvi gva¨g  37 (20.90%) 102 (57.63%) 38 (21.47%) 177 
AbjvBb  7 (29.17%) 15 (62.50%) 2 (8.33%) 24 

 

mviwY 104  
MYgva¨‡gi aib I PvKwi wb‡q mš‘wói gvÎv 

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó   
evsjv msev`cÎ  25  

(33.33%) 
13 

(17.33%) 
37 

(49.33%) 
75 

Bs‡iwR msev`cÎ  22  
(37.93%) 

31 
(53.45%) 

5 
(8.62%) 

58 

†Uwjwfkb P¨v‡bj  36 
(21.69%) 

97 
(58.43%) 

33 
(19.88%) 

166 

†iwWI P¨v‡bj   1 
(9.09%) 

5 
(45.45%) 

5 
(45.45%) 

11 

msev` ms¯’v 2 
(20%) 

7 
(70%) 

1 
(10%) 

10 

AbjvBb msev` 
gva¨g  

5 
(35.71%) 

8 
(57.14%) 

1 
(7.14%) 

14 

 91 
(27.25%) 

161 
(48.20%) 

82 
(24.55%) 

334 
 

                                                           

250. Journalists' Perception of Their Job Situation and Satisfaction, (June, 1996), MA Dissertation, 
Examination Roll No. 3102., Department of Mass Communication and Journalism, University of 

Dhaka, Dhaka-1000, Bangladesh. p-108. 

 

 
L) Kg©̄ ’j cwieZ©b Ges PvKwii mš‘wói ga¨Kvi m¤úK©  
msev` gva¨g cÖwZôvb cwieZ©b K‡i‡Qb wK-bv Ggb cÖ‡kœi DË‡i 334 Rb 
DËi`vZvi g‡a¨ 247 Rb (74%) DËi`vZv e‡j‡Qb, Zviv †ckvMZ Rxe‡b 
Kg©̄ ’j cwieZ©b K‡i‡Qb (†`Lyb, mviwY 35)| A_©vr DËi`vZv‡`i g‡a¨ cÖvq ỳB-
Z…Zxqvs‡ki PvKwi Rxe‡b Kg©̄ ’j cwieZ©‡bi gvÎv jÿYxq| Kg©̄ ’j cwieZ©‡bi 
m‡½ PvKwii mš‘wói AbyNUK¸‡jvi ga¨Kvi m¤úK© wbY©‡qi †Póv Kiv n‡q‡Q 
eZ©gvb M‡elYvq| Kg© ’̄j cwieZ©b K‡i‡Qb Ggb 247 Rb DËi`vZvi g‡a¨ 144 
Rb (58.30%) DËi`vZvB e‡j‡Qb, Gi gyL¨ KviY n‡jv †ewk †eZb (‡`Lyb, 
mviwY 105)| Avevi 334 Rb DËi`vZvi Kv‡Q eZ©gvb Kg©̄ ’j cwieZ©‡bi 
AvKv•ÿvi K_v Rvb‡Z PvIqv nq| Gi g‡a¨ 216 Rb (65%) DËi`vZv e‡j‡Qb, 
Zviv eZ©gvb Kg©̄ ’j cwieZ©‡bi K_v †f‡e‡Qb| †h 216 Rb DËi`vZv e‡j‡Qb 
Zviv eZ©gvb Kg©̄ ’j cwieZ©‡bi K_v fve‡Qb Zv‡`i Kv‡Q G ai‡bi wPšÍv fvebvi 
KviY m¤ú‡K© Rvb‡Z PvIqv nq| g~jZ cvuPwU KviY‡K cÖvavb¨ w`‡q‡Qb 
DËiv`vZviv| G¸‡jv n‡jv- †eZb Kg (45.83%), Kg©̄ ’‡j g~j¨vq‡bi Afve 
(42.13%), e¨e ’̄vcbvMZ k„•Ljvi Afve ( 32.87%), PvKwii wbivcËvi Afve 
(31.48%) Ges fvZv I myweavw` Kg (28.70) (†`Lyb, wPÎ 69)| Z‡e Bs‡iwR 
msev`cÎ Qvovi wPšÍvfvebvi g~j KviY PvKwii wbivcËvi Afve (†`Lyb, mviwY 
42)| Z‡e evsjv msev`cÎ, †Uwjwfkb P¨v‡bj Ges †iwWIi DËi`vZv g‡b 
Ki‡Qb, Zv‡`i eZ©gvb Kg©̄ ’j Qvovi wPšÍv fvebvi †cQ‡b Av‡Q cÖavbZ Kg 
†eZb| Z‡e msev` ms ’̄vi †ÿ‡Î G KviYwU G‡Kev‡iB †Kv‡bv f‚wgKv ivL‡Q bv| 
eZ©gvb M‡elYvq msev` ms ’̄v Qvov evwK me ai‡bi MYgva¨‡g †eZb wb‡q 
Amš‘wó BwZg‡a¨ Avgiv †`L‡Z †c‡qwQ| eZ©gv‡b evsjv‡`‡ki MYgva¨‡g Kg©iZ 
†ckv`vi mvsevw`K‡`i g‡a¨ †eZb wb‡q Amš‘wói nvi D”P| Z‡e Bs‡iwR 
msev`c‡Îi mvsevw`K‡`i g‡a¨ PvKwii wbivcËvi k¼v Zzjbvg~jKfv‡e †ewk|   
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mviwY 105 
Kg©̄ ’j cwieZ©‡bi KviY I PvKwii mš‘wói ga¨Kvi m¤úK© 

 MYmsL¨v kZKiv nvi 
†ewk †eZ‡bi Rb¨   144 58.30% 
fvZv I myweavw` †ewk  53 21.46% 
PvKwii wbivcËv  56 22.67% 
e¨e¯’vcbv wefv‡Mi m‡½ Ø›Ø  16 6.48% 
Kg©Pvc †ewk wQj 8 3.24% 
†eZb-fvZv AwbqwgZ wQj  40 16.19% 
g¨v‡bR‡g‡›Ui Lvivc e¨envi  9 3.64% 
mycvifvBRvi/e‡mi Lvivc e¨envi  8 3.24% 
mnKg©x‡`i Lvivc AvPiY  5 2.02% 
eo, cÖwZwôZ I ¯^bvgab¨ cÖwZôv‡b PvKwii Avkvq  88 35.63% 
Ab¨ †Kvb KviY  27 10.93% 
 

mviwY 106 
Kg©̄ ’j cwieZ©‡bi KviY I PvKwii mš‘wói ga¨Kvi m¤úK© 

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb 
msev` gva¨g 

†ewk †eZ‡bi Rb¨   32 
(49.23%) 

16 
(40%) 

51 
(41.13%) 

0 2 
(33.33%) 

3 
(50%) 

fvZv I myweavw` 
†ewk  

17  
(26.15%) 

6 
(15%) 

26 
(20.97%) 

2 
(33.33%) 

1 
(16.67%) 

1 
(16.67%) 

PvKwii wbivcËv  15 
(23.08%) 

7 
(17.5%) 

27 
(21.77%) 

2 
(33.33%) 

2 
(33.33%) 

3 
(50%) 

e¨e¯’vcbv wefv‡Mi 
m‡½ Ø›Ø  

3 
(4.62%) 

4 
(10%) 

7 
(5.65%) 

2 
(33.33%) 

  

Kg©Pvc †ewk wQj 1 
(1.54%) 

1 
(2.5%) 

3 
(2.42%) 

0  3 
(50%) 

†eZb-fvZv 
AwbqwgZ wQj  

16 
(24.62%) 

6 
(15%) 

15 
(12.10%) 

2 
(33.33%) 

1 
(16.67%) 

 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

3 
(4.62% 

3 
(7.5%) 

3 
(2.42%) 

0   

mycvifvBRvi/e‡mi 
Lvivc e¨envi  

1 
(1.54%) 

 7 
(5.65%) 

0   

mnKg©x‡`i Lvivc 
AvPiY  

0  4 
(3.23%) 

1 
(16.67%) 

  

eo, cÖwZwôZ I 
¯b̂vgab¨ cÖwZôv‡b 
PvKwii Avkvq  

20 
(30.77%) 

12 
(30%) 

50 
(40.32%) 

2 
(33.33%) 

2 
(33.33%) 

2 
(33.33%) 

Ab¨ †Kvb KviY  4 
(6.15%) 

3 
(7.5%) 

17 
(13.71%) 

1 
(16.67%) 

1 
(16.67%) 

1 
(16.67%) 

 

mviwY 107 
eZ©gvb Kg©¯’j cwieZ©‡bi wPšÍvfvebvi KviY  

 evsjv 
msev`cÎ 

Bs‡iwR 
msev`cÎ 

†Uwjwfkb 
P¨v‡bj 

†iwWI 
P¨v‡bj 

msev` ms¯’v AbjvBb 
msev` gva¨g 

†gvU 

†eZb Kg nIqvq 20 
(45.45%) 

8 
(26.67%) 

64 
(53.33%) 

5 
(50%) 

0 2 
(22.22%) 

99 
(45.83%) 

fvZv I myweavw` 
Kg 

10 
(22.72%) 

7 
(23.33%) 

38 
(31.67%) 

4 
(40%) 

1 
(33.33%) 

2 
(22.22%) 

62 
(28.70%) 

PvKwii 
wbivcËvi Afve 

10 
(22.72%) 

19 
(63.33%) 

35 
(29.17%) 

3 
(30%) 

1 
(33.33%) 

0 68 
(31.48%) 

e¨e¯’vcbvMZ 
k„•Ljvi Afve 

13 
(29.55%) 

7 
(23.33%) 

46 
(38.33%) 

2(20%) 0 3 
(33.33%) 

71 
(32.87%) 

Kg©Pvc †ewk 2 
(4.55%) 

2 
(6.67%) 

8 
(6.67%) 

0 0 0 12 
(5.56%) 

Kg©¯’‡j 
g~j¨vq‡bi Afve  

14 
(31.82%) 

13 
(43.33%) 

57 
(47.5%) 

3 
(30%) 

1 
(33.33%) 

3 
(33.33%) 

91 
(42.13%) 

g¨v‡bR‡g‡›Ui 
Lvivc e¨envi  

4 
(9.09%) 

0 5 
(4.17%) 

0 0 0 9 
(4.17%) 

mycvifvBRv‡ii 
Lvivc e¨envi  

1 
(2.72%) 

0 5 
(4.17%) 

0 0 0 6 
(2.78%) 

mnKg©x‡`i 
Lvivc e¨envi  

1 
(2.72%) 

1 
(3.33%) 

6 
(5%) 

1 
(10%) 

0 0 9 
(4.17%) 

Ab¨ †Kv‡bv 
KviY  

5 
(11.36%) 

6 
(20%) 

7 
(5.83%) 

0 0 3 
(33.33%) 

21 
(9.72%) 

 
M) cÖvwZôvwbK m¤úK© I PvKwii mš‘wói ga¨Kvi m¤úK©  
mycvifvBRvi (m¤úv`K, evZ©v m¤úv`K wKsev cÖavb cÖwZ‡e`K) I mvsevw`K‡`i 
m¤ú‡K©i mv‡_ PvKwii mš‘wói ga¨Kvi m¤úK© Lyu‡R cvIqv hvqwb| KviY †hLv‡b 
DËi`vZv‡`i 99 kZvskB e‡j‡Qb Zv‡`i m‡½  nq Kg©m¤úK©, bv nq eÜzZ¡c~Y© 
m¤úK© we`¨gvb †mLv‡b eZ©gvb Kg©̄ ’j wb‡q mš‘wói K_v Rvwb‡q‡Qb 91 Rb 
DËi`vZv (27.25%)|  
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N) wkÿvMZ †hvM¨Zv I PvKwii mš‘wói ga¨Kvi m¤úK©  
DËi`vZv‡`i g‡a¨ 80 kZvsk mvsevw`K œ̄vZ‡KvËi wWwMÖavix| eZ©gvb M‡elYvq 
†`Lv hv‡”Q, DËi`vZv‡`i wkÿvMZ †hvM¨Zvi Í̄‡ii mv‡_ PvKwii mš‘wói †Zgb 
GKUv Kvh©Ki m¤úK© †bB| A_©vr wkÿvMZ †hvM¨Zv hZ Kg n‡e mš‘wói gvÎv 
ZZB †ewk n‡e - AZx‡Zi eû M‡elYvq cÖgvwYZ welqwU eZ©gvb M‡elYvq †`Lv 
hv‡”Q bv|  

mviwY 108 
wkÿvMZ †hvM¨Zv I PvKwii mš‘wói ga¨Kvi m¤úK©  

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó   
 GmGmwm 0 0 0 0 
GBPGmwm  0 03 (100%) 0 03 (0.90%) 
¯œvZK  14 (24.56%) 28 (49.12%) 18 (31.58%) 57 (17.06%) 
¯œvZ‡KvËi  75 (28.09%) 57 (21.35%) 60 (22.47%) 267 (79.94%) 
Ggwdj/wcGBPwW 2 (28.57%) 1 (14.29%) 4 (57.14%) 7 (2.10%) 
 91 

(27.25%) 
161 

(48.20%) 
82 

(24.55%) 
334 

(100%) 
 

O) eqm I PvKwii mš‘wói ga¨Kvi m¤úK©  
M‡elYvq cÖvß djvdj †_‡K †`Lv hv‡”Q †h, mvsevw`KZv †ckvq mš‘wói †ÿ‡Î 
DËi`vZv‡`i eqm †Kv‡bv Kvh©Ki f‚wgKv iv‡L bv| KviY †h 82 Rb DËi`vZv 
Amš‘ó e‡j gZ w`‡q‡Qb Zviv bvbv eq‡mi| †`Lv hv‡”Q, cÖvq me eq‡mi †ÿ‡Î 
cÖvq mgvb nv‡i DËi`vZv Amš‘ó (†`Lyb, mviwY 109)|  
 

mviwY 109 
eqm I PvKwii mš‘wói ga¨Kvi m¤úK©   

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó  †gvU 
19-25 eQi 10 (26.32%) 18 (47.36%) 10 (26.32%)  38 
26-35 eQi 50 (26.60%) 92 (48.94%) 46 (24.47%) 188 
36-45 eQi 20 (27.03%) 35 (47.30%) 19 (25.68%) 74 
46-55 eQi 06 (27.27%) 11 (50%) 05 (22.73%) 22 
56-65 eQi 02 (25%) 04 (50%) 02 (25%) 08 
DËi †`bwb -- -- -- 04 
    334 
 

P) Kg©wefvM I PvKwii mš‘wói ga¨Kvi m¤úK©  
eZg©vb M‡elYvq msev` wefv‡Mi ỳB ai‡bi Kg©xi Ici M‡elYvwU cwiPvwjZ 
n‡q‡Q| G¸‡jv n‡jv wi‡cvwU©s Ges msev` m¤úv`bv| 334 Rb DËi`vZvi g‡a¨ 
62 kZvsk mvsevw`K wi‡cvwU©s Ges 32 kZvsk mvsevw`K †W¯‹ ev m¤úv`bvi 
wewfbœ Í̄‡i `vwqZ¡iZ Av‡Qb| m¤úv`bv wefv‡Mi Kg©x‡`i g‡a¨ Amš‘wói gvÎv 
wi‡cvwU©s wefv‡Mi Kg©x‡`i Zzjbvq wKQzUv †ewk e‡j cÖgvwYZ n‡q‡Q|  

mviwY 110 
Kg©wefvM I PvKwii mš‘wói ga¨Kvi m¤úK© 

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó  †gvU 
wi‡cvwU©s  59 (28.37%) 101 (48.56%) 48 (23.08%) 208 
m¤úv`bv  32 (25.40%) 60 (47.62%) 34 (26.98%) 126 
 91 

(27.25%) 
161 

(48.20%) 
82 

(24.55%) 
334 

 

 

 
Q) cwiev‡ii  m`m¨msL¨v I PvKwii mš‘wói ga¨Kvi m¤úK©  
DËi`vZv mvsev`wK‡`i g‡a¨ †QvU cwiev‡ii welqwU we‡klfv‡e jÿYxq| 61% 
DËi`vZvi cwiev‡ii m`m¨msL¨v gvÎ 1-4 Rb| ZviciB Av‡Q 5-7 R‡bi 
m`m¨msL¨vi cwiev‡ii Ae ’̄vb hv 30 kZvsk| gvÎ 9 Rb DËi`vZvi cwiev‡ii 
m`m¨msL¨v m‡e©v”P| wKš‘ cwiev‡ii m`m¨msL¨v †f‡` mvsevw`KZv †ckvq PvKwii 
mš‘wói wfbœZv jÿ Kiv hvqwb| A_©vr cwiev‡ii m`m¨msL¨v †QvU n‡jB mš‘wói 
nvi †ewk ev Kg n‡Z †`Lv hvqwb|    
 

R) gvwmK Avq I PvKwii mš‘wói ga¨Kvi m¤úK©  
cÖvß Dcv‡Ëi wfwË‡Z †`Lv hv‡”Q, DËi`vZv-mvsevw`K‡`i g‡a¨ m‡e©v”P Avq mxgv 
ev 65 nvRvi UvKvi Ic‡i Av‡Qb 34 Rb| GB m‡e©v”P mxgvi DËi`vZv mK‡jB 
eZ©gvb PvKwi wb‡q mš‘ó bb| A_©vr Avq †ewk n‡jB PvKwii mš‘wói gvÎv †ewk 
n‡”Q bv|  
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S) wj½wfwËK wefvRb I mš‘wói gvÎvi ga¨Kvi m¤úK©  
334 Rb DËi`vZvi g‡a¨ Gi g‡a¨ 232 Rb A_©vr 69.46% DËi`vZv cyiæl 
Ges 102 Rb ev 30.54% DËi`vZv bvix mvsevw`K| wj½‡f‡` mš‘wói gvÎvi 
wfbœZv †Zgb GKUv †bB ej‡jB P‡j (†`Lyb, mviwY 111)| hw`I Amš‘wói gvÎvi 
g‡a¨ †`o kZvs‡ki nv‡ii cv_©K¨ cwijwÿZ n‡q‡Q|    
 

mviwY 111 
wj½‡f‡` PvKwii mš‘wói gvÎv  

 mš‘ó  wKQz †ÿ‡Î mš‘ó  Amš‘ó   
cyiæl  63 (27.16%) 111 (47.84%) 58 (25%) 232 
bvix  28 (27.45%) 50 (49.02%) 24 (23.53%) 102 
 91 

(27.25%) 
161 

(48.20%) 
82 

(24.55%) 
334 

 
 

 

Aóg Aa¨vq 
†Km ÷vwW  

 
bvix mvsevw`K‡`i †ckvMZ Ae ’̄vb I Zv‡`i †ckvMZ mš‘wó Zz‡j aivi Rb¨ 
wZbwU †Km ÷vwW Zz‡j aiv n‡q‡Q G M‡elYvq| Z‡e mvÿvrKvi`vZv‡`i 
Aby‡iv‡ai Kvi‡Y cwiPq Zz‡j aiv nqwb|  
†Km ÷vwW 1 
XvKv wek¦we`¨vj‡qi MY‡hvMv‡hvM I mvsevw`KZv wefv‡M covi myev‡` wØZxq e‡l©© 
_vKvi mgq †_‡KB Avgvi mvsevw`KZvq nv‡ZLwo n‡qwQj| ZLb msev`c‡Î 
†jLv‡jwL KiZvg| cwiev‡ii KvQ †_‡KI Drmvn †c‡qwQ memgqB| Z‡e GKwU 
†emiKvwi †Uwjwfkb P¨v‡b‡j Kg©iZ _vKvi mgq †_‡KB mvsevw`KZvq bvixi 
Ae ’̄vb‡K Lye KvQ †_‡K †`Lvi my‡hvM n‡q‡Q| ‡`‡LwQ GKRb bvix‡K Lye 
¸iæZ¡c~Y© GmvBb‡g‡›Ui Rb¨ g‡bvbxZ Kiv nq bv| bvix‡K memgqB wb‡Ri 
†hvM¨Zv-`ÿZv cÖgvY Ki‡Z nq| GKB †hvM¨Zvm¤úbœ  mgmvgwqK cyiæl 
mnKgx©‡K wKš‘ Gfv‡e wb‡Ri †hvM¨Zv cÖgvY Ki‡Z nq bv|  

GKRb bvix Zvi cwievi ev msmv‡ii K_v e‡j AwMÖg QywU PvB‡j GUv‡K Zvi 
`ye©jZv wn‡m‡e a‡i †bqv nq| wKš‘ GKRb cyiæl mnKgx© Awd‡m G‡m bvbv 
ARynv‡Z evB‡i hvb, Ab¨w`‡K bvixiv Awd‡m hZÿY _v‡K cy‡iv mgqUvB KvR 
K‡ib| GUv‡K KL‡bv BwZevPKfv‡e g~j¨vqb Kiv nq bv|  

mvsevw`KZv‡K †ckv wn‡m‡e MÖnY Kivi ci Avwg me‡P‡q †ewk ˆel‡g¨i 
wkKvi n‡qwQ gvZ…Z¡Kvjxb mg‡q| Avwg gv n‡Z hvw”Q GUv Awd‡m Rvbv‡bvi 
wKQyw`b ciB Avgvi Awd‡m Bbwµ‡g›U (†eZb e„w×) nq| wKš‘ Avgvi mgmvgwqK 
mevi ZLb †eZb evo‡jI Avgvi †eZb evov‡bv nqwb| eis ZLb kvixwiK bvbv 
Amyweav _vKv m‡Ë¡I Avwg †hvM¨, Avwg KvR Ki‡Z cvie GUv cÖgvY K‡i †h‡Z 
n‡q‡Q| Avwg gvZ…Z¡Kvjxb QzwU KvwU‡q wd‡i Avmvi ciI Avgvi †eZb evov‡bv 
nqwb| evievi G wb‡q Awf‡hvM Ki‡j wg_¨v Avk¦vm †`Iqv nq, ejv nq 
cieZx©Kv‡j †eZb mgš̂q Kiv n‡e| wKš‘ Zv KL‡bvB Kiv nqwb|  

cieZx©Kv‡j Avwg Kg©̄ ’j cwieZ©b K‡i Ab¨ †Uwjwfk‡b †hvM`vb Kivi 
wm×všÍ wb‡j Awdm †_‡K bvbv ARynvZ †`Lv‡bv nq| †h‡nZz Avgv‡K gvZ…Z¡Kvjxb 
QzwU †`qv n‡qwQj Awdm †_‡K ZvB Avwg GLb  PvB‡jB PvKzwi Qvo‡Z cvi‡ev bv 
e‡j Rvbv‡bv nq|  

†kl ch©šÍ Avwg PvKzwi †Q‡o †`Iqvq Zviv Avgvi cÖwf‡W›U dv‡Ûi GK jvL 
AvU nvRvi UvKvI †`qwb| GKRb bvix wn‡m‡e Avgvi gvZ…Z¡Kvjxb QzwU cvIqvi 
AwaKvi wQj| wKš‘ Zviv GwU‡K Avgvi `ye©jZv wn‡m‡eB e¨envi K‡i‡Q| 
evsjv‡`‡ki mvsevw`KZvq bvix‡`i †gŠwjK Pvwn`v¸‡jv c~i‡Yi wel‡q my¯úó 
†Kv‡bv bxwZgvjv bv _vKvq G ai‡bi NUbv NU‡Q| G ai‡bi NUbv bvix‡`i †ckv 
wn‡m‡e mvsevw`KZvq Avmv‡K wbiærmvwnZI Ki‡e| Z‡e Avwg GL‡bv Avkvev`x 
†h, GKmgq mvsevw`KZv mswkøó mK‡ji gvbwmKZvi Dbœqb n‡e Ges Kg©̀ ÿZv 
w`‡qB mvsevw`KZvq bvix‡K g~j¨vqb Kiv n‡e | 
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†Km ÷vwW 2 
A‡bKUv cwiev‡ii g‡Zi weiæ‡× wM‡qB wZwb †emiKvwi GKwU wek¦we`¨vj‡q 
mvsevw`KZv wefv‡M fwZ© n‡qwQ‡jb| bvix nIqvq mvsevw`KZvq co‡Z w`‡Z 
A‡bK iÿYkxj cwiev‡iB AvMÖn †`Lv hvq bv| GQvov †emiKvwi wek¦we`¨vj‡qB 
hLb co‡Z n‡”Q, ZLb weweG bv K‡i †Kb mvsevw`KZvq co‡e GB cÖkœI wQj| 
Zey Zvi GB †ckvq wb‡R‡K cÖwZwôZ Kivi ¯̂cœI wQj|  

Z‡e †ckvMZ Rxe‡b cÖ‡ek Kivi c‡iB eySv †Mj, GB †ckv ïay P¨v‡jwÄsB 
bv, bvix‡`i R‡b¨ †ek cÖwZK‚jI e‡U| cÖ_‡g GKwU AbjvBb msev`c‡Î wKQzw`b 
†m›Uªvj †W‡¯‹ KvR Ki‡Zb| AbjvBb msev`cÎwU ïiæi w`‡K fv‡jv Ki‡jI 
K‡qKgvm c‡iB Avw_©K m¼‡U c‡o| Kg©iZ‡`i †eZb evwK co‡Z _v‡K| 
cÖwZôv‡bi gvwjKcÿ evievi †eZb cwi‡kva Kivi Avk¦vm w`‡jI †eZb Avi 
cvbwb| c‡i Rvb‡Z cv‡ib wZwbmn Av‡iv K‡qKRb bvix mnKgx© Pvi gv‡mi 
†eZb bv †c‡jI cyiæl mnKgx©iv wVKB †eZb †c‡q‡Qb| GKRb cyiæl mnKgx©B 
Rvbv‡jb, gvwjKcÿ g‡b K‡i bvix‡`i †Zv msmvi Pvjv‡Z nq bv, ZvB Zv‡`i 
†eZb c‡i w`‡jI P‡j| PvKzwi Rxe‡bi ïiæ‡ZB GB ˆelg¨ †g‡b wb‡Z bv †c‡i 
gvwjKc‡ÿi mv‡_ we‡ivaI n‡q‡Q| c‡i †eZb cvIqvi Avkv †Q‡o w`‡qB PvKzwi 
†_‡K B Í̄dv w`‡q‡Qb|  

GiciB GKwU †emiKvwi †Uwjwfkb P¨v‡b‡j †hvM`vb K‡ib| Kg©Rxe‡bi 
ïiæ‡ZB cÖ_gmvwii GKwU †Uwjwfkb P¨v‡b‡j †hvM  w`‡Z †c‡i Avbw›`ZI 
wQ‡jb| †f‡ewQ‡jb bZzb Kg©̄ ’‡j Av‡Mi PvKzwii wZ³ AwfÁZv I nZvkv wVKB 
KvwU‡q DV‡Z cvi‡eb|  

e¨w³MZ mgm¨vi Kvi‡Y cÖ_g †_‡KB EaŸ©Zb‡`i Rvwb‡qwQ‡jb, bvBU 
wkd‡U KvR Ki‡Z Zvi mgm¨v n‡e| GKB P¨v‡b‡j Kg©iZ Ab¨vb¨ mnKgx© 
bvixivI bvBU wkd‡U KvR KiZ bv| ZvB EaŸ©Zb Kg©KZ©v wb‡R †_‡KB 
e‡jwQ‡jb, bvBU wkd‡U KvR Ki‡Z n‡e bv| Z‡e wZwb †W‡¯‹, wdì wi‡cvwU©s- G 
mgvbfv‡eB KvR Ki‡Zb|  

Kg©̄ ’‡j A‡b‡Ki KvQ †_‡K †hgb mnvqZv †c‡q‡Qb, Avevi Ae‡njv Ges 
D‡cÿvi wkKviI n‡Z n‡q‡Q| †hgb: †Kv‡bvw`b we‡kl †Kv‡bv wi‡cvwU©s- G 
e¨wZµg wKQz Ki‡j, Zv fv‡jv n‡jI e‡µvw³ ïb‡Z n‡Zv| cyiæl mnKgx©iv B‡”Q 
K‡iB GKRb mycwiwPZ bvix mvsevw`‡Ki bvg D‡jøL K‡i ej‡Zb, Ô... Zvi g‡Zv  
n‡Z PvB‡Q, AviwK!Õ GgbwK †cvkvK, Pz‡ji KvU wb‡qI K_v ïb‡Z n‡Zv| 
ZviciI gvwb‡q Pjvi †Póv K‡i‡Qb|  

Z‡e PvKzwii GK eQ‡ii gv_vq GKw`b Zv‡K †W‡K †mB EaŸ©Zb Kg©KZ©vB 
ej‡jb, Zv‡K bvBU wkd‡UI KvR Ki‡Z n‡e| K_vq K_vq eywS‡qI w`‡jb, 
bvBU wkd‡U KvR Ki‡Z bv cvi‡j PvKzwiUv †Q‡o w`‡Z n‡e| e¨w³MZ mgm¨v 
_vKv m‡Ë¡I bvBU wkd‡U KvR Kiv †g‡bI wb‡qwQ‡jb| Z‡e cici K‡qK mßv‡n 

Zv‡K mßv‡n GKvwaK w`b bvBU wkdU Ki‡Z n‡jv| Awf‡hvM KiviI Dcvq wQj 
bv| KviY wn‡m‡e ejv n‡Zv, ZLb †`‡ki ivR‰bwZK cwiw ’̄wZ Aw ’̄i| AwaKvsk 
cyiæl mnKgx©‡`i A‡bK †ewk Pvc wb‡Z n‡”Q| Zviv bvBU Ki‡j mvivw`‡bi 
wi‡cvwU©s wkwWD‡j mgm¨v †`Lv w`‡e| ZvB Amyweav n‡jI KvR Ki‡Zb| wKš‘ 
†`‡ki ivR‰bwZK cwiw ’̄wZ kvšÍ n‡jI wkwWD‡j †Kv‡bv cwieZ©b n‡jv bv| Zv‡K 
evieviB mßv‡n GKvwaK w`b bvBU wWDwU †`Iqv n‡jv| Gevi mivmwi EaŸ©Zb 
Kg©KZv©‡KB wZwb Awf‡hvM Rvbv‡jb| wZwb Rvbv‡jb, PvKzwi ïiæ Kivi ci GK 
eQi †Zv Zv‡K bvBU wWDwU †`Iqv nqwb| ZvB GLb Zv‡K wØ¸Y bvBU wWDwU 
Ki‡Z n‡e| ZLbB wm×všÍ  wb‡jb, PvKwzi †Q‡o w`‡eb| ZLb Zvi ỳBgv‡mi 
†eZb e‡Kqv wQj| PvKzwi †Q‡o w`‡jb, Awdm †_‡K e‡Kqv †eZb Avi †c‡jb 
bv| GLb Avi mvsevw`KZvq _vKvi B‡”Q bó n‡q †M‡Q e‡j Rvbv‡jb| cwievi 
†_‡KI ejv n‡”Q, Avi mvsevw`KZvq hvIqvi `iKvi †bB| eis GgweG K‡i Ab¨ 
†Kv‡bv †m±‡i †h‡ZB ej‡Qb mevB| wZwbI fve‡Qb, †hLv‡b †eZb, PvKywii 
’̄vwqZ¡ GgbwK wb‡qvM bxwZgvjvI †bB, †mLv‡b KvR K‡i Kvw•ÿZ wbivcËv 

cvIqv hv‡e bv| ZvB Ab¨ †Kv‡bv PvKzwi  †LvuRvi K_vB fve‡Qb wZwb| 
 

†Km ÷vwW 3 
XvKv wek¦we`¨vj‡qi mgvRKj¨vY wefvM †_‡K wØZxq ’̄vb AR©b Kivq PvKwii 
†ÿ‡Î A‡bK my‡hvM _vKv m‡Ë¡I cQ‡›`i Kvi‡Y Ab¨ †Kv‡bv ai‡bi †ckvi mv‡_ 
mshy³ bv n‡q mvsevw`KZv‡KB †ckv wn‡m‡e MÖnY K‡ib| cÖ_gZ, 1989 mv‡j 
XvKv Kzwiqvi I Avb›` evRvi cwÎKvq †jLv‡jwLi KvR ïiæ K‡ib| Z‡e 
AvbyôvwbKfv‡e mvsevw`KZv †ckvq Av‡mb 1993 mv‡j evsjvevRvi cwÎKvq 
wi‡cvU©vi wn‡m‡e| ZLb †eZb KvVv‡gv wb¤œgv‡bi n‡jI cÖ_‡gB I‡qR‡evW© wb‡q 
KvR ïiæ K‡ib| G ch©šÍ wbR¯̂ cQ›`MZ Kvi‡Y mvZwU wgwWqv nvDR 
(evsjvevRvi cwÎKv, ˆ`wbK RbKÉ, gy³KÉ, `¨ BbwW‡c‡ÛU, BbwW‡c‡ÛU wUwf, 
evmm I †WBwj AeRvifvi) cwieZ©b K‡ib| me©‡kl †eZb KvVv‡gvMZ Kvi‡Y 
BwÛ‡c‡ÛU †Uwjwfkb Qv‡ob wZwb| 

mvsevw`KZv‡K †ckv wn‡m‡e †bqvi †ÿ‡Î cvwievwiKfv‡e wKQz mgm¨v 
†gvKvwejv Ki‡Z nq| gv-evev †ckv wn‡m‡e mvsevw`KZv †bqvq mš‘ó wQ‡jb bv| 
Z‡e me‡P‡q P¨v‡jÄ wQj we‡qi †ÿ‡Î| †cÖ‡gi m¤úK© _vKvq hLbB 
mvsevw`KZv‡K †ckv wn‡m‡e †bqvi K_v G‡jv ZLb we‡qi †ÿ‡Î Am¤§wZ Av‡m| 
Z‡e †kl ch©šÍ Zvi Ae ’̄v‡b Abo _vKvi Kvi‡Y we‡q‡Z m¤§Z nb|  

†ckvMZ Kvi‡Y bvix wn‡m‡e †Kv‡bv ai‡bi RwUjZv †gvKvwejv Ki‡Z nqwb 
e‡j g‡b K‡ib wZwb| Z‡e bvix wn‡m‡e P¨v‡jwÄs weU Kvfvi Kiv wb‡q Awd‡mi 
†fZ‡i GK ai‡bi weZK© †gvKvwejv Ki‡Z nq| wZwb ïiæi w`‡Ki wKQz mgm¨vi 
K_v Zz‡j a‡ib|  
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beg Aa¨vq  
Dcmsnvi 

 
GK bR‡i M‡elYvi cÖvß djvdj 
evsjv‡`‡ki me ai‡bi msev` gva¨‡gi 334 Rb mvsevw`‡Ki Ici Rwic Pvwj‡q 
wb‡¤œv³ djvdj cvIqv †M‡Q :  
1. MYgva¨g †f‡` †ckvMZ mš‘wói gvÎvi ZviZg¨ cwijwÿZ n‡q‡Q| gy`ªY 

gva¨‡gi mvsevw`K‡`i g‡a¨ cwic~Y© mš‘wó Ges cwic~Y© Amš‘wói gvÎv 
me‡P‡q †ewk| mvgwMÖKfv‡e evsjv‡`‡ki gy ª̀Y gva¨‡gi mvsevw`Kiv m¤úªPvi 
gva¨‡gi mvsevw`K‡`i Zzjbvq A‡bK †ewk Zv‡`i eZ©gvb PvKwi wb‡q 
mš‘ó| Amš‘wói nvi me‡P‡q Kg AbjvBb msev` gva¨‡gi †ÿ‡Î| jÿ¨Yxq 
welq n‡jv, Ab¨ †h †Kv‡bv MYgva¨‡gi Zzjbvq evsjv‡`‡ki Bs‡iwR 
msev`c‡Îi mvsevw`K‡`i mš‘wói gvÎv †ewk|  

2. m¤úªPvi I gy`ªY gva¨‡gi mvsevw`K‡`i g‡Z PvKwii mš‘wói Rb¨ PvKwii 
wbivcËvi AfveB gyL¨ KviY| Ab¨w`‡K AbjvBb msev` gva¨‡gi 
DËi`vZviv fvZv I Ab¨vb¨ myweavw` Kg, PvKwii wbivcËvi Afve Ges 
e¨e ’̄vcbvMZ k„•Ljv‡K mgvbfv‡e `vqx K‡i‡Qb| Zzjbvg~jKfv‡e 
†Uwjwfkb P¨v‡b‡ji DËi`vZviv Ab¨ MYgva¨‡gi DËi`vZv‡`i †P‡q 
†ckvMZ gh©v`vi Afve‡K PvKwii Amš‘wói †cQ‡b †ewk `vqx K‡i‡Qb| 
†ckvMZ gh©v`vi Afv‡ei welqwU †Uwjwfkb P¨v‡b‡ji mvsevw`Kiv we‡kl 
¸iæZ¡ w`‡q Zz‡j a‡i‡Qb|                

3. M‡elYvq cÖvß me‡P‡q †bwZevPK w`K n‡jv, wb‡R‡`i PvKwii wbivcËv wb‡q 
D”PgvÎvq †bwZevPK aviYv †cvlY K‡i‡Qb mvsevw`Kiv| evsjv‡`‡ki 
mvsevw`K‡`i †Kvb PvKwii wbivcËv †bB| †Uwjwfkb P¨v‡b‡ji 
mvsevw`K‡`i g‡a¨ G †bwZevPK aviYv me‡P‡q †ewk|  

4. h_vh_ PvKwiwewa bv _vKv‡KB PvKwi wb‡q wbivcËvnxbZvi †cQ‡b g~j KviY 
e‡j g‡b K‡ib mvsevw`Kiv| G‡ÿ‡Î hLb-ZLb PvKwi P‡j hvIqv Ges 
KZ©„c‡ÿi m‡e©me©v gwR© ¸iæZ¡c~Y© e‡j Zviv g‡b K‡ib| Zv‡`i A‡b‡KBi 
g‡b K‡ib GKwU Kvh©Ki BDwbqb _vK‡j G mgm¨v A‡bKvs‡k ~̀i Kiv 
m¤¢e|  

5. PvKwii wbivcËv I PvKwii mš‘wói g‡a¨ cy‡ivcywi mnm¤úK© G M‡elYvq 
Lyu‡R cvIqv hvqwb| 

6. ¯̂vaxbfv‡e `vwqZ¡ cvjb Ki‡Z bv cvivi †cQ‡b ivR‰bwZK Pvc‡K gyL¨ 
KviY wn‡m‡e AwfwnZ K‡i‡Qb AwaKvsk mvsevw`K|  

7. evsjv‡`‡k †Kv‡bv ai‡bi MYgva¨gB mvsevw`K‡`i Kv‡Ri Rb¨ cÖ‡qvRbxq 
jwRw÷K mv‡cvU© ev Avbylw½K miÄvgvw`i †hvMvb w`‡Z cv‡i bv| Gi 
†cQ‡b Avw_©K m¼U I e¨e ’̄vcbv wefv‡Mi Abxnv‡KB Zviv g~j KviY e‡j 
g‡b K‡ib|  

8. AwaKvsk mvsevw`K eZ©gvb Kg© ’̄j wb‡q Amš‘wói Kvi‡Y eZ©gvb Kg©̄ ’j 
cwieZ©‡bi K_v †f‡e‡Qb| cwieZ©‡bi K_v me‡P‡q †ewk fve‡Qb m¤úªPvi 
gva¨‡gi mvsevw`Kiv| cÖvq `yB-Z…Zxqvsk m¤úªPvi gva¨‡gi mvsevw`K eZ©gvb 
Kg©̄ ’j wb‡q mš‘ó bb| gy`ªY gva¨‡gi DËi`vZviv Zzjbvg~jKfv‡e Kg 
†bwZevPK gZ w`‡q‡Qb| Kg©̄ ’j Qvovi †cQ‡b †eZ‡bi ¯̂íZv I PvKwii 
wbivcËvi Afve‡K Zviv `vqx K‡i‡Qb| Kg©̄ ’‡j g~j¨vq‡bi Afve cÖvq me 
ai‡bi MYgva¨‡g Amš‘wói GKwU eo cÖwZwbwaZ¡kxj KviY|   

9. A‡a©‡Ki KvQvKvwQ mvsevw`K ïay eZ©gvb Kg©̄ ’jB bq, †ckvB cwieZ©b 
Ki‡Z Pvb| A‡cÿvK…Zfv‡e m¤úªPvi gva¨‡gi mvsevw`KivB †ewk †ckv 
cwieZ©‡bi c‡ÿ gZ w`‡q‡Qb| Gi KviY wn‡m‡e †ewki fvM mvsevw`K 
e‡j‡Qb, Zv‡`i‡K PvKwii wbivcËvi Afve GZUvB fvwe‡q Zz‡j‡Q †h Zviv 
†ckv cwieZ©b Ki‡Z Pvb| cÖfvekvjx Ab¨ KviY¸‡jvi g‡a¨ †eZb Kg, 
Kg©̄ ’‡j g~j¨vq‡bi Afve, fvZv I my‡hvM-myweav Kg BZ¨vw` D‡jøL‡hvM¨|  

10. †iwWI Ges †Uwjwfkb P¨v‡b‡j wbqwgZ †eZb bv nIqvi nvi LyeB 
Avk¼vRbK| Z‡e AbjvBb msev` gva¨g¸‡jv‡Z G wPÎ cy‡ivcywiB 
wecixZ| evsjv msev`cÎ I †Uwjwfkb P¨v‡b‡ji wbqwgZ weiwZ‡Z †eZb 
e„w× bv nIqvi cÖeYZv †ewk| m¤úªPvi gva¨g¸‡jv‡Z wbqwgZ †eZb evovi 
cÖeYZv Kg| 

11. eZ©gv‡b †h †eZb evsjv‡`‡ki mvsevw`Kiv cv‡”Qb Zv‡Z Lye †ewk fv‡jv ev 
BwZevPK aviYv Zviv †cvlY K‡ibwb| AwaKvsk mvsevw`K g‡b K‡ib, Zviv 
†h †eZb cv‡”Qb w`‡q e¨q wbe©vn Kiv KwVb|  

12. Aóg I‡qR‡evW© cy‡ivcywi AbymiY bv Kivi †ÿ‡Î AbjvBb msev` gva¨g 
Ges evsjv msev`c‡Îi wPÎ mw½b| Bs‡iwR msev`cÎ¸‡jv‡Z Aóg 
I‡qR‡evW© Abymi‡Yi nvi A‡bK †ewk| 

13. †Kv‡bv ai‡bi MYgva¨‡gB g~j †eZb Qvov Ab¨ me ai‡bi myweavw` cy‡iv 
gvÎvq †`Iqv nq bv| gy`ªY gva¨‡gi mvsevw`Kiv Ab¨vb¨ MYgva¨‡gi 
mvsevw`K‡`i Zzjbvq g~j †eZb Qvov Ab¨vb¨ myweavw` †ewk cv‡”Qb| 
wPwKrmv fvZv cvIqvi wPÎ †Uwjwfk‡bi Zzjbvq †iwWIi †ÿ‡Î LyeB bvRyK|   

14. AwaKvsk mvsevw`KB g‡b K‡ib, evsjv‡`‡ki msev` cÖwZôvb¸‡jv‡Z †eZb 
ˆelg¨ cÖKU| 
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15. fv‡jv Kv‡Ri Rb¨ cÖ‡Yv`bv ev cyi¯‹vi †`Iqvi cÖeYZv LyeB Kg| 
Zzjbvg~jK wePv‡i AbjvBb msev` gva¨g Ges evsjv ˆ`wbK¸‡jv‡Z G 
ai‡bi cÖ‡Yv`bvi e¨e ’̄v LvwbKUv †ewk|  

16. PvKwiwewa bv _vKvi cÖeYZv †Uwjwfkb P¨v‡bj I evsjv msev`c‡Î †ewk|  
17. AwaKvsk mvsevw`K g‡b K‡ib, Zv‡`i mywbw`©ó Kg©Pvc Av‡Q| Ab¨vb¨ 

MYgva¨‡gi Zzjbvq gy`ªY gva¨‡gi mvsevw`K‡`i mywbw ©̀ó Kg©Pvc _vKvi 
e¨vcviwU †ewk ¯úó| 

18. AwZwi³ Kg©Pv‡ci †cQ‡b mvsevw`Kiv †jvKe‡ji Afve ev Rbe‡ji 
NvUwZ‡K `vqx K‡i‡Qb| Av‡iKwU gRvi welq n‡”Q, mvsevw`K‡`i Kv‡iv 
Kv‡iv Dci wbf©ikxjZv †e‡o hvevi d‡j Zv‡`i AwZwi³ mgq KvR Ki‡Z 
nq| 

19. Kv‡Ri Pv‡ci Kvi‡Y cÖvq me ai‡bi gva¨‡gi mvsevw`KivB Zv‡`i 
cwievi‡K mgq w`‡Z cv‡ib bv| Gi Rb¨ Zviv AwZwi³ Kv‡Ri Pvc I 
Awba©vwiZ Kv‡Ri Pvc‡KB †ewk `vqx K‡i‡Qb|  

20. Awd‡mi Kg©cwi‡ek wb‡q Amš‘wó ïay †Uwjwfkb mvsevw`K‡`i g‡a¨ 
we`¨gvb| k„•Ljvi AfveB Gi †cQ‡b g~L¨ KviY|  

21. †Uwjwfkb Qvov me ai‡bi MYgva¨‡g jwRw÷‡Ki †hvMvb †`Iqvi †ÿ‡Î 
BwZevPK cÖeYZvq †ewk|  

22. mvsevw`K‡`i m‡½ e¨e ’̄vcbv I mycvifvBRv‡ii Kg©gyLx I eÜzZ¡c~Y© m¤úK© 
we`¨gvb| mycvifvBRvi (m¤úv`K, evZ©v m¤úv`K wKsev cÖavb cÖwZ‡e`K) I 
mvsevw`K‡`i m¤ú‡K©i mv‡_ PvKwii mš‘wói ga¨Kvi m¤úK© Lyu‡R cvIqv 
hvqwb| 

23. AwaKvsk mvsevw`Kiv g‡b K‡ib †h, e¨e ’̄vcbv wefv‡Mi m‡½ Zv‡`i †h 
†Kv‡bv mgq m¤ú‡K©i AebwZ NU‡Z cv‡i ev m¤úK© ÿwZMȪ Í n‡Z cv‡i| 
myweavw`i AfveB g~j KviY e‡j Zviv g‡b K‡ib|   

24. mvsevw`K‡`i wkÿvMZ †hvM¨Zvi Í̄‡ii mv‡_ PvKwii mš‘wói †Zgb GKUv 
Kvh©Ki m¤úK© †bB|  

25. m¤úv`bv wefv‡Mi Kg©x‡`i g‡a¨ Amš‘wói gvÎv wi‡cvwU©s wefv‡Mi Kg©x‡`i 
Zzjbvq wKQzUv †ewk e‡j cÖgvwYZ n‡q‡Q| 

26. cwiev‡ii m`m¨msL¨v †f‡` mvsevw`KZv †ckvq PvKwii mš‘wói wfbœZv jÿ 
Kiv hvqwb| 

27. wj½‡f‡` mš‘wói gvÎvi wfbœZv †Zgb GKUv †bB ej‡jB P‡j|  

28. Kg©̄ ’‡j bvix mvsevw`K‡`i wbivcËv I mš‘wói welq¸wj we‡klfv‡e 
jÿYxq| bvix mvsevw`K‡`i g‡a¨ 18 fvM Kg©̄ ’‡j wbivcËv wb‡q k¼v cÖKvk 
K‡i‡Qb| Bs‡iwR msev`c‡Î GB cwiw ’̄wZ cwijwÿZ nqwb| Z‡e evsjv 
msev`cÎ, †iwWI P¨v‡bj Ges msev` ms ’̄vq k¼vi nvi GKB iKg n‡jI 
AbjvBb msev` gva¨‡g GB nvi †ewk| me‡P‡q †ewk k¼v cÖKvk K‡i‡Qb 
†Uwjwfkb P¨v‡b‡ji bvix mvsevw`Kiv|  

29. evsjv‡`‡ki MYgva¨‡g Kg n‡jI †hŠb wbcxo‡bi NUbv N‡U| wKš‘ †mme 
NUbvi cÖwZKvi cvIqvi nvi LyeB Kg| †hŠb wbcxo‡bi wkKvi n‡q‡Qb e‡j 
D‡jøL K‡i‡Qb mvZ fvM bvix mvsevw`K| 

30. evsjv‡`‡ki MYgva¨g¸‡jv‡Z gvZ…Z¡Kvjxb QzwU †`Iqv n‡jI QzwUi mgq 
†eZb-fvZv cwi‡kv‡ai nvi evsjv msev`cÎ I AbjvBb msev` gva¨‡gi 
†ÿ‡Î D‡ØMRbK|  

31. mvsevw`K‡`i PvKwii †gqv`Kv‡ji m‡½ †ckvMZ mš‘wó Lyu‡R cvIqv hvqwb|  
32. †ckvMZ mš‘wói m‡½ mvsevw`K‡`i eqm, Avq, cvwievwiK gvwmK Avq, 

wkÿvMZ †hvM¨Zvi Í̄i BZ¨vw`i D‡jøL‡hvM¨ †Kv‡bv m¤úK© Lyu‡R cvIqv 
hvqwb|  
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bxwZ wba©viYg~jK mycvwik   

HwZnvwmK †cÖÿvc‡U msev`c‡Îi weKvk N‡U‡Q evsjv‡`‡k| ax‡i ax‡i Ab¨vb¨ 
MYgva¨‡gI msev` cwi‡mevi we Í̄…wZ N‡U‡Q| µgvš̂‡q Z_¨ I msev‡`i Pvwn`v 
†e‡o‡Q, †e‡o‡Q msev` †fv³vi cÖ‡qvR‡bi aib| ZvB †`‡k GLb h‡_ó msL¨K 
msev`cÎ, †Uwjwfkb, †iwWI Ges AbjvBb msev` cwi‡ekbv i‡q‡Q| msev` 
cwi‡ekbvi gva¨g I c×wZ Df‡qi cwieZ©b we‡klfv‡e cÖwbavb‡hvM¨| cÖhyw³ 
Ges B›Uvi‡b‡Ui cÖf~Z Dbœq‡bi mv‡_ mv‡_ MYgva¨g Zvi PvwiwÎK ˆewkó¨I 
cvëv‡”Q| mvsevw`KZv †ckvi GB cwieZ©b †ckvRxex‡`i g‡a¨ bZzb ai‡bi 
cwi‡ek-cwiw ’̄wZi AeZviYv Ki‡Q| 

kvixwiK I gvbwmK mš‘wó Qvov Kg©‡ÿ‡Î `ÿZv Ges mdjZv AR©b m¤¢e 
bv| mvsevw`Kiv e¨w³MZ I †ckvMZ myweav †_‡K ewÂZ n‡j, Kv‡R Zv‡`i 
Ae‡njv cwijwÿZ nIqv A¯̂vfvweK wKQz bv| PvKwii mš‘wó †h †Kv‡bv 
mvsevw`‡KiB cÖZ¨vkv| hw`I mš‘wó I Amš‘wó wel‡q me©MÖnY‡hvM¨ †Kv‡bv msÁv 
†bB, i‡q‡Q e¨vcK Av‡jvPbv I M‡elYv| AvcvZ „̀wó‡Z g‡b n‡e PvKwii Rb¨ 
cvwikÖwgK, fvZv, myweavw`, Kv‡Ri cwi‡ek- Gme LyeB Riæwi| ˆelwqK w`K 
†_‡K A_©‰bwZK wbf©ikxjZv e¨ZxZ GKRb kÖwgK †hgb Pj‡Z cv‡i bv, 
GKBfv‡e GKRb mvsevw`KI Pj‡Z cv‡i bv| Avgiv †`‡LwQ, GB †`‡k 
mvsevw`KZv ïiæ n‡qwQj e¨w³ we‡k‡li †Lqvj Ges cÖ‡Póvi gva¨‡g| 
msev`c‡Îi Avw` c‡e© †ckvi ¯̂vaxbZv hZLvwb ¸iæ‡Z¡i mv‡_ cwiMwYZ n‡Zv, 
†ckvi Ab¨vb¨ welq ZZLvwb ¸iæZ¡ cvqwb| Z‡e mvsevw`‡Ki mgvR-mswkøóZv 
Ges mgv‡Ri cÖwZ Zvi `vqe×Zv ¯̂xK…wZ jvf K‡i‡Q mvsevw`KZvi kyiæ †_‡K| 
mgv‡R we`¨gvb mgm¨v, msKU, m¤¢vebv me wKQzB mvsevw`K‡`i Kj‡g dz‡U I‡V| 
msev`c‡Îi cvVK †m me c‡o G mKj wel‡q bZzb aviYv cvq, Avevi mswkøó 
gnj †m m‡ei Dci cÖ‡qvRbxq e¨e ’̄v MÖnY K‡i| GB MwZgqZvi Kvi‡Y 
mvsevw`KZv †ckv Ab¨vb¨ †ckv †_‡K wfbœ| mvsevw`KZv †ckvq wb‡qvwRZ e¨w³iv 
wb‡R‡`i Rxeb‡K evRx †i‡L GB †ckvi mv‡_ mswkøó nb| †eZb-fvZv-myweav 
GK mgq GB †ckvi Rb¨ †mŠwLbZv wn‡m‡e we‡ewPZ n‡Zv| GUv g‡bB Kiv n‡Zv 
†h, mvsevw`Kiv ïay mgv‡Ri ÎæwU-wePz¨wZ Zz‡j ai‡e, gvby‡li AwaKvi-eÂbvi 
K_v Av‡jvPbv Ki‡e; Awbqg-`yb©xwZ †Pv‡L Av½yj w`‡q †`wL‡q †`‡e| A_P hviv 
wb‡ew`Z-cÖvY n‡q GB KvR¸‡jv Ki‡e Zv‡`i K_v †KD fz‡jI ¯§iY Ki‡e bv| 
Zv‡`i †eu‡P _vKv, RxweKv wbe©vn Kiv †hb AwZwi³ Pvwn`v| GB Ae ’̄v †_‡K 
mvsevw`KZvq eo ai‡bi cwieZ©b G‡m‡Q| Kg©iZ mvsevw`K‡`i †ckvi ¸iæZ¡ I 
Zv‡`i PvKwii cwi‡ek Ges cwiw ’̄wZ we‡ePbv K‡i Zv‡`i Rxebgv‡bi Dbœq‡bi 

K_v ¯̂xKvi Kiv n‡q‡Q miKvwifv‡e| mg‡q mg‡q Kg©iZ mvsevw`K‡`i †eZb-
fvZv-SzuwK G mKj welq ¯̂xK…wZ jvf K‡i‡Q| 

eZ©gvb M‡elYvq XvKv kn‡i wewfbœ ai‡bi MYgva¨‡g Kg©iZ 334 Rb 
mvsevw`‡Ki Ici Rwic Pvwj‡q cÖvß djvd‡ji wfwË‡Z G K_v Abvqv‡m ejv hvq 
†h, evsjv‡`‡ki cÖvq me mvsevw`KB g‡b K‡ib Zv‡`i PvKwii wbivcËv †bB| 
Zv‡`i †ckvMZ Rxe‡b †h †Kvb mgq N‡U †h‡Z cv‡i webv †g‡N eRªcvZ| GB 
fxwZ †ckvMZ Rxe‡b NwU‡q w`‡Z cv‡i fqven f‚wgK¤ú| †ewki fvM mvsevw`K 
Zv‡`i eZ©gvb Kg©̄ ’j wb‡qI mš‘ó bb, mš‘ó bb Zv‡`i †eZb fvZvmn Ab¨vb¨ 
myweavw` I c‡`vbœwZ e¨e ’̄v wb‡q| Ggb fxwZ I Amš‘wói g‡a¨ †_‡K GKw`‡K 
†hgb †ckvMZ DbœwZ Am¤¢e Ab¨w`‡K †Zgwb MYgva¨g‡K GKwU wkí wn‡m‡e 
wcwQ‡q w`‡Z cv‡i eû¸Y| G K_v Ab¯̂xKvh© †h, GB fxwZ mvsevw`K‡`i g‡a¨ 
nVvr K‡i †`Lv †`qwb| ZvB GKw`‡b GB fxwZ ~̀i K‡i ivZvivwZ MYgva¨g 
cÖwZôvb¸‡jv‡K †ckvMZ †ÿ‡Î Av ’̄vfvRb K‡i †Zvjv hv‡e bv| Gi Rb¨ `iKvi 
mgwš̂Z D‡`¨vM| †m j‡ÿ¨ wb‡P wKQz bxwZ wba©viYxg~jK D‡`¨vM MÖn‡Yi Rb¨ 
mycvwik Zz‡j aiv n‡jv:    
• mvaviYfv‡e mvsevw`K‡`i †eZb-fvZv-SzuwK BZ¨vw` wel‡q †h Am‡šÍvl Ges 

PvKzwii wbivcËv I mš‘wói e¨vcv‡i †h ai‡bi wgkÖ cÖwZwµqv i‡q‡Q 
†mB¸‡jvi cÖwZ gvwjKcÿ‡K ev Í̄eZvi wbwi‡L g‡bv‡hvM w`‡Z n‡e| A‡bK 
†ÿ‡Î mvsevw`Kiv g‡b K‡ib †h, msev`c‡Îi gvwjKiv ch©vß wewb‡qvM bv 
K‡iB †ewk gybvdvi K_v we‡ePbv K‡ib| †h Kvi‡Y wbqwgZ †eZb cÖ̀ v‡b 
A‡bK gvwjK e¨_© nb Ges Zv‡`i „̀wófw½i cwieZ©b Avï cÖ‡qvRb e‡j 
mvsevw`Kiv g‡b K‡ib| †ckvRxweZ¡ eRvq †i‡L mvsevw`KZvi P¨v‡jÄ 
†gvKvwejv Kiv †hgb cÖwZwU mvsevw`‡Ki Av`k© nIqv DwPZ, †Zgwb 
MYgva¨g‡K mwVKfv‡e wUwK‡q ivLvI MYgva¨‡gi KY©avi‡`i cÖavb „̀wófw½ 
nIqv DwPZ|  

• me ai‡bi MYgva¨‡gi Rb¨ miKvwifv‡e GKwU mve©Rbxb, mvgÄm¨g~jK, 
MÖnY‡hvM¨ I mg‡qvc‡hvMx PvKwiwewa cÖYqb Kiv|  

• eZ©gv‡b msev`cÎ I AbjvBb msev` ms ’̄vi Rb¨ I‡qR‡evW© Pvjy _vK‡jI 
m¤úªPvi gva¨‡gi Rb¨ †Kvb ai‡bi †eZb KvVv‡gv †bB| m¤úªPvi gva¨‡gi 
mvsevw`K‡`i Rb¨ GKwU MÖnY‡hvM¨ I mvgÄm¨g~jK I‡qR‡evW© cÖYqb Kiv|  

• PvKwiwewa Ges †eZb KvVv‡gv cvj‡b me ai‡bi MYgva¨‡gi Ici 
eva¨evaKZv Av‡ivc Kiv|  

• PvKwiwewa I †eZb KvVv‡gv Abymi‡Y e¨_© n‡j MYgva¨‡gi wWK¬v‡ikb I 
jvB‡mÝ evwZ‡ji g‡Zv Kov kZ© Av‡ivc Ges Zv Kvh©K‡ii e¨e ’̄v Kiv|  
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• mvsevw`K‡`i Rxe‡b `xN©‡gqvw` wbivcËvi Rb¨ me ai‡bi MYgva¨‡g g~j 
†eZb Qvov Ab¨vb¨ myweavw` mywbwðZ Kiv|  

• Kwgk‡bi gva¨‡g mgwš̂Zfv‡e me ai‡bi MYgva¨‡gi mvsevw`K‡`i cÖwf‡WÛ 
dvÛ, MÖvPzBwU BZ¨vw` cÖ̀ vb wbwðZ Kiv|   

• MYgva¨‡gi msÿzä Kg©x‡`i Awf‡hvM¸‡jvi wfwË‡Z `ªæZ cÖwZKvi weav‡bi 
Rb¨ Avjv`v kÖg Av`vjZ ev UªvBey¨bv‡ji e¨e ’̄v Kiv|  

• miKvwifv‡e MYgva¨g b¨vqcvj cÖwZôv Kiv| MYgva¨g mswkøó †h †KD 
GLv‡b Awf‡hvM Ki‡Z cvi‡eb|  

• hv‡”QZvBfv‡e wb‡qvM cÖwZ‡iv‡a mvsevw`K‡`i Rb¨ mb‡`i e¨e ’̄v Kiv| 
GRb¨ GKwU Kwgkb cÖwZôvi gva¨‡g mvsevw`K‡`i †ckvMZ mb‡`i e¨e ’̄v 
Kiv †h‡Z cv‡i| †cÖm KvDwÝj wKsev evsjv‡`k †cÖm Bbw÷wUDU 
(wcAvBwe)-‡K Av‡iv kw³kvjxKi‡Yi gva¨‡g cixÿvi ga¨ w`‡q †hvM¨Zv 
hvPvB‡qi wfwË‡Z mb` †`Iqv †h‡Z cv‡i|  

• mvsevw`K‡`i †h †Kvb ai‡bi `yb©xwZi Awf‡hvM cÖgvwYZ n‡j G mb` 
evwZ‡ji e¨e ’̄v ivLv|  

• mvsevw`K‡`i cÖwkÿ‡Yi welqwU AšÍf©y³ K‡i me ai‡bi MYgva¨‡gi Rb¨ 
GKwU mgwš̂Z MYgva¨g bxwZgvjv cÖYqb Kiv|     

 

fwel¨r M‡elYvi Rb¨ mycvwik 

 
eZ©gvb M‡elYvq cÖvß djvd‡ji wfwË‡Z fwel¨‡Z evsjv‡`‡k mvsevw`KZvq 
†ckvMZ mš‘wó msµvšÍ M‡elYvi Rb¨ †ek wKQz mycvwik Zz‡j aiv n‡jv:  
1. eZ©gvb M‡elYvq AšÍf©y³ mvsevw`‡Ki msL¨v 334 Rb| fwel¨‡Z Av‡iv †ewk 

cwigvY mvsevw`K‡K AšÍf©y³ K‡i M‡elYv Kiv †M‡j Av‡iv DbœZ dj cvIqv 
†h‡Z cv‡i|  

2. mvßvwnK, gvwmKmn wewfbœ ai‡bi msev`cÎ G M‡elYvi AvIZvfz³ Kiv 
nqwb| fwel¨‡Z G¸‡jv‡K Aš‘f©y³ K‡i M‡elYv cwiPvjbv Kiv †h‡Z cv‡i|  

3. AvÂwjK cwÎKvi mvsevw`K‡`i mš‘wói gvÎvi wba©vi‡Y fwel¨‡Z M‡elYv 
cwiPvjbv Kiv †h‡Z cv‡i|  

4. wewfbœ MYgva¨‡gi XvKvi evB‡ii msev` Kg©x‡`i wb‡q M‡elYv cwiPvjbv Kiv 
†h‡Z cv‡i| D‡jøL¨, evsjv‡`‡k XvKv evB‡ii mvsevw`K‡`i †ckvMZ mš‘wó 
wb‡q GLbI ch©šÍ †Kvb M‡elYv cwiPvwjZ nqwb|  

5. wi‡cvwU©s I m¤úv`bv wefvM QvovI MYgva¨‡gi Ab¨vb¨ wefv‡Mi Kg©x‡`i 
†ckvMZ mš‘wó wba©vi‡Y M‡elYv cwiPvjbv Kiv †M‡j cy‡iv MYgva¨g Kg©x‡`i 
†ckvMZ mš‘wói mvgwMÖK wPÎ cvIqv m¤¢e n‡e|  

6. mvsevw`K I e¨e ’̄vcbv wefv‡Mi ga¨Kvi m¤ú‡K©i wPÎwU eZ©gvb M‡elYvq 
cy‡ivcywi dz‡U D‡Vwb| †m Kvi‡Y fwel¨‡Z G wel‡q Avjv`vfv‡e M‡elYv 
cwiPvjbv Kiv †h‡Z cv‡i|  

7. PvKwiwewa, wb‡qvM cÖwµqv I †eZb KvVv‡gv G wZbwU wel‡q c„_K I c~Y©v½ 
GKwU M‡elYvi `vwe iv‡L| KviY eZ©gvb M‡elYvq G wel‡q mvsevw`K‡`i 
Amš‘wói wPÎ dz‡U D‡V‡Q|  

8. Ab¨ †ckvi m‡½ Zzjbv K‡i mvsevw`K‡`i PvKwii mš‘wói gvÎv wba©viYg~jK 
M‡elYv Kiv †h‡Z cv‡i|  

9. eZ©gvb M‡elYvq mvsevw`K‡`i g‡a¨ †ckv cwieZ©‡bi Avk¼v D‡ØMRbK 
nv‡i jÿ Kiv †M‡Q| †m Kvi‡Y cÖwZ eQi G †ckv †_‡K KZ msL¨K 
mvsevw`K S‡i hv‡”Qb †mwU wbY©‡qi Rb¨ GKwU M‡elYv Kiv †h‡Z cv‡i|  

10. ewnwe©‡k¦ mvsevw`K‡`i †ckvMZ mš‘wói gvÎv wbY©qg~jK KvjvbyµwgK M‡elYv 
eûj mgv`„Z| wKš‘ Avgv‡`i †`‡k Avw_©K m¼U I D‡`¨v‡Mi Afv‡e G 
ai‡bi M‡elYv GLbI nqwb| fwel¨‡Z G wel‡q KvjvbyµwgK M‡elYv Kiv 
†h‡Z cv‡i|   
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mshyw³ 
 

mshyw³-1 
 

cÖkœcÎ 
 

cÖKí  : m v sev w`K‡ `i  †ck vMZ  mš‘w ó  
(ïay GK v‡W w gK  I M ‡elY vK‡ g©i  D‡Ï‡k ¨ e¨eüZ)  

( eY©bv g~jK  cÖkœ¸ ‡jv  Q vov  evwK  cÖkœ¸‡ jv i  DËi  cÖ̀ v‡ bi  Rb¨ w ba©v wiZ  e‡ · (�)  w UK  w Pý  w `b)  
 

1 .  Avc w b KZ  eQi  a ‡i  m vsevw `KZv  †ck vi  m ‡½  RwoZ? 
 

 K)  GK  eQ‡i i  K g   L)  1Ñ 3 eQi    M)  4Ñ 6 eQi     
  

 N)  7Ñ9 eQ i    O)  10Ñ1 2 eQi    P)  1 3Ñ15  eQ i    1   
  

 Q )  15  eQ ‡ii  †ewk            
 

2.  †Kb Avcw b GB †ckvq  G‡m ‡Q b? (DËi  GK v waK  n‡Z  c v‡ i)  
  

 K)  w b‡ Ri  B”Q v  I c Q‡› `   L)  PvK wi i  Ad vi  cv Iqvq    
  

 M)  Ab¨ †K vb PvKw i  bv  †c‡ q    N)  A‡ b¨i  B”Q vq    
  

 O)  Gw U AwZw i³ myw ea v  †`q    P)  fv ‡jv  †eZ‡ bi  Kv i‡Y    
  

 Q )  Gw U GK w U gh©v `vc~Y © †ck v  †f‡e   2 3 4  5  6 7 8  
 

Kv‡Ri cwi‡ek I Kg©Pvc (3Ñ14bs cÖkœ) 
 

3.  Kv‡Ri w`K †_‡K we‡ePbv Ki‡j Avcbvi Awd‡mi cwi‡ek †Kgb? (DËi GKvwaK n‡Z cv‡i) 
  

 K)  Dc‡ hvM x    L)  w KQz - wKQz †ÿ‡Î  Dc‡ hvMx    
  

 M)  m‡ šÍv lRbK    N)  w KQz - wKQz †ÿ‡Î  Am‡ šÍvl RbK    
  

 O)  Abyc ‡hvMx    P)  Am ‡šÍvl RbK    
  

     9 10  11  12 1 3 14   
 

hw ` DËi  ÔK Õ wKsev  ÔM Õ nq  Z vn ‡j 5 bs cÖ‡k œ P‡j hv b 
 

4.  K v‡ Ri  Rb¨ Avc bv i  Awd ‡mi  c wi‡ ek  †Kb Dc‡hvM x/m ‡šÍv l RbK  bq?  
(DË i  GKv waK  n ‡Z  cv ‡i)  

  

 K)  Awd ‡mi  RvqM v  †Qv U   L)  Avm b e¨e ’̄vc bv  Av iv g`vqK  bq    
  

 M)  e¨e ’̄vc bvMZ  Îæ w U   N)  jw Rw÷K  m v‡c v‡ U©i  Afv e   
  

 O)  k„•Ljvi  Afve   P)  PvK wim sµv šÍ Aw bðqZ v    
  

 Q )  Ab¨ †h ‡K v‡ bv  Kv iY  (Zz‡ j 
ai æ b)  

. . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .  

  

    15  1 6 1 7 1 8 1 9 20  21   
 

 

5 .  Avcwb wK g‡b K‡ib Avcbvi cÖwZôvb Kv‡Ri Rb¨ cÖ‡qvRbxq ch©vß jwRw÷‡Ki †hvMvb ẁ ‡Z cv‡i? 
 

 K)  nu¨v    L)  bv        22  
 

hw ` DËi  Ônu¨v Õ nq  Z vn‡ j 7bs cÖ‡kœ P‡ j hv b 
 

6.  cÖ‡q v Rbxq  jwRw ÷‡Ki  †hvM v b w `‡Z  bv  c vi vi  K viY  K x ? (DËi  GK v waK  n‡Z  cv ‡i )  
  

 K)  Av w_©K  m ¼U   L)  g¨v ‡bR‡ g‡› Ui  Abxnv    
  

 M)  cÖ‡q v Rbxq  jwRw ÷K  m¤ú‡K© Áv‡ bi  Afv e    
  

 N)  Ab¨ †K v‡ bv  
K viY  

. . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  

  

    23 24  25  26  
 

7.  Avcbvi Awd‡m Kx ai‡bi jwRw÷‡Ki Afve †eva K‡ib? (DËi GKvwaK n‡Z cv‡i) 
  

 K)  c wi en b/hv bevn b   L)  Avayw bK  hš¿c v wZ   
      ( †hgb:  K¨ v‡ gi v ,  m i vm w i  m ¤ úª Pvi  hš¿c vwZ)    
  

 M)  B› Uvi‡ bU   N)  K w¤úDUvi ,  †Uw j‡d v b   
  

 O)  Ab¨v b¨ (D‡ jøL  Ki æ b)  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . ..  
  

     27 28 29 30  31   
 

8.  Avc bvi  wK  myw bw ©̀ó  †Kv ‡bv  K g©Pvc  (Workload)  Av‡Q ? 
 

 K)  nu¨v    L)  bv        32  
 

9.  Avc bv‡K  mß v‡n  KZ  NÈv  Kv R K i‡Z  nq ? 
 

 K)  7Ñ21  NÈv    L)  22Ñ42 NÈv    M)  4 3Ñ 63 NÈv     
  

 N)  64Ñ84  NÈv    O)  84  NÈv i  †ewk    P)  1 3Ñ15  eQ i    33  
 

10 .  Avc w b w K  g‡ b K‡ ib mva viY fv ‡e Avcbv ‡K  AwZ wi ³ Kv R (Overworked)   Ki ‡Z  nq ? 
 

 K)  nu¨v    L)  bv        34   
 

hw ` DËi  Ôbv Õ nq  Zv n‡j 12bs cÖ‡kœ P‡j hv b 
 

11 .  Avc bv‡K  AwZ wi ³ Kv R K i‡Z  nq,  K viY  : (DËi  GKv waK  n‡Z  c v‡i )  
  

 K)  Avc w b `ÿ    L)  Gmv Bb‡ g› U/`v wqZ¡ eÈ‡ b w ek„•Ljv    
  

 M)  Avc w b w bf©i ‡ hvM ¨   N)  Rbe‡ ji  Nv UwZ    
  

 O)  AwZ wi ³ Kv R Dc ‡fvM ¨   P)  w e‡U/w efv‡M  GK vB Aw fÁ e‡j   
  

 Q )  Avc bvi  Ae ’̄v ‡ bi  K vi ‡Y    R)  Avc w b AwZ wi³ Kv R K i‡Z  eva ¨   
  (Post/Position)       
  

    35  36 37 38 39 40  41   
 

 

2 26  2 2 7 



 

12.  Avc bvi  K v‡ Ri  wk wWD‡ji  †ÿ‡ Î  bgbxqZ v  (Flexibility)  Av‡Q ? 
 

 K)  nu¨v    L)  bv        42  
 

1 3.  Avc bvi  c wi ev i‡K  Avc w b †h m gq  w `‡q _ v‡K b Z v  c h©v ß  e‡j g‡b K‡i b? 
 

 K)  c h©v ß    L)  w KQz - wKQz †ÿ‡Î  c h©v ß    M)  Ach©v ß    4 3  
 

14.  hw ` DËi  ÔAc h©v ß Õ nq ,  Z vn‡ j †K b? (DËi  GK vwaK  n‡Z  c v‡ i)  
  

 K)  AwZ wi ³ Kv ‡Ri  Pvc    L)  Aw ba©v w iZ  Kv ‡ Ri  Pvc    
  

 M)  e¨w ³MZ  Kv iY        
  

 N)  Ab¨ †K vb Kv iY   . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .  
  

   44  45  4 6 47  
 

wb‡qvM I †eZb (15Ñ22bs cÖkœ) 
 

15 .  Avc bvi  Awd ‡m  bZzb mv sev w`K  w b‡q vM  c vq  Kxfv‡ e? (DËi  GK vwaK  n‡Z  c v‡ i)  
  

 K)  ci xÿv  I hv PvB-evQ vB   L)  gv w jKc‡ÿi  †id v‡ i‡Ý    
  

 M)  i v R‰bwZK  †bZv  I    N)  m¤úv `K /mycv i fv BRv‡ ii  c Q› `gZ    
  cÖfv ek vjx‡`i  †id v‡i ‡Ý        
  

 O)  Ab¨ †K v‡ bv  
fv ‡e 

. . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. ..  

  

    48 4 9 5 0  51  5 2  
 

1 6.  Avc bvi  Awd ‡m  wK  PvK wi wewa  Av‡ Q? 
 

 K)  nu¨v    L)  bv        5 3  
 

1 7.  eZ©gv‡ b Avc w b †h †eZ b cv ‡ ”Q b Z v  w b‡q  Avcbvi  gZ  Kx ? (DËi  GKv waK  n ‡Z  c v‡i )  
  

 K)  e¨q  w be©v ‡ni  Rb¨ PjbmB   L)  e¨q  w be©v n  Ki v  K wV b   
  

 M)  †gv Uvgyw U   N)  L vi vc    
  

 O)  †hvM ¨Zvi  Zzjbvq  K g   P)  fv ‡jv    
  

 Q )  LyeB fv‡jv    54  5 5  5 6 5 7 5 8 5 9 60   
 

1 8.  Avc bvi  Awd ‡m  †eZ b wK  w bq w gZ  nq  (gv ‡mi  GK w U w ba©v w iZ  Z vw i‡L) ? 
 

 K)  nu¨v    L)  bv        61   
 

1 9.  DËi  Ôbv Õ n‡j †K b? (DËi  GK v waK  n‡Z  c v‡i )  
  

 K)  Av w_©K  m ¼U   L)  g¨v ‡bR‡ g‡› Ui  Lv ivc  D ‡Ïk ¨   
  

 M)  Ab¨ †K v‡ bv  
K viY  

. . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .  
  

    62 63 64   
 

 

20.  Avc bvi  eZ©gv b K g©̄ ’‡ j wK  †eZ b ( Bbwµ‡ g› U)  w bw ©̀ó  †gq v‡ ` ev‡o ? 
 

 K)  nu¨v    L)  bv        65   
 

21 .  hw ` DËi  Ônu¨v Õ nq,  Zvn ‡j †eZ b e„w ×i  †ÿ ‡Î  wePv h© w elq  Kx ? (DËi  GKv waK  n ‡Z  cv ‡i)  
  

 K)  c vidi g¨vÝ    L)  g¨v ‡bR‡ g‡› Ui  my „̀w ó    
  

 M)  m¤úv `K /mycv i fv BRv‡ ii  my „̀w ó    N)  bZzb †÷k b/nvD R Avm vi  Pv‡c    
  

 O)  Ab¨ †K vb Kv iY  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. ..  
  

    66 67 68 69 70   
 

22.  Avc bvi  Awd ‡m  cÖ‡ gvk‡ bi  †ÿ‡Î  wePv h© w elq  Kx ? (DËi  GKv waK  n ‡Z  cv ‡i)  
  

 K)  c vidi g¨vÝ    L)  g¨v ‡bR‡ g‡› Ui  my „̀w ó    
  

 M)  m¤úv `K /mycv i fv BRv‡ ii  my „̀w ó    N)  bZzb †÷k b/nvD R Avm vi  Pv‡c    
  

 O)  Ab¨ †K vb Kv iY  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. ..  
  

    71  72 73 74  75   
 

23.  Avc bvi  eZ©gv b K g©̄ ’‡ j fv ‡jv  K v‡ Ri  Rb¨ cyi ¯‹vi /cÖ‡Y v`bv  †`Iqv i  e¨e ’̄v  Av ‡Q  wK ? 
 

 K)  nu¨v    L)  bv        77  
 

24 .  Avc w b w K  g‡ b K‡ ib ev sjv‡`‡ki  m sev` cÖwZô v b¸‡ jv ‡Z  Ryw bq i- wmw bqi  †eZb ˆel g¨ cÖej? 
 

 K)  nu¨v    L)  bv        78  
 
(25Ñ28bs cÖkœ ïay msev`cÎ I msev` ms ’̄vi mvsevw`K‡`i Rb¨) 
 

25.  (m sev `cÎ  I msev ` m s ’̄v i  mv sev w`K ‡`i  Rb¨)  Avc bv i  cÖwZô v b wK  I‡q R‡evW© AbymiY  K‡ i? 
  

 K)  cy‡ ivcyw i  AbymiY  K ‡i    L)  Av swkK  AbymiY  K‡i    
  

 M)  G‡K ev ‡i B AbymiY  K‡i  bv        
  

    79 80  81   
 

26.  (m sev `cÎ  I m sev` m s ’̄v i  mv sev w `K‡`i  Rb¨)  Avcw b wK  Aóg I‡qR‡evW© c v‡ ”Q b (Av w_©K 
mn‡ hvwMZ v  we‡ePbvq -Gi  m gcw i gvY  ev Gi  †P‡q  †ewk) ? 

 

 K)  nu¨v    L)  bv        82  
 

hw ` DËi  Ônu¨v Õ nq  Z vn‡ j 28bs cÖ‡kœ P‡ j hv b 
 

27.  Aó g I‡qR‡evW© bv  cv Iqv i  K viY  K x ? (DË i  GKv waK  n ‡Z  cv ‡i)  
  

 K)  A_©‰bwZK  m x gv e×Zv    L)  g¨v ‡bR‡ g‡› Ui  Lv ivc  D ‡Ïk ¨   
  

 M)  Ab¨ †K vb Kv iY  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .  
  

    83 84  85   
 

 

2 2 8   2 2 9 



 

28.  (m sev `cÎ  I msev ` m s ’̄v i  mv sev w`K‡ `i  Rb¨)  Aó g I‡q R‡ evW© Abyhvq x  Avc w b w K  mKj 
myw ea v  cv ‡ ”Q b? 

 

 K)  nu¨v    L)  bv        86  
 

29.  (m sev `cÎ  I msev ` m s ’̄v i  mv sev w`K ‡`i  Rb¨)  g~j‡ eZ b Q vov  Avcw b K x-K x  myw eav  c v‡ ”Q b? 
(DË i  GKv waK  n ‡Z  cv ‡i)  

  

 K)  ¯̂v ’̈̄  I w PwKrm v  wegv  myw ea v    L)  cÖw f‡W› U dv Û,  MÖ̈ v PzBw U   
  

 M)  ev wo fv ov    N)  c wi en bfvZ v    
  

 O)  Drm efvZ v    P)  w PwKrm v fvZ v    
  

 Q )  ˆbk fvZv    R)  †Uw j‡d vb w ej   
  

 S)  Ab¨v b¨ myw eav  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .  
  

   87 88 89 90  91  92 93 94  95   
 
(30bs cÖkœwU ïay wUwf I †iwWI mvsevw`K‡`i Rb¨) 
 

30 .  ( w Uw f I †i wW I mv sev w`K ‡`i  Rb¨)  g~j‡ eZ b Q vov  Avcw b K x  K x  myw ea v  cv ‡ ”Q b?  
(DË i  GKv waK  n ‡Z  cv ‡i)  

  

 K)  ¯̂v ’̈̄  I w PwKrm v  ex gv  myw ea v    L)  cÖw f‡W› U dv Û,  MÖ̈ v PzBw U   
  

 M)  ev wo fv ov    N)  c wi en bfvZ v    
  

 O)  Drm efvZ v    P)  w PwKrm v fvZ v    
  

 Q )  ˆbk fvZv    R)  †Uw j‡d vb w ej   
  

 S)  Ab¨v b¨ myw eav  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .  
  

   96 97 98 99 10 0  101  101  10 2 10 3  
 

Kg©̄ ’j cwieZ©b (31Ñ40) 
 

31.  Avc w b w K  msev`gva ¨g cÖw Zô vb/nvD R c wi eZ©b K‡i ‡Q b? 
 

 K)  nu¨v    L)  bv        104   
 

hw ` DËi  Ôbv Õ nq  Zv n‡j 12bs cÖ‡kœ P‡j hv b 
 

32.  c wi eZ©b Ki‡ j K w`b Av ‡M  K‡i ‡Q b? 
 

 K)  1Ñ 6 gvm   L)  7Ñ12 gvm    M)  12Ñ18 gvm     
  

 N)  1 9Ñ24  gvm    O)  25Ñ 30  gvm    P)  31Ñ 36 gvm     
  

 Q )  36 gv ‡mi  †ewk      10 5  
 

 

33.  K g©̄ ’j cw ieZ©‡ bi  K viY  K x? (DËi  GK vwaK  n‡Z  c v‡i )  
  

 K)  †ewk  †eZ‡ bi  Rb¨   L)  fvZ v  I myw eav w ` †ewk    
  

 M)  PvK wi i  w bivcË v    N)  e¨e ’̄vc bv  wefv‡Mi  m ‡½  Ø ›Ø    
  

 O)  K g©Pvc  †ewk  wQ j   P)  †eZ bfvZ v  Aw bq w gZ  w Qj   
  

 Q )  g¨v ‡bR‡ g‡› Ui  Lv ivc  e¨env i    R)  mycvifvBRvi/e‡mi Lvivc e¨envi   
  

 S)  mnK g©x ‡ `i  L vi vc  e¨en vi        
  

 T)  eo,  c ÖwZ wôZ  I ¯̂bv ga b¨ cÖwZô v‡ b PvKw ii  Avkvq      
  

 U)  Ab¨ †K v‡ bv  K vi ‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .  
  

   10 6 10 7 10 8 10 9 110  111   
    112 11 3 114  115  11 6  
 

34.  K g©̄ ’j Z ¨v‡Mi  m gq  Av‡Mi  Awdm  Avcbv i  c vIbvw ` wgw U‡q wQ j/†eZ bfvZv  cw i‡k va  K‡ iw Qj? 
 

 K)  nu¨v    L)  bv        11 7  
 

35 .  hw ` DËi  Ôbv Õ nq,  Z vn‡ j †K b? (DËi  GKv waK  n‡Z  c v‡i )  
  

 K)  w ba ©v wiZ  m g‡q  †bvw Uk  cÖ̀ v b bv  K ivq    L)  KZ©„c‡ÿi  gw R©   
  

 M)  Ab¨ †K vb Kv iY  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .  
  

    11 8 11 9 120   
 

36.  Avc w b w K  KL bI eZ©gv b K g©̄ ’j cw ieZ©‡ bi  K_ v  †f‡ e‡ Qb? 
 

 K)  nu¨v    L)  bv        121   
 

37.  hw ` nu¨v  nq ,  Zv n‡ j †K b? (DË i  GKv waK  n‡Z  c v‡i )  
  

 K)  †eZ b †K gb nIq vq    L)  fvZ v  I myw eav w ` K g   
  

 M)  PvK wi i  w bivcË vi  Afv e   N)  e¨e ’̄vc bvMZ  k„•Ljvi  Afv e   
  

 O)  K v‡ Ri  Pvc  †ewk    P)  K g©̄ ’‡ j g~j¨vq‡ bi  Afv e   
  

 Q )  g¨v ‡bR‡ g‡› Ui  Lv ivc  e¨env i    R)  mycvifvBRv‡ii Lvivc e¨envi   
  

 S)  mnK g©x ‡ `i  L vi vc  e¨en vi        
  

 T)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   122 123 124  125  126  
   127 128 129 1 30  1 31   
 

38.  Avc w b w K  KL bI †ckv  c wi eZ©‡ bi  K_ v †f‡e‡Q b? 
 

 K)  nu¨v    L)  bv        1 32  
 

 

23 0  23 1  



 

39.  hw ` nu¨v  nq ,  Zv n‡ j †K b? (DË i  GKv waK  n‡Z  c v‡i )  
  

 K)  †eZ b K g n Iq vq    L)  fvZ v  I myw eav w ` K g   
  

 M)  PvK wi i  w bivcË vi  Afv e   N)  e¨e ’̄vc bvMZ  k„•Ljvi  Afv e   
  

 O)  K v‡ Ri  Pvc  †ewk    P)  K g©̄ ’‡ j g~j¨vq‡ bi  Afv e   
  

 Q )  K vR Suyw Kc~Y© I m gm¨vm¼zj   R)  Kv‡Ri Pv‡c cwiev‡i AkvwšÍ   
  

 S)  g¨v ‡bR‡ g‡› Ui  Lv ivc  e¨env i    T)  mycvifvBRv‡ii Lvivc e¨envi   
  

 U)  mnK g©x ‡ `i  L vi vc  e¨en vi        
  

 V )  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 33 1 34  1 35  1 36 1 37 1 38  
   1 39 140  141  142 14 3 144   
 

40 .  w b‡P wK Qz † ckvi  Zv wjK v  Zz‡ j a iv  n ‡jv|  Avc bvi  „̀w ó‡Z  †K vb cuv Pw U †ckv  AvKl©Y xq| 
†m ¸‡jv‡K  µgv bym v‡i  w PwýZ  K iæ b|  (m e‡ P‡q  †ewk  AvKl©Y xq  †ckv‡K  1,  wØZ xq  AvKl©Y xq 
† ckv‡K  2 w`‡q  wPwýZ  Ki æb)  

  

 K)  w mw fj mv w f©m  ( wewm Gm)    L)  e¨v swK s L vZ    
  

 M)  w PwKrm v    N)  Av BbRxex    
  

 O)  w kÿKZv  (K ‡jR/wek¦w e`¨v jq)    P)  w kÿKZv  ( ¯‹zj)    
  

 Q )  Gbw RI   R)  RywWwkqvj mvwf©m   
  

 S)  cÖw Ziÿv  evw n bx    T)  AvBbk„•Ljv evwnbx   
  

 U)  e¨emv    V )  †emiKvwi LvZ   
  

 W)  mv sev w `KZv  I MY gva ¨g (w Uw f)    X )  cÖ‡KŠkjx   
  

   145  14 6 147 148 14 9  
 

cÖvwZôvwbK m¤úK© (41Ñ47) 
 

41.  Avc bvi  cÖw Zôv ‡ bi  gvw jK  wKsev  Zv ‡`i cÖw Z wbwa‡ `i  m ‡½  Avc bv‡`i  ˆeV K  nq? 
 

 K)  cÖw Z  w`b   L)  cÖw Z  mß v‡n    M)  cÖw Z  gv ‡m     
  

 N)  w e‡kl  Av‡q vR‡ b   O)  KL bB nq  bv      15 0   
 

42.  Avc bvi  mnK g©x ‡ `i  m‡ ½  Avc bv i  K x  ai ‡ bi  m¤úK© w e`¨gv b? (DË i  GKv waK  n ‡Z  cv ‡i)  
  

 K)  mevi  m‡½  Av byô v wbK  m ¤úK ©   L)  K‡qKR‡bi m‡½ AvbyôvwbK m¤úK©   
  

 M)  K v‡i v  m‡ ½  Av byôv w bK  m¤úK© bq    N)  mevi  m‡½  eÜzZ¡c~Y© m ¤úK©   
  

 O)  K‡qKR‡bi m‡½ eÜzZ¡c~Y© m¤úK©   P)  K v‡i v  m‡ ½  eÜzZ¡c~Y© m¤úK© bq    
  

 Q )  mevi  m‡½  AeÜzZ¡c~Y© m¤úK©   R)  K‡qR‡bi m‡½ AeÜzZ¡c~Y© m¤úK©   
  

   151  15 2 15 3 154   
   15 5  15 6 15 7 15 8  
 

4 3.  mycvifvBRv‡ii (m¤úv`K/evZ©v m¤úv`K/cÖavb cÖwZ‡e`K) m‡½ Avcbvi eZ©gvb m¤úK© †Kgb? 
 

 K)  eÜzZ¡c~Y©   L)  AeÜzZ¡c~Y ©   M)  K g©m¤úK©   15 9  
 

 

44.  Avc w b w K  g‡ b K‡ ib,  Avc bvi  myc vi fvBRvi  Z vi  Kv ‡Ri  Rb¨ †hvM ¨? 
 

 K)  nu¨v    L)  bv        1 60   
 

45 .  Avcbvi mycvifvBRvi wK Avcbvi K_v gb‡hvM w`‡q †kv‡bb? 
 

 K)  memgq †kv‡bb   L)  †kv‡bb bv   M)  KLbI-KLbI †kv‡bb   1 61   
 

4 6.  Avcbvi mycvifvBRvi wUgIqvK© Z¡ivwš̂ZKi‡Y f~wgKv iv‡Lb? 
 

 K)  nu¨v    L)  bv    M)  KL bI-KL bI   1 62  
 

47.  Avc w b wK  g‡ b K‡ i b Avcbvi  m‡ ½  e¨e ’̄v c bv w efv‡M i  m¤úK© †h †K v b m gq †h †Kv b K vi‡Y 
ÿwZMȪ Í n ‡Z  c v‡i ? 

 

 K)  nu¨v    L)  bv        1 63  
 

48.  hw ` DËi  Ônu¨v Õ nq  Z vn‡ j Gi  †cQ‡ b wK  K viY  `vqx ? (DË i  GKv waK  n ‡Z  cv ‡i )  
  

 K)  †eZ‡ bi  Kv i‡Y    L)  myw ea vw `i  Afv ‡ei  Kv i‡Y    
  

 M)  K v‡ Ri  Pv ‡ci  K vi ‡Y    N)  e¨e ’̄vc bv  wefv‡Mi D ‡Ïk¨  m¤ ú‡ K©i  AebwZ NUv‡ bv   
  

 O)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 64  1 65  1 66 1 67 1 68  
 

4 9.  Avcwb wK ¯̂vaxbfv‡e Avcbvi `vwqZ¡ cvjb Ki‡Z cv‡ib? 
 

 K)  memgq   L)  KLbI-KLbI   M)  KLbI bq   1 69  
 

5 0.  hw ` DËi  ÔM Õ nq ,  Zv n‡j †K b? (DËi  GKv waK  n‡Z  c v‡i )  
  

 K)  g¨v ‡bR‡ g‡› Ui  Pvc    L)  mycv i fv BRv i /m¤ú v`‡Ki  Pvc    
  

 M)  mnK g©x ‡ `i  Pvc    N)  w eÁvc b wefv‡Mi  Pvc    
  

 O)  i v R‰bwZK  Pvc        
  

 P)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 70  1 71  1 72  
   1 73 1 74 1 75   
 

bvixi wbivcËv I mš‘wó (bvix mvsevw`K‡`i Rb¨) (51Ñ56) 
 

51 .  GK Rb bvi x  m vsevw `K  wn‡m‡ e Avc w b wK  Avc bvi  K g©̄ ’‡ j w bi vcËv  w b‡q  k w¼Z? 
 

 K)  nu¨v    L)  bv        1 76  
 

hw ` DËi  Ôbv Õ nq,  Z vn‡ j 5 3bs cÖ‡kœ P‡ j hv b|  
 

5 2.  bv ix  m v sev w`K  wn ‡m‡e †K b Avc w b w bi vcËv  w b‡ q  kw ¼Z? (DËi  GK vwaK  n‡Z  c v‡i )  
  

 K)  †hŠb w bcx o‡ bi  Avk ¼v    L)  bv ix -cyi æl  ˆel g¨ cÖK U   
  

 M)  Ae‡ njvi  †Pv‡L  †`L v  nq    N)  cyi æl  mnK g©x ‡`i  Av PiY  A‡m ŠRb¨g~jK   
  

 O)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 77 1 78 1 79  
   1 80  1 81    
 

 

23 2   23 3  



 

5 3.  Avc w b w K  Avc bv i  K g©̄ ’‡j KLbI †hŠb w bcxo ‡ bi  wkKv i  n ‡q‡Q b? 
 

 K)  nu¨v    L)  bv        1 82  
 

54 .  hw ` DËi  Ônu¨v Õ nq,  Zvn ‡j Z vi  c ÖwZK vi w K  †c‡q‡Q b? 
 

 K)  nu¨v    L)  bv        1 83  
 

5 5.  Avc bvi  eZ©gv b K g©̄ ’j wK  gvZ…Z¡K vjx b Qzw U Aby‡ gv `b K‡ i? 
 

 K)  nu¨v    L)  bv        1 84  
 

5 6.  hw ` DËi  Ônu¨v Õ nq,  Zvn ‡j Qzw UK vjx b †eZbfvZv  c w i‡kva  K ‡i ? 
 

 K)  nu¨v    L)  bv        1 85   
 

wbivcËv I mš‘wó (57Ñ60) 
 

5 7.  Avc w b w K  g‡ b K‡ ib,   Av gv‡ `i  †`‡k  mv sev w `K‡`i  PvK wi i  w bivcË v  Av‡ Q? 
 

 K)  nu¨v    L)  bv        1 86  
 

5 8.  hw ` DËi  Ôbv Õ nq,  Z vn‡ j †K b? (DËi  GKv waK  n‡Z  c v‡i )  
  

 K)  hLb-ZL b PvK wi  P‡ j hvq    L)  h_v h_  PvKw iw ewa  bv  _vK v    
  

 M)  KZ©„c‡ÿi  gw R©B mewKQz    N)  K vh©K i  BDw bq b bv  _ vKv    
  
  

 O)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 87 1 88 1 89 1 90  1 91   
 

5 9.  Avcwb wK Avcbvi eZ©gvb PvKwi wb‡q mš‘ó? 
 

 K)  m š‘ó    L)  w KQz †ÿ ‡Î  m š‘ó    M)  Am š‘ó    1 92  
 

60 .  DËi  hw` ÔL Õ I ÔM Õ nq ,  Zv n‡j †K b? (DËi  GK vwaK  n‡Z  c v‡ i)  
  

 K)  †eZ b K g    L)  fvZ v  I myw eav w ` K g   
  

 M)  PvK wi i  w bivcË vi  Afv e   N)  e¨e ’̄vc bvMZ  k„•Ljvi  Afv e   
  

 O)  gh©v `v i  Afve       
  

 P)  Ab¨ †K vb Kv i‡Y  . . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .  
  

   1 93 1 94  1 95  1 96 1 97 1 98  
 
 

5 9.  Avcbvi mvsevw`KZv K¨vwiqv‡i PvKwii mš‘wó wel‡q BwZevPK †Kv‡bv NUbv Kx Zz‡j ai‡Z 
cv‡ib? 

 ...........................................................................................................................
...........................................................................................................................
........................................................................................................................... 

60 .  Avcbvi mvsevẁ KZv K¨vwiqv‡i PvKwii mš‘wó wel‡q †bwZevPK †Kvb NUbv Kx Zz‡j ai‡Z cv‡ib? 
 ................................................................................................................................

................................................................................................................................

................................................................................................................................ 
 

e¨w³MZ Z_¨ 
 

A)  Avc bvi  bvg . .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. ... . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. ... . .. .. .. .. .. .. . .. ..  
 

Av )  eqm  
 

 K)  1 9Ñ25    L)  26Ñ 35    M)  36Ñ45     
  

 N)  4 6Ñ55    O)  5 5- 65      1   
 

B.  w j½  
 

 K)  bv ix    L)  cyi æl        2  
 

C )  w kÿvMZ  †hvM¨Z v  
 

 K)  GmGm wm    L)  GBPGmwm    M)  œ̄vZK     
  

 N)  œ̄vZ ‡KvË i    O)  Ggwd j/wc GBPwW     3  
 

D)  DËi `vZ vi  gvwmK  Avq  
  

 K)  10 00Ñ100 00    L)  10 001Ñ150 00    
  

 M)  15 001Ñ20000    N)  20001Ñ 2500 0    
  

 O)  25001Ñ 30 000    P)  300 01Ñ35000    
  

 Q )  350 01Ñ4000 0    R)  400 01Ñ4500 0    
  

 S)  450 01Ñ500 00    T)  5 0001Ñ5 5000    
  

 U)  5 5001Ñ 600 00    V )  600 01Ñ65000    
  

 W)  650 00- Gi  †ewk       4   
 

E )  DËi`vZvi cwiev‡ii m`m¨ KqRb? 
 

 K)  1Ñ4    L)  5Ñ 7   M)  8Ñ10    N)  11- Gi  †ewk    5   
 

F)  hw ` DËi `vZ vi  c wi ev‡i  GK v waK  Dcv R©bÿg e¨w³ _v‡K b,  Z vn‡ j cw iev‡ ii  gvw mK  Avq   
  

 K)  10 00Ñ100 00    L)  10 001Ñ20000    
  

 M)  20001Ñ 30 000    N)  300 01Ñ4000 0    
  

 O)  400 01Ñ500 00    P)  5 0001Ñ 600 00    
  

 Q )  600 01Ñ70 000    R)  70001Ñ 800 00    
  

 S)  80001Ñ 90 000    T)  90001 Ñ1000 00    
  

 U)  10 0000 -Gi  †ewk       6  
 

G)  cÖwZôv‡bi bvg I wVKvbv 
 ........................................................................................................................... 
H)  eZ©gvb c`we ......................................................................................................... 
  
   

¯̂vÿ i  I Z v wiL  
 ( Avcbvi  g~j¨ev b m gq  I m n‡ hv w`Z vi  Rb¨ ab¨ev `)  
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mshyw³-2 
msev`c‡Îi cÖPvi msL¨v 

 

Pjw”PÎ I cÖKvkbv Awa`ßi 
112  mv w K©U  n v Dm  † i v W,  Xv Kv  

 
XvKv gnvbMixi wgwWqv ZvwjKvfz³ ˆ`wbK cwÎKvi cÖPvi msL¨v I weÁvcb nvi-Gi ZvwjKv 

Z vw iL  : 04 .12. 2014  
 

µ. bs cwÎKvi bvg cÖPvi msL¨v weÁvcb nvi gšÍe¨ 

1 . ev sj v‡ ` k  c Öw Zw` b 5, 53 , 2 50 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

2 . c Ö_g A v‡ jv  5, 01 , 75 0 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 . Kv‡ ji  KÉ 2 , 50, 75 0 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

4 . hyMvšÍ i  2 , 2 1 , 580 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

5. A vgv‡ ` i  m g q 2 , 05, 3 50 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

6 . B ‡ Ë dv K 1 , 9 4 , 6 00 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

7. R b KÉ 1 , 9 3 , 000 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

8. m gKv j 1 , 6 4 , 2 50 4 50  

9 . gvbe KÉ 1 , 6 1 , 000 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

1 0. A v‡ jvw K Z ev sjv‡ ` k  1 , 51 , 6 50 1 9 1 . 88  

1 1 . †f v‡ i i  c v Zv  1 , 51 , 2 1 0 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

1 2 . eZ©gv b 1 , 50, 3 50 9 00 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

1 3 . †f v‡ i i  Kv MR  1 , 4 1 , 050 43 0  

1 4 . m Kv‡ ji  L ei  1 , 2 7, 1 00 4 1 6   

1 5. B bw Kjv e  1 , 2 5, 3 50 853  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

1 6 . A vgvi  †` k  9 8, 5 80 3 88 c ÖKvk b v  e Z©gv‡ b eÜ  i ‡ q‡ Q  

1 7. gvbe R wg b 9 0, 01 0 74 8 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

1 8. bqv w` M šÍ 80, 6 00 3 6 5  

1 9 . m sev`  6 5, 1 00 6 4 8 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

2 0. hvqh vqw ` b 6 4 , 81 0 3 4 1 . 50  

2 1 . A vgv‡ ` i  A _©bx wZ 6 0, 01 0 3 3 4   

2 2 . †f v‡ i i  W v K 54 , 4 5 0 3 2 5  

2 3 . MY KÉ 51 , 1 00 3 2 0. 50  

2 4 . A vR Kv‡ ji  Lei  50, 0 50 3 1 9   

2 5. ewY K ev Z©v  4 9 , 2 00 583  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

2 6 . w`  †W B w j ÷vi  4 1 , 4 2 5 543  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 
 

 

µ. bs cwÎKvi bvg cÖPvi msL¨v weÁvcb nvi gšÍe¨ 

2 7. R b Zv  3 5, 6 1 0 51 8 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

2 8. w`  w db¨ vwÝ qv j G· ‡ c Ö m  3 5, 01 0 51 3  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

2 9 . w`  †W B w j A e R vi f vi  3 2 , 800 503  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 0. A vgvi  m s ev`  3 2 , 750 503  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 1 . w`  B bw W ‡ c ‡ Û› U 2 8, 6 7 0 4 82  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 2 . †W B wj  m vb 2 8, 2 50 4 76  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 3 . ˆ ` wbK ev s jv  2 8, 1 00 1 3 1 . 3 0  

3 4 . w`  wbD  GB R  2 8, 1 1 0 4 76  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 5. Lei  2 7, 3 7 0 4 70 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 6 . X vKv  w Uª weD b 2 5, 51 0 46 4  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

3 7. †Nvl Yv  2 5, 1 80 1 2 7. 4 0  

3 8. m sMÖvg 2 3 , 51 0 2 6 1   

3 9 . A _©bx wZ c ÖwZ w` b 1 9 , 9 50 1 2 0. 9 0  

4 0. MYR v Mi Y 1 8, 3 50 2 43   

4 1 . ev sj v‡ ` k  m g q 1 8, 3 00 2 43   

4 2 . w`  wbD R  Uz‡ W  1 6 , 89 0 4 1 0 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

43 . w`  ev s jv‡ ` k  Uz‡ W  1 6 , 56 0 4 1 0 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

4 4 . w`  wbD  †bk b 1 5, 6 50 4 04  8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

4 5. w` b Kvj 1 5, 59 0 1 1 5. 70  

46 . m sev`  c Ö wZw ` b 1 5, 1 50 3 9 8 8g gR ywi  †evW ©  ev¯ Íev qb Ki v q 

4 7. n vR vwi Kv  c Öw Zw` b 1 3 , 3 50 1 1 1 . 80  
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mshyw³-3 
evsjv‡`‡ki †emiKvwi †Uwjwfkb P¨v‡b‡ji ZvwjKv 

 

†emiKvwi †Uwjwfkb P¨v‡bjmg~n 
 

µwgK P¨v‡b‡ji bvg wVKvbv 
1 . GwU Gb  ev s jv  Iqvm v  f eb ( 2 q Zjv )  

9 8 KvR x  bR i æ j B m jvg Gwf w bD ,  Kvi I qv b evR v i ,  X vKv  
2 . P¨ v‡ b j A vB  4 0 k n x`  ZvR D wÏb  A vn ‡ g`  m i Yx  

†ZR Muv I wk í  G jv Kv ,  X v Kv  
3 . ˆ ek v Lx  wgw W qv  wj.  ( ˆ ek v L x  w Uwf )  3 2  gn v Lvj x  evw Yw R ¨ K Gj vKv  

†j‡ f j- 4 ,  5,  6 ,  7  Ge s 8,  X vKv  
4 . A vi wU wf  we Gm B wm  f eb ( †j‡ f j- 6 )  

1 02  KvR x  b R i æ j B m jv g Gwf w bD ,  Kvi I q vb evR vi ,  X vK v  
5. Gbw Uwf  we Gm B wm  f eb ( †j‡ f j- 6 )  

1 02  KvR x  b R i æ j B m jv g Gwf w bD ,  Kvi I q vb evR vi ,  X vK v  
6 . k ¨ vgj e v s jv  wg wW qv  w j.  

( ev sjv wf k b)  
b~i  Uv I qvi  
1 / Gd,  w d« ¯ ‹z j wó ª U,  1 1 0 exi  D Ë g w m A vi  ` Ë  m o K,  X v Kv  

7. GKz‡ k  † Uwj wf k b R vn v½xi  Uv Iqv i  
1 0 Kvi I qvb evR vi ,  X v Kv  

8. †` k  † Uw jwf k b wj.  KY ©dz jx  w gwW qv  c ‡ q› U 
70 k n x`  m v s evw` K †m wj bv  c vi f x b m o K,  gvwj ev M,  X v Kv  

9 . B wÛ‡ c ‡ W › U † Uw jwf k b  wj.  1 4 9 - 1 50 † ZR Mu v I wk í  G jv Kv ,  X vK v - 1 2 0 8 
1 0. GwU Gb  wbD R  w jwg‡ UW  n vm vb c øvR v ,  53  Kvi I qv b ev R vi  ev wYw R ¨ K  Gjv Kv ,  X v Kv  

1 1 . gvQ i v½v  Kw gD wb‡ Kk Ý  wj.  ¯ ‹qvi  †m › Uvi ,  4 8 gn v L vjx  ev/ G,  X v Kv  
1 2 . m gq wgwW qv  w j.  bvwm i  †Uª W  †m › Uvi ,  3 00/ 4  e xi  D Ë g wm A v i  ` Ë  †i vW ,  X v Kv  

1 3 . gvB  w Uwf  55 e xi  D Ë g wm A vi  ` Ë  †i vW ,  gy R v ddv i  U v Iqvi ,  X v Kv  
1 4 . †gvn bv  † Uwj wf k b w j.  †gvn bv  f eb,  ev wo  b s- 8,  †i vW  bs- 4 ,  †m K k b b s- 7 

c jøex ,  wg i c yi ,  X v Kv - 1 2 1 6 | 
1 5. weR q w Uwf  w j.  9 g Z jv ,  i vn v Z Uv I qvi ,  1 8  wj s K †i v W ,  ev sjv gUi ,  X v Kv | 
1 6 . wR w Uwf  2 5 †m ¸ bevw MPv ,  X v Kv - 1 0 00 | 

1 7. P¨ v‡ b j- 9  em yÜ i v  wm wU Uv Iqv i ,  †j‡ f j- 1 3 ,  c vš’c _,  X vKv - 1 2 1 5 | 
1 8. GKvË i  wg wW qv  wj.  57 k n x`  †m vn i v I qv` ©x  Gwf wbD ,  e vwi avi v ,  X vKv - 1 2 1 2 | 

1 9 . UvB gm  wgw W qv  wj wg‡ UW  1 3 6  †ZR Muv I wk í  G jv Kv ,  X v Kv - 1 2 08 | 
2 0. Gm G P¨ v‡ b j c ÖvB ‡ f U w j.  ‡ i vW  b s- 1 1 6 ,  evwo - 4 7,  ¸ jk vb- 1 ,  X v Kv - 1 2 1 2 | 

2 1 . Gwk qv b w Uwf  Gwk qv b MÖæ c  A e  B Ûv w ÷ªR ,  w` jKzk v  †m › Uvi ,  
2 8 w` jKzk v  ev/ G,  5g Zjv ,  m y¨ U bs- 4 04 ,  X vKv - 1 0 00 | 

2 2 . Mvbev sjv  A vi xe  Uv I qvi ,  4 8 c ÖMw Z m i wY,  e øK- ‡ R ,  e vwi avi v ,  X v Kv | 
 

 

µwgK P¨v‡b‡ji bvg wVKvbv 
2 3 . ` xß ev sj v  KvR x  wgwW qv  wjw g‡ UW ,  4  avbg wÛ ,  †i v W - 7 G,  X vKv - 1 2 09 | 
2 4 . hgybv  † Uwj wf k b w j.  hgybv  † Uwj wf k b f e b,  hgy bv  w dD P vi  c v K© Kg‡ c ø·  

K- 2 4 4 ,  c ÖMw Z m i wY,  ev wi a vi v ,  X v Kv | 
2 5. P¨ v‡ b j- 52  we Gm B wm  f eb ( †j‡ f j- 4 )  

1 02  KvR x  b R i æ j B m jv g Gwf w bD ,  Kvi I q vb evR vi ,  X vK v | 
2 6 . ev sj v  w Uwf  w jwg‡ UW  e¨ e¯ ’v c bv  c wi Pv j K,  GB P/ 4 2 ,  w bD  G qvi ‡ c vU© † i vW ,  

gn v Lvj x  wm / G,  X v Kv - 1 2 1 5 | 
2 7. P¨ v‡ b j- 2 1  ( Uz‡ qw› U I qv b)  eªW Kv ÷ Iq vì © ev sj v‡ ` k  w jwg‡ UW  

c øvbvi m  Uv I qvi ,  †j‡ f j- 1 3 ,  m y¨ U bs- 4 Ñ5  
1 3 / G we c b b wm / G,  †m vbv i Muv I †i vW ,  ev sj vgUi ,  X v Kv | 

2 8. D r m e  wU wf  wg‡ j wb qvg gvw ëwgw W qv  ( c Öv . )  wj. ,  n vD R  bs - 1 4 5K,   
†i vW  b s- 2 ,  eø K- wR ,  ` w ÿ Y e bk Öx ,  wL jMuv I,  X vKv | 

2 9 . †i ‡ bm uv  wU wf  evwi › `  w gwW qv  w jwg‡ UW ,  n vD R  b s- 43 ,  
†i vW  b s- 3 5/ G,  5g Z jv ,  ¸ jk vb- 2 ,  X v Kv |  

3 0. X vKv  e v s jv  † Uw jwf k b X vKv  e v s jv  wg wW qv  G Û  K wgD w b‡ Kk b wj.  
A vwR R  f e b,  9 3  gw Zw Sj  wm / G,  † d¬vi - 09 ,  X vKv | 

3 1 . GwU wf  GwU wf  w jwg‡ UW ,  n vD R  b s- 79 ,  eø K- B  ( 2 q Zjv )  
k vn R vjv j B › Uvi b¨ vk bv j G qvi ‡ c v U© †i vW ,  ebvbx ,   
†P qvi g¨ v b evw o ,  X vK v - 1 2 1 3 | 

3 2 . wZ Zvm  w Uwf  wg‡ j wb qvg wgwW qv  w j.  ( G gGg Gj)  
n vD R  b s- 2 1 ,  †i vW  b s- 6 8/ G,  ¸ jk vb- 2 ,  X vKv | 

3 3 . wbD R  Uz qvw› U‡ dvi  B ÷- I‡ q ÷ w gwW qv  MÖæ c  wj. ,  em yÜ i v  A vevw m K G jv Kv ,  
c øU bs- 3 71 / G,  eø K- wW ,  evw i avi v ,  X v Kv - 1 2 2 9 | 

3 4 . A vgvi  Mv b wgwW qv  ev sjv ‡ ` k  w jwg‡ UW ,  2 2 / G,   
dvi æ K ¯ §i w Y ( 4 _© I 5 g Z jv ) ,  w bKz Ä- 2 ,  X vKv - 1 2 2 9 | 

3 5. MÖx Y wU wf  MÖx Y gvw ëwgw W qv  wj. ,  1 02  Kv Ki vB j,  3 q Zjv ,  X v Kv - 1 0 00 | 
3 6 . K¨ vgw eªq vb †U wjwf k b we Gm w e  d vD ‡ Ûk b,  c ø U bs- 2 2 ,  ¸ jk vb m v‡ K©j- 2 ,  X v Kv | 

3 7. wbD  wf k b † Uw jwf k b wbD R  GÛ  B ‡ g‡ R m  wj.  
n vD R  b s- 6 / 9 ,  eø K- we ,  jv jgv wU qv ,  X v Kv - 1 2 07 | 

3 8. i sa by w Uwf  i sa by w gwW qv  w j. ,  2 5/ 4  c jø ex ,  wgi c yi ,  X v K v - 1 2 1 6 | 
3 9 . hv` y wg wW qv  wj wg‡ UW  †jv Uvm  Kvgv j Uv I qvi ,  1 0  Z jv ,  5 7 † R v qv i  m vn vi v  wm / G,  

wb KzÄ- 2 ,  wbD  G qvi ‡ c v U© †i vW ,  X vK v | 
4 0. w` MšÍ  † Uwj wf k b A vji vR x  K g‡ c ø· ,  1 6 6  ˆ m q`  bR i æ j B m j vg ¯ §i w Y,   

c yi vbv  c ëb,  X v Kv - 1 0 00 ( m ¤ úªP vi  m vg wq K f v‡ e  ¯ ’wM Z)  
4 1 . B m jvwg K †U wj wf k b 3 4/ 1  c wi ev M ( 4 _© Zjv ) ,  †m vbvi Muv I †i vW ,  X vKv  

( m ¤ úªPvi  m vgw q Kf v‡ e  ¯ ’w MZ)  
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mshyw³-4 
evsjv‡`‡ki †emiKvwi †iwWI P¨v‡b‡ji ZvwjKv 

 

eZ©gv‡b Pjgvb 4wU †emiKvwi GdGg †eZvi P¨v‡b‡ji bvg I wVKvbv wb¤œiƒc: 
 

1 .  R bve  †gv .  i w d Kzj  n K 
e¨ e¯ ’v c bv  c wi Pv j K 
†i wW I  eªW Kvw ÷s  G dG g ( ev s jv‡ ` k )  †K v s wj.  
( †i wW I Uz - † W )  

A vD qvj  †m › Uvi  ( 1 9  Zjv )  
3 4  Kv gvj A v Zv Zz K© G wf wbD  
ebvbx ,  X v Kv - 1 2 1 2 | 

2 .  R bve  A v wbm  A vn ‡ g`  
e¨ e¯ ’v c bv  c wi Pv j K 
†i wW I  dz wZ© wj wg‡ UW  ( †i wW I dzw Z©)  

j¨ vÛgv K© wewì s,  9 g Z jv ,  1 2 Ñ1 4  ¸ jk vb D Ë i  ev/ G 
¸jk v b m v‡ K©j- 2 ,  X v Kv - 1 2 1 2 | 

3 .  R bve  jw Z dzi  i n g vb 
e¨ e¯ ’v c bv  c wi Pv j K 
A vqbv  eªW Kvw ÷s  K‡ c ©v‡ i k b  wj.  ( Gwewm  †i w W I)  
52  gw Zw Sj,  X v Kv - 1 0 00 | 

4 .  R bve  R yj wd Kvi  A vn ‡ g`  
e¨ e¯ ’v c bv  c wi Pv j K 
B D wbI‡ qf  eª W Kv w÷ s † Kv¤ úvbx  wj wg‡ UW  ( † i wW I A v gvi )  
wm jf vi  Uv I qvi  ( 1 3  Z jv )  
52  ¸jk vb Gwf wbD ,  ¸jk v b- 1 ,  X vKv - 1 2 1 2 | 
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